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Investigating the impact of shortage of NHS staff 
Introduction.
My subject topic will be about the shortage of staff in the NHS. My investigation will cover the following questions. Who started up the NHS? Who was it initiated for? why is there a shortage of staff in the NHS? why has it happened? and what will become of the NHS? also what impact it has had on nurses and their mental health because of understaffed personnel? After my research on this topic, I will be able to get a better understanding of this dilemma and provide examples and points of views from professional taskforces, on whether it’s still understaffed or has there been a rise in nurses coming back into working for the NHS since 1948.
Task 1: Selection of research topic.
According to Aneurin BEVAN (2023) the NHS was first established back in 1948  who was the Minister of Health and introduced the NHS in 1948 under the Clement Attlee’s Labour government. The National Health Service was conducted with a vision that healthcare should not be an entitlement but also a right, where if you couldn’t afford to see a doctor, you then were able to rely on charities to help you out in your local area. Significantly funded by taxation. The NHS covers whole of the United Kingdom, recruiting over a million staff which includes over 350 careers offers.
The NHS, wase launched back in 1948, it lacked around 48,000 nurses and midwives. This was followed by the 1950’s “Windrush” hiring from the Caribbean. In the 1990’s. A “chronic workforce crisis” led to a shortage of a qualified nursing force (Google NHS). NHS Health Careers, formerly known as NHS Careers, was created to inspire and motivate people to think about joining the team. There are 350 different types of career choices around the National Career Service, NHS Jobs UK and Shortage of NHS staff.
The shortage of NHS nurses had become very critical in that sector, which also led to patients waiting longer on appointment times spiralling it into a crisis. Staff were burdened to take on extra workload and that led to a downfall in the quality of patient care, and an ageing staff community became paramount. There became a high level of burnouts, stress levels were high and nurses struggled to keep on top of their role, and it later became a challenge for those staff who were enlisting for these job roles, and not forgetting the preservation of memory all played an unfortunate role to many staff leaving the profession. High workloads, long hours and stress paid a large part. training for domestic nurses resulted in burnouts and poor concentration contributed to nurses and other staff leaving their professions. During 2019 a survey showed that there was 1 out of 10 nursing jobs that were sitting empty. It also impacted patient safety and nurses’ mental health. The National Health Service has been compliance to (The Kings Fund 2024) lack of workforce was influenced by the insignificance recruitment, and the inability of leavers was due to them citing work-related stress and low pay combined with “Post Brexit” and the cost of living, challenged the significant staff shortages across the NHS. Covid -19 pandemic took a tipping point in the NHS because of long-term working and critical emergencies due to sickness, deaths and the accumulation of nearly 6.5 million or more patients waiting to be seen by professionals in this sector.


Task 2: Evaluating information sources.
The first source chosen is (world Health organization 2020) million of staff were affected as it provides detailed reports on global workforce shortages of staff, it explains how staff were struggling to get jobs, the source explains millions of healthcare workers are needed worldwide to meet basic health demands. This source was credible as its an international organization that relies on extensive research and global data collection, the gaps for this was as it didn’t fully give a lot of information on why there is staff shortages in the United Kingdom.
The second source accordingly (NHS England (2019) this discussion was about staff shortage in the healthcare system, especially among nursers and general practitioners it highlights issues such as burnout, also high workload with extra stress on staff, this source explains pressure and stress on staff. This information was useful as it provides a real-world example of how staff shortages affect a major healthcare system in healthcare this supports the topic by showing the direct consequences, such as very longer waiting times and pressure on existing staff. The report should have focuses on mainly on planned solutions.
The third source chosen was (Health Workforce Policies in OECD countries) this examines workforce shortages across developed countries this research explains how factors like the population aging, has increased the health care demand, due to staff shortage , and the effect is on patients, residents as they wouldn’t receive the same care they deserve and also limited workforce supply contribute to shortages, the source was valuable as it offers comparative data between different countries, and it helps understand different approaches to staff shortages, this research about staff shortage supports the topic by showing solutions across multiple healthcare system. This report focuses on developed countries, meaning it does not cover low-income regions in detail, also it emphasizes policy rather than individual worker experiences.
Task 2: Research Methodologies
This research will be about Quantitative, Qualitative data, and mixed methods 
Qualitative- which includes interviews guided discussions on specific topics, concepts or products. These sessions usually are led by a moderator and can last for over one- or two-hour sessions, looking at “why” behind the something specific that has happened in a social environment. Focusing on a small but diverse group of people who share the same attributes relevant to research. A moderator helps guide conversations and makes sure all the relevant topics are covered whilst insisting all people to take part in. The purpose of this research is to explore situations to testing concepts and identifying “what would happen if” (Google Scholar)
Quantitative- methodology investigates the systematic numerical investigation using a notable structural data and statistical analysis using a hypothesis and theories on a much larger scale. This method uses surveys, polls, and an analysis of gathered data. Resulting in better statistical results distinguishing data results usually are in numerical form, gesturing in graphs, charts and large sample sizes. Most surveys are favoured online as it’s a cost-effective process, and speed. Whilst telephone (CATI) and a face to face (CAPI) offer an alternative method and takes a much. Structural observation helps keep track on behaviour without being indirect with a person using closed end questions like, yes / no to help with an effective response, when to use is great for clarifying “how many” or “how often” this happened.
Mixed methods- this is a combination of both qualitative and quantitative as it covers both numbers of data, people centred.,
For my research accordingly to (N, J, Epidemiol 2022) I would use the Qualitative methodology test, as it would give me a better understanding and accurate results of my investigation of why there is a lack or shortage of staff in the NHS. This method would help provide me with an objective similarity between the lack of nurses in the NHS in the past to the present date and it ensures an accurate consistency. 
Task 4 -Data collection
Data collection is a part of a research for staff shortages as it helps to understand the causes, impacts and possible solutions, there are two main type of data collection primary and secondary data, primary data is collected methods such as surveys, interviews or observations in contrast and secondary data is information that has already been collected by other organisation, according to (Worlds Health Organization 2022)   the research explains staff shortages ,primary data would be more suitable method, this could be by conducting interviews with employees, the main reason for choosing primary data is that it provides specific, up-to-date and relevant information. In future both primary and secondary will be suitable for my research while secondary data provide understanding and primary data depts through personal experiences and opinions. Primary data includes accuracy, relevance and control over the research process secondary data on the other hand is quicker and more effective, but it might not fully cover your research. In conclusion, using a mixed data collection would provide a more comprehensive understanding of staff shortages.
Conclusion
In this conclusion this research is about staff shortages which includes staff burnout it shows the sources I used and discussed why the staff shortage crisis and why it is huge in England and pressure is on staff and services and how it affects people as they don’t get the services which are needed due to shortage. then used my mixed methods and data collection which explained which data is accurate for this research
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