
Task 1: Paraphrasing a section (Conclusion) / 470 words 

Conformity is a social process that is not simply good or bad. Its value depends on the 

circumstances in which it occurs. At times, going against the majority can reflect a refusal to 

compromise personal principles. Willis (1963) referred to this as anticonformity, where an 

individual “attempts to remain independent as a matter of principle”. But nonconformity can also 

be positive. When someone introduces new ideas rather than agreeing with others, this may lead 

to better solutions or ideas due to people not wanting to “go along with the crowd” (Maslach et 

al., 1985). Disagreement can therefore be disruptive but it can also spark progress. 

 

On the other hand, many psychologists argue that conformity plays a positive role in 

everyday life. Zimbardo and Leippe (1991) described that it ‘lubricates the machinery of social 

interaction [and] enables us to structure our social behaviour and predict the reactions of others’, 

maintaining order and stability. But the word conformity often carries a negative association 

especially in Western cultures that place strong emphasis on independence and individualism. 

According to a value judgement by Asch (1952), most people view conformity as a negative 

thing so it is “implicitly assumed that independence is ‘good’ and conformity is ‘bad’.” 

However, without a certain level of shared behaviour and agreement, social life would be 

unharmonious. 

 

Another reason conformity can be helpful is that it compensates for the limits of 

individual knowledge. Everyone has their own personal perspectives and are often biased. 

Relying on others can provide access to insight we would not otherwise have. Conformity can 



also prevent necessary challenges. When people remain silent in the face of harmful practices 

(like racism), a lack of protest may be interpreted as agreement. Meaning that conformity can 

unintentionally support destructive norms (Krebs & Blackman, 1988). Meanwhile, Milgram's 

obedience studies demonstrated that the presence of two defiant peers significantly reduced 

obedience rates among naive participants, highlighting the “liberating effects of group pressure”. 

 

The cultural context strongly shapes how conformity is judged. In individualistic 

cultures, people often see conformity as a threat to personal freedom. There is discomfort at the 

idea of being influenced against one’s will. However in collectivist cultures, conformity is valued 

because it promotes harmony and cohesion. It is even seen as “a moral imperative” to conform 

(Fiske et al., 1998). This then signals that conformity is not a weakness but an important part of 

functioning as a member of a community. 

 

In summary, conformity is complex and fluid, unable to be reduced to ‘good’ or ‘bad’. It 

allows society to run smoothly, helps individuals access useful information and can even support 

resistance against harmful authority. At the same time, it can suppress individuality or allow 

prejudice to persist. Overall depending on the culture, the situation, and the type of behaviour. It 

has potential for both positive and negative consequences. 
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Task 2 / 431 words 

 

Why We Cheat / 138 words 

The article explores why cheating is widespread, not only in high-stakes domains but also 

in everyday activities like online chess, Wordle or golf. The author notes that “life is a constant 

struggle between seeking selfish opportunities and maintaining a desirable self-image as moral.” 

People rationalise small dishonest acts as harmless, convincing themselves they are still good. 

Research on coin flips, math quizzes and reporting tasks shows that participants often cheat “just 

fudging it a little” to gain benefits without violating their self-image. The article also warns that 

“those who get angry at moral transgressors… may be trying to compensate for some perceived 

moral inadequacy,” suggesting moral outrage can mask personal guilt. Overall, cheating is 

presented as an ordinary feature of human psychology. It is made possible by self-deception, 

motivated reasoning and the desire to balance self-interest with a moral identity. 

 

Workplace Friendships / 142 words 

This article explores workplace friendships as both beneficial and risky. They are 

described as “a non-exclusive, spontaneous relationship founded on shared interest, aligned 

values, mutual trust, commitment and enjoyment.” Such connections foster psychological safety, 

job satisfaction and creativity, with Gallup research finding that employees with close friends at 

work reported “fewer workplace accidents” due to mutual care. Friendships can also create 

problems, including “rumours, sexual harassment, nepotism and favouritism,” which undermine 



fairness and commitment. The authors distinguish between friendships which are socially driven, 

and networking which is more instrumental. They note the tension when friends become bosses, 

as promotions can alter dynamics and trust. The article concludes that friendships at work should 

be encouraged but only with clear boundaries and inclusive practices. 

 

Gender: How Stubborn Are Stereotypes? / 153 words 

This article reviews fifty years of research on gender stereotypes, asking whether they 

have truly changed. Early studies showed women were viewed as “gentle and passive” and men 

as “decisive and dominant,” these are patterns that persist globally. These stereotypes remain 

powerful, with women who display competence facing a “backlash for not adhering to the 

expectations of communality and niceness.” It is also observed that continuing stereotypes 

alongside beliefs such as the belief that “males would have to give something up to allow women 

to become more equal views of equality” led to less support for action and more hostile sexism. 

The ‘Nordic’ paradox illustrates how even gender-equal countries can show high rates of 

violence against women. The authors stress that stereotypes “stubbornly refuse to change with 

the times,” arguing that cultural change alongside laws and policies is essential. Hutchings 

concluded that dismantling prescriptive stereotypes is critical to achieving true gender equality 

worldwide. 

 

 



References 

Hamilton, O. S., Virhia, J., & Almeida, T. (2022, October 31). Workplace friendships. The 

Psychologist. British Psychological Society. 

https://www.bps.org.uk/psychologist/workplace-friendships 

 

Hutchings, P. B., & Sullivan, K. E. (2023, April 18). Gender: How stubborn are stereotypes? 

The Psychologist. British Psychological Society. 

https://www.bps.org.uk/psychologist/gender-how-stubborn-are-stereotypes 

 

Rothgerber, H. (2023, October 11). Why we cheat. The Psychologist. British Psychological 

Society. https://www.bps.org.uk/psychologist/why-we-cheat 

 

 

 (Check if this is allowed or more needed) 

 

 

 

https://www.bps.org.uk/psychologist/workplace-friendships?utm_source=chatgpt.com
https://www.bps.org.uk/psychologist/workplace-friendships
https://www.bps.org.uk/psychologist/gender-how-stubborn-are-stereotypes?utm_source=chatgpt.com
https://www.bps.org.uk/psychologist/gender-how-stubborn-are-stereotypes
https://www.bps.org.uk/psychologist/why-we-cheat?utm_source=chatgpt.com


Task 3  

References 

Bennett, P. (2011). Abnormal and clinical psychology: An introductory textbook (3rd ed.). Open 

University Press. 

Davey, G. (2014). Psychopathology: Research, assessment, and treatment in clinical psychology 

(2nd ed.). Wiley-Blackwell. 

Day, S. (2015, September 9–11). Families’ experience of poverty stigma in education [Oral 

presentation]. British Psychological Society, Developmental Psychology Section 

Conference, Manchester, UK. 

Evans, L., Mitchell, I. D., & Jones, S. (2006). Psychological response to sport injury. In S. 

Hanton & S. D. Mellalieu (Eds.), Literature reviews in sport psychology (pp. 289–319). 

Nova Science Publications. 

Geekie, J., & Read, J. (2009). Making sense of madness: Contesting the meaning of 

schizophrenia (1st ed.). Routledge. 

http://www.tandfebooks.com/doi/view/10.4324/9780203878422 

Hefferon, K., & Boniwell, I. (2011). Positive psychology: Theory, research and applications. 

Open University Press. 

Hill, E. M. (2015). The role of narcissism in health-risk and health-protective behaviors. Journal 

of Health Psychology, 20(8), 1–12. https://doi.org/10.1177/1359105315569858 

 

http://www.tandfebooks.com/doi/view/10.4324/9780203878422
http://www.tandfebooks.com/doi/view/10.4324/9780203878422
https://doi.org/10.1177/1359105315569858


Mazzetti, G., Schaufeli, W. B., & Guglielmi, D. (2014). Are workaholics born or made? 

Relations of workaholism with person characteristics and overwork climate. International 

Journal of Stress Management, 23(3), 227–254. https://doi.org/10.1037/a0035700 

Mental Health Foundation. (2017, September 10). Computerised cognitive behavioural therapy 

[Audio podcast]. 

http://www.mentalhealth.org.uk/podcasts-and-videos/computerised-cognitivebehavioural-

therapy 

Mohamed, S. (2011). Stigma and mental illness: Are there cultural differences? (Doctoral 

dissertation, University of East Anglia). EThOS. 

https://ethos.bl.uk/OrderDetails.do?uin=uk.bl.ethos.573771 

Office for National Statistics. (2016, May 3). Adult drinking habits in Great Britain: 2005 to 

2016. 

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealco

holandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/200

5to2016 

Phelps, C., Minou, M., Baker, A., Hughes, C., French, H., Hawkins, W., Leeuwenberg, A., 

Crabtree, R., & Hutchings, P. B. (2017). Necessary but not sufficient? Engaging young 

people in the development of an avatar-based online intervention designed to provide 

psychosocial support to young people affected by their own or a family member’s cancer 

diagnosis. Health Expectations, 20(3), 459–470. https://doi.org/10.1111/hex.12474 

https://doi.org/10.1037/a0035700
http://www.mentalhealth.org.uk/podcasts-and-videos/computerised-cognitivebehavioural-therapy
http://www.mentalhealth.org.uk/podcasts-and-videos/computerised-cognitivebehavioural-therapy
http://www.mentalhealth.org.uk/podcasts-and-videos/computerised-cognitivebehavioural-therapy
https://ethos.bl.uk/OrderDetails.do?uin=uk.bl.ethos.573771
https://ethos.bl.uk/OrderDetails.do?uin=uk.bl.ethos.573771
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/drugusealcoholandsmoking/bulletins/opinionsandlifestylesurveyadultdrinkinghabitsingreatbritain/2005to2016
https://doi.org/10.1111/hex.12474


Tarrier, N., Liversidge, T., & Gregg, L. (2006). The acceptability and preference for the 

psychological treatment of PTSD. Behaviour Research and Therapy, 44(11), 1643–1656. 

https://doi.org/10.1016/j.brat.2005.11.012 

Ulleberg, P., & Rundmo, T. (2003). Personality, attitudes and risk perception as predictors of 

risky driving behaviour among young drivers. Safety Science, 41(5), 427–443. 

https://doi.org/10.1016/S0925-7535(01)00077-7 

Van Hasselt, V. B., Romano, S. J., & Vecchi, G. M. (2008). Role playing: Applications in hostage 

and crisis negotiation skills training. Behavior Modification, 32(2), 248–263. 

https://doi.org/10.1177/0145445507308281 

Vartanian, L. R., Trewartha, T., & Vanman, E. J. (2016). Disgust predicts prejudice and 

discrimination toward individuals with obesity. Journal of Applied Social Psychology, 

46(6), 369–375. https://doi.org/10.1111/jasp.12361 

Voigt, D. C., Dillaro, J. P., Braddock, K. H., Anderson, J. W., Sopory, P., & Stephenson, M. T. 

(2009). Carver and White’s (1994) BIS/BAS scales and their relationship to risky health 

behaviours. Personality and Individual Differences, 47(1), 89–93. 

https://doi.org/10.1016/j.paid.2009.02.003 

Welsh Government. (2015). Well-being of future generations (Wales) act 2015. The Office 

Stationery Limited. 

Williamson, H. (2016, October 12–14). Supporting adolescents struggling with 

appearance-altering conditions: The feasibility of using an online psychosocial 

https://doi.org/10.1016/j.brat.2005.11.012
https://doi.org/10.1016/j.brat.2005.11.012
https://doi.org/10.1016/S0925-7535(01)00077-7
https://doi.org/10.1016/S0925-7535(01)00077-7
https://doi.org/10.1177/0145445507308281
https://doi.org/10.1177/0145445507308281
https://doi.org/10.1111/jasp.12361
https://doi.org/10.1016/j.paid.2009.02.003
https://doi.org/10.1016/j.paid.2009.02.003


intervention (YP Face IT) in primary care [Conference poster]. Annual Primary Care 

Conference, Royal College of General Practitioners, London, UK. 

Young, E. (2017, September 18). Women know better than men what other women are thinking 

and feeling. Research Digest. The British Psychological Society. 

https://digest.bps.org.uk/2017/09/18/women-know-better-than-menwhat-other-women-ar

e-thinking-and-feeling/ 

 

 

Are broken links allowed? I can’t find some of these articles as they’re broken or no longer exist but I tried to supplement where I could

https://digest.bps.org.uk/2017/09/18/women-know-better-than-menwhat-other-women-are-thinking-and-feeling/
https://digest.bps.org.uk/2017/09/18/women-know-better-than-menwhat-other-women-are-thinking-and-feeling/
https://digest.bps.org.uk/2017/09/18/women-know-better-than-menwhat-other-women-are-thinking-and-feeling/


AI Declaration 

I acknowledge the use of SciSpace (https://typeset.io/) on 4th September 2025 to support my 
research using the prompt(s): 
 

1. Summarise in plain text the PDF provided to enhance readability. Ensure content is 
maintained properly. Focus specifically on the conclusion. 
 

I confirm that I have not presented any AI generated text as my own work. I confirm I 
have copies of my drafts, notes, and other resources I used before, and after the use of 
AI tools which I may be asked to provide in evidence. 
 
 
I acknowledge the use of ChatGPT (https://chatgpt.com/) on 4th September 2025 to write my 
notes into submission format using the prompt(s): 
 

1. Sort this in alphabetical order. 
 
I confirm that I have not presented any AI generated text as my own work. I confirm I 
have copies of my drafts, notes, and other resources I used before, and after the use of 
AI tools which I may be asked to provide in evidence 


