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1. Introduction
Career development is the process of managing learning and work over the lifespan. It helps people to navigate their way through education and training into employment and fulfilling working lives. Self-reflection is crucial in the career development process, being important for a variety of reasons: helping find appropriate career options, supporting decision-making when choosing between opportunities, developing answers to common interview questions. In this report I will reflect on the role play I just performed and on my career development plan – my vision, aspirations, and strategies for developing new mastery. I am going to clearly identify what my objectives are, what strengths I can rely on to achieve them, what weaknesses could hinder me, and what opportunities and threats I must deal with. My aim is to arrive at a personal career development plan considering all the potentially influencing factors. The report is structured in a series of paragraphs covering these topics.

2. Personal Reflection on the Role Play
The Role Play has helped me reflect on my career development. To carry out the reflection I used Gibbs’ reflective cycle (1998). It provides a framework for examining experiences, allowing to learn from things that either went or did not go well.

Week two and three I was told to start prepared my 5 questions for my role play (appendix A) it was difficult to think about the 5 questions I was going to give to my role play partner. After preparing it, I call my role play partner to go over it everyday for one hour. 
I was not looking forward to taking part on the Role Play on Friday 10th December 2021. It started at 9:30am and before starting I checked on how my Role Play partner was feeling. I was quite scary, but I did not let her know how I was feeling; while I was waiting, I was sitting feeling somehow nervous, sweating, my hands and legs were shaking, and my heart was beating fast. I know I don’t have much formal experience in the job I want to do and therefore I was feeling like this could impair my performance; on the other hand, I was telling myself am I strong, capable, and self-motivated - I thought I really desire to do this kind of job, and this encouraged to give my 100%. But still in the back of my head I was feeling that my interview would not go well. However, when it was our turn to do the Role Play, as soon as I started, I was feeling at ease to answering all my five questions. My scarce previous experience is surely a weakness and caused me some lack of confidence when I had to answer the 3 Questions ask by my lecturer, which are:
1.Tell me why you are leaving your present job?
2. In your current or last position what features did you like the most and last? 
3. In your present position what problems have you identified and previously over-looked at? APPENDIX B: FEEDBACK FRON MY ROLE PLAY 
My lecturer said I was I was very good at answering the planned questions but not very prepared for the questions he asked. He also said, about the solving conflict, that it was good to mention some examples, but they should have been more adequate and focusing on how we can solve the conflict – give that conflict is in all workplaces as people have different ideas and attitudes; a good answer should have been that flexibility can solve conflicts. Then he commented about the question on innovation, saying I should try and explain how innovation is important, for example telling the interviewers that I always try to be innovative in my workplace to increase the performance and solve problems, and giving examples. At the closing feedback you thanked us for attending this role play interview and said that your impression was very good, but sometimes my answers where short while I should have tried to provide more information.
In conclusion, this role play has helped me feeling more confident and being prepared for the possible question I might be asked during an interview - being well-prepared and confident can help me secure a role as an Early year’s provider. My action plan now is to work on my lack of confidence and to try highlight my strengths – I do have long-time experience in looking after children and I know what the most demanding aspects are.


3. Personal Development Plan
A Personal Development Plan (PDP) can be described as a tool used to present information about the competencies the employee (or job applicant) has been working on and is planning to further develop. The PDP is used in hopes that employees would intentionally undertake learning activities and improve workplace performance (London 1997, Van de Wiel et al. 2004). In the UK, different authors stress the strong recommendation by the government to use PDPs to stimulate the continuous professional development of health service (Evans et al. 2002, Bullock et al. 2007). It is widely agreed that this tool is especially powerful when used to support employees’ professional development (McDowall and Fletcher 2004). More specifically, the Beausaert et al. review (2011) on the effectiveness of PDPs as assessment tools (including a total of 54 studies) showed that in most empirical studies PDPs are found to be effective for personal or continuing professional development purposes, for stimulating reflection and for improving the professional practice or performance. Basing on these premises, I have tried to define a personal development plan, which is specific to me and based on my individual goals.

3.1 SWOT Analysis
First, I have conducted a personal SWOT analysis; by knowing my strengths, I can focus my efforts on the things that I am good at and, by understanding my weaknesses, I know what to avoid, what to improve, and where I need to get help. Taken together, my strengths and opportunities help me identify potential career goals; my weaknesses, and the threats I face, are the things that need to be managed, mitigated, or planned for, to ensure that my goals remain achievable.
Thinking of my strengths, I have always been recognized by other people a great aptitude in caring children; I really enjoy looking after them and see them grow day by day. I am a calm and patient person and I feel like it is a great privilege to be allowed to play a role in children’s lives during their first years. As a mum, I am proud of having raised my daughter by myself and see how well she is growing and how happy she is. The informal experience I have had so far could enable me to get a clearer understanding of the nature of the work I want to do and increase my knowledge of the kind of challenges I may encounter.  
My greatest weakness is probably the fact that I do not have much formal experience in childcare - that other applicant can have instead - and this is causing me some lack of confidence. Because of this I reckon I might not be fully able to deal with difficult infants or to identify some early warning signs of distress in children at the beginning of my career.
Now that I have reflected on my strengths and weaknesses, I am going to focus on understanding the opportunities that are open to me. First, by pursuing a job in childcare I will have the opportunity due to the job I really love caring for children, keeping them safe and having a role in their healthy development. Second, in our society the need for childcare providers is well-established as many people are working and need their children to be looked after during office hours: this could make my job search easier.
Finally, I am going to reflect on the factors that could derail my success. It is important to identify threats because, even if they often can’t be directly controlled, they can be anticipated and managed. I think the most significant threat is the competition from candidates with superior experience and knowledge. Moreover, another threat might be the fact that I will have to find a person for my daughter to stay with while I am at work.


3.2 SMART Objectives
Now that I am clear about my own strengths and weaknesses, and about the available opportunities and possible threats, I am going to reflect on my longer-term aspirations and to set out what my goals are. To define the basic direction of my career is a fundamental milestone for my Personal Development Plan.
I would like to work as an Early Years Practitioner. This is very important to me as by caring, guiding, and supporting young children during their early years I could have the opportunity to have an active role in their healthy development, making a significant contribution to their present and future life. The value at the core of my decision is the acknowledged importance of a proper psychosocial development, as showed by developmental psychologist Erikson (1950). 
To fulfil my overall objective, I have set some SMART goals. According to Doran (1981), this means goals should be Specific (stating precisely exactly what I want to achieve or change), Measurable (having a quantifiable goal will make it easier to track and achieve), Achievable (realistic and attainable within a certain timeframe), Relevant (relating to personal overall aims and longer-term ambitions), Time-bound (with realistic timescales to achieve outcomes).
The first goal is obviously to finish University to get the proper job title to work as an early year’s practitioner. This is achievable within the next three years.
My second goal is to gain some voluntary work experience with early years children. This will help me obtain more experience and skills for the provision of high-quality childcare when I get my future job. I plan to do so from now to when I finish university.
A third goal is to dedicate time to get an in-depth knowledge of the Statutory Framework for the Early Years Foundation Stage, a document published by the Department of Education, whose last update was issued in September 2021, that sets the standards for learning, development, and care for children from birth to five. I plan to do this at the beginning of year 2022 for a couple of months. This will help me obtain important information and knowledge for a future interview.
The fourth goal is to gain some knowledge about Health and Safety and Food Hygiene in workplaces as I will likely be involved in delivering meals to early years children. I will do this for about one month in 2022 (after succeeding in the goal above). As the importance of this topic may be underrated, its understanding may give me some advantage in future interviews.
The fifth objective is to attend a computer skills class as in my future job I will be required to use computer programmes to keep records, plan activities and keep my knowledge up to date. I plan to do this in a timeframe of 6 to 12 months between 2022 and 2023.

4.Career Development Planning
My career development planning has the objective of getting a job as an Early Years Practitioner. This kind of job is highly requested as people need their children to be looked after while they are at work, and I can rely on a good aptitude in looking after children. However, I know I lack previous formal experience; for this reason, while I finish University - which is going to provide me with the right qualification - I am going to look for some voluntary jobs with early years children, so as to increase my experience. I will also study important documents such as the Statutory Framework for the Early Years Foundation Stage and will deepen my knowledge about Health and Safety and Food Hygiene, in hopes that this gives me some advantage in an interview. For the same reason, I will attend a computer skills class.

5.Conclusions
The role paly we performed has been an excellent starting point to reflect on my career development. Starting from the questions I answered and how I felt about it, I performed a SWOT analysis to understand my strengths, weaknesses, opportunities, and threats to get my future job – to work as an Early Years Practitioner. I then clarified my SMART goals to reflect on what skills I need to increase to get this job. Finally, I developed an individual career plan with an action plan to make a synthesis of what I need to put in place to obtain this job.
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APPENDIX A: MY 5 QUESTIONS FOR MY ROLE PLAY 
EARLY YEARS PRACTITONER
1. Why do you want to work as an early year’s practitioner and What do you understand about EYFS?
2. What is your previous experience in working with children?
3. What age groups of children do you prefer working with?
4. In your opinion, what is the most challenging aspect in working with children?
5. What would you do if you noticed a child coming to our centre with signs of injury?
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