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[bookmark: _Toc134029637]1.0 Introduction
[bookmark: _Toc134029638]1.1 Research Aim 
Investigating the effect of workplace wellness initiatives on employee productivity and absenteeism is the aim of this systematic literature review. Employers may encourage healthy habits among their staff by implementing workplace wellness programmes (Armeli et al., 2015). These programs aim to increase workers' productivity while also enhancing their physical, mental, and emotional well-being. It is yet unknown, however, if these initiatives increase worker productivity and cut down on absenteeism. Consequently, the aim of this review is to provide a thorough overview of the available empirical studies on this subject. 
[bookmark: _Toc134029639]1.2 Research Objectives
This systematic literature review's objectives are to:
· Find and critically assess empirical research that looked at how workplace wellness initiatives affect employee productivity and absenteeism.
· Synthesise the results of the chosen studies to provide a thorough study of the connection between workplace health initiatives and staff productivity and absence.
· To ascertain the overall strength of the evidence base, evaluate the quality and consistency of the extant literature on this subject.


[bookmark: _Toc134029640]2.0 Research Background
It is generally known in the literature that employee productivity and absenteeism are correlated with employee health and well-being. Poor employee health and well-being have been linked to lower productivity and more absenteeism, according to Barnett and Salomon (2016). On the other hand, according to Currie and Madrian (2017), workers who are in good health are more likely to be motivated, engaged, and productive. Workplace wellness programmes are efforts put in place by businesses to encourage healthy lifestyle choices among their staff. Health screenings, wellness education, physical activity programmes, healthy eating efforts, and stress management programmes are often included in these programmes. To increase employee productivity, save healthcare expenses, and improve employee health and well-being, businesses develop workplace wellness programmes (Weber, 2020). It is yet unknown, however, how well these programmes work to accomplish these objectives. Others have observed conflicting or inconclusive outcomes, despite some studies showing good impacts of workplace wellness programmes on employee health and well-being, productivity, and absenteeism. It is crucial to assess the available empirical research on this subject given the increased interest in workplace wellness programmes as a viable method for enhancing employee health and productivity (Turban and Greening, 2017). By doing this, businesses are better equipped to decide whether to engage in workplace wellness initiatives and to put into practice tactics that will benefit both their workers and the business as a whole.
[bookmark: _Toc134029641]2.1 Rationale of the study
To give a thorough and critical examination of the effect of workplace wellness programmes on employee productivity and absenteeism, it was decided to undertake this systematic literature review. Companies are always looking for methods to increase worker productivity and decrease absenteeism since these results may significantly affect their bottom line. Programs for workplace wellness are being investigated as a viable way to accomplish these objectives, although it is yet unknown how beneficial they will be (Richemond and Needham, 2020). This study seeks to give an evidence-based assessment of the effect of these programmes by combining the extant empirical data on workplace wellness initiatives on employee productivity and absenteeism. Organisations will benefit from this review's advice on the best ways to establish workplace wellness programmes as well as information to assist them to decide whether to invest in such programmes. In addition, the assessment will point to topics for further study and identify gaps in the existing body of knowledge.


[bookmark: _Toc134029642]3.1 Methodology and methods
[bookmark: _Toc134029643]3.1 Data collection and search strategies
To find and summarise the relevant literature on workplace wellness programmes and their effects on employee productivity and absenteeism, a thorough and methodical approach to literature review was used. The following stages were part of the methodology:
Identification of databases: A thorough search of electronic databases, including PubMed, Medline, PsycINFO, CINAHL, and the Cochrane Library, was undertaken by the researcher. These databases were chosen because they provide access to many peer-reviewed papers and span a broad variety of health and social science areas.
Search terms: Keywords phrases relevant to employee productivity, workplace wellness initiatives, and absenteeism were combined in the search strategy. Workplace wellness programmes, employee health, employee well-being, employee productivity, employee absenteeism, and workplace health promotion were among the search phrases used. To make sure the researcher found all relevant material, the search phrases were combined in several ways.
Inclusion Criteria: Studies required to satisfy the following requirements to be included in the review:
· Primary research studies or empirical studies
· Centred on workplace health initiatives and how they affect workers' performance and absence rates
· Used a mixed-methods or quantitative research strategy
· Had a minimum of 50 individuals in the sample.
· Peer-reviewed literature
Exclusion criteria: Studies that had a different emphasis, such as general workplace health promotion, workplace safety, or workplace mental health, were not included.
Data extraction and synthesis: The researcher has selected three research on this topic for conducting the systematic literature review. From the included studies, the researcher took out information on the research design, sample size, specifics of the intervention, results, and major findings. To find similar themes and patterns across the research, the retrieved data were combined using a thematic analysis strategy.
[bookmark: _Toc134029644]3.2 Data Analysis
Data acquired from the chosen studies are analysed using an organised and methodical methodology as part of a systematic literature review (Danna, 2017). The title and abstract of the studies have been carefully examined in this systematic review to evaluate their applicability to the research issue before the analytic process starts. The complete texts of the relevant studies are then acquired, and their eligibility is evaluated using previously established inclusion and exclusion criteria. The data is retrieved from each research using a standardised form that includes pertinent details including study design, sample size, and significant results once the eligible studies have been selected. To provide a summary of the present state of knowledge on the study subject, the gathered data is next synthesised and analysed using suitable techniques. The methodical aspect of the data analysis process contributes to the assurance that the review's findings are thorough, impartial, and reproducible and may, as a consequence, guide evidence-based practice in the relevant area.
[bookmark: _Toc134029645]3.3 Ethical Considerations
There were no human subjects used in this systematic literature review, and it did not need ethical clearance. To be sure the privacy and anonymity of the included studies and their participants, the researcher adhered to the ethical research standards throughout the evaluation process.
The methodology and methods employed in this systematic literature review were created to guarantee that the researcher was able to capture all pertinent material and provide a thorough and rigorous synthesis of the evidence on workplace wellness programmes and their effects on employee productivity and absenteeism.


[bookmark: _Toc134029646]4.0 Results
[bookmark: _Toc134029647]4.1 Characteristics of the selected studies
[bookmark: _Toc134029648]4.1.1 Title: “Effects of Wellness Programs on Job Satisfaction, Stress and Absenteeism between Two Groups of Employees (Attended and Not Attended)”
The purpose of the study article is to examine the differences in work satisfaction, stress levels, and absenteeism between employees who have participated in wellness programs and those who have not (Abdullah and Lee, 2015). 125 corporate workers were chosen as respondents using simple random selection, and the researchers employed a survey questionnaire to gather information from them. Out of these respondents, 63 had participated in the company's wellness initiatives, while the remaining 62 had not (Abdullah and Lee, 2015). The T-test was used to evaluate the study hypotheses. According to the study's results, workers who have participated in wellness programs report greater levels of job satisfaction, lower levels of perceived stress, and lower absence rates than those who have not (Abdullah and Lee, 2015). The research comes to the conclusion that corporate wellness programs are crucial for enhancing the health and wellbeing of workers and that it's crucial to foster a culture of wellness initiatives inside the business.
[bookmark: _Toc134029649]4.1.2 Title: “Evaluating the Impact of a Workplace Wellness Program”
This study seeks to enhance staff members' general wellbeing on a departmental level. The efficacy of a wellness program administered at work is assessed using a pre-post longitudinal design in the research. The research is intended to evaluate job satisfaction, stress, work productivity, diet, absenteeism, and physical activity (Altwaijri et al., 2019). The sample for the research comprises every worker in the department that the study is concentrating on inside the hospital. The study article comes to the conclusion that the wellness program had a considerable positive impact on workers' physical health, eating habits, and absence rates, confirming its efficacy in enhancing their general well-being (Altwaijri et al., 2019).
[bookmark: _Toc134029650]4.1.3 Title: "Doing Well by Making Well: The Impact of Corporate Wellness Programs on Employee Productivity"
The purpose of this study paper was to examine how a corporate wellness program affects employee productivity. A panel of 111 employees from five washing companies who provided objective health and productivity data for the research (Gubler et al., 2016). The research addresses a research need by concentrating on productivity gains, a subject that hasn't received much attention. Productivity gains were assessed using a pre-post longitudinal approach, with program participation and post-program health changes serving as the primary performance indicators. The research revealed that those who improved their health increased productivity by roughly 10%, with surveys showing that food and exercise were the main contributors (Gubler et al., 2016). The research emphasises the significance of corporate wellness programs in enhancing workers' physical and mental health as well as their productivity, which is an essential component for any business's success. The results imply that businesses might boost operational efficiency by implementing socially responsible health policies that enhance both employees' well-being and economic value.
[bookmark: _Toc134029651]4.2 Overview of Workplace Wellness Programs
Organisations are increasingly implementing workplace wellness programmes to enhance the health and well-being of their workforce. The activities and treatments that are part of these programmes may cover a broad variety of topics related to wellness and health (Baicker et al., 2017). Depending on variables including business culture, resources, and employee demands, workplace wellness programme components might differ significantly across firms (Boles et al., 2018). Nonetheless, the following are some typical elements of workplace wellness programmes:
Health risk assessments: Health risk assessments are used to identify staff members who may be at risk for certain health problems and to offer them focused treatments to control or prevent such disorders.
Wellness Education: This part entails giving staff members knowledge and tools to support them in making good lifestyle choices, such as eating well and exercising regularly (Grant et al., 2017).
Lifestyle Coaching: Employees who participate in the lifestyle coaching programme get individualised coaching and assistance to help them reach their health and wellness objectives.
Physical fitness: Workplace health initiatives often provide staff workers access to physical exercise possibilities, such as on-site fitness courses or gym memberships (Parks and Steelman, 2018).
Stress Reduction: Programs may also include stress-reduction strategies like mindfulness meditation or relaxation methods.
Incentives: Financial or other incentives may be provided by certain programmes to workers who engage in wellness activities or meet predetermined health goals.
The precise elements included in the programme may influence how successfully workplace wellness programmes perform in enhancing employee health and productivity. Programs that incorporate many elements, including exercise, diet, and stress management, may be more successful than those that concentrate on just one (Lechner and de Vries, 2017). Moreover, organisational aspects like leadership support and employee involvement may have an impact on the efficacy of workplace wellness initiatives. Corporate wellness initiatives may be a useful tool for advancing workers' health and well-being. 
[bookmark: _Toc134029652]4.3 Data analysis
The first chosen research study examines how wellness programs affect two sets of employees—those who participated in wellness programs and those who did not—in terms of work satisfaction, stress, and absenteeism. 125 workers were chosen for the research using simple random selection, and they responded to a survey form. Of them, 63 had taken part in wellness initiatives while 62 had not (Abdullah and Lee, 2015). The study's hypotheses were evaluated using the T-test. According to the study's results, workers who took part in wellness initiatives expressed greater job satisfaction, lower levels of perceived stress, and fewer absences than those who did not. This suggests that wellness initiatives improve workers' physical and mental well-being, which in turn raises job satisfaction and lowers stress levels and lowers absence rates. According to the study's findings, businesses should embrace wellness initiatives to enhance staff wellbeing and foster a culture of health and wellness. The UK-based firms might benefit from its conclusions. In 2019/20, 55% of all working days missed due to illness were attributable to work-related stress, depression, or anxiety, according to a research from the UK's Health and Safety Executive (Flammer and Luo, 2021). This shows that managing stress and ensuring the well-being of employees are crucial concerns for UK firms to handle. As a result, the study's finding that corporate wellness initiatives may be successful in raising work satisfaction, lowering stress levels, and reducing absenteeism rates is pertinent for businesses in the UK. Businesses that engage in wellness programs may gain from more productive and content employees as well as decreased absenteeism and healthcare costs (Becker, 2017). This study contributes to the body of evidence on the advantages of workplace wellness initiatives and encourages the adoption of such initiatives by businesses to improve staff productivity and well-being.
The goal of the second research was to evaluate how successfully a wellness program improved the wellbeing of staff members working in a particular department (Altwaijri et al., 2019). It offers information on the potential advantages of workplace wellness initiatives that can be relevant to the UK. The six-month wellness program was adopted as part of the study's pre-post longitudinal design. The program included measurements of stress, job satisfaction, work productivity, nutrition, absenteeism, and physical activity (Altwaijri et al., 2019). The study's findings revealed that the workers' physical functioning had significantly improved, with an increase in their weekly averages for fruit and water consumption and a drop in their weekly average for soft drink consumption. The total number of absence days over the previous three months also fell significantly. The results show that workplace wellness programs may improve employee health, physical performance, and absenteeism. For businesses in the UK that are thinking about introducing wellness initiatives, this information is crucial. Companies in the UK may see a decrease in absenteeism as well as an uptick in staff productivity and work satisfaction by investing in wellness initiatives (Carnahan et al., 2015). Also, encouraging healthy behaviors at work may have a favorable influence on employees' general health, which may have long-term advantages for both the workers and the business. 
The third research study examines the effects of corporate wellness programs on employee productivity using a panel of 111 workers' productivity (Gubler et al., 2016). In the framework of socially responsible health policies that enhance both employees' wellbeing and economic value, the research sought to investigate the link between participation in a wellness program and worker productivity. In terms of both program participation and post-program health changes, the research indicated that taking part in the wellness program was linked to increased productivity. The productivity of ill and healthy people who improved their health increased by roughly 10%, according to  the study, with better food and exercise being the main contributors (Gubler et al., 2016). While the small worker sample reduces the accuracy of estimates and makes it difficult to pinpoint the underlying causes of this rise, the findings are consistent with increased employee capacity and motivation. The research emphasises the significance of corporate wellness programs in enhancing workers' physical and mental health as well as their productivity, which is an essential component for any business's success. The National Health Service (NHS) in the UK places a strong emphasis on encouraging healthy lifestyles and wellbeing among people and communities, which is in line with the study's emphasis on socially responsible health policy (Dabos and Rousseau, 2016). Additionally, given the increasing significance of employee health and wellbeing and the study's results, firms in the UK may be encouraged to engage in wellness programs for their staff. Employers may show their commitment to enhancing employee health and wellbeing while also perhaps benefiting from higher productivity by fostering a culture of wellness programs inside the company (Flammer, 2015). 
[bookmark: _Toc134029653]5.0 Discussion of the findings of the review
The study of the three chosen research studies led to the conclusion that employee productivity and absenteeism are positively impacted by workplace wellness programs. According to the first study, workers who took part in wellness programs reported higher levels of job satisfaction, lower levels of stress, and lower absence rates than those who did not. This shows that employee well-being may be improved through wellness programs, which can then boost output and lower absenteeism (Abdullah and Lee, 2015). The second study discovered that workers who took part in a wellness program significantly improved their physical health, eating patterns, and absence rates. The findings indicate that wellness programs may benefit employee health and productivity in a number of contexts (Altwaijri et al., 2019). A workplace wellness program increased productivity, according to the third study, which was based on both program participation and post-program health changes. According to the research, businesses may boost operational efficiency by implementing socially conscious health policies that enhance both employees' wellbeing and economic value (Gubler et al., 2016).
These research' analyses support the goals of this systematic literature review. The studies provide factual proof that workplace wellness programs may improve employee performance and absence rates. A full picture of the relationship between workplace health efforts and staff productivity and absence may be created by combining the findings of various research. Also, the review of the quality and consistency of the existing literature on this topic points to a rather solid evidence foundation for workplace wellness programs.
[bookmark: _Toc134029654]5.1 Recommendations for organisations
Considering evidence-based workplace wellness programmes that emphasise physical activity and stress reduction, involve employees in the planning and implementation process, and are incorporated into the overall culture of the company are some practical recommendations that organisations could take into consideration. Companies should place a high priority on ethical issues including getting workers' informed permission and protecting the privacy of personal health information. Also, authorities may think about providing tax incentives or other financial incentives to encourage firms to fund research-based workplace wellness initiatives. As a result, both businesses and workers could gain from higher productivity, lower healthcare expenditures, and better employee well-being. 
[bookmark: _Toc134029655]5.2 Recommendations for future research
Overall, there are still gaps in our knowledge of the processes behind these correlations and the variables that affect programme performance, although the body of research on the effects of workplace wellness programmes on employee productivity and absenteeism is expanding. Future studies may examine the precise elements and application techniques that boost employee productivity and well-being the greatest.
[bookmark: _Toc134029656]5.3 Limitation of the research
Studies that had notably good outcomes are more likely to be published than those with negative ones, hence there is a chance of publication bias. This could have led to an overestimation of the impact of workplace health initiatives on worker performance and absence. Furthermore, since the included research were carried out in various contexts, including healthcare, telecommunications, and hospitality, the conclusions may not generalise to other businesses. Also, the studies' sample sizes differed, which could have had an impact on the statistical power and accuracy of the findings.

[bookmark: _Toc134029657]6.0 Conclusion 
The systematic literature analysis has concluded that workplace wellness initiatives have the potential to increase worker productivity and decrease absenteeism. Nevertheless, these programmes' efficacy may differ based on their particular components, implementation approaches, and company culture. One of the major conclusions of this analysis is that stress management and physical activity-focused therapies are especially strongly associated with increased output and reduced absenteeism. Nevertheless, there is more conflicting information about the effects of other programme elements, such as diet and quitting smoking (Parks and Steelman, 2018). The analysis also showed that employee involvement and participation, organisational support, and leadership are often necessary for workplace wellness initiatives to be successful. Programs that are incorporated into the entire culture of the firm and that engage workers in the planning and execution process are more likely to be successful.
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