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[bookmark: _Toc49365897]Topic 1: Employability 
Employability is all about to get job, manage current employment and find new job as per need. In context of individuals, employment purely relies on skills, education, knowledge and attitude, which means the employability has close connection with one’s personal and professional life. It also helps individuals to showcase their skills including soft skills to impress employers for job; and it assist individuals to manage their current job and find new job as per need. There are four components of employability. These components include assets, deployment, presentation, and personal circumstances and labor market. These factors are considered the key components of employability (Institute For Employment Studies, 2020). This report aims to explore different areas of employability and my employability skills. 
Assets of employability include knowledge, attitude and skills. As per research, there are three categories of these assets. These assets include baseline, intermediate and high level assets. In modern times, employers are giving high weightage to soft skills of attitude and management skills, which directly helps individuals to find job as per their need. In scenario of diversified workforce, employability assets have strategic importance, which helps them to get job, manage job and find new job (Rempel and Lemky, 2016). In case of deployment, it is related to job searching skills, career management skills, and strategic approach of individuals. Deployment of individual directly gets changed with one’s job searching skills, career management skills, and strategic approach. These factors show that deployment has strategic impact on one to get a job.
Presentation factor regarding one to get job, manage current job and find new job in case of need is key success factor.  I have seen throughout my life presentation of my personality play crucial role in finding and performing job effectively. It directly assists job seeker to persuade employers and find desired job as per need. In addition to that, presentation directly impresses management of a Company, which creates easiness for an individual to achieve desired career development goals. Due to great significance of presentation in employability, it add great value to career of an.  Moreover, personal circumstances and labor market conditions have direct effect on employment. These factors leave direct effect on individual to find job, manage current job and find new job as per need of an Individual (Skills You Need, 2020).
Overall detailed analysis of employability states that it can help an individual to acquire desired skills, knowledge and attitude. By acquiring desired skills, knowledge and attitude, one can find a job, manage current job and achieve desired skills. In this way, employability has great contribution to the life of an individual.
[bookmark: _Toc49365898]Topic 2: Top 5 Employability Skills
Finding a new job and managing a current job require individual to have set of desired skills to stay competitive in market. Finding a new and sustaining it can be highly difficult for an individual who does not have set of required skills. The set of skills include problem solving, communication, computer skills, time management and personality development skills. These skills and traits assist an individual to perform their key roles effectively. As core components of employability, problem solving, communication, computer skills, time management and personality development skills offer life-changing impact to life of an individual (Duszynski, 2020). 
Problem solving skills is one of the most important skills of employability. Problem solving provides well-defined way to an individual to solve problems of firm. It guides one to analyze the problem in detail, find out its causes and propose recommended solution. This set of activities is performed in problem analysis. Through well-defined analysis of problem, one offers most suitable solution to Company, which directly improves performance of company. In result, problem-solving skills directly helps an individual to find new job and manage current job. Beyond problem solving, communication skills have become key element of employability. Communication skills directly help individual to communicate with teams, share information and ideas, work collaboratively and add value to company. These skills are the basic requirement of a job where employers require candidate to have good communication skills including reading, writing, listening and speaking. Without having these skills, one cannot succeed in highly competitive Market. In result, communication skills have become highly required skill for employment (Doyle, 2020).
Computer skills are the soft skill, which have become demand of almost every job these days. In context of simple jobs, basic computer skills are required whereas jobs in information technology and engineering require lot of technical knowledge of computer systems. These days, all employers requires workers to have at least basic computer skills to perform job. Due to that computer skills have become very crucial for each job. In addition to that, time management skills assist an individual to complete tasks on required time that directly helps  an organization to meet client needs within defined time. As per nature of time management skills, these are considered very important skills to perform different tasks in given time. Moreover, time management increases overall productivity of an employee. In my case, time management skills have played significant positive role. What I see without managing time I would not have achieved great success in online market (Doyle, 2020).
Detailed review of problem solving, communication, computer skills, time management and personality development skills shows that these skills also have added great value to my career. As per my experience, problem solving, communication, computer skills, time management and personality development skills guided me through finding new job and managing current job. Considering the importance of these skills for employment, it can be suggested that without acquiring these skills one cannot succeed in one’s key role. 
[bookmark: _Toc49365899]Topic 3: Employability and Career Development
The idea of employability clearly states that it has direct connection with building and developing one’s career. As the purpose of employability is to help an individual to get job, manage current job and few new job as per need. This definition shows that employability has direct positive connection with one’s career development. Throughout my experiences, I have come to know that employability perspective guided me to make effective plan regarding achieving great success in my career. Employability assisted me to acquire set of skills including problem solving, communication, computer skills, time management and personality development skills. These skills guided me to find desired job, which further helped to perform my roles effectively (University of Leicester, 2020). 
Employability makes it compulsory for individuals to adopt change, and move with the passage of time. It also guides an individual to work in teams, learn new skills, and communicate effectively. Working in teams guides one to use different skills of communication and learn how to collaborative. Due to that, it guides one to enhance one’s capabilities. In effect, enhancing capabilities assist one to build and develop career. It states that there is significant positive connection between employability and career development. In scenario of learning new skills, it guides one to acquire basic skills for job, which include problem-solving, communication, computer skills, time management and personality development skills. After acquiring basic skills, employability suggests an individual to learn advanced skills for desired job to remain competitive. By learning advanced skills for given job role one improves one’s productivity where improving productivity brings great change (Skills You Need, 2020). 
Increased productivity and improved performance positively leave impact on career development of an individual. It indicates that employability has direct positive effect on career development of an individual. As per my analysis, employability guided me to acquire problem solving, communication, computer skills, time management and personality development skills. Acquiring these skills set foundation stone for me to improve my career and achieve career development goals. Same is the case with others where employability helps individuals to build and develop their careers. Beyond productivity, employability has resulted in increased social and human capital development. In addition, social and human capital development have added great value to the careers of lot of individuals. Furthermore, research shows that human capital development is key success for societal development. Therefore, it can said that employability not only helps people to build their careers, but it also offers them to build foundation for development of society (Career Research, 2020). 
Conclusively, research analysis shows that there is strong positive relationship between employability and career development. Individuals who want to succeed at their career, they should comply with requirements of employability. As compliance with employability directly results in career development of an individual. Therefore, it can said that employment has direct impact on career development of individual. 
[bookmark: _Toc49365900]Topic 4: Rising Challenges in Modern Times for Job Seeker: Changing Dynamics of Employability 
In modern times, job seekers are facing various problems, which leave negative effect on their career success. Top challenges faced by job seekers these days include lot of job options to search, shortage of information in job ads, experience paradox, lengthy and time taking hiring processes and no feedback from recruiters. These challenges really make it difficult for job seekers to find most suitable job, manage job and find new job as per need. Nature of these problems indicates that these are the problems of changing dynamics of employability these days (Kolar, 2015). 
Individuals have lot of options to view different job posts. Viewing different job posts creates problem for an individual to make effective choice to apply for a job. In end, job seekers fail to find right job as per their need. Beyond lot of job options and confusion, shortage of information creates issue for job seekers to make ineffective choice to apply for a job. And making ineffective choice further increases concerns of job seeker. In result, they fail to achieve finding right job as per their skills, which again leaves negative effect on their professional and personal life an individual. Furthermore, experience paradox is new market approach where employers require job seekers to have experience in specified skills. In context of fresh graduates, it becomes great challenge to have experience without a job. It means that individuals needs to have job experience even for a job, which increases their difficulties in real life. In my life, I did not had experience until I graduate. During graduation I have only went for two months internship. When I tried to find new job, then I was asked to have experience to even apply for entry-level jobs. Due to that, I was shocked to find policies of many companies as issue for me. Consequently, it was great challenge for me to have job experience without job (Sparks Group, 2020). 
Lengthy and time taking process have remained big challenge of employability throughout different times. Research shows that lengthy hiring processes increase difficulties for job seekers which directly affecting their personal and professional development. Due to that, they find it hard to get job within short period. Additionally, market dynamics suggest that lengthy hiring process increase challenges of job seekers, which directly affects personal and professional development. Others issues of no feedback from recruiters also leaves negative effect on motivation of workers. Considering these challenges of employability, it can be said that modern times have increased challenges for job seekers which heavenly affect fresh graduates. In this way, different issues leave negative effect on the lives of job seekers.
Detailed review of different challenges of employability show that these are deep-rooted issues of modern times. These deep-rooted issues create hindrances for fresh as well experienced individuals to find desired job, and manage current job. Conclusively, it can  be said that issues of modern times further create issues for job seekers. Therefore, they should prepare well to achieve desired goals of employability (Kolar, 2015). 
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