

The research showed that Google is the one of the best companies in the world where people want to work. Google always strive the best from the employee and providing employee-friendly culture. Google corporate culture motivates employees to share information for the purpose of supporting innovation. It’s also motivates workers to think outside the box.  Therefore, culture is one the important ingredient of effective organisation. Culture can influence people’s attitudes and behaviour at work. So good culture lead to success and bad culture lead to failure (Mullins, 2016).
Here, the researcher discusses about the how google workplace culture impact on google efficiency. Google’s culture impact company efficiency in a both way positive and negative way. 
Positive Impact 
· Innovation and creativity
· Employees more productive 
· Increased in investment
· Empowered

Negative Impact 
· It’s hard to be honest with your colleagues 
· Supervision is minimal 
· Too much fun



Innovation and creativity
Google’s main culture is Innovation. Google does everything to inspire its employees to think, decide and act creatively. To improve of innovative ideas from every corners of the organisation. Google create cafes which are designed to encourages interaction between employees across teams or want to talk about anything, so it’s sparks creative dialogues not just about work about other things to like a fun or family matters.  Google believes if you talk, share your ideas and openness’s it’s came and great ideas. Other side Google is giving employees feel free to experiment and fail. It’s means Google create safe space for failure employees to encourage to learn from not only their own but also each other’s mistake (forbes.com. 04, March 2018). 







Employees more productive
Google constantly experimenting and innovating to find the best way to satisfy employees and to help them work effectively” (Tran, 2017). According to train google always focus on innovation and make the employees happy. Google’s one of the main cultures is keep employees happy and provide them awesome perks. Such like free breakfast, lunch and dinner with organic food, free health and dental, free haircut, free dry cleaning etc. Cause of this the employees do not need to worry about foods and no need to worry about small, small things so they can save their time.  Similarly, competent massage therapist helps to employees relax and stress free. Google not to force on work so when employees do not want to work than they can go for gym play various games or rock climbing.  All these kinds of perks save employees time so they can use their free time at work than it’s result they can be more productive (successagency.com, 02, March,2019).


Increased Investment:
Google’s culture gave to employee’s freedom and openness cause of this, they don’t have any control so if someone is free than they can create good ideas and ideas create invention. When they invention new than they have a huge market so they can increase their investment on new ideas.  
	Google has brought some of the most innovative products to through the market including the fastest search, browser and mail same as diverse range of online service. Google’s online services is made possible through its global network of data centre. Currently there are sixteen of its data centres operational globally. This year Google has announced to invest around $19 billions for expansion and development of new one (Forbes.com, 04, March,2019).










Empowered: 
There is no doubt Google is the one of the best companies in the world. So here is a question how Google became a best? the answer is simple Google has unique work culture. Where the employees got some fantastic benefits such as free foods, fitness with personal trainer etc among that Google has a policy to make their employees empowered (www.forbes.com, 04, March 2019).
In the company, employees have a right to raise the issue or encouraged to directly email to any company’s leader this makes them feel very empowered. Similarly google create an environment to discuss any issue with colleagues, leaders or works. the google make working environment kind of secure and free to make their own decision at workplace. Another main point is ‘Google Moderator ‘which is a best tool that allows anyone to ask a question at a team meeting with all team meeting voting on the questions they most want to answer. Google places it’s employees at the heart of its business strategy.so Google feel valued and know that their opinions are valued likewise. Google always facilitate their employees to strive the best potential (www.forwardfocusinc.com, 02, March 2019).

However, Google awarded for the best Company culture there is some negative part also.so, researcher going to discuss about its negative impact from the Google workplace culture.

Negative Impact: 
· It’s hard to be honest with colleagues
· Supervision is minimal 
· Too much fun

It’s hard to be honest with colleagues 
Most of the people think Google culture is best it has not any negative part. That’s a true Google culture is better than other but it  has a negative part also so , in Googles they have  an openness culture where different corners of employee can share their ideas and have fun, but this culture is not easy in a practical because one of the former engineers said “It is really hard to discuss any issues unless it is your friend you are taking to. Objective discussions are rare, since everybody’s territorial and not interested in opinions of other people. therefore, it’s hard to be honest with your colleagues. It’s means inside Google they have a place to talk but no one really interested on other conversation (smallbusiness.chron.com,04, March,2019).





Supervision is minimal:
Google’s, one of the main cultures is freedom. It offers a ton of freedom and minimal supervision. Employee can do whatever they want as long as they get their job done. But whenever they need, they don’t get a lot of guidance on how to do work. So, if the employee is not self – driven then it can be difficult to done job on time (Linley,2012).

Too much fun 
Google has no discipline in the office. Employees can talk anything, and they can chat random things on the email also, so freedom culture also create negative impact on work place (managementtoday.co.uk, 04, March,2019).
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