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Question 1

Question 2
· Accountability – Police staff must be accountable for their actions, they should be praised when making right decisions and challenged when making incorrect ones
· Fairness – Police staff should treat everyone fairly and without prejudice. They should make decisions based on the best outcome for each scenario after considering the alternatives, and not  based on the prejudice of a persons protected characteristic such as race or religion
· Honesty – Police staff should be honest at all times, even when they are wrong or they have made an error. Lying effects the public confidence in the police
· Integrity – Police staff should own up when they make a mistake.
· Leadership – Police staff should be good leaders, they should be a role model for members of the community and be a champion for change. Being a leader does not necessarily mean being of a higher rank, but can mean championing positive ideas from colleagues as well as challenging negative behaviour
· Openness – Police staff should be open when conducting their work. They should not take unlawful steps to hide or conceal what they are doing day to day. One example of this is making a record of every stop and search they carry out. Being open helps boost public confidence in the police.
· Objectivity – Police staff must remain impartial at all times. They should not show a bias to any party and must remain neutral at all stages of an investigation.
· Respect – Police staff should show respect to colleagues and members of the public at all times. 
· Selflessness – Police staff should always act in the public interest, and never have personal, alterative motives
Question 3
Section 3 Criminal Law Act 1967
Allows any person to use reasonable force when:
· Assisting a police officer in the lawful arrest of a person
· Preventing Crime
· Preventing Damage to property
· Preventing Injury to themselves or others


Question 4
When arresting an individual, section 24(4) PACE outlines that not only must an officer have a power to arrest an individual for an offence (covered in section 24(1), 24(2) and 24(3)) but they must also have a necessity of arrest. The necessities are outlined in section 24(5).
Section 24(5) PACE 1984:
a) Obtain the name of the person
b) Obtain the address of the person
c) To prevent the person
i. Causing physical injury to himself or another person
ii. Suffering physical injury
iii. Causing unlawful loss or damage to property
iv. Committing an offence against public decency
v. Causing an unlawful obstruction of a highway
d) Protect a child or vulnerable person from the person in question
e) To allow a prompt and effective investigation into the offence or conduct of the person in question
f) To prevent any prosecution of an offence being hindered by the disappearance of the person in question

Question 5
Section 24(1) PACE 1984
A constable may arrest any person without warrant:
· Anyone committing an offence
· Anyone the constable has reasonable grounds to suspect is committing an offence
· Anyone about to commit an offence
· Anyone the constable has reasonable grounds to suspect is about to commit an offence

Question 6
Section 12 Theft Act 1968
A person is guilty if without lawful authority or consent from the owner, they take any conveyance belonging to another person for his own or another’s use, or, knowing a conveyance has been taken without such authority, drives it or allows himself to be carried in or on it.

Question 7
Section 8 Theft Act 1968 
A person is guilty if he steals, and immediately before doing so, at the time of doing so and in order to do so, uses force on any person, or puts, or seeks to put any person in fear of being there and then subject to force.
Question 8
A constable may enter a premises when
· Executing a warrant or warrant of commitment
· Arresting a person for an indictable offence
· Arresting a person for a specified offence
· To save life and limb
The officer must have grounds to believe these conditions are met, except for saving life and limb, where they only have to suspect that condition is met. Some of the specified offences include offences in the public order act, and offences in the road traffic act.

Question 9
Section 32(a) PACE 1984
A constable may search any person they have arrested, when not at a police station, if they have reasonable grounds to believe the person may present:
A Danger to themselves or others
An implement to escape
Any evidence relating to an offence
Section 32(b)
A constable may search the premises where someone has been arrested or where an arrested person has recently been if they have reasonable grounds to believe they may find evidence relating to an offence.

Question 10
· Code of ethics
· Gather information and intelligence
· Assess threat and risk and develop a working strategy
· Consider Powers and Policies
· Decide on options and contingencies
· Take action and review



Question 11a
A threat assessment is the looking at the potential harm of an option whilst considering the possible benefits. It is used to help safeguard officers and members of the public, ensuring officers do not put themselves in danger when it is not necessary. The THRIVE pneumonic is a useful tool for threat assessment, and call handlers and officers should consider:
Threat
Harm
Risk
Investigation
Vulnerable people present
Engagement

Question 11b
Officers should ask the following questions when considering a threat assessment:
· Who is present at the scene
· Is the suspect aggressive
· Are there victims present who may be aggressive
· Are there any weapons used or being carried by anyone present at the scene
· Do I have the appropriate PPE( e.g. Taser, firearm) to deal with this incident
· Where is the incident, is it well-lit, dark alleyway etc.?
· What could happen if I attend?
· What could happen if I do not attend?
· Am I putting my own life at risk

Question 12
A person commits an offence if they have with them when not at his place of abode without a reasonable excuse, the proof whereof shall lie on him, any offensive weapon. 
An offensive weapon is any implement that has been made, adapted or intended to cause physical injury to another person.

Question 13a
A criminal investigation is a process to determine whether a person(s) has committed a criminal offence or offences. It is a process where evidence is gathered to prove or disprove a person’s guilt
Question 13b
A criminal investigation is conducted when an officer has reasonable suspicion to believe a person has committed a criminal offence.
Question 14
[bookmark: _GoBack]Vulnerable is the quality or state of being exposed to harm or exploitation, either physically or emotionally.

Question 15
Anti-Social behaviour is not a criminal offence in itself, but is described as using words or actions that can cause others harassment alarm, or distress. 

Question 16
Restorative justice is part of a police officers discretion to resolve an incident without having to use police powers such as arrest or fines. It is drafted specifically for the incident and is signed by both parties. For example, if someone accidently smashes the window of a house by kicking a football, but says it was an accident, instead of that person being arrested for criminal damage, they can sign a restorative justice along with the resident of that house to say they will pay for the damages caused.

Question 17
The benefits of neighbourhood policing are:
· Building a good working relationship with the community
· Uses local people to help solve crimes
· Having better intelligence to solve crimes
· Increasing the trust in the police
· Increasing the public’s perception of crime
· Having a better quality of life for local residents and business owners
· Tackling problems at the root cause
· Having a proactive rather than reactive policing approach

Question 18
· Intelligence gathering
· Understanding the root cause
· Working with partner agencies

Question 19
Section 1 PACE 1984
An officer may detain in order to search, any person or vehicle in any place to which the public have access, if they have reasonable grounds to suspect they may find any stolen or prohibited article, and prohibited firework or any bladed or sharply pointed article. Any such article found during a search may be seized.
Question 20
Officers should use the GOWISLY pneumonic when carrying out a stop search and provide the searched person with the following:
· Grounds for the search
· Object the officer is looking for
· Warrant card if not in uniform
· Identity of the searching officer
· Station to which the officer is attached
· Legal entitlement to a copy of the search
· “You are being detained for the purpose of a search)

Question 21
Searches should be conducted in line with the 9 standards of professional behaviour as outlined earlier in this exam paper. The officer should treat the detainee with respect and dignity, and ensure that they only search where permitted when in a public space. They are only allowed to remove a jackets, outer layers and gloves. They should also consider the human rights act, and take consideration to not be in breach of it.  They should also understand they have a duty of care to anyone they detain, and ensure they prevent undue harm coming to that person. Code A also outlines that officers should have reasonable grounds to search, and not search based on prejudice or hate to a group of people.

Question 22
Points to Prove:
· Has with them
· Without lawful authority or reasonable excuse
· Any controlled substance
· Knows the have a substance



Question 23
The national intelligence model or NIM is used to help grade information for a policing purpose.
In the intelligence cycle, there is direction, which determines the overall requirement of the intelligence required, as well as the objectives the intelligence gathering should be aiming to meet. The direction also provides an outline as to how the information should be collected, for example should covert tactics be uses. 
Next in the intelligence cycle is the collections stage. Information can be collected via a number of ways, such as CCTV, niche reports, witness statements and informants
Next is the evaluation stage, where the 3 x 5 x 2 model should be used to grade each piece of information in order to process it as intelligence for a policing purpose. The elements are:
3:
· 1 - Reliable
· 2 - Untested
· 3 - Unreliable
5:
· A - Known directly to the source
· B - Known indirectly to the source but coberated
· C - Known indirectly to the source
· D - Source not known
· E - Known To be false
2:
· P – Lawful sharing permitted
· C – Lawful sharing permitted with conditions
For example, a piece of information can be graded as 3CP.

The next part of the intelligence cycle is the analysis stage. This is where information is used in a policing context to influence police action and make judgements based on the intelligence gathered. 
The final part of the intelligence cycle is dissemination part. This relates to how the gathered information and intelligence is shared. There are 3 stages of sharing, Level 1 which relates to local level sharing, so sharing within the BCU. Level 2 which relates to regional sharing, which is sharing across the force and neighbouring forces. And finally, level 3, which relates to sharing on a national and international scale.

Question 24
Information is the raw form of intelligence
Intelligence is the grading of information within a policing context
Evidence is information that will be used in court to prove or disprove a persons guilt.

Example:
Information: Witness statement from a person who has witnessed a drug deal
Intelligence: Grading that witness report on the 3x5x2 model, looking at how trustworthy the source is, was her view obstructed, were they actually present at this alleged drug deal. Looking at possible descriptions of suspects
Evidence: Witness statement being used in court to help prove the suspects guilt.

Question 25
· Data protection act
· Regulatory and Investigatory powers act
· Human rights act
· GDPR
· Freedom of information act
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