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Does having mental health problems affect the way one functions at work? Discuss further.

Having mental health problems can affect the way one functions at work. Some common mental health problems consist of anxiety and depression but there are many more. These mental health problems make it hard for people to carry out everyday tasks as they struggle to find the right motivation. They may feel like they cannot continue with their life as normal, and it can affect their mood for several weeks. Particularly, depression causes people to feel in a severely low mood and feel bad about themselves. it can also cause fatigue as many people find it difficult to sleep at night. This can affect their function at work in many ways as they may be too tired and their time management will be poor, which can lead to uncharacteristic mistakes being made. It can also cause short temper which will make it difficult to work with other people around you and maintain a positive relationship with them.
Constant anxiety can result in difficulty concentrating and excess worrying, it can also cause panic attacks, this will result in poor team work and affect the quality of work produced. In turn, this will have a negative impact on the people you work with as the communication with your colleagues will not be great, affecting the workplace.
Lack of support from workers can also make individuals feel unwelcomed and paranoid, they won’t feel comfortable and will always be on the edge which will make it harder for them to focus and complete a task properly to a good standard.

Many workplaces now are more aware of mental health issues and provide support for people that are experiencing it. They hold events such as mental health awareness weeks and give one on one sessions to people who need them. Despite this societal progression, having a bad day of mental health is still not seen as a valid excuse to perform badly. Mental health is not treated the same as physical health, however it can cause the same amount of damage or in some cases can be worse. If employers were more aware and understanding, people with mental health would feel more comfortable and accepted, which would result in better performance at work.  
[bookmark: _GoBack]If people have good mental health, they will feel far more motivated and make the most of their potential. In addition, they are better at coping with certain problems and they are also more likely to have positive relationships with people around them such as their colleagues as they tend to get more engaged. This will make it easier to carry out tasks and will allow them to work well with others. Positive mental health allows individuals to function better at work whether it is independently or within a team, whereas bad mental health would make it difficult to do so. 
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