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Introduction
The employment contract for an employee is an essential document which allows them to maintain and retain documentary proof as to the terms and conditions of their employment including the various benefits they are entitled to and the pay and earnings that can be expected by them for their services. It is also a document which may be used in case a dispute arises between the management of the company and the employee.
As is the importance of an employment contract for an individual employee, the company or business also manages to obtain various advantages by getting the agreement signed. The clauses such as non disclosure of  
information, restraining an employee from joining a competitor as well as maintaining the intellectual right to property and protecting the business from luring staff workers into a rival company are all clauses which are entered in a usual contract which provides the company with significant security.
(Lewis, 2014)
Definition
An employment contract is the signed undertaking between the two parties, the employee and the employers. It is an agreement which outlines the responsibilities and roles of both the parties becoming part of the agreement thus ensuring that the rights and interests of both are documented and secured by a legally binding document.
(Doyle, 2018)
Clauses in a usual contract
A usual contract contains the following conditions. It starts with the day and year the agreement is taking place along with the names of the two parties which are entering into an agreement. Then the clauses include that both the parties have a mutual understanding to enter into the agreement with the following terms.
Working Hours
This clause may be discussed separately or is merged with the compensation clause. The work timings of an individual are discussed here. It is also discussed whether the working hours are full time, part time or zero hours and how they will be calculated and whether the employees are entitled to overtime etc.
This allows the company to manage and plan their work whereas the clause allows employees to know and manage their schedule accordingly.
There are different types of terms which can be incorporated in working hours these include 
Zero Hour contracts
Zero hour contracts are defined as a contract between an employer and worker under such circumstances where:
· There are no defined working hours provided by the employer
· The worker or employee cannot be forced to accept any work, opting to carry out any work is at the sole discretion of the worker.
(ACAS, n.d.)
The major benefit that a company has in zero hour contract is that it has worker available on demand and don’t have to put employee on payroll. Also the amount of benefits and holidays and associated costs related to managing employee is greatly reduced through these contracts whereas the employees have the advantage of working at their own convenience and can work for multiple employees at the same time.
	Part Time
Part time employee is determined as per the policy of the employer handbook where minimum working hours are defined and the employee is hired to work below the minimum per week working hours.
(Heathfield, 2018)
Part time employment allows the employer to hire an individual whom he doesn’t have to pay the full salary and benefits and get their work done whereas it is seemingly popular among students who work and earn alongside their studies.
Employment
This clause relates to the faithful discharge of roles and responsibilities by an employee which have been agreed by the employee which were communicated to them by the employer and that the employee will follow all the necessary procedures and policies which are in place at the company.
This helps the company in taking a sort of oath that the employee will work while keeping the interests of the company in mind.
Position
This defines a title for the employee which elaborates the scope of work that an employee is expected to carry out while employed within the company.  This clause therefore determines the roles and responsibilities of the individual within the company.
This provides the company with the necessary authority to hold an employee accountable for their actions and to determine their responsibility whereas it provides the employees with a sense of responsibility as well as an element of respect in terms of job titles.
Compensation
This clause outlines the basic pay agreed upon between the two parties. It can be in the form of hourly/monthly or yearly basis. It is also defined as to what the basis of calculation is and how and when increments etc may be provided by the employer.
This allows the employee a security regarding the written agreement related to the pay/wage he might receive whereas by putting it into writing it binds the company to fulfill their legal obligations.
Benefits
The overall benefits that an employee may avail after their probationary period has ended are outlined here so that no ambiguity remains as to the benefits that an individual hired under any specific category is eligible to obtain.
This motivates the employee to secure their future whereas this clause allows the management to plan accordingly.
Probationary Period
This is a clause which stipulates a given time that the company provides an employee to show his usefulness to the company. During this time the company has the right to terminate the employee without any notice in advance and the employee usually doesn’t have the option of availing paid leaves and other benefits.
This clause allows the company with the necessary legal cover to terminate the employee without legal repercussions if they deem that the employee is not capable enough for the job or is unfit for the position they hired him for initially.
Paid Time Off
This clause determines the amount of holiday an employee can avail without any deduction to their salaries or wages. The details regarding vacations, sick leaves or any other leaves are detailed in this clause.
This provides the employees with the knowledge as well as the right to avail leaves without the deduction of pay.
Termination
The process related to the termination of an agreement is outlined here. A specific notice period is usually determined which both the employer and the employee need to provide to one another if either of them want to get out of the contract. The employee has to return any goods or equipment back to the employer.
This clause provides the convenience by allowing both the employer to arrange a suitable replacement for the employee and suitable time for employee to find a new job.
Non-Competition and Confidentiality
This clause prohibits the employee to divulge confidential information related to the company to any other individual from information which he learnt during the course of his work at the company. This clause also determines whether an individual is allowed to work or do business or not while under the employment of the company and the clause also prohibits the employee to lure any of the company’s clients to other company for a specific period of time after he as left the employment from the company.
This clause acts as a safeguard for the company that by hiring an individual their sensitive and confidential information may come into the knowledge of employees which may after leaving the company take that knowledge to other competitors and therefore the information and so the business remains safe from such threats for a given amount of time providing the company to mitigate the risk in case of such an event in the future.
 Entirety
This clause states that this agreement is the full and final agreement between the two parties and that the previously discussed agreements either written or oral are void after this agreement is finalized and signed thereby eliminating any liability regarding any previous agreements between the two parties.
Legal Authorization
This clause provides the employer the right to maintain personal data of the employee and establishes the liability of permission of work in a given country or state on the employee.
 Severability
This clause is a precautionary clause inserted into the agreement so as to keep the contract intact if any clause may become void or may no longer be enforceable thus either than making the whole agreement void through mutual understanding the agreement remains intact minus the clause no longer applicable or enforceable. 
Jurisdiction
The jurisdiction for the agreement to be applicable on is determined and declared in this clause.
In the end both the parties sign the agreement respectively making this a formal legally enforceable contract
(Better Team, 2018)
Employment contract of Microsoft
The working hours at Microsoft mainly consist of full time employment but may vary according to case on case scenario but the other clauses of the company are pretty strict. Microsoft itself enforces strict laws related to security of their intellectual property as well as other related matters. In a contract published by an old employee it is detailed that the company prohibits disclosure of any information which may be considered confidential or which the employee has learnt through the course of their employment to competitors or others.
Microsoft claimed rights to all new inventions during the course of their employability period and included into the contract that all such copyrights are owned by Microsoft itself. Microsoft also claimed rights to all intellectual property made during the course of an employee’s employability. It made sure that no new employee brought with themselves any intellectual property belonging to previous employers so as to avoid litigation. Microsoft also ensured that an employee may not join a competitor within one year of leaving the company nor try to lure any other employee into leaving and joining a competitor of Microsoft. It also ensured that the employee could not attempt to provide services to any other client of Microsoft for a certain period.
In short the detailed employment contract prepared by the Microsoft legal team provided it with the advantage of allowing it to obtain a restraining order against a former employee who tried to join a rival company after leaving Microsoft. The airtight contract allowed Microsoft to retain its employees as luring of clients to new and rival firms wasn’t allowed as well as it allowed the company the authority to control and own all inventions and their copyrights which are done under the employment of the company.
(Rosoff, 2011)
Advantages and disadvantages of an employment contract
The major advantage of an getting an employment contract signed is that it reduces the risk of litigation as all the details are usually incorporated within the agreement and the agreement is signed by both the parties involved therefore the clauses written and accepted within the agreement are legally binding and therefore the risk of any employee suing a company for wrongful conduct is minimized as company’s try to remain within the employment contract while dealing with employees. As in the case of Microsoft, the company has made an airtight contract reducing the risk of litigation and it is even stated in the contract that the legal fees in such a case will be borne by the litigant.
Another major advantage of formulating a contract is that it provides clarity to both the parties involved. The employees are provided in written regarding what is expected from them as employees of the company thereby defining the roles and responsibilities whereas both the parties are in constant reminder regarding the circumstances and conditions under which employment is provided to the employees thus not only reducing the risk of future litigation but also providing clarity regarding the whole hiring conditions and terms between the two parties. Microsoft has drafted a detailed employment contract thereby determining responsibility and claiming all rights to intellectual property and copyright. This is stated at the start of the employment to let the employees know what is to be expected in case of an invention.

The major disadvantages related to the whole employment contract is related to the cost and time element related to it. Usually for a company to manage airtight employment contracts, lawyers are required to draft the agreements. Using the services of these lawyers isn’t cheap and the discussion related to the terms of employment between employers and employees is a time consuming process whereby both the party need to ensure that their interests are safeguarded. The airtight contract by Microsoft may also be the outcome of an expensive legal team hired or employed by the company.
Another disadvantage related to the employment contract is that the contract itself may lead to an atmosphere where employees may try to indulge into litigation and try to sue the company if an employee is forced into signing contracts which may infringe upon any fundamental rights or may try to find loopholes within the agreement to exploit and extort money from the company. The employee Todd Bishop tried to sue the company but due to the airtight contract of Microsoft it was able to obtain a restraining order against him for joining a rival company.
(Wolfe, n.d.)
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