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Title.
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Introduction. 
Let us look at the importance of gender diversity within the solicitor profession, an issue often argued to have a lack of diversity. This topic will shed light on the evolving gender representation and equality in the legal field. We will explore and debate statistics and comparisons, gender representation, the importance of diversity in the legal field and gender equality and why it matters. By examining these statistics, we can gain valuable insights with challenges and opportunities within the solicitor profession.
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Current statistics

According to recent data provided by SRA, the current state of gender representation among solicitors in the UK show that women have been taking the lead in the field by making up on average 62% around the UK, while men make up 36% and other 3%. Showing a slow but steady increase in recent years in gender diversity. However, this means that male solicitors have experienced a sudden decline. 

(SLIDE 4)
Historical comparisons

[bookmark: _Int_3wKkZTlD][bookmark: _Int_GLiBVtOF]Historically, the percentages have showed a steady climb over the last 6 years, especially for women, who made up 50.3% in 2019, still slightly outnumbering male solicitors which were 49.7%. Although, statistics on gender identity were limited and most diversity surveys did not include specific categories for other gender individuals. Diversity surveys, such as ones managed by the solicitor regulation authority (SRA) have started to include questions about gender identity. Showing an effort in recognition of inclusivity. 
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A call for progress in the legal field. 

The current argument of today from sources such as the guardian, law gazette and the SRA, is that despite the information showing slow progress over the years, you could argue that barriers continue to show, obstructing real gender representation in the field. For example, according to the SRA many LGBTQ+ solicitors have reported that they have experienced harassment and bullying in the workplace, feeling uncomfortable and unwanted. Which Intern can have a negative impact not only on themselves but their career also. 

In addition, it's also worth noting, looking at the information provided by law gazette, said that although women make up over 60% of solicitors, they earn on average 10.3% less than men, highlighting a serious inequality between genders even in modern times. 

[bookmark: _Int_TtcAgdXc]Demonstrating that cracks continue to show beneath the surface, revealing an ethical issue in the legal profession. This is not just unfair but damages the whole profession. A lack of gender diversity in the field undermines the integrity of the industry; how can one fight for fairness if the system is not fair? 
Providing less gender equality or not been given the same opportunities, means fewer ideas and outlook on things also a huge discouragement for wanting to peruse further in the field as their potential may be limited. Not the best message to send to the younger generation with hopes of becoming a solicitor.
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Gender equality and why it matters.

So, what can be done?  The legal field has made slow progress over the years and by understanding the challenges and achievements made we can help create a better connection on gender diversity and the legal profession. We can adopt ideas moving forward promoting awareness and unconscious bias in the workplace and actively recruiting gender diverse backgrounds. Creating a supportive and inclusive working environment can pave the way for a more fair and inclusive future in law. 

It is important to look to the past, compare and make positive changes. Recognizing that diversity is key to fostering new ideas and achieving success. Together, with a shared goal, commitment, and action, we can ensure that the legal field becomes a model for equality. Where talent, skill, and ambition, not gender defines leadership opportunities.

