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The following report aims to reflect upon the assessment given to me and my class mates, with whom we have been assigned to develop a group project on a topic related to the Introduction to Modern Workplace Modul which offered me a clear insight into what placement requires when applying to it, in the future, and the vital points for group tasks and presentations, which I consider is going to be considered an effective skill in any further career development step I take.
The entire reflection process will be expressed by using Gibb’s Reflective model, which is considered an important scheme to examine and evaluate teamwork. 
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Throughout the group presentation, I experienced a mixture of feelings, emotional distress, and resentment toward my group members.
The ability to effectively work within a group is an important skill set to have as it can develop leadership skills and teach delegation and effective communication (Colbeck, et al., 2000) Naturally, challenges will arise when working within a group. Gibbs (1998) states that students who do not learn from past mistakes will fail to improve in the future.
Reflecting on situations allows individuals to learn from mistakes and provides them with an understanding of how things could have been improved (Markkanen, et, al. 2020). Gibbs’s Reflective Cycle is a helpful model to use when reflecting on group situations, encouraging individuals to reflect on what they thought and how they felt and acted (Gibbs, 1998). This report will reflect on how my group worked together, explore what worked, and what did not, and suggest recommendations on how our teamwork could have been improved.
Altogether the feelings we experienced were focused on mainly confusion, caused by the new experience and extreme satisfaction after each discovery we altogether achieved. 
[bookmark: _Toc121173996]Evaluation 
Our lecturer allowed us to pick our groups, therefore I and three other course friends created our work team. We had an additional member added to our group as we were one person short. All group meetings were held on Microsoft Teams and a Google Doc was set up so that we could read what each other had written and track our progress. We made a WhatsApp group so we can communicate better with each other and discuss all the topics together. Once we decided on our topic for the assignment, we collectively agreed to create the Presentation for the Next Plc company. After the first meeting, each of us chose which topic would like to talk on the presentation and we gave ourselves one week to write the first draft which provided enough time to review and edit during the next meeting, as well as wrote the introduction and conclusion. We also need to choose a leader in the group so everyone in the group chose me as a leader as they didn’t feel confident enough to speak publicly, as to all of us English is not native language. 
When I started to write my part of the task (as there were 5 individual tasks assigned to the topic), it became obvious that my part will be the longest with the biggest amount of information and we hadn’t chosen the best way to break down the work. It, therefore, required further communication between group members. Overall, our group worked well to complete the task effectively. All members attended every meeting and had the work completed by the agreed deadlines. 
However, when we met to write the introduction and conclusion together, I saw that one of our members finds it hard to speak in English and asked to read the Presentation. We understood her and we all collectively decided as a team to read the presentation, so we do not put down her. 
Despite this, we managed to submit the assignment early.
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Teamwork isn’t always easy and simple, as it has to be, because, in a group of people, there are always high levels of diversity in the personal characters of all participants. In many occasions, the personal character of individuals can identify whether they are capable of developing interpersonal skills or not, which are considered important for the development of group projects (Bednár and Ljudvigová, 2020). 
In the case of developing our project, every participant was easy to communicate with. Communication skills are part of the interpersonal skill set, and all participants showed exceptional work and desire for participation. Even though all of us are from different countries and as previously stated English is not our native language, we managed to develop clear communication in regard to conducting the research necessary for the project’s completion.     
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In conclusion, I believe the project was successfully completed and presented. I and the rest of the team members managed to conduct our research on time, without any delays. However, the proper evaluation of the importance of teamwork is considered the most relevant knowledge, which we all improved. 
I believe that the entire process helped us to improve our personal as well as professional skills. The understanding and implementation of Gibb’s Reflective Cycle supported the process of understanding for me personally and clarified on the necessary actions how to put in use the gained knowledge in the future (Changar, Atan, 2021). 
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In the future, I believe that I will develop my career to the stage of successfully landing a managerial position. As such, understanding the vitality of teamwork, and its impact on the entire organization’s (in the exemplary case, our team) well-being, and implementing methods of communicating through issues will lead to the successful development of projects and support me in building my portfolio as an exceptional leader (Bednár and Ljudvigová, 2020). 
Working with people requires understanding the diversity of individuals, as well as personal improvement in the area of critical thinking and interpersonal skills in regard to successfully communicating with team members and accurately applying the required leadership methods. 
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