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In the UK staff illness has always been an issue especially in the health and social care sector. According to the Office for National Statistics, in 2018 an estimated 141.4 million people were absent from work due to injury or sickness in the UK. The report stated that there were certain groups such as, women, staff who worked part time, older workers and staff with long term health conditions had higher sick rates than others. Some staff illnesses included 
· minor sickness such as the common cough or cold
·  Musculo-skeletal disorder which included back, neck and upper limb problems
· mental health conditions including anxiety, stress, and depression 
· “other” sickness reasons including diabetes, poisoning and diabetes
· Gastrointestinal issues
· Respiritory conditions
· Dental, ear, nose, or mouth issues
· Genito-uraniary issues
· Circulation, blood pressure or heart issues 
· migraines
Alongside the above stated absent reasons, the UK statistics data was affected by the pandemic, coronavirus, COVID-19 which hit the UK in 2020. Although COVID-19 may have caused further work absence to begin with records show a reduce in other causes of absence. This may be down to measures taken such as, working from home, furlough, social distancing and shielding. In 2020 the UK absence rate has fallen by 1.8% making it the lowest ever recorded. 
In the health and social care sector the main reasons for staff absence are common illness such as coughs and colds, metal health conditions and Musculoskeletal disorders. Unfortunately, the health care sector always seems to be short staffed resulting in staff being overworked. Working in the health care sector myself I have witnessed the result of bad staffing issues which include staff being overworked, resulting in mental health disorders such as anxiety, stress, or depression. Staff feel as though there is too much expected of them resulting in no work life balance. This may also result in staff lying about being sick just to refrain from coming to work. Staffing issues also results in staff having little time to complete the work expected of them or completing the work to a high standard. Corners are being cut and work is not being carried out following policies and procedures. Lack of staff and being overworked all results in new staff members being rushed through training etc so they can carry out work. Inadequate training could result in injuries at work.
According to the report written by the Institute of Employment Studies, there is evidence to show a link between employees having good health and wellbeing to a successful business. If companies focused on improving workplace health it could generate savings for themselves and the government. The report also stated that companies and the employees should be more aware of the importance of good health and wellbeing within the workplace. This would result in the workforce being more motivated, strong, and resourceful. Despite this knowledge and reducing long-term sickness absence being a UK government and organisational priority, sickness levels remain high in the UK.
Employees need to be more honest regarding their sickness reasons, especially long-term health conditions. This may result in employers being able to be more supportive, for example adjustments at work, working patterns etc hopefully resulting in fewer sickness days. Workplace campaigns are aiming to promote tools and practical guides which will be freely available to staff hopefully resulting in more awareness about health and wellbeing. Fewer sickness days will hopefully result in adequate staff resulting in more time and staff not feeling overworked therefore less health conditions such as muscular disorders and mental health conditions.
