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Introduction
Every industry requires a different set of skills; in the same way, the food industry needs a specific set of skills to be operated. However, this demand for skill sets differs slightly from company to company within the industry of food and beverages, which depends on the business type and the services of the company (Chasteau, 2022).
Skills Set Requirement for Different Types of Companies
Even though the companies of the same industry work in more or less a similar way; however, there still would be some differences among these firms that would affect the requirement of the set of skills for their company and make it stand out from the other firms competing in the market. These changes are mostly due to the change in the types of some businesses. For instance, some businesses are large, but others are small; hence their need for the skill set would undoubtedly be changed. There are some skills that are highly required in the industry of food, for example, mechanics, electronics, and computation as hard skills and quality assurance, environment, communication, and problem-solving as soft skills (Brown, 2017). Also, there are some scripted services and unscripted services that are commonly offered by companies in the food and beverage industry. Hence, the requirement for the set of skills would vary in regard to these factors. As an illustration, a company that has a large business and offers numerous services; therefore, it would need more employees to work in the field of service that the company is offering their consumers. It is not necessary that every company in that industry would offer the same services, and therefore, the demands for the set of skills would vary.
If compared, three different companies; United Biscuits, Premier Foods, and Noon Products. These three companies are on three different levels of business and provide services to their consumers according to their standards. Since United Biscuits is a high level of business and has a good amount of employed workers; therefore, the abilities of the employees of this company are very advanced. The managers and leaders of the United Biscuits also possess the leadership skills of top quality. Because their business occupies a vast area in the industry of food and beverages, to maintain this high performance and reputation, the employees have to be greatly knowledgeable (United, 2021).
While Premier Foods provides its employees to strengthen their skills; however, there are still some differences in their required set of skills from the other firms. Because Premier Foods have a variety of products to sell and, therefore, has a different department for each kind of product. Although United Biscuits have a very large and well-known business, it is a fact that they only sell biscuits and hence only require a staff that is efficient in producing biscuits of various kinds. But because Premier Foods have a vast field of product making and they offer services different from United Biscuits, the skills of their employees are much more developed and efficient considering that their level of business and the services that they offer are much more extended (Premier, 2022). A similar goes for the Noon Products. The fact that the Noon Products also focus on providing halal foods, therefore, their requirement for the skill set has altered completely from the other organisation as they have to extra assure the quality of their product (Noon, 2020).
Personal reflection
On a personal level, this topic has helped me in several ways and reflected upon me some facts that I can put into my usage in future. Studying this topic thoroughly, made me realise some of the matters that I had observed in the field of foods and beverages but never took under consideration. When I visited different companies, I saw that the employees who worked there had different sets of skills even though they both worked in the same industry. From this experience, I have reaped the conclusion that, within the same field, the demand for a set of skills changes hugely and hence, I would need to strengthen my skills and master them in all aspects. This revelation of the topic would also help me in future in making the correct decision in my professional life in choosing the right type of business for my set of skills and also in guiding others.
Conclusion
In a nutshell, this writing describes the impact and change in the industry of foods and beverages caused due to the different types of businesses and the services that they offer. As large businesses have separate necessities from small businesses, their needs of the set of skills also differ from each other.
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