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Assessment Component 1 BMHP5015
Introduction 
This portfolio reflects my educational growth from studying the course ‘Changemakers: Building Your Brand for Sustainable Employment’. The task is based on four important units including Brand You, It's a Small World, Opportunity Knocks, and The Pursuit of Happiness. The units taught me how to cultivate personal and professional abilities which I can apply in health and social care.
The portfolio reflects my learning outcomes based on my understanding and skills gained during online tasks. The tasks facilitated the process of building my personal brand, creating networks, finding opportunities, and improving my well-being. I will elaborate on my educational experience using academic theories and their application in health and social care. The portfolio reflects the module's positive contribution to my self-confidence and flexibility that will help me gain sustainable employment in an environment where I have to constantly adapt.


Task 1 Unit 1: Brand You 
Unit 1 helped me to better understand myself, my goals, and how I can build a strong personal brand for a future career in health and social care. I discovered through my study that ambition together with genuine decision making are essential for achieving success. The ability to select my own path brings me freedom yet it requires me to take on duties as seen in fig 1. I started to develop serious thoughts about my future path and my ability to succeed through tough times and uncertain moments. The combination of ambition together with early professional goals creates a pattern which determines future achievements and career chances (Ashby and Schoon, 2010). I acquired knowledge about goal setting and goal through which refers to both establishing targets and remaining dedicated until those targets are accomplished. 
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Fig 1: Topic 1 – Ambition is Critical (Online Activity)
The second topic required me to discover my personal motivational factors. The concept of "flow" demonstrates that people achieve complete concentration while experiencing deep enjoyment of their current activities according to Csikszentmihalyi (2014). This made me examine my current study and work methods because they needed improvement in both focus and drive. I discovered through my research on Daniel Pink's theory that people find motivation through three essential elements which include autonomy, mastery and purpose according to Pink (2011). The definition of autonomy is seen in fig 2. I now understand that the health and social care field requires workers to establish a clear purpose.
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Fig 2: Topic 2 – What drives you? (Online Activity)
I also learnt about boundaryless and protean careers as seen in fig 3. These career paths enable professionals to work for multiple businesses throughout their careers, which differs from conventional career systems. The modern world enables professionals in healthcare to switch their job functions while acquiring new abilities and adapting to various workplace settings. Briscoe, Hall and DeMuth (2006) demonstrate that contemporary careers empower people to choose their paths according to their individual values instead of following organization-based career paths. The experience has developed my ability to accept new ideas and prepare for job-related transformations that will happen during my career.
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Fig 3: Week 2 – What does boundaryless career mean? (Forum Post)
Lastly, I gained knowledge about the essential boundaryless abilities of self-management and self-awareness together with emotional intelligence and curiosity. Understanding my strengths and weaknesses helps me increase my success probability. Workers in health and social care field need emotional intelligence to understand and respond to patients' feelings. Goleman, Boyatzis and McKee (2013) highlight that emotional intelligence is key to effective leadership and strong working relationships. Curiosity also encourages continuous learning, which is essential in a field that is constantly changing.



 Task 2 – Reflection on Unit 2: It’s a Small World 
The networks which people build throughout their life help them grow both personally and professionally. The topic "No one is an island" taught me that people need to work with others to achieve their goals. People must establish and sustain their connections to succeed in their professional careers as seen in fig 4. I learned that evaluation serves to build strong relationships because relationship evaluation enables better communication and trust development. Latour (2007) describes social networks as systems which consist of human elements and non-human elements which interact to create social relationships. Digital platforms serve as essential tools which professionals use to sustain their work relationships. Health and social care fields benefit from strong networks because they enhance teamwork abilities which lead to improved patient outcomes.
[image: ]
Fig 4: Week 3 – What does networking mean to you? (Forum post)
The second topic, "Variety is the spice of life," showed me how important it is to create diverse networks. People from different backgrounds, cultures and professional fields create new ideas through their collaboration. This is particularly important in health and social care, where professionals work with people from different cultural backgrounds. People can develop better communication skills and cultural understanding through their diverse network connections. Barabási (2014) shows that networks expand their strength through diverse partnerships which enable members to access additional information and new opportunities. I discovered multiple methods to expand my network through group discussion involvement, online forum participation and LinkedIn professional connections.
The final topic, "Network society," helped me understand how networks function in modern society and how they respond to complex situations. I learned that networks are more flexible than traditional hierarchical organisations which makes them better at adapting to change. The meaning of hierarchy is explained in fig 5. The field of health and social care requires professionals to respond urgently to both patient needs and unexpected challenges. Castells (2005) explains that modern societies are increasingly structured around networks which enable faster communication and collaboration. I also learned that networks create societal change by connecting people and sharing knowledge across different sectors. The healthcare system depends on networks to coordinate its services and enhance patient outcomes.
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Fig 5: Week 4 – What is the meaning of Hierarchy (Forum post)


Task 3 – Reflection on Unit 3: Opportunity Knocks 
Unit 3 helped me understand how to recognise and create opportunities for my personal and professional development. From the topic “Creating your own luck,” I learned that luck is not always random. Blind luck represents a situation that occurs without any human intervention while active luck develops through human actions that allow people to see new possibilities. The Cynefin framework enables me to understand various situations which include clear, complicated, complex and chaotic conditions and the different ways people should react to various situations became clear to me (Snowden and Boone, 2007). My understanding of success increased when I discovered that curiosity together with taking initiative produces better outcomes. Health and social care professionals need this ability because they deal with unpredictable events which require them to make quick adjustments.
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Fig 6: Week 5 – How to achieve success and find luck in the health and social care profession (Forum post)
The second topic focused on identifying career opportunities. This enabled me to evaluate my career objectives together with my future job preferences. I learned the importance of looking inward to understand my values, strengths, and interests. I also explored modern job search strategies, such as networking and building relationships with employers, rather than only applying for jobs online. The TED Talk "For a great career, be a rebel" establishes flexibility together with new career development methods which allow people to determine their own career paths without having to adhere to established procedures (TED Talks, 2019). I developed a list of organizations that correspond with my values especially in health and social care. I learned that establishing trust with future employers requires effective communication and active engagement.
The last topic, “Me.com,” gave me an understanding of the importance of establishing a personal online presence. I have found out that the presence of a professional online profile or website will give me a chance to demonstrate my capabilities, experience, and accomplishments. Moreover, it became clear that the establishment of an online presence demands commitment and persistence. It was necessary to choose the most suitable platform to ensure that it promotes my professional growth. According to Mills and Plangger (2015), it is vital to have a strategic plan for using social media to establish a professional online image. Within the healthcare and social care sector, such an approach will enable individuals to prove their expertise and reliability. One can create a blog or personal statement to communicate his or her opinions to potential employers.
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Fig 7: Week 6 – How blogging helps in health and social care (Forum Post)



Task 4 – Reflection on Unit 4: The Pursuit of Happiness and Conclusion (400 words).
Unit 4 enabled me to examine my personal development, mental approach, and upcoming career path in health and social care. The topic ‘Future me’ taught me that I must understand my educational history while I learn to identify my self-imposed limitations. I discovered that my self-doubts about my skills create negative effects which decrease both my work output and my self-assurance. Blackman (2021) explains that self-limiting beliefs are negative assumptions individuals hold about themselves, which can prevent them from reaching their full potential. I can start to fight my self-limiting beliefs through the process of discovering my current beliefs. My positive attitude development through this experience shows that I can achieve success in health and social care work. Fig 8 shows examples of self-limiting beliefs gotten from the online activity which I converted into positive self-tak.
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Fig 8: Week 7 – Changing self-limiting beliefs into positive self-talk (Forum Post)
The second topic, “Passion and perseverance,” helped me understand the concept of grit and how it affects my ability to deal with challenges. I reflected on how I respond to difficult situations and learned that failure is a normal part of growth. Duckworth (2016) explains that grit, which combines passion and perseverance, is key to long-term success. I studied positive psychological methods which help people overcome failures and I used the four "S" resilience plan to improve my personal life. This experience taught me to view failures as opportunities to find solutions instead of viewing them as obstacles. Resilience serves as a critical skill in health and social care because professionals must navigate high-pressure situations which create emotional challenges. An example of resilience quote is seen in fig 9.
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Fig 9: Week 7 – Quote on the theme of resilience (Forum Post)
The topic "Plan, Prepare, Perform" helped me realize the importance of being ready for change. I realized that changes are inevitable, particularly in the health sector, where there is constant innovation and introduction of new policies. Antifragility allows one to harness the strengths that can be developed amidst different situations. According to Taleb (2012), an antifragile individual benefits more from change and disruption than losses. The goal achievement topic taught me how to identify my errors and improve my skills for future use.
Career Role Models has taught me how mentoring and guidance play significant roles in career development. I understood that mentoring helps a lot in offering guidance and direction in one's career journey. According to Clutterbuck (2014), mentoring helps individuals develop skills, confidence, and professional knowledge. I also found means of getting a suitable mentor for my health and social care profession.






Conclusion 
This portfolio has allowed me to analyse my educational progress through all four units which have shaped my growth as a health and social care professional. Through personal branding I have developed self-awareness while I learned that building diverse networks is essential for my future career development. I have learned to recognize how resilience, positive thinking and wellbeing help people deal with difficult situations. The health and social care field requires professionals to develop skills which enable them to handle changing environments and work together with their team members while delivering exceptional services to their clients. Overall, the module has increased my confidence and motivation while enhancing my ability to create future plans. 
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