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The study of the report combines the main skills of an individual, enhances to get employed in an organization. The report contains the models maintained by the organization for the development of the personality. The practice sessions for encouraging the limits of the personality are monitored by the academic skills. The changes in the skills as per the demands of the organization and the models followed by the retail company are focused.  
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The knowledge and experience that comes in the way of learning in academics is the process of gathering and enhancing skills. The skills you will need to get employed, are basic procedure to process learning. Academic knowledge from books and school’s colleges differs from the employment skills that are necessary to get recruited in an organization. Marks and Spencer’s are part of the retail industry that goes with some procedure to hire employees. In this study the methods to develop the employment skills are discussed along with process of learning and its practice in field work. 
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Analyzation of literature
Recruitment of an organization focuses on employability skills that are correlated with the working prospects of the company. According to Jackson (2014, p.230), the skills required for the work depend on the training and by the knowledge gaining process of an individual. Retail Company Marks and Spencer’s follow specific guidelines to hire employees. 
[bookmark: _Toc499910318][bookmark: _Toc499910463]1.1 Research informed literature
Being an employer at Marks and Spencer’s, they look for skills of an employee who is hardworking, honest and has potential to progress. 
[bookmark: _Toc499910319][bookmark: _Toc499910464]Good communicative skills
Good communicative skills are essential for Marks and Spencer’s when dealing with their customers. Students with introvert characteristic fail to communicate effectively. When recruiting new staff, sourcing for good communicative skills is administered. 
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The learner approaches an individual to keep the person updated as the organization seeks the potentiality within the employer. As stated by Deeley (2014, p.50) the learning approach will enhance the skills of the employee to provide the needs of the customer. 
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The cooperative approach of an employee is effectively praised in the retail company while the cooperative index of a person beholds the company.  Identity of an employee to maintain the business objectives is effectively coordinated. The adjustment in unknown environment of the working sector comes with the cooperative character of an individual.
[bookmark: _Toc499910322][bookmark: _Toc499910467]Hardworking
The hard-working mentality of an individual helps to get employed in Marks and Spencer’s. The organization looks for the ability to work hard, as well as the condition of working truthfully. Justified by Baumann et al. (2014, p.510). 
[bookmark: _Toc499910323][bookmark: _Toc499910468]1.2 Knowledge and understanding of the concept
The organizational development in business is clarified with certain models by the Marks and Spencer’s. The development approach within the business is justified in the business model of Pareto’s principle. The principle of the model focuses on the productivity of the employer that effects on the skills of the employers. 
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As coined by Thomas et al. (2016, p.55) the retail organization focuses on the ability of the employees to make solutions for the problems faced due to process of the work that get coordinated within the stipulated period. 
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Being an employer of Marks and Spencer’s the skills needed for hiring an employee with skills to verify the importance behind every work. The continuity of working responsibility based on verification to work according to the importance. The organization needs the building of dependent employees in accordance to importance of allocated work. 
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Hardworking capability of an employee improves the working stability for an organization. Marks and Spencer’s being retail company focuses on hard-working capacity of employees.
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As an employer the main objective behind the organization is to enlarge business by following the principles of the business. As coined by Jackson (2014, p.60) the customer satisfaction lies as the main motive of the organization to expand business pattern. Good conduct in view of customization with efficient communication skills is necessary.
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Maintaining time balance in between the work as a deadline is a skill for employment. Time keeping is one of the most important thing in any employment. 
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Overcome the critical issues
As justified by Riebe and Jackson (2014, p. 340), the efficiency of working, overcoming consequences and the problems faced at work. The ability of overcoming the issues generated within the process of work is included within the skills of getting employed.
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The improvement of working capability with the process of time to work effectively and to build the progress within the work is justified in the employment procedure. 
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The justification of work and the process of building an organization are linked to recruitment of employees. This also requires to maintain proper skills which then enhance development of the organization. As coined by de Guzman Choi (2013, p.200) the evaluation within the skill management of the employees to work effectively within the UK market is focused. 
As coined by Cottrell (2014, p.55) the justification of the organization with the compassion towards the employers to make the building of the business pattern. The section of maintaining the skillful employers within the organization helps in developing the standard of the organization. The motive behind the clarification of the skillful employers are the systematic approach of service, the service users buy the careers and the service providers of theocratization. The coordination within the senior employers along with the advice for the new employers to share the experience of service is essential. As justified by O’Connor and Bodycote (2017, p. 440), the expansion of the business needs the compatibility of the efficient employers to serve the service. 
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Building approaches in the working capacity include theories that are maintained by Marks and Spencer’s. The quality of services offered by the organization follows the theories of New philanthropical capital by the means of which the four stages of development of the employee conduct in an organization can be evaluated. 
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NPC’S approach of development
Stage 1
The first stage of the theory states the mapping of the organizational procedure to work efficiently in the process of development. The evaluation of the working procedure with the effectiveness of the working objectives is based on the principles of the organization. 
Stage 2 
According to Kane (2015, p. 95) the focus of the second stage of the theory provides the basis on to evaluate the failings of the skills within the employee. The theory states the main content of the self, by promoting the background of self-development. 
Stage 3
The level of the theory states the evidence of the self-building by the means of developing the confidence to perform the working abilities. The responsibility of the work by the performance maintained in the working level grows the confidence and the skillful working capability of the employer. 
Stage 4
The focus on the strength of the employee and to enhance the strong point, improves the building of the organization by the employees. The motivation of the employees on focusing strength increases the working capabilities. 
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[bookmark: _Toc499910338][bookmark: _Toc499910483]3.1 Skills of professional practice
The professional skills are to practice for the enhancement of the employment by the outside evaluation of the employers. The structure makes the formation of the analysis by employers of the organization for conveying the analysis during managing the skills. 
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The study shows the purpose of making improvement in the employment skills to get recruited in an organization. The cooperative working ability that is correlated with the working prospects of the company enhances with the organization. The skills required for the work depends on the training and by the knowledge gaining process of an individual. Marks and Spencer’s follow specific guidelines to hire employees. The objectives and the prospects of the report lay further provision. 
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What do you think are the top five skills that graduate employers want you to have?


1. The skills required that the employers need want to have the hardworking capacity for the managing prospect of the company. 


2.  The employers expect the skills of effective communication skills by expressing the self and      
The company to have by the virtue of the communication evaluation between the
Employees differentiate. 


3.   The employers need presentable approach by the way the conduct of the employee       
        represents an individual. 


4.    The adjusting personality is the desired skill to expect. 


5.   The willingness to learn from any surrounding are preferred by employers. 


Consider each skill above in turn.   How do we help to develop these skills with you and how are they assessed in your degree programmed?

1. The hard-working capacity of an individual helps to seek the desired outcome and response from the organization. 







2.  Effective communication skill enhances the ability of working in an unknown situation. 



3.  The presentable appearance and the good approaches of a person help in building the     
leadership within the organization. 


4. In any sort of surroundings adjusting personality develops the way of cooperating with 
     others. 


5. The learning willingness develops the skills of an employee and makes the quality of the employees to present.

Consider each skill above in turn.   What could we do further to develop these skills with you and how could we assess them in your degree programmed?

1. Success making by the enhancement through hard working.










2. Effective communication skills by improving into maintaining personality and leadership. 
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