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INTRODUCTION

To be able to accomplish success in life, you must have a wide range of abilities, knowledge, insight, and experience. Personal development is a lifetime process that assists an individual in identifying goals and objectives in their life and devising a strategy for achieving them. As a result, I've been acquiring new talents and building a deeper knowledge in order to fulfil my life's goals. I've worked on my communication abilities since I was in school, participating in a variety of seminars and programmes to improve my vocational abilities, taking part on team tasks to learn time management skills and teamwork communication and implementation, increasing my chances for a successful career. My life's purpose and goals are well-defined, which has helped me keep focused on my road to the goals along my trip. I've made work a priority and a source of fascination for me, which inspires me to achieve better every day (Choate et al., 2019). This report includes a summary of professional career development abilities that are required for self-achievement of desired ideals.


















RECRUITMENT AND SELECTION 

During the conversation, I noted how my reactions, behaviours, and habits influenced the interviewer both favourably and adversely. While conversing, the interviewer was really kind and seemed to be interested in my work profile. As a result, Kolb's reflective cycle can help me better comprehend my interview experience:
[bookmark: _Hlk102729856]Kolb's reflective cycle guides a person through four stages: tangible experience, reflecting observation, abstract conceptualization, and active experimentation, all of which are detailed in my experience and learning style. (Din et al., 2020)
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[bookmark: _Hlk102729714]Practical knowledge - I had a positive interview experience for the logistic manager position since I was confident in myself as well as the functions and responsibilities of the position. I used my communication abilities to successfully explain my ideas and opinions on the topics posed. I concentrated on how I responded to the questions with appropriate emotions and gestures in order to identify areas where I might better myself and gain the necessary abilities. I'm intending to identify the areas where I need to improve and practise the skills to increase my performance even more. I believe I might have been more precise in my responses; however, I need to focus more on extending my responses without being too lengthy.
Observation and reflection - as a result of the interview, I have identified the areas in which I need to improve in order to be more effective and active in similar situations. I've noticed the major directions where I need to be more specific in my responses. Only when interviewer presented me with a genuine circumstance and asked me to suggest solutions for resolving the problem, I became a little worried; this is where I needed to maintain my confidence. Lack of communication also occurred when I responded to several sets of questions too late.
Theoretical conception -  following my experience, I must remain focused on honing the talents I lack. As a result, in order to improve my specific reply, I need to practise more in a practical method by speaking with colleagues or friends. My focus would have to be on going to deal with the anxiousness and communication breakdown that had occurred. I would attempt to participate in various group leadership activities to improve this.

Experimental practice - I believe that practicing through various techniques of learning will help me do better next time. Developing my management skills will further benefit from actively implementing the learned skills into real life. It will improve my knowledge because I will be flexible and able to adapt new tactics. I will also evaluate and examine my learning in order to maintain my focus on the areas that require development.














[bookmark: _Toc67065303]SELF EVALUATION
PERSONAL SWOT ANALYSIS

	Strengths
	Weakness

	· Quick learner
· Effective communicator 
· Professional interpersonal skills
· Active listener
· Strong personality 

	· Ineffective time management skills
· Inability to handle stress
· Lack of self-esteem
· Fear of public speaking

	Opportunities
	Threats

	· A huge support from different channels and resources
· Technological advancements for greater learning 
· A collaborative educational enviorement
	· Insufficient practical experience
· Increasing competition 
· Financial constraints
· Expensive education




Smart Goals
Personal targets that an individual intends to achieve within a specific timeframe are known as SMART goals. Smart goals assist an individual in assessing and analysing his talents in order to truly comprehend the areas that need to be improved in order to achieve the desired outcomes. They consist of a way of direction for an individual to be successful in terms of his career (Bjerke and Renger, 2017). My own smart goals are to improve my professional abilities and knowledge so that I can handle any circumstance and perform better at work. Being competent and ambitious enough to be ranked in top executives is one of the qualities. Time management skills, rapid decision-making abilities, stress management capacities, and establishing high self-esteem are the areas of growth that I need to work on in my smart objectives. Smart goals are normally defined via the particular area of improvement in which an individual needs to maintain his concentrate upon is referenced in this, thus I have to keep my focus upon the time management and rapid decision-making abilities for reaching my intended aims.
Measurable – As the name implies, the goals should be quantifiable in order to track an individual's progress in interpersonal skills and areas of development. I'd assess my performance by participating in some of the test-related tasks.
Time-bound – the completion of the smart goals' objectives should be time-bound. So, in order to improve my performance and study more efficiently, I've set aside three months to acquire strong interpersonal skills and one year to develop professional job abilities. I'll track my development to have a better understanding of my talents and capacities.
Realistic - resources should be available to achieve the aims, which should also take into account realistic objectives (McCardle et al., 2017). As a result, joining specific work and taking part in team leadership and management activities, as well as reading books, journals, and articles, are all resources that would aid me in learning and improving abilities.
Achievable — objectives should not be set in stone; instead, they should be attainable with some work and study. As a result, beginning with minor areas of improvement and progressing to larger adjustments will aid in determining performance improvement tactics.
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