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Executive summary 
This report sheds light on framework of professional as well as career development. It also illustrates about skills and other qualities that is required to become a professional in my desired sector. It also describes about personal assessment as well as it illustrates about personal SWOT. Style of learning is specific process by which an individual increase their ability and skill so that they can face any challenging situation in their career life. Styles of thinking as well as learning are significant for intellectual ability as well as asserts. Detailed learning style helps an individual to understand everything in more easy way thus they can acquire more knowledge.
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Introduction
Personal skills give a proper information about capability as well as ability of an individual. The framework of professional career development is built to design an assessment of overall professional life of an individual.  It consists of all the information regarding employment and career all the decisions taken throughout the lifetime. It includes career and employment related options. To keep up with the continuous change of the nature of jobs an ideal and professional development plan is required for an individual. I am showing my lifeline and career development through this assignment. It also includes my skills and other qualities that is required to become a professional in my desired sector (Hanson et al, 2017, p.10). This framework describes about my goals and objectives and also the about my short and long-time plan to achieve the goals.
[bookmark: _Toc8056354]Overview of career life 
I have encountered many things throughout my career life. I am not so fond of my academics. I left my school at a very early age. Few months after leaving my school I had no jobs. Then I worked in restaurant and finally I joined Sainsbury’s. I worked there at Sainsbury’s for about 5 years. Firstly, I joined there as a junior and worked there for 1 year and then I got promotion and worked as a senior customer service assistant in Sainsbury’s.  After doing my job for 5 years continuously I left the job and joined in a travel company as a tour assistant. And presently I am working here as a director of the travel company.
[bookmark: _Toc8056355]Overview of employment sector 
All kind of organization has some specific rules and regulations regarding the recruitment process. To find a right candidate for a job firstly a recruitment team is formed and then the team follows all the rules regulations and policies for the recruitment process. An employer must make a proper job description and meet all the rules and regulations. Sainsbury was my 1st employment sector. It is the most trusted retail shop in UK. It was established in the year 1869. Since then it was serving its best to the customers. The business plan of our organization is very simple. The main thing is to provide quality products to the customers at fair price. Sainsbury’s is one of the UK's best retailer companies which have both its online and offline stores. The main reason behind the success of the company is Sainsbury’s own label architecture. This leads to the growth of consumer demand and this leads to the growth of food market. Sometimes it is very necessary to discount the product that attracts the customers (Ibarra et al, 2016, p.56). Sainsbury’s keep their relation good with their customers and does not damage to margins. This was the overview of my first employment sector.
After 5 years of my continuous effort at Sainsbury’s I left the job and joined as a tour assistant at a travel agency. My next job was at the travel company. Presently I am working as a director at this travel company. A job in this Industry is highly exciting and adventurous. It is also a high payable job. As I am working in this travel company, I must manage almost everything starting from the customers to their accommodation and foods etc.
[bookmark: _Toc8056356]Assessment of personal evaluation  
Through this process a person can assess his own position and actions which helps him to understand his own professional career in a better way. Self evaluation is a very important process which is done by people to understand them. It is one of the best self improving method. Through the process of personal evaluation, a person can know about his good characters and as well as bad characters. It allows knowing the strength and weakness of an individual and working on it. Self evaluation also provides many opportunities regarding the development of professional career (Evers et al. 2016, p.230)
One of the best and most effective ways of Assessment of personal evaluation is SWOT method. SWOT is the method which tells us about Strength, Weakness, Opportunities and Threats. 
[bookmark: _Toc8056357]Personal SWOT
According to my personal SWOT analysis I have many good characters and strengths like I am very confident and can talk to people fearlessly. While doing my job I usually keep calm and quite which is another one of my quality. I am a calm person. I am always a good listener and always try to hear the problems of other and understand them. My one and most important weakness is that I easily trust people. This weakness of mine has put me on trouble earlier also. I find difficult while judging people and cannot able to choose the right one. But now I am working on it. My biggest weakness is that sometimes I messed the personal and professional life. I find it difficult to differentiate the personal and professional life. I have to work on these problems as soon as possible. Beside these I have many opportunities to look forward. I want to be a CEO or a Director of a big company like Sandwich or Bakery Company. But this is not an easy task. The threats which I am facing are that I have to be expert in this business. I have to know the core of the business (Numminen et al. 2017, p.35). I need some people who can trust me and invest some money. Trustworthy people are necessary. 
	Strength 
· Confident enough to talk and deal with different people at workplace
· Quite and calm which helps in taking decisions and stress management
· Good listener 
· Tries to Listen problems of others and helps them
	Weakness
· Trust people easily without judging which person is right or wrong.
· It's hard to differentiate the personal and professional life 


	Opportunities 
· To become CEO or director of a big company
· To open a new bakery or sandwich business
	Threat
· Need trustworthy people 
· Finance 
· Need all the necessary resources 


Table 1: Personal SWOT analysis
(Source: Inspired by Numminen et al. 2017, p.35)
[bookmark: _Toc8056358]Overview of self-principles and personal values
The qualities regarding morality and ethics which are carried by an individual can give an overview regarding the self principles and personal views. These values and principles are very much necessary to know about the personal qualities. Not only the professional skills and abilities but also some personal ethics required to be a good and obedient employee. The personal values and self principles are the qualities which are reflected by the attitude of a person.
According to myself my own self principles and personal values are creativity, loyalty, honesty
Hardworking, determination, confident, calm, and so on (Kyndt et al. 2016, p.1115) these values cannot be learned from any organization or institute. Most of these values came from my family and cultural background. Every organization required honest and loyal employees. Not only this creativity is also an important quality which will help me to create new ideas and concepts I am quite and calm these two qualities are there with me from my childhood which allows me to take good decisions. I am a good listener also and try to understand the problems of different people and solve those (Donelan et al. 2016, p.712). Beside these good qualities I also have some bad qualities which I have to work on to perform better in workplace. My one of the biggest weakness is I usually trust people easily and cannot able to judge people.
[bookmark: _Toc8056359]Evaluation regarding skill audit
Evaluating skill audit describes personal skill of mine which designates about abilities as well as skill that I have possessed during my academic career as well as in my professional career. As suggested by Nisbet (2017, p.455), skill audit generally allows company to control level of skills as well as knowledge of employees. The information present in the table of skill audit represents that, I have sufficient knowledge regarding managing customers as well as attracting them. Working in leading company such as Sainsbury for over 5 years I have gathered vast experience in organizational skills as well as communicating with customers. Along with it, I also gained knowledge about managing customers as I was director at a travel company. As I was holding position of director at a travel company, I also gathered experiences regarding managing critical situation in company. 
[bookmark: _Toc8056360]Learning style
Learning style can be categorised into visualizing, hearing, activeness as well as reflecting. As opined by Entwistle (2015, p.49), learning style can be illustrated by an individual's sensory interventions as well as intellectual process. Style of learning is specific process by which an individual increase their ability and skill so that they can face any challenging situation in their career life. Learning style is significant for people in order to attain desired goals and objectives of their life (as influenced by Truong 2016, p.1187) 
[bookmark: _Toc8056361]Significance of learning style 
Styles of thinking as well as learning are significant for intellectual ability as well as asserts. Detailed learning style helps an individual to understand everything in more easy way thus they can acquire more knowledge (as influenced by Rogowski 2015, p.69). Many learning styles have developed in order to provide an individual with different and convenient learning style. As opined by Nisbet (2017 p.89), learning style enhances students learning as well as it can be enjoyable and effective for an individual to learn a particular thing. Different types of learning style can help an individual to enhance their abilities as well as can make their training process more suitable. 
[bookmark: _Toc8056362]Personal choice of   learning style
Learning styles are basically categorised into three parts 
· Learning visually 
· Auditory learners 
· Tactile learners 
Visual learners mainly gain their knowledge from books as their memory keeps printed words, paragraphs as well as sentences. On the other hand, auditory learners learn from lectures delivered from books or other areas (as influenced by Namada 2018, p.99). This is because auditory learners keep in his memory what he picks through ears.   Tactile learners learn by hands on approach. 
I mainly prefer Felder - Silverman learning style model as it divides the part of learning which is more convenient for learning. This learning style basically divides each theory which is easier for an individual to learn. 
[bookmark: _Toc8056363] Model (Honey and Mumford learning style)
Reflector
This is the type of learning like solving problem, experimenting as well as gathering data with the help previous experiences (as influenced by Wang 2015, p.7)
Pragmatist
[bookmark: _GoBack]Learning visually are strong with pictures, diagrams as well scraps of information that comes visually. As asserted by Rogowski (2015, p.66) verbal learners are specialized in field of discussion as well as explanations at the time of both hearing and speaking. 
Activist
Learners who are strong with active experiments are content with their results of the knowledge. 
Sequential or global
At this last stage, an individual attain comfort with material that are exposed in logical progression. Along with it, an individual think which are based on reasoning process. 
Theorist
Felder - Silverman learning style illustrates about the sensing problems as well as gives idea about innovative ideas as well as working with various symbols .it also describes learning style with aid of pictures, diagrams as well as information which comes visually. Learners are active with strong experiments and are content with their knowledge. Along with it, an individual also attains comfort in logical progression as well as thinking are based on reasoning process (as influenced by Namada 2018, p.67).
Based on this, Felder Silverman learning style is comfortable learning style of mine as it has four dimensions which illustrates about the different learning style. 
Johari Window
Open self
Initiation is a very short term stage which describes about growing an impression. In this stage an individual is concerned in making strong impression. Physical appearance of an individual plays a key role in developing impression (as influenced by Knapp 2017, p.45). I belief that I can create good impression in front senior members of company. 
Blind self
In this second stage, it is all about discovering each other. As opined by Knapp (2014, p.36) this stage is also called scrutinizing stage as an individual analyse other in order to get information as well as to develop common interest for maintaining relationship among them. As I analyse my work area properly before entering company, it helps me to gather knowledge about the organization.
Hidden self
In this stage of business, the relationship enhances and thus become less formal. People starts disclosing their personal information as well as analysing impression on another person. An individual discovers different ways for fostering their relationship for the purpose of strengthening their interpersonal development (influenced by Knapp, 2017, p.44) along with it, negotiation as well as commitment can increase so as to develop their business. I generally develop strong relationship with my employees so that they can be comfortable to express their problems in front of me. 
Unknown self
Self-evaluation is a very important process which is done by people to understand them. It is one of the best self-improving method. Individual starts to develop their relationship more closely so that they can attain profit level for their agreement in order to acquire financial benefit.
In this stage, an individual announces partnership of their business which makes relationship recognizable and can honour their commitment legally. At this stage, relationship is indefinite which can be broken only through formal notice or any type of agreements. Due to developing strong relationship with employees, I can take any decision with help of employees as well as hear their views about decision which can increase net profit of organization.
External pressure plays a key role for differentiating a relationship. People can develop different hobbies which can results to break their bond. I can ensure that dealers and customers meetings are not reduced which can harm the profit of organization. 
After differentiating business partners can limit their conversations with employees which creates boundary in their communication. Sometimes employees can enter conflicts which lead to destroy peace within workplace. As a CEO I can try to mitigate all these problems among employees so that environment in workplace is not disturbed. 
Relationship declines more after it reaches to a stagnation phase. in this stage, communication becomes more specific and limited and business partners feel neglected. I can help employees to communicate with each other as well as to reduce their conflicts. 
Business partners or employees avoid contact with each other and thus get detached from each other. Employees limit their conversation for the purpose of avoiding conflicts or any arguments. I can develop strong relationship between hierarchy and employees for the purpose of expressing their ideas without any hesitation to senior members. 
This is the last stage of this model where relationship completely terminates, and partnership is broken. Here relationship between business partners or employees terminates which results into loss of business (influenced by Knapp, 2017, p.42). I can try to stabilize relationship among employees as well as business partners so that no situation can break their bond.   
[bookmark: _Toc8056378]Objectives
[bookmark: _Toc8056379]Objective 1: To increase the ability to judge people correctly 
	Specific 
	It can be considered specific as it will help in judging the behaviour of people that can help me in conducting business easily

	Measurable
	It can be measured by how well I can be associated with people for benefitting my business 

	Attainable 
	It can be attained through properly observing the business stakeholders along with their behaviour and past experiences

	Realistic 
	It is a realistic approach that can help me in choosing business associates and employees in a wiser manner

	Time frame
	3 months 


Table 1: Smart objective 1
Objective 2: To increase a vast knowledge about customer management 
	Specific 
	It can be considered specific as it will help in enhancing knowledge about customer management to develop growth of business  

	Measurable
	It can be measured how strong I can manage as well as attract customers in order to enhance sales volume of company 

	Attainable 
	Customer management can be attained by proper communication with customers as well as by providing them with good services 

	Realistic 
	This is realistic process for attracting customers and communicating with them for the purpose of increasing sales volume of company 

	Time frame
	5 months 


Table 2: Smart objective 2
[bookmark: _Toc8056380]Overview of personal abilities
Personal skills give a proper information about capability as well as ability of an individual. As suggested by Le Blanc (2015, p.179), an individual with strong personal skills and ability are in high demand for various kinds of jobs. I am confident as well as calm which will help to analyse problems of employees of a company. Along with it, I am a good listener which can help to mitigate problems of employees within organization. Styles of thinking as well as learning are significant for intellectual ability as well as asserts. Detailed learning style helps an individual to understand everything in more easy way thus they can acquire more knowledge.
As I have worked in Sainsburys for five years I know way to attract targeted customers to stores to increase sales volume of company. Along with it, as I was director of travel company, I gathered enough knowledge about communicating with customers as well as to provide good service to customers. I can manage employees as well as motivate them to perform better for the purpose of developing growth of business. I can try to solve any challenging situation in company as I have 5 years of work experience as well as I can work under pressure to achieve objectives of company in order to develop growth of company. I am quite confident about my skills and capabilities therefore I can develop productivity as well as growth of company in order to achieve leading position in competitive market. 
[bookmark: _Toc8056381]Illustration of goal and desire
Setting goal is necessary in order to remain focus in particular work. As opined by Nisbet (2017, p.133), in order to achieve objective an individual need to remain motivated and focused to complete their work. I am very confident as well as calm, which is my strength to become CEO of a company. I have been working in Sainsbury for 5 years which helped me to gather experience in communicating with customers thus I can communicate properly with customers and attract targeted customers to company. As I have worked as director in Travel Company, I know to manage all employees as well mitigate conflicts among employees within organization in order to maintain peace at work environment. I have gathered sufficient experiences in managing as well as attracting customers for the purpose of enhancing productivity and sales volume of company. 
[bookmark: _Toc8056382]Short term goals
My short term goal is to open bakery or sandwich business as well as to become CEO of company.
[bookmark: _Toc8056383]Midterm goal 
I want to increase sales volume of my bakery or sandwich business thus net profit of my company can be enhanced. 
[bookmark: _Toc8056384]Long term goal
My long term goal is to collect resources especially money for bakery or sandwich factory. Along with it, I need an expertise for this factory in order to attract large number of customers as well as to increase sales volume of factory.  
[bookmark: _Toc8056385]Self-strategic plan to achieve objectives
PDP plan 
	Developmental objectives 
	Action plan
	Resources required 
	Present Status 
	Deadline 

	To enhance the expertise regarding bakery industry
	I need to search and communicate with different expertise in order to choose right one for the factory
	I will need contact numbers of leading bakeries so that they can help me to choose right people for factory 
	Low
	I want to attain this by goal by November 2019

	To attend various trainings regarding bakery industry
	I need to attend different trainings as well as seminars for the purpose of acquiring knowledge about this industry
	I need various newspapers or journals to get information about these training and seminars
	Low 
	I want to achieve this by September 2019

	To increase the knowledge of customer management 
	I need to communicate with customers and provide them information about my bakery industry
	I need to communicate and attract customers in order to increase sales volume of company
	Medium 
	I want to achieve this by October 2019

	To enhance ability to judge people correctly 
	I need to enhance my ability to judge people correctly in order to conduct business easily
	I need to communicate with business stakeholders for benefit of my industry
	Low 
	I want to complete this by July 2019


Table 3: Personal development plan
I want to communicate and search for expertise regarding my bakery industry in order to increase productivity of the industry. With the aid of unique product and good taste targeted customers can get attracted as well as sales volume of my company will be increased. I also want to attend different trainings and seminars which will increase knowledge regarding bakery industry for the purpose of developing growth of business. Increasing knowledge about customer management can help me to enhance growth of business. This is because; I can communicate with customers and provide information about my bakery industry. This can help to increase sales volume of company as well as develop growth of business. Along with this, I need to increase ability to judge people correctly so that I can properly judge stakeholders for my benefit of industry.  
[bookmark: _Toc8056386]Conclusion 
This report describes my personal career and development. This report also concludes about importance of learning style and Felder Silverman learning style model along with it also describes my personal SWOT. The report also consists of Johari window and Honey and Mumford model which illustrates about development of relationship and how they affect business development. It also describes about objectives of my career as well as goals and desire I want to achieve. Lastly it  gives overview of personal development plan for my bakery industry such as enhancing communication with customers, attending various trainings and seminars as well as need for expertise in order to develop growth and productivity of business .Thus,  this report gives clear illustration about my ambitions goals as well as objectives that I want to achieve for my business. 
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