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Personal Statement
I am confident in my ability to contribute positively to a healthcare team, providing reliable and supportive care to patients while upholding the highest standards of professionalism and confidentiality. I always striving to expand my knowledge and capabilities within a healthcare environment. I am particularly keen to develop my clinical skills, and I am excited by the prospect of contributing to a supportive and dynamic clinical environment.
Education 
Certificate of Higher Education Skills {Health and Social Care}, University of Wales Trinity Saint David, September 2025- August 2026.
Functional Skills- English {Level 2}, Halesowen College, September 2025- December 2025.
Functional Skills- Mathematics {Level 1 and 2}, Halesowen College, September 2025- December 2025.
Training and Certificates 
· Manual Handling- 2026
· Safeguarding Children's and Adults- 2026
· Infection Prevention and Control- 2026
Work History
 Clinical Support Worker
Russell Hall Hospital- February 2018- Present
· Provided direct personal care and emotional support to the elderly/ individuals with specific needs whilst promoting their independence and dignity
· Assisted with mobility, transfers, and feeding, ensuring patient comfort and safety.
· Monitored and accurately recorded observations, escalating concerns to senior staff as required 
· Maintained clear and concise daily records of care provided and any changes in condition.
· Engaged effectively with patients, families, and multidisciplinary teams to ensure a holistic approach to care.
· Adhered strictly to health and safety policies, including infection control and safeguarding procedures
Clinical Support Worker
Queen Elizabeth Hospital- September 2015 to February 2018
· Developed strong communication and interpersonal skills through daily interaction 
· Strong understanding of confidentiality and data protection standards
· Ability to work effectively within a multidisciplinary team
Key Skills
Clinical & Care Skills:
· Assisting with personal care (bathing, dressing, feeding)
· Monitoring and recording vital signs (temperature, pulse, respiration, blood pressure)
· Supporting patient mobility and transfer (using equipment where necessary)
· Maintaining a clean and safe patient environment 
· Basic infection control procedures
· Recognising and reporting changes in patient condition
· Assisting with hydration and nutrition 
· Documentation and record-keeping
· Keeping up-to date with mandatory training
Transferable Skills
· Excellent Verbal and Written Communication 
· Empathy and Compassion
· Teamwork and Collaboration
· Time Management and Organisation 
· Problem- Solving and Adaptability
· Attention to detail
· Respect for Patient Confidentiality
· 
Hobbies
· Reading- fosters critical thinking, effective understanding, and a desire to learn. 
· Travel- independence, flexibility, cultural understanding, and effective planning abilities. 
· Writing creatively- demonstrates my inventiveness, patience, attention to detail, problem-solving skills, and strong work ethic. 
· Competitive debating- demonstrates persuasive communication, public speaking, and critical thinking. 
· Cooking- demonstrates inventiveness, meticulousness, the capacity to follow directions, and planning abilities. 
· Socialising- cultivate effective teamwork, networking, and communication skills. 
· Puzzles and board games -demonstrate patience, strategic thinking, problem-solving, and occasionally even teamwork.
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Personal Statement
I have always been drawn to the healthcare industry because I have a strong desire to positively impact people's lives at their most vulnerable times. My academic endeavours and personal growth have been directed by this natural calling, which has strengthened my desire to be a part of a caring and efficient healthcare team. The work of an Assistant Nurse, with its direct patient engagement and critical supportive tasks, is perfectly aligned with my passion to care and promoting great health outcomes. I am enthusiastic to utilise my growing knowledge and practical skills in an environment where I can actively contribute to patient well-being while also learning from experienced professionals, thereby expanding my capabilities in the medical area.
My commitment to providing care and promoting great health outcomes is ideally matched with the position of an assistant nurse, which involves direct patient engagement and essential supportive responsibilities. I am excited to put my expanding knowledge and useful talents to use in a setting where I can actively support patients' well-being and gain knowledge from experienced professionals, thereby expanding my potential in the medical industry. My formal training experience has given me a solid foundation in this challenging but immensely fulfilling field. I've developed strong communication skills, which allow me to relate sympathetically with people from a variety of backgrounds and successfully communicate information, whether it's reassuring or outlining procedures. I am aware of how crucial it is to actively listen to patients' unstated wants and concerns as well as senior staff members' medical directives.
In addition, I have a keen eye for detail, which I think is essential for jobs like precisely tracking vital signs, providing dignified personal care assistance, and keeping correct and private patient records. In addition, I have excellent organisational skills and can effectively handle a variety of tasks, guaranteeing that patients' demands are satisfied in a timely and comprehensive manner even in hectic settings. I understand that an assistant nurse is frequently the patient's first point of contact, and I'm dedicated to making every encounter constructive and encouraging. I recognise that healthcare environments can be dynamic, necessitating rapid thinking and problem-solving abilities, which I feel confident in demonstrating. My resilience and calm attitude under duress allow me to maintain high levels of care even in difficult situations. I am dedicated to lifelong learning and professional growth, and I am constantly looking for new ways to improve knowledge and skills. 
 Because of my strong work ethic and sincere desire to serve and positively impact the lives of others I am certain that I will be a useful and dedicated contributor to your healthcare facility. Working in a healthcare setting that places a high priority on patient-centred care and provides a nurturing environment for development excites me, and I am sure that I can bring a positive, sympathetic, and extremely committed attitude to this vital function. I'm prepared to take on the duties of an assistant nurse and make a significant contribution to patients' well-being.

























What is SWOT?
A strategic planning method called SWOT analysis is used to determine and assess the advantages, disadvantages, opportunities, and threats that are relevant to a company or a particular project (Teoli et al., 2023,)
SWOT (Strengths, Weaknesses, Opportunities and Threats) analysis is one of the oldest and most widely adopted strategy tools worldwide (sciencedirect,2023)
The table below displays the strengths, weaknesses, opportunities, and threats associated with assistant nurses.
	Personal SWOT analysis



	Strengths
	Weaknesses

	·  Strong communication skills, empathy, and the ability to work effectively in a team.
· Adapt to procedures by paying close attention to detail and maintaining a calm demeanour in stressful situations.
· Having the stamina and the commitment to patient well-being.
 
 
	·  Dealing with emotionally challenging situations.
· Managing heavy workload and needing more time to develop advanced skills.
· The demands of patients or families.
· To adapt quickly to new policies and procedures.
· Task prioritising gets increasingly complex. Physical effort increases along with emotional pressure.
· Increase in emotional load


	Opportunities
	Threats

	·  The opportunity to be more open to more career advancement, like becoming a registered nurse or to specialize in a particular area in the health care system.
· The ability to continually learn new skills, expand my knowledge to make a real difference in patients' lives every day.
· It's a great way to gain experience and build foundation in the healthcare field.
	·  To be expose to infectious diseases
· The emotional toll of dealing with difficult patient cases
· The risk of feeling burnout due to the heavy workload and shifts patterns.
· The challenges of keeping up with medical procedures and navigating potential workplace conflicts or staff shortages (Royal Open College, 2026)


 

What is a Personal Development Plan?
An organised and methodical approach to both professional and personal development is a Personal Development Plan (PDP). It is a strategic road map that people make to determine their professional objectives, evaluate their present abilities and competencies, and lay out concrete actions to pick up new skills and accomplish their goals (	Intelligent People,2026).
Personal Development Plan
	Goals
	List the actions to complete to achieve the goal
	Support/resources needed
	Target date
	Review date

	Enhance Clinical Skills in Wound Care Management 
	Attend an accredited wound care course.
Shadowing register nurse by observing wound types and treatment.
Practice new dressing techniques under supervision.
Practice guidelines on wound care management
	 Access to wound care certification courses.
Mentorship from a certified wound care nurse.
Library recourses and online medical journal.
Access to lab for practical training 
	 6 months from start date 
	 Monthly progress reviews with mentor.

	Improve communication and Teamwork 
	Practice active listening and assertive communication with colleagues and patients.
Attend workshops or online meeting.
Request feedback from supervisor 
Engage in conflict resolution training and managing challenging situation effectively
	Attend communication workshops or online modules.
Role-playing scenarios during team meetings

	 4 months from start date
	 Monthly check-ins with supervisor 

	 Develop basic mentoring Skills 
	 Participate in unit-based improvement projects
Seek opportunities in problem solving

	 Opportunities for new employee 
Access to quality improvement initiatives.
Leadership development resource.
Guidance from current leaders (High-Skill Training, 2026)
	 9 months from start 
	 Quarterly reviews with manager 
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Introduction                                                               (Simply Psychology, 2026)
This reflective report is based on my ideas after completing the Component 1 presentation. The Gibbs model will be used to outline my reflection. I'll discuss my anxiety and how scared and anxious I was after completing component 1, emphasising my adult perspective and how I'll overcome my anxiety moving forward.
Description
My goal was to clearly express the basic principles of communication, demonstrate their practical application, and participate in a meaningful discussion. The presentation itself lasted about five minutes. My presentation uses slides with bullet points and appropriate pictures, as well as spoken explanations, to deliver information. I put a lot of effort into organising the material properly and preparing for my lecturer's possible enquiries throughout the presenting phase. I rehearsed the delivery several times, focusing on my body language, tone, and pace to project a self-assured yet personable image.
Feelings
 Prior to the presentation, I had both excitement and anxiety. It was truly thrilling to share the information I had collected and the knowledge I had learned, particularly on the nuances of non-verbal communication. However, there was also a discernible undercurrent of concern. I was concerned about possible hiccups, forgetting important details, or not participating well. As I got into the flow of speaking throughout the presentation, my initial nervousness subsided and I felt more focused and in control. I felt a sense of relief when I successfully transitioned between slides and when my lecturer seemed to be actively listening. There was a clear sense of accomplishment afterward, but there was also a persistent sense of self-criticism over things I thought could have improved on.
Evaluation
The presentation was a good experience all around. I was able to cover all the targeted points in the allotted time, and the information was well received. My use of examples to clarify complex ideas seemed to resonate, making the content easier to understand and retain. I think that by keeping eye contact and delivering my voice clearly and audibly, I was able to create a feeling of connection. 
Analysis
The effectiveness of the presentation was largely dependent on careful planning and a solid understanding of the subject. It was crucial that I could simplify complex communication concepts into digestible portions. This demonstrates that even while I understood the major content well, I still needed to work on my abilities to extrapolate and explain the more complex or peripheral sections. One section's somewhat hurried pace raises the need for more precise scheduling during practice runs to guarantee a fair distribution of time across all segments. This highlights how important it is to not only understand the subject but also to present it flawlessly within the allotted time.
Conclusion
Overall, this presentation has given me important information about my communication skills and areas for improvement. Positives included my ability to organise material, make good use of visual aids, and speak clearly. The experience made clear how important it is to prepare thoroughly, not just for the topic but also for participation and possible questions.  It demonstrated that effective communication requires dynamic engagement and the capacity to adjust in real time.
Action Plan
Moving forward, I intend to use several strategies to improve my presentation skills. First and foremost, in future avatars, I will spend more time brainstorming potential difficult questions and crafting brief, well-reasoned solutions. Second, I plan to incorporate more participatory elements, such as asking the lecturer if they have any questions for me. Third, I plan to improve my time management, possibly by recording myself and monitoring the speed to ensure a smoother and more continuous flow throughout the presentation. Lastly, to expand my knowledge and gain confidence in handling a wider variety of topics and audience dynamics, I will look for chances to give presentations on a variety of issues.  
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