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Introduction.
[bookmark: _Toc1771478591]In today’s fast-changing academic and professional landscape, understanding the essential skills needed for future career paths has never been more important. As technological advancements, globalisation, and new workplace expectations continue to reshape industries, individuals must be equipped with a strong combination of academic and employment skills to remain competitive and adaptable. These skills act as the building blocks for success, enabling students and professionals to overcome challenges, collaborate effectively, and contribute meaningfully to their chosen fields.

Academic skills such as critical thinking, effective communication, independent research, and time management provide the foundation for lifelong learning. They allow individuals to process information efficiently, solve complex problems, and engage
confidently in academic and professional settings. Alongside these, employment skills—often referred to as “soft skills” or “transferable skills”—play an equally vital role. These include teamwork, leadership, digital literacy, creativity, adaptability, and emotional intelligence. As workplaces increasingly rely on digital collaboration and diverse teams, these skills have become essential for building strong professional relationships and achieving organisational goals.

By developing both academic and employment skills, individuals not only enhance their employability but also prepare themselves for continuous growth throughout their careers. Understanding the importance of these skills and how they contribute to future opportunities is a crucial step toward building a successful and sustainable career path.
[bookmark: _Toc1188228131]Main Body. 
Task 1: Essential Academic and Employment Skills for the future career Path
[bookmark: _Toc392599082]		Task 1 (a): Report on Essential Academic and Employment Skills
# This provides a detailed exploration of the abilities that individuals must develop to succeed in both their academic studies and future careers. As educational systems and workplaces continue to adapt to digital transformation, globalisation, and increasing competition, it has become essential for individuals to gain a strong combination of academic and employment skills. These skills work together to enhance learning, improve communication, and support professional performance across a wide range of industries.

Definition of Academic Skills

Academic skills refer to the abilities, techniques, and strategies that support effective learning and intellectual development. They help individuals understand information, complete academic tasks, think critically, and organise their work efficiently. These skills are vital for success in any educational setting and form the foundation for lifelong learning.

Examples of Academic Skills:
		Critical thinking: analysing information, naming patterns, and making logical conclusions.
		Academic writing: expressing ideas clearly through essays, reports, and research assignments.
		Research skills: gathering information from reliable sources, evaluating evidence, and referencing correctly.
		Time management: organising schedules, prioritising tasks, and meeting deadlines effectively.
		Note-taking: recording key points during lessons or readings to aid understanding and revision.
		Problem-solving: approaching challenges with strategic thinking and developing practical solutions.
		Reading comprehension: understanding texts, naming main ideas, and interpreting information accurately.

Academic skills not only improve performance in school or college but also prepare individuals for the complex tasks needed in professional environments. Strong academic abilities help learners build confidence, work independently, and communicate knowledge clearly.


Definition of Employment Skills
Employment skills, often known as soft skills, transferable skills, or professional competencies, are the personal attributes and practical abilities that allow individuals to function effectively in workplace settings. These skills should be applied across many roles and industries, making them essential for career success.

Examples of Employment Skills:
		Teamwork: working cooperatively with colleagues to achieve shared goals.
		Communication: expressing ideas clearly through speaking, writing, and digital platforms.
		Leadership: guiding others, taking initiative, and motivating team members.
		Adaptability: adjusting to new tasks, technologies, or changes in the work environment.
		Digital literacy: using technology confidently, including software, online communication tools, and digital platforms.
		Emotional intelligence: understanding and managing emotions, resolving conflict, and showing empathy.
		Problem-solving and decision-making: identifying issues and selecting the best course of action.
		Organisation and time management: managing workloads, meeting deadlines, and staying productive.

Employers highly value these employment skills because they enhance workplace efficiency, build positive relationships, and support overall organisational success. As workplaces increasingly rely on technology and collaboration, these skills help individuals adapt to modern professional demands.



Expanded Summary.
By understanding and developing both academic and employment skills, individuals can enhance their learning capabilities and improve their future career prospects. Academic skills help learners perform successfully in their studies, while employment skills prepare them for the realities of working life. When combined, these essential skills create a durable foundation for personal growth, professional achievement, and long-term success in an ever-changing world. This report will examine these skills further, showing their importance and exploring how they contribute to future career development.



















 Task 1 (b): Evaluation of Task 1 (a) based on Similarity report.
  Purpose: To reflect on plagiarism and originality.
After reviewing the similarity report for Task 1(a), I took time to reflect on how original my work truly was and where I might have unintentionally copied too closely from my sources. The report helped me see which parts of my writing were genuinely my own ideas and which sections were too like existing texts. Even though I did not intentionally try to plagiarise, the report reminded me that similarity can still happen easily when I rely too heavily on the structure or wording of another author.

Looking through the highlighted sections, I realised that some of my sentences followed the same pattern as the original sources, even if I changed a few words. This made me understand that proper paraphrasing requires more than swapping vocabulary—it requires rewriting the idea in my own natural voice, as if I were explaining it to someone without looking at the source. This is something I now see that I need to improve.

At the same time, the report also showed areas where my writing was fully original. These parts helped me recognise that when I take a moment to process the information first, I can create work that sounds genuinely like me. It made me more aware of the balance between using sources for support and making sure I express concepts through my own understanding.

The experience also highlighted the importance of correct referencing. Citing sources is not only about avoiding plagiarism—it is also about respecting the writers who developed the ideas before me. It adds honesty and strength to my work. I realised that even when my writing is original, giving proper credit is still essential.

Overall, this evaluation helped me understand originality in a deeper way. It is not just about avoiding penalties or reducing a percentage—it is about using my own voice, thinking critically about what I read, and showing that I understand the information instead of copying it. Going forward, I will focus on better paraphrasing, checking my writing for unintended similarities, and making sure every idea I use is either fully my own or correctly acknowledged.



Conclusion.
The evaluation highlights the need for careful citation, paraphrasing, and reflection on academic integrity. By addressing these points, future work will keep higher originality and ethical standards.

[image: ]
Summary of the Turnitin-Style Report.
Your LED Assignment shows a 14 percent similarity index. The system says that 13 percent of the content overlaps with online sources and 13 percent overlaps with previously given student papers. There are no matches from published journals or books.

Most of the similarity comes from one student paper previously sent to the University of Wales, Lampeter, which accounts for 11 percent. The remaining matches are exceedingly small 1-percent overlaps from several internet sources, including two Wix sites and a home-interior Blogspot page, as well as a student paper from Mutah University in Jordan.

All match-exclusion settings (quotes, bibliography, small matches) are switched off, so the percentage shown reflects every similarity detected.

Your Score Interpretation
A 14 percent similarity is considered low to moderate, and often acceptable depending on your institution’s rules. Most academic programs allow anything under 15–20 percent, especially when the overlap is from common terminology or properly cited material. Still, the 11 percent match with a student paper is the one area to review, just to make sure your phrasing is original.









[bookmark: _Toc1241590745]Task 2: Collaborative Mind Map and Individual Poster
[bookmark: _Toc1162397939]Mind Map (Collaborative).
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[bookmark: _Toc619372300]     Poster (individual)
liberation and RefWorks
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Task 3: Virtual Collaboration and RefWorks.
               Report on Virtual Collaboration.
		The new Norming.
“The new morning” feels like that moment when the day finally begins to make sense. It is the third stage the morning stage where things become clearer, energy picks up, and you start really working with the people around you. It is a fresh start, but it also asks for something important: honest, supportive communication.

In any team, this is where constructive feedback really matters. Morning is when we see what is working, what is not, and what needs adjusting. But feedback only helps when it is delivered with care when it focuses on actions rather than judging people. When we combine that with radical condor being honest while genuinely caring—we create an environment where people can grow without feeling attacked or discouraged.

Radical condor is not about being blunt or harsh. It is about saying the things that matter because you want the other person to succeed. It is the kind of honesty that strengthens trust instead of breaking it. In the “new morning,” this becomes essential. Problems are easier to solve early on, conversations are clearer, and everyone feels more connected to the team’s goals.

Interestingly, the tools we use in our writing show up here too:
		Your Writing Style clear, simple, human is exactly how valuable feedback should sound.
		The Master Prompt Human Writer reminds us to keep things real and personal, the same way we should speak to our teammates.
		The Truth Protocol mirrors the need to be correct and fair when giving feedback.
		Gibbs’ Reflective Cycle helps us look back on how we communicate and improve the next time
	And even Turnitin-style feedback reflects the importance of originality and responsibility when sharing or responding to ideas.
When you put all this together, the “new morning” becomes more than just another stage it becomes a mindset. It is about approaching your team with openness,
supporting each other’s progress and being willing to have the conversations that move everyone forward.

A new morning does not start with the sun; it starts with intention. It starts when we choose to be honest, thoughtful, and collaborative. And when a team embraces that, every morning becomes a chance to do better together.

Step-by-step process of using RefWorks with visuals  
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Task 4 (a): E-Portfolio Creation.
[bookmark: _Toc461782623][bookmark: _Toc1532315542]Task 4 (b): Illustrative Review of E-Portfolio tool Selection Conclusion[image: ]
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