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Mental health definition 
Mental health is the degree of psychological well-being or lack of mental problems. It is the level at which emotional and behavioural functions and how they change according to needs and requirements.
We all have times when we feel down, stressed or frightened. Most of the time those feelings pass, but sometimes they develop into a mental health problem like anxiety or depression, which can impact on our daily lives. For some people, mental health problems become complex, and require support and treatment for life.
Mental health and well-being are essential elements for the quality of personal life and for society, prevention, early detection, intervention and treatment significantly reduce their personal, financial and social consequences.
No, an employee or job candidate is not legally obliged to mention any medical condition, whether mental or not to an employer. Mental illness in particular is a very personal thing and it can be difficult to talk about even to your nearest and dearest, let alone an employer. There can be benefits to being open about your illness but deciding whether or not to tell your employer can be difficult. If you do decide to tell, think about:
· How and when to do it – it can be helpful to have a doctor’s note to help explain your situation.
· How much information you want to give – focusing on how your mental health problem impacts / will impact on your job will be a good place to start. You do not need to feel obliged to go into personal details or provide reasons for how you feel.
· Whom to share it with – you may feel comfortable disclosing your illness to your manager if you have a good relationship with them. It may be that you only wish to share your diagnosis with your HR department.
Ultimately, it’s your choice – disclosure of mental health issues at work is a personal choice, and you can say as much or as little as you want. If you need more support, being open can help you get it.
Generally, employers cannot ask you questions about your mental health before a job offer is made. But if you feel that your mental illness will impact your interview process, and that you would benefit from adjustments to the procedure or to the interview itself, then it would be sensible for you to raise this in the application stage. An employer is entitled to ask relevant questions about your health to find out if you have a disability or if there are any adjustments you might need to the application process. Additionally, they are entitled to ask questions to determine whether you will be able to carry out the job role.
As discussed earlier, if you lie about a condition and it transpires that your performance is significantly affected, or if you are required to take long periods of absence from work due to that condition, your employer may decide to terminate your employment. The challenge for the employer is whether they can prove that the lie justified termination and that the dismissal is not discriminatory. (How to support mental health at work, 2020)
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