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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay I will be discussing how I coped with stress during the initial 6 months of training and the coping strategies I have applied to develop resilience and minimise stress.

During the initial 6 months of learning and since being attested as a police constable I have come across many coping strategies to develop resilience and minimise stress in which I will discuss. The strategies applied appeared to be successful for me and worked well. Developing resilience was crucial as it allowed me to be able to balance a home and social life whilst completing training at a high standard. Below, I will explain the ways in which I built resilience.  According to (Resilience, 2022) Resilience is the psychological quality that allows people to be set back by adversities of life and come back at least as strong as before. Rather than letting difficulties, traumatic events, or failure overcome them and drain them. Highly resilient people find a way to change course, emotionally heal, and continue moving toward their goal. (Resilience, 2022) states that Psychologists have identified some of the factors that appear to make a person more resilient, such as a positive attitude, optimising the ability to regulate emotions, and the ability to see failure as a form of helpful feedback.


Mind, 2022 suggests that Stress happens when we become under pressure and when we are in a situation we cannot control such as exam period, we cannot control the exam and what shows up in it therefore as a result we get stressed. Stress can affect our physical and mental health and impact everyday life such as not feeling ourselves. I experienced stress in training school as it was a lot of information to take in in a short space of time. In order to prevent or overcome stress I developed new coping strategies which I will discuss below. 

During the first week it was a chance to get organised and prepared. I kept a planner, this allowed me to prepare for the day ahead. (Using a Planner to Stay Organised - without wasting time, 2022)) Suggests that a planner helps us with being organised because it’s easier to keep track of things when they’re written down in front of us, this allows you to have a plan in place. I set deadlines for myself which involved learning certain definitions by a certain date, this allowed me to feel more in control of the workload and to balance it with personal life. (Wellbeing and nutrition ,2022) suggests that Being organised can reduce stress, therefore it is a quality worth having in order to reduce stress. Being organised can keep us happy as we can stay on top of things and control situations as best as we can. An example of this is when we have exams we can revise early and stay organised in order to reduce stress. 
Normally in a stressful situation I would stress eat junk food, but in order to prevent stress eating I was paying more attention to nutrition. (Team, 2022) suggests that foods high in trans fats can cause inflammation which causes stress in your body. Therefore, I was taking the time to ensure I had a balanced nutrition to prevent further stress. We tend to eat junk food as it soothes negative factors such as stress and anger. Stress increases cortisol production which causes an increase in belly fat. If someone is stressed the best way to deal with this is substituting stress eating for something like going to the gym, listening to music, meeting up with friends. (Stress eating- causes, effects and solutions, 2022)


(Health, 2022) suggests that plenty of sleep makes us more resilient to everyday stress, to manage our emotions, and less likely to experience symptoms of anxiety and depression. I was making sure I had enough sleep, in order to be ready for work.
(Does Stress Make You Tired? 5 Ways to Overcome the Side Effects Of Stress | Better Help, 2022) suggests that when we are stressed we are at risk of being extremely fatigued. Therefore, in order to battle this, I was aiming for 8 hours sleep per night in order to feel good the next day and prevent unwanted stress. As well as this, I was making sure I was having enough breaks in the day to refresh my body and refuel. This allowed me to take a step back and calm myself if I ever was stressed. (The Importance of Taking Breaks - The Wellbeing Thesis, 2022) suggests that taking breaks is beneficial for reducing and preventing stress.


Whilst at home I would usually go to the gym after work in order to de stress and get rid of any tension I had, this was calming and allowed me to also stay fit as well as de stress myself. I found the gym very good in order to deal with stress and would often go there a lot especially closer to exams. (Welcome to Gym Nation, 2022) suggests that going to the gym makes you feel less tense as you concentrate on a source of exercise such as lifting weights. 


(Mind ,2022) suggests taking care of your wellbeing can help you manage stress.   Therefore, I would make sure I had time to socialise and take care of myself. Another way I dealt with stress was walking the dog, this allowed me to get a good train of thought and be in the fresh air which allowed me to de stress and also be in a stress-free environment. (Walking Can Help with Depression and Build Mental Sharpness, 2022) suggests that walking relieves stress as we are out of a stressful environment. For me, walking was a good time to reflect on what I had done that day and anything I could improve on. It also states that walking allows you to think and be out of stressful environments it also gives us the opportunity to burn the calories from stress eating, walking can increase the release of endorphins which can boost our mood. Walking can also increase and better cognitive functions meaning a sharper mentality when it comes to learning. 


To conclude, applying the coping strategies and understanding them in order to minimise stress and develop resilience made the initial 6 months of training easier. Coping strategies are extremely important in order to reduce stress especially in policing as it is a hard job therefore having coping strategies can reduce stress. Whilst currently being out on division I feel as if I am able to deal with stress more effectively as I found strategies during training. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

[bookmark: _Hlk110521303]Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Below I will be discussing a policing incident involving conflict in which, verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills have been utilised. In every policing incident I try to build a rapport with the individuals I am dealing with. I will be discussing Betari’s box (Betari Box: Linking Attitude and Behaviour, 2022). And how the national decision-making model (National decision model | College of Policing, 2022) was used in the decision made by the officers that attended the call.  I will be discussing the Gibbs model of reflection (1988), which is focused on the ability to self-reflect on my actions with the need to engage in the process of continual learning (Wilding, 2008).

I attended a call to a housing association for offenders, the staff had rung the police saying that a client had been a victim of assault and robbery. On arrival at the scene, we located both parties, I went to see the victim, she had bruising and swelling to her left eye and jaw. Staff made me aware that this individual was polish and had poor English therefore, we had to contact for an interpretant to arrive in order to take a statement off her, we rang WITS in order to arrange this for the individual. (Group, 2022) states that Language interpreters translate for foreign language speakers in different environments, including possibly life changing. Interpreting in policing settings gives non-native speakers a voice they wouldn’t have without one which results in a fair way as they have a chance to explain what has happened. 

Rapport building is vital in developing a relationship with an individual, it can enable the disclosure of information. (Communication | College of Policing, 2022). I enabled this by making sure I did not appear intimidating, I did this by reassuring the victim, this allowed the victim to rid of any doubt (When Reassurance Seeking Becomes Compulsive, 2022). In order to develop a relationship and rapport, I listened actively and offered interpreter services. (Communication | College of Policing, 2022). In order to communicate I Introduced myself and asked for the victim’s name and used it throughout conversation. I was honest about the actions I was going to take and spoke clearly whilst using simple language. I was actively listening; I did this by repeating back to the victim what they have just communicated to myself. I kept eye contact throughout in order to show interest. This would allow the victim to feel safe and that the matter is being dealt with in accordance.


I went to speak to the subject, but she refused to cooperate with us. She was being verbally abusive towards myself and started to make threats towards myself.
I continued to try and engage with her as she was crying and shouting, eventually I managed to calm her down to a reasonable level in order for her to understand what was going to happen. I did this by being patient and giving the subject time to calm down (How to Help Someone with Anger Issues, 2022) states that giving someone the patience and some time to calm down helps control angry behaviour as it gives the person time to self-regulate. 
She was arrested for section 18 of the offences against the person act 1961, assault.

(Gibbs' Reflective Cycle, 2022) Suggests that the second part of the Gibbs reflective model is exploring any feelings or thoughts that you had during the situation and how your feelings and thoughts may have impacted the situation. Such as how did you feel before and after the situation, how do you think other people feel. 
My priority is to stay professional when dealing with challenging situations. (Core principles and legislation | College of Policing, 2022) suggests that There are 9 policing principles and 10 standards of professional behaviour that are mandatory and must be followed in policing therefore I ensured that I stuck to these in my policing life and even in my personal life to maintain professional standards in and outside of work. I did this by understanding the 9 policing principles and 10 standards of professional behaviour by putting them into practice in policing and personal life. Working in line with these principles and standards, we can ensure that each situation is dealt with fairly and with a high standard of integrity. 

(Gibbs' Reflective Cycle, 2022) suggests, the evaluation stage of the Gibbs reflective model allows you to make conclusions about what happened. This includes evaluating what worked and what didn’t work in the situation.  This is where you summarise your learning and highlight what changes to your actions you could do in order to improve.

I used the Betari’s box model. (Wall,2019) suggests that Betari’s Box is ‘a model that helps us understand the impact that our own attitudes and behaviour have on the attitude and behaviour of others’ This suggests that if I was to be rude and show anger towards the suspect, she would mirror my behaviour and do the same thing to me as well, therefore mirroring my attitude and behaviour. Alongside the policing principals, staying professional would prevent any negative mirroring of my own behaviour and its impact on other people. This was something really important in this situation as the suspect was already acting negative towards me, if I portrayed a negative attitude, it would make the situation worse as the subject could potentially get worse and mirror my attitude therefore making the situation harder to deal with. Due to staying calm I was able to build a form of rapport with the suspect and she did eventually calm down. I did this by speaking calmly and explaining the situation to the subject (How to Help Someone with Anger Issues, 2022) states that giving someone the patience and some time to calm down helps control angry behaviour as it gives the person time to self-regulate. 



Following Gibbs’ reflective model (Gibbs' Reflective Cycle, 2022), the analysis stage allows us to make sense of the situation, this includes extracting parts from the situation and questioning whether it was a good or bad way to approach. During the incident we analysed the offender, I perceived the offender’s profile to be aggressive resistant. (Aggressive Resistance Definition | Law Insider, 2022) suggests that a person is aggressive resistant when they physically display aggressive behaviour such as a clenched fist. I came to this decision as she was being aggressive and battling against us and not doing what she was told to do.  She was seen to be aggressive as she had clenched fists. (Clenched Fist Meaning in Body Language | Self-Help Education, 2022) suggests that having clenched fists is a form of aggression, it can indicate that someone is ready and willing to fight. 

 We applied the 5-step appeal which gives the offenders the opportunity to listen and comply with officer’s instructions before taking any serious action (Conflict management skills | College of Policing, 2022) this was very unsuccessful as we were not able to get through to her or change anything. In line with the 5 step appeal , I would ask the subject , ‘STOP SHOUTING’ this is known as a simple approach I would then try a reasoned approach by saying ‘I have asked you nicely to stop shouting in order to listen to what I have to say’ this was unsuccessful therefore I tried a personal approach, ‘how would you like it if I was stood screaming in your face?’ I then tried a final practical approach and asked ‘Is there anything I can reasonably do or say to stop you screaming at me’ these steps were unsuccessful therefore I took action by placing the subject in the van to control the screaming. 

Whilst using any force to gain control of the situation, we did so in accordance with the criminal law act 1967 section 3, ‘A person can use reasonable force in line with the  circumstances in order to prevent crime, or in effecting or assisting an arrest of offenders or suspected offenders or of persons unlawfully at large(GOV,2022) force was used as the woman did not comply with myself or my colleague and was trying to run away.  The arrest made, had a positive impact on the victim as she felt safer and less at risk. 



To conclude, the outcome of the arrest was successful as we were able to prevent any further harm or injury to any other persons and allow the victim to feel safer. My strengths within this incident include, being able to communicate effectively with the victim regardless of the language barrier as I was able to get a translator to translate for me. This led to an arrest of a person who had assaulted a vulnerable person. 
This proved to myself that I can work under pressure and be able to deal with situations that are quite stressful when the suspect was not willing to cooperate. My professionalism was of extremely high standard and was in line with the standards of professional behaviour and policing principles. I followed orders and instructions given to me by my sergeant and worked honestly with integrity. I have gathered from this situation that I am able to stay calm and reason with people even if they are not listening to me.  It made me realise that I have a lot more confidence than what I thought I had, and it has given me the confidence to deal with other future situations with the same confidence.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Below I will be discussing an incident in which I demonstrated the use of social and legislative contexts and my responsibilities in line with the code of practise to support victims and witnesses through the criminal justice system. 
[bookmark: _Hlk111185869][bookmark: _Hlk111183103]Whilst at the station, a high priority call came through the control room, which was a domestic assault. (My attorney, 2022) suggests that a domestic assault is 
any action which threatens intimidation or produces the fear of violence in a spouse, partner or any other close family relation this can include a mother and a daughter. 
this assault had taken place between a husband and a wife. 
My colleague and myself, made our way. I contacted the control room via radio to see if any of the occupants in the house had any markers on their names, to which there was nothing on either of them. Therefore, we were going to this call unaware of what kind of individuals we were about to face. My awareness of the incident was heightened due to not being aware of what type of characters we would be facing and if there was any possible danger or anymore injuries sustained. (Why HIV markers on the Police National Computer are wrong | National AIDS Trust, 2022)
I activated my body worn video due to the incident being a domestic related incident. Any disclosures made would be captured on video.  (Metropolitan police, 2022) suggest that Body Worn Video (BWV) cameras are small, visible devices worn attached to the officers' uniform. They're used to capture both video and audio evidence when officers are attending all types of incidents in order to capture any disclosures made and to view the scene as evidence. The body warn video can protect officers when it comes to someone making a complaint and to recap on the event. 
A male answered the door. Before even saying anything to the male, he said he hadn’t harmed anyone. The front door opened behind me and there was a woman standing there crying holding her wrist in a particular way. I took the lady outside to speak to her. I did this in order to get the circumstances from the female without the male present as this could interfere with finding out what had happened. 

The female was clearly upset and shaken up from the event that had taken place.
Our main priority as officers was to safeguard this individual as she had been a victim of domestic assault (What Is Safeguarding & Why Is It Important? Care Check, 2022) suggests that safeguarding someone prevents (further) abuse and prevents harm. Therefore, making sure someone is in a place of safety that will prevent harm or abuse. Due to having a duty of care towards the person as well as officers own personal safety, I took the female to a safer place, outside away from the male and the property. I did this in order to speak to the female confidentially and for her to disclose information regarding the event. By taking the female away from the property, I believe this was a safer option to prevent any harm. 

The female sustained injuries to her face, I took a photo of the injury with my axon capture on my work mobile for evidence. By taking a photo this displays the best evidence for investigating the matter and shows any injuries that occurred from the incident. Following the victims code of practice, (Code of Practice for Victims of Crime in England and Wales (Victim's Code), 2022) suggests that victims have the right to have the details of the crime recorded without any delay. This includes gathering as much evidence of the incident in order to ensure the best possible outcome therefore I took photos of the injuries without any delay. (Investigation process | College of Policing, 2022) suggests that within investigating there is a golden hour. The golden hour is the term used for the time immediately after an offence has been committed, when material is fresh for investigators. Positive action in the period immediately after the report of a crime minimises the amount of material that could be lost to the investigation, through cross contamination and also maximises the chance of securing the material that will be evidence for the court. Within this time, we can support and sensitively preserve evidence from the victim and arrest any suspects before they leave the scene. This is why I chose to take a photo of the extent of the injuries. 
I arrested the male for section 18 assault, according to (Experts in Dealing with Section 18 | HAYMANS SOLICITORS, 2022) which is part of the violence against the person act 1961, this is wounding with intent. This decision was made due to the injuries caused to the female. I re-entered the property to which I handcuffed the individual for the safety of himself and officers I explained the circumstances of the arrest which was for prompt and effective investigation according to (Necessity of arrest – an opportunity missed? | Insights | Corker Binning, 2022) this necessity is to Obtain evidence by questioning, prevent interference with the victim or witnesses and to seize any evidence to investigate.

 I went ahead to contact the victim in which a statement of complaint was taken from her against her husband. (Staff, 2022) suggests that a formal complaint is required by the victim in order for the police to proceed with an investigation. Police will take a signed witness statement from the victim stating what the accused did to them.

A victim personal statement was taken from the victim. According to (Victim Personal Statement, 2022) The Victim Personal Statement gives victims an opportunity to explain how the crime has affected them, physically, emotionally, psychologically, financially or in any other way. 
A victim personal statement is important as it gives victims a voice in the criminal justice process by portraying how a crime has affected the victim. If a defendant is found guilty, the court will take the VPS into account, along with all the other evidence. 
 
I completed a victim referral form; this is a form officers fill in that goes through to an independent charity. (About us - Victim Support, 2022) suggests that Victim Support is an independent charity. The service helps people affected by all types of crime and provide free confidential all hours of the day, every day for people affected by crime and traumatic events. This is good for a victim or witness of crime who would like support. They can support with any trauma the individual has gone through. Even if the victim does not wish for further support, they are able to stop it at any time.
I filled out a PPN which is a public protection notice, this was filled out alongside the female. A PPN Is a form that is filled out especially after a domestic incident. It is usually shared with partners of the police such as social services and domestic abuse units. These partners can assist in supporting the victim. According to (south Wales police 2022) a PPN is an information sharing document which allows officers to record safeguarding concerns. 
(Dash Risk Checklist | Saving lives through early risk identification, intervention and prevention, 2022) suggests that A PPN contains questions that are regarding to cases involving domestic abuse, stalking and harassment and honoured based violence. The questions asked are also known as DASH questions. These are filled by response officers, but the grading is applied by a specialist, dash questions assist in the grading of the risk to the person. these questions go alongside the PPN and VPS in accordance with the victim’s code of practice. 
(The Code of Practice for Victims of Crime in England and Wales and supporting public information materials, 2022) suggests that within the victim’s code of practice there are 12 rights to be followed by police officers dealing with victims.  In the code of practice, a victim is defined as, a person who has suffered harm, including physical, mental or emotional harm or economic loss which has been caused by a criminal offence.

I took a statement from the victim in which I asked if she would be willing to go to court to give evidence if she is asked.  She was not so happy about this as she didn’t want to go against her husband. I explained to her that there are special measures that can be put into place (Special Measures | The Crown Prosecution Service, 2022) suggests that Special measures are a series of provisions that help vulnerable and intimidated witnesses give their best evidence in court, this can include providing evidence over a video link therefore the victim doesn’t have to see the suspect. 


In conclusion to my performance, this incident was my first domestic violence call. I feel that I performed well to this call as I managed to get the assault disclosed to me by the victim and gave her the best support afterwards. I made sure to answer any questions she had in order to gain her trust and encourage her to phone the police if there was an incident again as it was her son that did it due to her being frightened. 

Words - 1540
 

















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Within this essay I will be describing a policing incident in which I played a significant role. I will be Giving a description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. I will be reflecting on how I applied the National Decision Model (NDM) to assist in resolving this incident. I will be Considering the role of discretion in the decision-making process. I will be Explaining my responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information. And illustrating how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

A call came in which was a domestic assault that had taken place between an ex-husband and a wife. I gathered information regarding the ex-couple on my work mobile device. I did this for the safety of my colleague and myself to prevent any possible harm that could face us. I also did this to see if there were any previous calls at the address which were similar. Some individuals have warning markers which I look out for, these markers can show if a person is violent towards police, they are there to give officers relevant information to protect themselves and the public. Police sometimes place markers on the records of people they arrest if that person tells them they’re living with HIV. This can prevent any contamination. Whilst making inquiries about the male it was established there was a restraining order in place against the father due to previous assaults. (Why HIV markers on the Police National Computer are wrong | National AIDS Trust, 2022)

Upon arrival, a male answered the door. I asked him if he resided at this address to which he said no, he said that there was a restraining order in place between him and his ex-wife. I found the female sitting outside the home, she explained that he had shown up to the house and assaulted her.
I took a photo of the injuries with my axon capture on my work mobile for evidence. By taking a photo this displays the best evidence for investigating the matter and shows any injuries that occurred from the incident. There was a child involved therefore I assessed the child and asked him if he had any injuries to which he said that ‘his father had smacked him’. I noted this in my pocket notebook and continued to ask the child what had happened which he said his ‘daddy had hit his mammy and also smacked him’. I went back into the address, and I confronted the male asking if he knew who the female was to which he replied saying it was his ex-wife. I explained there was a restraining order in place to which he had breached. 
I arrested the male for section 18 of the offences against the person 1961 act, assault. 


I worked in line with the national decision-making model in order to make a plan going forward (National decision model | College of Policing, 2022) suggests that The national decision model (NDM) is a decision-making model used throughout the police service. It is designed to assist officers to manage their response to a situation in a reasonable, proportionate, lawful and ethical way. (West Yorkshire police, 2022) The NDM has a number of phases or components. Each provides the user with an area for focus and consideration, gather information and intelligence, assess threat and risk and develop a working strategy, consider powers and policy, identify options and contingencies and take action and review what happened. In line with the national decision-making model, I gathered information and intelligence on the way to the address through asking questions to the control room and through our work mobiles. National decision model | College of Policing, 2022) suggests that by gathering information and intelligence it helps defines what is happening or what has happened and clarifies anything relating to any initial information and intelligence. (Armed deployment | College of Policing, 2022). This is how we were aware of the restraining order in place and the previous assaults also any markers placed on the subject. Due to information disclosed by the child and mother we were able to gather information about the event. I assessed the threat and risk upon arrival in order to prevent anything else happen, I did this by examining the scene for any possible weapons and making sure the parties were separated.  I assessed if anything could go wrong and if my actions would resolve the situation.  I considered the powers and policies available before coming to an agreement to arrest. I considered if any police powers may be necessary and the legislation that I would apply,  I   used the power of arrest under Section 24 Police and Criminal Evidence act which states ‘If a constable has reasonable grounds for suspecting that an offence has been committed, he may arrest without a warrant anyone whom he has reasonable grounds to suspect of being guilty of it’ (legislation gov, 2022) I identified any options that were available. I considered the immediacy of any threat and if my actions will be reasonable in the circumstances due to the offence of section 18 assault the option, I took was to arrest which I believe is the right decision. (Response, arrest and detention | College of Policing, 2022) suggest that in order for an arrest to be lawful, 2 elements must be satisfied which are, a person’s involvement, suspected involvement or attempted involvement in the commission of a criminal offence and I have reasonable grounds for believing that the person’s arrest is necessary. During incidents, we consider discretion but due to the circumstances of the incident this was not something we could consider due to the restraining order breech and the assault. (Police discretion is essential part of policing, 2022) suggests that Discretion means the power and ability we have to make decisions with the information we have at the time. (Discretion in Decision Making, 2022) The male was arrested, and due to needing to make further enquiries because of the high risk of re offending, he was bailed under strict regulations and rules he Had to follow. The ability for Police to use discretion has a lot of positive aspects. According to Reiner (2000 as cited in Rowe, 2007), the lack of resources in some situations mean that not every infringement on the law will be enforced on someone. This makes discretion an important part of modern policing. Whilst using discretion, officers must not act based on their unconscious bias. (Lee, 2022) suggests that unconscious biases are unconscious feelings that we have towards other people. It also suggests that We instinctively categorise people based on age, gender, race, disabilities, cultural background, personality, job title, education, experience, similarities or socio-economic position. It states that a lot of our decisions are driven by unconscious bias, it can affect us in different ways such as our perception, which is how we perceive people. our biases can be influenced by our background such as family, friends, personal experiences. (National decision model | College of Policing, 2022) suggests that the final stage of the NDM which is action and review. In regard to my action, I implemented the action I decided to take which is arrest and as a result of my option I was able to prevent any further harm to the female and the public. I reviewed my actions in line with the NDM and anything I could’ve done differently. 


When gathering evidence, we must work in line with the CPIA, Criminal Procedure and Investigations act 1996.  This involves taking statements, and any visual evidence such as the images of the injuries that were sustained. I took photos of the injuries using axon capture this allowed me to capture images of the injuries sustained and to be used for evidence.  Officers are impartial investigators and have to give all evidence whether it has anything to do with the case or not. The evidence is put into two categories, used and unused. Due to proving the male was at the scene, his phone was seized due to being able to place the male at the scene. This would be examined by a trained officer who has the ability to examine phones. (Criminal Procedure and Investigations Act Code of Practice, 2022) As part of the PACE code E (PACE Code E 2016, 2022) I conducted an interview to which he persisted with a no comment after speaking with his solicitor. 
In relation to my investigation, (Criminal Procedure and Investigations Act Code of Practice, 2022) suggests that if I had not worked in line with the Criminal Procedure and Investigations act 1996 there would be a risk of reoffending and wasting time on evidence that was not relevant to the case, therefore having order on this with used and unused helped a lot. We were able to safeguard vulnerable persons. I made the right decision in arresting as it was to prevent further injury towards a child and mother. The outcome was positive. In conclusion, I believe I worked well as I was able to demonstrate my capability of working in line with the criminal procedure and investigations act in order to prevent re offending. I demonstrated the use of applying the national decision-making model. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	


Statement writing 






	More practice 
	My tutor is able to support. Or ask other colleagues to assist 
	By the end of my tutorship in 6-7 weeks.

	




Being able to reference and use case studies for university work






	By practising and reading into case studies to reference. 
	The university and asking an academic lecturer. 
	By the next academic assignment. 

	

Understanding when I am able to arrest regarding an offence. 










	Asking and reading more to develop knowledge regarding when I can arrest and have more knowledge of the offence 
	By reading up, I can ask policing lecturers or my colleagues 
	Before my tutorship ends. 
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