[bookmark: _Hlk212159013][bookmark: _Hlk213706149]




Title: component 2: Report 
Name: Halima Bibi
Student Number: 2320004
Module: changemakers: Building your personal brand for sustainable employment 
Module Code: BMHP5015
Lecturer: Danni Dunne 









Contents
Introduction	3
Job Advertisement and Role Description	3
Employability Skills Required for the Role	4
Evaluation of My Own Skills	5
Professional Self-Assessment and Support Systems	6
Promoting My Professional Identity	7
Building a Professional Network	7
Reference List	10

















[bookmark: _Toc213706015][bookmark: _Toc213706053]Introduction
This report presents my structured career development plan to pursue a role as a Children’s Nurse within the United Kingdom’s National Health Service (NHS). According to the Royal College of Nursing, (2024), children’s nurses play a vital role in safeguarding and promoting the physical, emotional and developmental well-being of children and young people. The profession requires compassion, critical thinking, clinical competence and emotional intelligence. My motivation for pursuing this career stems from a passion for improving children’s health outcomes and contributing to the wider healthcare system through evidence-based, person-centred care.
[bookmark: _Toc213706016][bookmark: _Toc213706054]The report critically analyses the employability skills required for this position, evaluates my existing competencies and outlines an action plan to bridge any gaps. It also explores how I can build a personal brand, promote professional identity and develop a strong network to support career progression. Drawing upon employability and reflective practice theories, including Knight and Yorke’s, (2003) framework of employability as identity and adaptability, the report emphasises how professional growth is both a reflective and developmental process aligned with sustainable employability.
Job Advertisement and Role Description
The selected job is Children’s Staff Nurse (Band 5), advertised by Milton Keynes University Hospital NHS Foundation Trust (NHS Jobs, 2025). The role is based within the Children’s Emergency Department, providing safe, high-quality and family-centred care to children and young people. Core responsibilities include assessing, planning and delivering nursing care, administering medications, monitoring vital signs, maintaining accurate clinical documentation and supporting both patients and their families throughout treatment. The position also requires effective communication with the multidisciplinary team to ensure continuity, safety and holistic care (NHS Jobs, 2025).
The person specification highlights essential criteria such as registration with the Nursing and Midwifery Council (NMC) as a Registered Children’s Nurse, evidence of clinical competence and the ability to work effectively in a fast-paced emergency setting. Applicants must also demonstrate strong teamwork, adaptability, empathy and sound clinical judgement. Desirable attributes include experience in paediatric or acute emergency care and evidence of continuous professional development (CPD).
These requirements align with the NHS values of compassion, respect, commitment to quality of care and teamwork (NHS England, 2023). The role contributes directly to improving health outcomes for children and families through safe, evidence-based and [image: A screenshot of a medical form

AI-generated content may be incorrect.]empathetic nursing practice.https://www.jobs.nhs.uk/candidate/jobadvert/C9430-25-0171 

[bookmark: _Toc213706017][bookmark: _Toc213706055]Employability Skills Required for the Role
Belt, et al., (2010) highlights employability can be defined as the combination of knowledge, skills and personal attributes that enable individuals to gain, maintain and progress in employment. The Children’s Staff Nurse role requires a blend of clinical, interpersonal and cognitive skills essential for delivering high-quality paediatric care. Clinical competence is the foundation of nursing practice. Following the NMC, (2018) nurses must demonstrate proficiency in assessment, care planning and evaluation, alongside the ability to administer medications safely, recognise clinical deterioration and respond effectively to emergencies. Clinical decision-making grounded in evidence-based practice enhances patient outcomes and ensures compliance with national guidelines (Majid et al., 2011).
Communication and interpersonal skills are essential components of effective nursing practice. Grant et al., (2025) emphasises nurses must communicate clearly and empathetically with children, parents and multidisciplinary colleagues, adapting their language and approach to suit each individual’s developmental, emotional and cultural needs. Curtis et al., (2019) also states practising cultural safety ensures that communication is respectful of diverse beliefs, values and religions, thereby promoting equality and inclusivity in care. Active listening, non-verbal communication and cultural awareness help build trust and therapeutic relationships that enhance patient satisfaction and outcomes.
Teamwork is essential in multidisciplinary settings, especially within emergency departments where collaboration with paediatricians, healthcare assistants and allied health professionals ensures safe and coordinated care (O’Daniel and Rosenstein, 2008). Adaptability and resilience are crucial for managing the unpredictable and fast-paced nature of paediatric emergency care (Jackson et al., 2007). Emotional intelligence enables nurses to manage stress effectively, support others and maintain composure in challenging situations (Hashmi, et al., 2024).
Employability in nursing also involves lifelong adaptability, reflecting Knight and Yorke’s (2003) model, which positions employability as a developmental identity that evolves through learning and reflection not just skill acquisition. Nurses must therefore cultivate a growth mindset (Dweck, 2006) to embrace feedback and challenges as opportunities for improvement.
Finally, time management, professional accountability and digital literacy are key employability skills that support efficiency, patient safety and compliance with modern NHS systems. Together, these competencies form the foundation of effective and compassionate nursing practice.
[bookmark: _Toc213706018][bookmark: _Toc213706056]Evaluation of My Own Skills
Reflecting on my personal and professional journey, I have developed several strengths aligned with the requirements of the Children’s Nurse role. My communication skills have been strengthened through experience working in a care home and domiciliary care settings, where I supported children, young people and families in promoting their daily health and well-being. This experience taught me to communicate clearly, patiently and empathetically, adjusting my tone and language according to each individual’s developmental and emotional needs.
Teamwork is another key strength. I have collaborated effectively in both academic and professional contexts, contributing ideas, supporting colleagues and respecting diverse viewpoints. These experiences have enhanced my confidence in multidisciplinary collaboration, a core element of effective healthcare delivery (NHS Leadership Academy, 2011). My empathy and interpersonal sensitivity enable me to build relationships and trust with service users, particularly with children who may feel anxious or distressed.
I also possess essential healthcare competencies, having completed First Aid, CPR and Safeguarding Children training. These qualifications provide a strong basis in health and safety awareness and child protection responsibilities. My commitment to continuous learning and reflective practice supports adaptability and professional growth, qualities that are critical to effective and ethical nursing practice
However, I recognise several areas for development. I have not yet completed a nursing degree or obtained NMC registration, both of which are essential for practice. My direct clinical experience is limited, particularly in advanced technical procedures such as medication administration and the development and coordination of individualised care plans. Additionally, my leadership and conflict resolution skills need further development to prepare for future management responsibilities. I aim to strengthen these areas through formal education, clinical placements and mentorship.
[bookmark: _Toc213706019][bookmark: _Toc213706057]Professional Self-Assessment and Support Systems
To evaluate my competencies effectively, I applied reflective frameworks such as Gibbs’ Reflective Cycle (1988) and a SWOT analysis. These tools helped me identify key strengths in communication, empathy and teamwork, as well as areas of weakness, including limited clinical experience and leadership capability. They also revealed valuable opportunities for growth through mentorship and degree training, alongside potential threats such as competition, workload and stress. This reflective process aligns with Kolb’s (1984) experiential learning theory, which emphasises the importance of developing understanding through experience and reflection (McLeod, 2025).
Mentorship will play a vital role in my professional development. Engaging with experienced paediatric nurses during placements will enable me to receive feedback, observe best practices and build confidence in clinical skills. Academic tutors and career advisors will also support me in refining my goals and tracking progress. Additionally, joining professional organisations such as the Royal College of Nursing (RCN) will provide access to resources, events and peer networks that foster lifelong learning and professional growth.
My Unique Value and Personal Brand
Bonsu and Anim-Wright, (2024) states personal brand is the professional identity an individual develops to communicate their values, skills and purpose. In health and social care, a strong personal brand must align with professional ethics, integrity and the principles of compassionate care. My personal brand is founded on empathy, resilience and commitment to child-centred, holistic care. These values reflect both the NHS Constitution (NHS England, 2023) and the NMC Code (2018).
To strengthen this brand, I will maintain a professional LinkedIn profile showcasing my qualifications, experiences and reflections on healthcare practice. Sharing evidence-based insights, engaging in professional discussions and connecting with healthcare professionals will enhance my visibility and credibility (Labrecque et al., 2011). I will also build a professional portfolio containing reflective journals, academic achievements and placement evaluations. This will demonstrate my growth and align with the NHS Leadership Academy (2011) model of continuous self-improvement. By consistently displaying compassion, professionalism and accountability, I will cultivate a reputation that aligns with the NHS values of care, respect and excellence.
[bookmark: _Toc213706020][bookmark: _Toc213706058]Promoting My Professional Identity
Promoting my professional identity involves both digital presence and face-to-face engagement. I will use my CV, cover letters and LinkedIn profile to highlight my achievements, training and values. By tailoring these materials to specific paediatric nursing roles, I can communicate my commitment to high-quality, evidence-based care (NHS Employers, 2023).
During clinical placements, I will uphold the NMC Code (2018) by demonstrating professionalism, integrity and effective teamwork. Active participation in RCN workshops, NHS webinars and healthcare conferences will allow me to expand my knowledge and network with experts. Engaging in discussions on paediatric care innovation will further enhance my credibility as a reflective and motivated practitioner.
[bookmark: _Toc213706021][bookmark: _Toc213706059]Building a Professional Network
Networking is a key employability strategy in health and social care. Alharsan, (2025) emphasises that professional networking enables access to mentorship, continuous learning opportunities and career advancement, which are essential for nurses seeking to enhance their competencies and professional development. I plan to join professional associations such as the RCN, the NHS Talent Management Network and local paediatric healthcare groups. Participating in student forums and career fairs will also expand my visibility and access to guidance from experienced professionals.
Mentors will be crucial to my journey. Through placements, I aim to build relationships with senior nurses who can provide constructive feedback and model clinical leadership (Huybrecht, et al., 2011). Volunteering in community health programmes will also help me form valuable bridging connections, linking personal experience with broader healthcare practice. This will enhance my employability, confidence and career sustainability.
Action Plan and Timeline
Short-Term Goals (0–12 months)
· Apply for a BSc (Hons) in Children’s Nursing at an accredited university.
· Gain further experience in health and social care through employment or volunteering.
· Create and maintain a professional LinkedIn profile.
· Attend NHS career fairs and RCN workshops to explore paediatric specialisms.
· Complete additional courses in infection control, mental health awareness and communication in care.
Medium-Term Goals (1–3 years)
· Complete the first two years of the nursing degree.
· Undertake clinical placements in paediatric and community settings.
· Seek regular mentorship from experienced nurses.
· Develop leadership, time management and resilience through reflective learning.
· Contribute to student nursing forums and professional discussions online.
Long-Term Goals (3–5 years)
· Complete the BSc (Hons) in Children’s Nursing and obtain NMC registration.
· Apply for a Children’s Nurse (Band 5) role within the NHS.
· Engage in Continuous Professional Development (CPD) in areas such as child mental health or neonatal care.
· Join the RCN Paediatric Specialist Group and attend annual conferences.
· Continue reflective practice to ensure lifelong professional growth.5 YEAR ACTION PLAN
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This structured plan ensures steady progress toward competency development, practical experience and career readiness. By breaking the journey into achievable stages, I can focus on developing each skill systematically while building confidence and professional credibility.
Critical Reflection
Through this module, my understanding of employability, professional identity and value creation in health and social care has deepened significantly. I have learned that professional success extends beyond technical competence to include interpersonal qualities, self-awareness and a reflective mindset (Freshwater and Stickley, 2004). Brewster et al., (2021) states creativity in healthcare involves problem-solving, adapting to patient needs and developing innovative approaches to care. 
Reflective practice has allowed me to align personal values with professional goals. Using models such as Gibbs (1988) and Kolb (1984) has enhanced my ability to analyse strengths and identify areas for improvement. Understanding employability frameworks has also reinforced the importance of emotional intelligence, teamwork and ethical accountability in nursing leadership. Overall, this process has inspired me to pursue nursing with purpose, compassion and a commitment to lifelong learning.
Conclusion
This report has outlined my professional development plan to become a Children’s Nurse within the NHS. It has analysed the employability skills required for this role, evaluated my current abilities and identified key areas for growth. A structured five-year action plan was developed to guide academic, practical and professional progression.
By building a strong personal brand, maintaining professional integrity and engaging in reflective learning, I aim to achieve the competencies and values expected of an NHS nurse. My ultimate aspiration is to deliver high-quality, compassionate and evidence-based care that promotes the well-being of children and supports their families, contributing meaningfully to the core mission of the NHS.
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Milton Keynes University Hospital NHS Foundation Trust

Children’s Staff Nurse

Job summary
Children's Staff Nurse.

Department - Children's Emergency Department (CED)
Band 5 £29,70 - £36,483 per annum, pro rata f part time

Hours: Full-time and part-time roles available. All MKUH roles will be
considered for flexible working

Our Emergency Department sees in excess of 67,000 patients per
annum and is a designated Level 2 Trauma Centre. The Childre's
Emergency Department (CED) sees 25,000 children per year and has a
dedicated facility and pathway for children attending the £D which is
open 2417 and is staffed by Paediatric trained staff.

We require Band 5 nurses to join our team in CED with an expectation
that you will be an enthusiastic and self-motivated nurse. Your role

For questions about the
job, contact:

CED Lead Nurse

Helder Prata

helder prata@mkut nhs uk

Date posted
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