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     This assessment is referring to employability skills both for people looking for employment opportunities and employers and how important there are. What impact has changes in the economy and the advancement of emerging technologies on employability skills? How the employability skills change in the last ten years and what were the reasons that caused the changes. The employability skills refer to attitudes, and behaviors, other than technical capability, and are the key between employer and employee.
     Firstly I will discuss what is the meaning of employability skills ,along the way  receive variously definitions here is a concise example from YORKE M.(2006): “a set of achievements — skills, understandings and personal attributes — that make graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community ,and the economy.”[footnoteRef:1] [1:  Yorke M. (2006). Employability in Higher Education: What it is — What it is not. York: Higher Education Academy (Google Scholar)] 

     Over the last ten years, we can suggest the impact of changes are economy and emerging technologies affect both the world work plus employability skills, the Newspaper headlines suggest as “Robots will take our jobs. We’d a better plan now before it’s too late” (Elliott,2018) [footnoteRef:2]been forced to building strong skills and knowledge to adapt to the new conditions. Because of the continuous development of technology and economy, we can see the day by day how is changing the employability skills and give a new set of values and increase the standards for people that are looking for employment.  [2:  Elliott L: Robots will take our jobs. We’d better plan now before it’s too late. The Guardian. 2018.] 





PART 1

[bookmark: _Toc27564329]The importance of employability skills

[bookmark: _Hlk27092863]This part of the report demonstrates the importance of employability skills for both the perspective of an employer and employee, that are defined as “skills required not only to gain employment but also to progress within an enterprise so as to achieve one's potential and contribute successfully to enterprise strategic directions”[footnoteRef:3] A review of the international perspective on Australian “Framework for Employability Skills.” highlights some of the important employability skills: communication, teamwork, problem-solving, self‐management, planning and organizing, technology, life‐long learning, and initiative. [3:  Department of Education, Science and Training  (2002) Employability Skills for the Future, Canberra.
Google Scholar] 

Firstly, from the point of view of the employer that puts a high level of interest in employability skills. They search for these skills in future candidates because are extremely important for them to fulfill the needs of the company. Schultz (1963) defined human capital as an important element for upgrading company performance and to improve productivity and sustainability to be more competitive. However, in an environment with a continuous adaptation, cost reduction, increased productivity and/or new products and services, there is an increasing requirement for employees who have the capacity to adapt to the environment.
[bookmark: _Hlk27097549]Secondly from an employee perspective are very important the employability skills to be able to adapt to the pressures of new requirements of the workplace and a workforce skill needed to cover technological advancement era and apply Kolb’s cycle(1984)
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The world of work has changed significantly in the last decade, driven by information, revolution, the growing need to be responsive to stakeholders and increased pressure from global competitors and because of technology development, all of this affects the employability skills.
 Although new technologies eliminate some jobs at the workplace but also create certain new jobs that cannot be performed by machines but through human beings, where is necessary new attributes;-communication skills, interpersonal skills and team working; personal attributes such as intellect, problem-solving, analytic, critical and reflective, willingness to learn and continue learning, flexibility, adaptability, and risk-taking.  [footnoteRef:4] [4:  4.	Harvey, L., Locke, W, & Morey, A., 2002. Enhancing employability, recognizing diversity:
making links between higher education and the world of work. Universities
UK, London.] 

A degree qualification is important for a job but most employers perceive degree qualification as a minimum the standard they expect more from new recruits beyond and emphasize more employability skills such as work experience, personal attributes, required knowledge and skills, leadership skills, generic competencies.[footnoteRef:5] [5:  5.	Brown, P., Lauder, H. & Ashton, D. (2008). Education, Globalization and the Future of the
Knowledge Economy. Europeans Educational Research Journal] 
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     There are five important employability key skills that survived despite all the changes and the evolution of workplace and the requirements of the employers. This point was well made by Bennet [footnoteRef:6] almost two decades ago: [6:  Bennett, N., Dunne, E. and Carré, C. (2000) Skills Development in Higher Education and Employment. Bucking: Society for Research into Higher Education and Open University Pres] 

‘The discourse on generic skills, and all its variants, is confused, confusing and deconceptualized … Allied to the above is evidence of the lack of a common language of skills between higher education and employers.’
· The most important key of employability skills is communication that is vital for both sides for a better perception of the job, that includes listening, speaking and writing because employers want people who can accurately interpret what others are saying and organize and express their thoughts clearly. 
· To be able to adapt to work-team, contribute to productive working relationships, getting along with and working well with other different people
· To hold skills that permits to use Technology (IT)
· Personal leadership that contains Self-awareness and belief, ability to reflect and motivation, Creativity, curiosity and innovation, 
· Good decision-making and problem-solving



[bookmark: _Toc27564332]Reasons that caused changes

Changes in the structure of employability skills were inattention to develop over the past few decades. Employability skills have taken center stage and proceed the following steps:
· First to improve the process between the full-time education to employment
· Secondly because of the technology and the robots that take place in the work environment and the need to adapt for new and more detailed employability skills at the same time for the job position that appeared

Extern factors such as globalization, outsourcing of jobs and technological change are among the key forces contributing to the transformation.
,, Driven by globalization, technological innovation and changing demographics, the nature of work, the skills for success in the workplace and the jobs of the future are rapidly evolving. To appropriately prepare for these influences, we need to take a longer-term view and consider what the future of work will mean for our economy, society, how we live and how we will work.,,



[bookmark: _Toc27564333]Important as once were

I believe that employability skills there been important from the beginning but because of the need for development and improvement, the appearance of the new job on the workplace, employability skills were forced to keep up to the advantage for both sides employees and employers. I really disagreeable with the sentence that employability skills aren’t as important as they once were I consider that now there are more concise and explicit, they have acquired new values and much more elegant cover but in fact, there have in the base the first skills were they start building the new one in connection with the technology that offers new jobs.
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[bookmark: _Toc27564335]Employability skills expectations

Employers are looking today, despite the degree, companies are paying more attention to the employability skills of the graduates,. These are sometimes called ‘employability skills’ or ‘soft skills . These types of skills will make you stand out in front of others. In general employer expect to see these general skills or qualities from an employee:[footnoteRef:7] [7:  https://www.monash.edu/career-connect/explore/develop-employability- Monash Connect. Maintained by: Connect Communications. Last updated: Aug 2019.] 

· communication
· teamwork
· problem solving
· [bookmark: _Hlk27557312]initiative and enterprise
· [bookmark: _Hlk27557564]planning and organizing
· [bookmark: _Hlk27558033]self-management
· learning
· technology
1. Communication skill is a non-verbal way such as the body language and can be improve by being able to write assessments, mass media, presentations and be aware of your body language that says many things about your personality.
2. Teamwork means to get along with rest of your colleagues to fit in the organization to work together to achieve the company goals.
3. Problem-solving is the way that employees find the solution in difficulty cases, able to use a critical and logical thinking. 
4.  Initiative and enterprise is a skill that is important in the research of employer involved doing thinks that need to be done that nobody asking for it, that shows creative thinking.
5.  Planning and organizing is the vital skill means the ability to work out the things that you must do and at the same time to be aware about of timelines and meeting deadlines.
6. Self-management do employers expect to be able to solve yours job requirements without somebody checking that and to be above the deadlines.
7. Learning is in general about be able to adapt to new tasks and changes and to picking information quickly.
8. Technology is the main skill in our times that most of the job requirements and employers are asking for that involves to be able to know how to use a computer and office equipment or to have skills relate to hardware. To be aware of how to send emails, social media.
  And behind this important employability skills, employers expect to see time management, digital competency, emotional intelligence, and resilience.
  I will start by explaining the definition of time management skill that is the ability to manage your time regarding with your career leading to accomplishing key goals and advancing in your position. Time management skills are important because they help you structure time schedule for you, setting specific amounts of time per day will help you complete the necessary steps, maintaining your calendar, meetings, and tasks are necessary to be successful in your role. To improve your time management must firs of all to set up your goals and split them into long- or short-time goals. Time management help to avoid stress situation or failing for this employee must create a list of priorities.
  Digital competence is vital 21st-century refers to the confident and critical usage of the full range of digital technologies that are in continues development but still according to the Digital Agenda Scoreboard 2015, 40% of the EU population has an insufficient level of digital competence, including 22% who do not use the Internet.            Digital competence skills are important that can increase business productivity, an provide new ways of working, and build customer relationships that is a key for employer profit.
   Emotional Intelligence focuses more now on self-awareness and self-motivation but at the same time om managing emotions and relationship and in a quality that for an employer to know more about the employee to see his strengths that can be a benefit for the company and explore them 

Personal Conclusion


My personal opinion conform to the researchers that I made for employability skills I consider that is very important for both sides employee to see if he fit for the job if he has the precise qualities and for an employer to manage to hire the right person for the job position and take advantage of his qualities to bring benefits to the company and let the company in an invincible position during the fierce competition, Is cert that however, a degree alone is not enough, employers want much more from their graduate employees

  In the same time, I believe that employability skills change and increase more the requirements in the last decade in the reason to be more detailed to keep up with the technology that is developing and offering more jobs.

In the same, I can say that employers expectation was higher than before and in the reason to be able to receive the opportunity you must appear the employability skills that you hold plus your personal swot analyze.
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