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INTRODUCTION:

[bookmark: _Hlk210916803][bookmark: _Hlk210917088]Police officers are repeatedly exposed to stressful, traumatic and potentially violent incidents when carrying out the role of a response police constable. These incidents may include, violent public disorders, use of force or assaults on police, sudden deaths or witnessing death, fatal road traffic collisions and more. The prolonged exposure to these adverse incidents can have significant psychological effects. 

Recent literature such as Violanti et al, 2017 and Spurba & Demou, 2019 highlight that there is an inconsistency in how forces provide mental health support and how officers engage with it despite a growing awareness of trauma in policing growing. Understanding both the impact of trauma and the availability and effectiveness of support systems can contribute to organisational improvement and officer welfare. This research will draw on existing psychological and policing literature to explore how trauma manifests itself and how support mechanisms like peer support programmes and counselling and trauma risk management (TRiM) can mitigate these effects.



	SUMMARY OF RESEARCH OBJECTIVES: 

To examine how exposure to traumatic incidents affect the psychological wellbeing and occupational performance of police officers.

To identify and evaluate support systems currently available to police officers following exposure to traumatic incidents. 

To explore officers’ perceptions of the accessibility and effectiveness of these support systems.

To make recommendations for improving organisational support for police wellbeing.


	LITERATURE REVIEW:

Existing research demonstrates that police work carries high risk of psychological harm due to repeated exposure to critical incidents (Papazoglue & Andersen, 2014). Studies by Violanti et al. (2017) and Carleton et al. (2019) show elevated rates of PTSD and depression among officers compared to the general public. The concept of occupational trauma and moral injury (Anderson et al., 2020) has expanded the understanding of how cumulative stress impacts officers’ identify and coping strategies. 

However, there is a variation in the provision and uptake of support systems. Research by Purba & Demou (2019) and Houdmont et al. (2020) indicates that organisational culture, stigma and confidentiality concern often deter officers from seeking the help they require. Despite the introduction of wellbeing initiatives such as TRiM and other similar programmes, there is little research on how officers perceive their usefulness.

This study will build on existing research to address the gap in understanding how police officers experience and access support following an incident of traumatic nature, contributing both academic knowledge and practical policy development.


	SUMMARY OF RESEARCH –SURVEY METHOD: 

This study will adopt a mixed-methods approach, exhibiting both quantitative and qualitative elements. This is essential to ensure a comprehensive understanding of how traumatic incidents impact police officer and how effective current support systems are perceived to be. 

The quantitative questions will capture measurable data such as frequency of exposures to traumatic events, levels of wellbeing, and engagement with support systems. The data once reviewed will provide statistical patterns and trends along with representing individual experiences.

The qualitative element will be obtained through the use of open-ended questions to allow officers to freely express how they feel rather than being restricted to an answer set. The data once provided will allow a true insight into their thoughts an feelings in non-numerical answers for interpretation.


	SUMMARY OF SAMPLING FRAMEWORK: 

The target sample will include police officers and staff who have been exposed to traumatic incidents in their line of duty. Recruitment will be through an internal intranet. This sample is appropriate because it provides first hand insights from those directly affected. Inclusion criteria will focus on participants with any amount of service and experience of traumatic incidents whilst on duty.


	ETHICAL ISSUES:

Given the sensitivity of trauma related topics, ethical considerations will include informed consent, anonymity and the right to withdraw at any stage. Participants will be advised od potential emotional distress and signposted to appropriate support services. Data will be securely stored and handled in line with the University’s ethical guidelines and GDPR regulations


	TIME SCALE:

The research will be conducted over approximately 5 months, structured as follows: 

The literature review, alongside the collation and analysis of existing research should take approximately a month.

The survey design and developing research instruments and obtaining ethical approval would ideally take another month.

To obtain survey results during the data collection stage will take a month.

The data analysis stage, to analyse the results of the questionnaire and present findings should take a month.

This structured timeline ensures efficient progression towards the research goals.
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