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	Introduction
This report critically analyses how I can build a sustainable career as a Band 5 Registered Nurse (RN) in the UK. I currently work as a Care Assistant in adult social care, and my long-term ambition is to qualify and practise as a Registered Nurse in the NHS. The chosen role for this assignment is a Band 5 Community Registered Nurse with Birmingham Community Healthcare NHS Foundation Trust. The job advert describes a nurse who delivers high-quality care in the community, works autonomously, and is “flexible, approachable, compassionate, motivated, and hardworking”.
As a registered professional, the nurse must also meet the Nursing and Midwifery Council (NMC) Code, which sets standards around prioritising people, practising effectively, preserving safety and promoting professionalism and trust. In addition, the NMC Standards of Proficiency for Registered Nurses specify the skills, knowledge and attributes required at the point of registration.
The aims of this report are to:
· Analyse the employability skills required for a Band 5 RN role in the current UK health and social care context.
· Evaluate my own skills, knowledge and experience against this person specification using relevant employability frameworks.
· Explain how I can develop and communicate a strong personal brand and professional identity as an aspiring nurse.
· Present a structured action plan and timeline for the next five years to prepare for this role.
By doing this, I will demonstrate how my current experience as a care assistant can be shaped into a credible pathway towards registration, sustainable employment and progression in nursing.

Chosen Job Role and Labour Market Context
The selected vacancy is a Band 5 Community Registered Nurse working with Birmingham Community Healthcare NHS Foundation Trust. The advert states that the nurse delivers high standards of nursing care in people’s homes, follows prescribed care plans, works largely without direct supervision, and must be compassionate, flexible and able to use their own initiative. A generic Band 5 RN job description emphasises holistic assessment, planning, implementation and evaluation of care, accurate documentation, and participation in multidisciplinary team working.
This role sits within the wider labour market for adult nurses. Prospects (2025) notes that adult nurses must complete an NMC-approved degree and then register with the NMC to practise. Starting salaries in the NHS for Band 5 nurses are around £28,000–£30,000, with pay progression after two years. Demand for registered nurses remains high: the NHS Long Term Workforce Plan forecasts significant staffing shortfalls by 2036/37 and proposes expanding nurse training places, improving retention and supporting new roles. This indicates strong long-term employability for newly qualified nurses who can demonstrate resilience, adaptability and commitment.
In community settings, nurses increasingly manage complex long-term conditions, coordinate multidisciplinary care and help to keep people out of hospital. The NMC standards highlight the need for person-centred, evidence-based practice, shared decision-making and safe delegation. Employability in this context is not only about clinical competence but also about meeting the 6Cs of care – care, compassion, competence, communication, courage and commitment – which underpin NHS values and patient expectations.
Overall, the Band 5 community nurse role offers a realistic and motivating future target. It builds directly on my experience of supporting adults in social care and aligns with national workforce strategies aimed at strengthening community-based services.

	

	“Employability Skills Required for a Band 5 Registered Nurse”
	

	
Employability in health and social care can be defined as “a set of achievements – skills, understandings and personal attributes – that make graduates more likely to gain employment and be successful in their chosen occupations”. The CareerEDGE model identifies five key components: career development learning, experience (work and life), degree-related knowledge, generic skills and emotional intelligence. These components are highly relevant to a Band 5 RN post.
From the job advert and person specification, core clinical competencies include safe assessment and monitoring, wound care, medication administration, infection prevention and accurate record-keeping. These skills link directly to the NMC requirement to practise effectively and preserve safety.
However, the role also relies heavily on transferable employability skills. The Employability Skills Matrix for the Health Sector highlights communication, teamwork, problem-solving, self-management and willingness to learn as essential across all levels. NHS Professionals similarly notes that health employers look for strong communication, teamwork, organisational skills and time management, alongside basic numeracy and literacy. Recent guidance on employability in health and social care also emphasises adaptability, digital skills, professionalism and resilience as critical for evolving services.
Values-based skills are equally important. The NHS 6Cs framework expects patient-facing staff to demonstrate care, compassion, competence, communication, courage and commitment at all times. For community nurses this means building trusting relationships in people’s homes, advocating for vulnerable service users and having the courage to escalate concerns when something feels unsafe.
The qualities of an excellent care worker – such as passion, dedication, good communication, attentiveness, resilience and a sense of humour – are also relevant at RN level. These attributes support therapeutic relationships and help manage the emotional demands of community practice.
From an employability perspective, emotional intelligence (EI) is vital. Dacre-Pool and Qualter argue that EI and confidence in managing emotions can be developed through teaching and reflection, improving students’ employability and performance. Community nurses must regulate their own emotions, remain calm under pressure and be sensitive to distress in patients and families.
Finally, national workforce documents stress the importance of leadership potential, flexibility and a commitment to lifelong learning. The NHS Long Term Workforce Plan expects future nurses to work in new models of care, make better use of technology and take on extended roles over time. Therefore, a Band 5 RN needs not just current competence but also the capacity to grow, adapt and lead change – qualities that should be visible in a personal brand.


	Self-Assessment of My Skills, Experience and Qualifications
To evaluate my readiness for a Band 5 RN role, I have reflected on my CV, my current work as a Care Assistant and the CareerEDGE framework.
Experience and strengths.
I have several years’ experience in adult social care, supporting older people and individuals with complex needs with personal care, mobility, nutrition, and social activities. This aligns with descriptions of care workers who must work on their own initiative, prioritise workloads and communicate clearly. Through regular shifts, I have developed strong interpersonal skills, empathy, patience and cultural sensitivity – qualities widely recognised as essential in care work and healthcare more broadly. I routinely monitor changes in service users’ condition and report concerns to senior staff, demonstrating responsibility and attention to detail.
Academically, I am studying BSc Health and Social Care, which is building my knowledge of lifespan development, safeguarding, public health and research skills. This contributes to the “degree subject knowledge” element of CareerEDGE and prepares me for future nursing studies. I also use reflective models to learn from practice, supporting emotional intelligence and self-awareness.
Gaps and areas for development.
When I compare myself to the Band 5 RN person specification, several gaps become clear. I do not yet have an NMC-approved nursing degree or registration, which are mandatory for practice. My current role involves delegated tasks rather than independent clinical decision-making. I have limited experience with advanced assessment skills (such as comprehensive physical examination), care planning as the named nurse, or administering complex medication regimes.
I also need more confidence using electronic patient record systems and community-based risk assessment tools. The employability literature shows that digital skills and problem-solving are increasingly important in health careers. Although I already use basic IT for documentation and e-learning, I will need to expand this to include clinical systems and telehealth platforms.
From an emotional intelligence perspective, I manage stress reasonably well but sometimes find it difficult to switch off after challenging shifts. Research suggests that EI and emotional self-efficacy can be improved intentionally through teaching and reflective learning. Strengthening this area will be vital for coping with the higher responsibility and complexity of an RN role.
To assess myself more systematically, I plan to complete an employability self-audit based on the CareerEDGE Employability Development Profile, which encourages students to rate themselves across key domains and use the results to plan development. Feedback from supervisors, mentors and peers will also be essential in confirming my strengths and identifying blind spots.
Overall, my current profile shows strong caring values, communication and experience in adult social care, but limited formal clinical training. This confirms the need for a structured pathway through an Access to HE Diploma and a BSc Nursing degree before applying for Band 5 posts.






Building My Personal Brand, Professional Identity and Network

	The next step is to build a clear personal brand as an aspiring nurse. Gorbatov et al. define personal branding as a strategic process of creating, communicating and maintaining a consistent image of oneself for career purposes, and they found that it enhances perceived employability and career satisfaction. In healthcare, iHire argues that personal branding helps professionals establish themselves as trustworthy, stand out to employers and build patient confidence.
My personal brand centres on being a compassionate, reliable and reflective care professional who is progressing towards registration. To communicate this, I will:
· Align my behaviour with the NMC Code and the 6Cs in everyday practice – prioritising people, communicating honestly, practising safely and demonstrating commitment to learning.
· Maintain a professional LinkedIn profile that clearly states my career goal (Band 5 RN), summarises my care experience, highlights key skills (communication, teamwork, empathy, reliability) and showcases relevant training and voluntary activities. Guidance on personal branding for healthcare professionals stresses the importance of an authentic, credible digital presence.
· Use a consistent professional tone and layout in my CV and any online profiles, drawing on RCN careers resources.
Networking is also vital. The RCN notes that networking fosters professional growth, opens opportunities and strengthens collaboration. NurseJournal emphasises that networking allows nurses to access knowledge, mentorship and emotional support, both online and offline. I plan to:
· Join the Royal College of Nursing as a student member when I start nurse training, using its events and online forums to meet peers and senior nurses.
· Attend local NHS trust recruitment days and careers fairs to ask questions about community nursing roles and expectations.
· Follow NHS employers and professional bodies on social media, while carefully adhering to social media policies that emphasise confidentiality, professionalism and appropriate boundaries.
· Learn from audio-visual resources such as RCN’s “NRN Network” videos on leading shifts, which provide practical insights into transition to practice.
By consistently behaving in line with my values, curating my online presence and actively networking, I aim to be seen as a future RN who is caring, dependable and committed to continuous improvement.










Action Plan and Timeline for Achieving the Band 5 RN Role
Using the job requirements and my self-assessment, I have developed a five-year action plan:
2025–2026: Strengthening academic foundations and employability
· Complete an Access to HE Diploma (Health and Social Care) to gain the entry qualifications and study skills needed for nursing.
· Continue working as a care assistant part-time, focusing on developing core employability skills such as teamwork, time management and communication, as highlighted by Skills for Health and NHS Professionals.
· Begin using a structured reflective journal to enhance emotional intelligence and resilience.
2026–2029: BSc Nursing and clinical experience
· Enrol on an NMC-approved BSc (Hons) Adult Nursing programme, meeting the requirements for registration.
· Engage fully in clinical placements, seeking opportunities in community nursing where possible.
· Use the CareerEDGE Employability Development Profile annually to review progress in generic skills, EI and experience, adjusting goals accordingly.
· Attend RCN events and join relevant special interest forums to build a professional network.
2029–2030: Transition to Band 5 RN
· Successfully complete degree and register with the NMC.
· Apply for Band 5 community nurse roles, tailoring my CV and personal statement to demonstrate alignment with the person specification, values and 6Cs.
· During preceptorship, continue to develop leadership, digital skills and quality-improvement experience, in line with expectations in the NHS Long Term Workforce Plan.
Throughout this timeline, I will monitor progress using SMART objectives, supervisor feedback and reflective practice. The plan is flexible so it can respond to personal circumstances and changes in the nursing labour market, but it provides a clear route towards sustainable employment as a Band 5 RN.


Conclusion

This report has shown that becoming a Band 5 Registered Nurse in the NHS requires far more than clinical skills. Employers expect a blend of qualifications, transferable skills, emotional intelligence and strong professional values, underpinned by the NMC Code and the 6Cs.
My current role as a care assistant has already allowed me to develop many of these attributes, including compassion, communication, teamwork and resilience. However, I must still gain an NMC-approved degree, registration and more advanced clinical competencies.
By using frameworks such as CareerEDGE, investing in personal branding, building a professional network and following a structured five-year action plan, I believe I can realistically progress from my present position to a Band 5 RN role. This journey will not only improve my own employability but also enable me to contribute more fully to high-quality, person-centred care in the community.
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 Source Summary Table
	No.
	Source (short title)
	Type of source
	How it was used in the assignment

	1
	NMC (2018) The Code
	Professional regulatory standard
	Defined core professional expectations (prioritise people, practise effectively, preserve safety, promote professionalism) and linked them to employability and personal brand.

	2
	NMC (2024) Standards of proficiency for registered nurses
	Regulatory standards for RN proficiency
	Identified required skills and knowledge at registration and informed the analysis of gaps between current abilities and Band 5 RN expectations.

	3
	Birmingham Community Healthcare NHS FT (2025) Band 5 Community RN advert
	Current NHS job advert
	Provided the specific job role, duties, values and key phrases (e.g. autonomy, compassion, flexibility) used throughout the report.

	4
	NHS Band 5 RN job description & person spec (2016)
	Job description/person specification (PDF)
	Supported the description of core RN tasks (assessment, planning, implementation, evaluation, documentation) and person specification criteria.

	5
	Prospects (2025) Adult nurse profile
	Careers guidance website
	Explained qualification routes, registration requirements and general duties of adult nurses.

	6
	BMJ Health Careers (2025) nursing pay article
	Careers/finance article
	Used to discuss Band 5 starting salaries and pay progression as part of labour-market context.

	7
	NHS England (2023) NHS Long Term Workforce Plan
	National workforce policy
	Demonstrated demand for nurses, workforce shortages and expectations for flexible, tech-enabled roles, supporting the case for strong employability.

	8
	King’s Fund (2023) LTWP explained
	Policy analysis by think-tank
	Interpreted the implications of the workforce plan and provided figures on projected staffing gaps.

	9
	Skills for Health (2013) Employability Skills Matrix
	Sector skills council guidance
	Identified core employability skills (communication, self-management, problem-solving) across the health sector.

	10
	NHS Professionals (2024) Transferable skills
	NHS employer guidance
	Informed the section on transferable skills such as teamwork, organisation and time management.

	11
	CareLearning (2025) Employability skills in HSC
	Professional blog/learning resource
	Provided up-to-date commentary on employability skills, especially adaptability and digital skills, in health and social care.

	12
	The Care Workers’ Charity (2019) 18 qualities
	Charitable sector article
	Used to support discussion of caring attributes (passion, dedication, humour, attentiveness) developed in my current care role.

	13
	NHS England (2012) Compassion in Practice / 6Cs
	Policy/values framework
	Described the 6Cs values and linked them to my personal brand and expected behaviour as an aspiring nurse.

	14
	Dacre-Pool et al. (2014, 2020) CareerEDGE model
	Peer-reviewed journal articles
	Provided the employability framework (CareerEDGE) used to structure my self-assessment and action planning.

	15
	Dacre-Pool & Qualter (2016) Emotional intelligence & employability
	Peer-reviewed article
	Highlighted the importance of emotional intelligence and how it can be developed through reflection, informing my EI goals.

	16
	Gorbatov et al. (2019) personal branding & career success
	Peer-reviewed psychology article
	Gave evidence that personal branding influences perceived employability and career satisfaction, justifying focus on personal brand.

	17
	iHire (2023) Personal branding in healthcare
	Careers advice article (healthcare-specific)
	Explained why personal branding matters in healthcare (trust, visibility), shaping the strategies I proposed for my own brand.

	18
	RCN (2024) Networking resource & careers pages
	Professional body guidance
	Supported the discussion of networking benefits and informed my plan to join the RCN and attend events.

	19
	NurseJournal / Herzing (2024) Networking in nursing
	Professional blog/resource
	Provided evidence that networking offers access to knowledge, mentorship and emotional support for nurses.

	20
	ELFT (approx. 2019) Social Media Policy
	NHS trust policy document
	Informed the section on responsible use of social media and digital professionalism in building my brand.

	21
	NHS Employers (2023) Team talk – staff engagement
	Employer policy article
	Referenced to support the importance of team communication and engagement for effective, safe practice.

	22
	RCN / YouTube (2024) ‘NRN Network: Leading your first shift in charge’
	Audio-visual resource (video)
	Cited as an example of using audio-visual learning resources to prepare for transition into RN leadership roles
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