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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Sophie Keogh
	Observer: DC Craig Toogood 

	Date: 12/01/2026
	Time: 09:00 hours

	Topic: Introduction to Public Protection
	Group: Cohort 1 of 2026

	Setting: Vantage Point Training School
	Number of learners: 11



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	Hi Craig, I am delivering the Introduction to Public Protection this morning. The aim of this session is to give learners context and background for what we’ll be covering throughout the course. The lesson begins with a baseline test. I’ve included a note for learners explaining that their scores won’t be shared with others — it’s simply a personal reference point they can revisit later as a confidence boost. I’ve provided printed Aims & Objectives for the learners rather than displaying them on the board, as I want to avoid overwhelming them given the nature of the topics. These sheets will also act as a checklist they can revisit throughout the week to support their confidence.



	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	I would be grateful for any areas you identify requiring improvement and constructive feedback on how I may be able to address them?
Thank you in advance. Sophie 



Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	Sophie delivered a well‑structured teaching session. Her decision not to display the aims and objectives on the board was thoughtful, particularly given the sensitive and potentially traumatic nature of the topics she teaches. Instead, she provided printed copies, allowing her to observe learners’ reactions directly and giving students a checklist they can revisit throughout the week to recognise their progress. She incorporated a strong variety of group‑based activities and avoided text‑heavy PowerPoints, which suited the subject matter well. Sophie successfully met the learning outcomes, aims, and objectives outlined in her lesson plan.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	Sophie opened the session with a strong introduction and an effective icebreaker. By sharing her previous PPU experience, she established credibility and helped build learner confidence. The introductory statements she asked students to complete gave her valuable insight into their prior exposure and understanding, enabling her to tailor the session appropriately. She managed the sensitive nature of the upcoming topics with care, clearly emphasising the importance of learner wellbeing and preparing the group for the possibility of trauma responses. The lesson was well‑paced, allowing time for questions, group work, and whole‑class discussion. Sophie demonstrated confident classroom presence, frequently moving around the room to engage with learners rather than remaining seated behind the desk. This approach supported an open, approachable atmosphere and encouraged students to ask questions. I have observed Sophie deliver this lesson numerous times before and she continues to go from strength to strength in her delivery and management of these emotive topics.



	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	Sophie meets the expected professional teaching standards. But above this she also holds the expected standard for the Force as well as the College of Policing. Sophie demonstrates strong subject knowledge and clear passion for the Public Protection Unit of Policing, which makes her sessions consistently informative. Her lesson generated a high volume of learner questions, and she managed these effectively, maintaining focus, addressing queries appropriately, and returning to key learning points as the session progressed. She upholds a high professional standard and engages learners through her openness, including her willingness to reflect on past mistakes. This honesty makes her relatable and supports a positive learning environment.



	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	1) Incorporate online quizzes on Microsoft teams or other similar platforms
2) Increase of multi-media mediums, however I know this is difficult with the topics you have delivered today.



Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	Thank you for your feedback, I am extremely happy that you have noted that despite having observed this lesson numerous times before, that you still note that I continue to progress in my ability to deliver this more effectively each time.  I will address the points you raise, I may have to watch some YouTube videos on how to incorporate my multimedia options in my class or request a “mentorship” hour with out IT department to learn these skills, I will set a SMART goal for this moving forward.  
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