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Introduction
Modern business requires a broad portfolio of qualities from entrepreneurs and one of the most important ones is indeed the ability to take risks (Doff, 2008). During the Leadership and management, theory and practice, especially within the research on four of the most successful business leaders – Samuel Walton, Henry Ford, Elon Musk, and Jeff Bezos – I had the chance to see that business success often comes after taking a well-measured risk. 
Body 
At the time of Samuel Walton and Henry Ford during the 20th century, can be resumed that they both stepped into industries that had already been more or less developed. Before Ford, Peugeot, and Benz were already there, so he had a certain advantage to relying on their experience; of course, not copying them, but learning from the challenges they passed through (Russel, 2004). Before Walton, America had several retail stores, including chains like JC Penney, FW Woolworth, WT Grant, and many others, so again it is an example of a successful business, but in an industry where basic paths were already traced by others (Bush, 2011).
Being new or relatively new in an industry – like Bezos in online commerce (Tongkachok and co, 2022) and Musk in electric cars and trucks (Jia and co, 2023) – has at least two challenges to overcome. The first of them is that this industry may still lack know-how and the ones who step in must develop it themselves on the move; not many options to rely on available expertise there (Doff, 2008). The second one is that customers also do not know the products that a relatively new industry can offer – they are new for them as well; so, it is a task for the ones who have already taken the business risk to make potential customers familiar with this industry (Doff, 2008).  
Conclusion 
In conclusion can be stated that business success and well-measured risk (but indeed, risk) are closely connected. So, although a certain carefulness is always advised, the example of people like Elon Musk and Jeff Bezos reveals that sometimes an entrepreneur must be able to step out of the box and launch into an industry that is considered by others as less probed and, due to this circumstance, that does not impose such a huge competition. 
Probably the comparison between Samuel Walton and Henry Ford, on one side, and Elon Musk, and Jeff Bezos, on the other side, comes to suggest that in our times most traditional industries are already saturated and in the 21st century it is more likely to get a business success if being ready to probe in a relatively new industry. Indeed, the lessons learned from Bezos and Musk’s risk-taking minds can be great to be applied in practice, especially for starting entrepreneurs who don’t put in huge funds but have great ideas that can be done even in the garage, as Bezos did. Looking from this very clear perspective, it is not a risk, but a hobby probe that turned into a success. 
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