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Introduction – In this article, I will discuss my experience through group work which, I observed during my work in group assignment and discuss the things which I learn or modified in this group work by using Kolb’s reflective cycle. 

Kolb reflective cycle was founded by David Kolb, an American educational theorist. In 1984, Kolb proposed the Experiential Learning Theory (ELT), which helps to learn that direct experience promotes learning. To put it another way, a person learns through doing. The Kolb reflective cycle is an all-encompassing learning and development strategy that is based on active experience reflection.
The Kolb reflective cycle is founded on two elements of experiential learning theory: a four-stage cycle and four resulting learning types.
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Concrete Experience: At the first stage, we get an experience that serves as a learning opportunity. During the event, we would take notes on what we see, how we feel, and what we think. 
For example, In the first phase for group work, we were five people and firstly we discussed our presentation topics, Then everyone found in the presentation work we had five different topics. After that, we decide to choose our different topics. Furthermore, we all feel well because we select our topics according to our choice. Then, we choose one of them our leader who report all things which happened in the group work and submit our work.
Moreover, everyone started to research appropriate resource for our presentation and making notes when we found applicable information regarding our topics. Our leader dived our duties such as, who would check that we are all using appropriate words and best resources. Moreover who would inform our leader if anyone not doing well in group work.

Reflective observation: In this stage, we comment on their experience without passing judgement, noting any discrepancies between the experience and their notes. What was effective? What went wrong? How did the person behave? What caused the circumstance to arise?
For example: I was happy and thought we had divided the duty effectively. We all were very tensed when everyone discovered that one of us had failed to respond to our emails and texts. After that, we discussed to inform our situation to lecturer, Then our team leader sent an email to our lecturer about him,. After that, He was recognising the entire problem and include a new member to our team. Aside from that, one of our team members was having conflicting thoughts regarding the theme of our presentation and was unclear about the task. 
Additionally, we also had some issues regarding our time management and sharing our ideas with each other for presentation because of hectic scheduled, then we decided to meet in a café to find solutions. I grateful to say that, this plan is very helpful for us.

Active experience: This stage includes putting your best theoretical knowledge and understanding into practice. Moreover, also you can combine your ideas and theories for modifications and testing new approach. Many of them will work well and whilst others will not, and this will serve the foundation for the following process. Hence the experiences acquired during this active experimental period become the new “concrete experiences.”
For example: In this group I learn how to work in team and how we use our appropriate research. Moreover, we all hold meetings in university and café which was very helpful for our presentation. In this meeting, we decide size of fonts and appropriate theme for presentation. I feel our initial division of duties were each participant had a choice as to what portion of the work they wanted to focus on, and we partitioned based on self-capability. I have previously worked in this method and discovered that whenever I am working alone, I prefer to work in pieces that match my talents. That seems reasonable to me in groups. I guess we felt that this method would save us time when putting the pieces together in the end, therefore we didn't think it through thoroughly. In actuality, it took much longer than expected, and we were stressed because of the short time frame and differing perspectives on the topics. In this group work I learned lot of things.
Furthermore, I learn communication and time management skill through this group presentation work. All of us had different opinions and it was helps to create understanding between us this all things help me in future.
Abstract conceptualization: The main motive for this stage for this is derived from the analytical observation stage's questions: what could I have done better or differently? What can I do better? Initially, you try to find different solutions to the difficulties and build strategies for when a similar situation arises again. Similarly, you should consult colleagues and books at this time to obtain a better knowledge and produce fresh ideas.
Example of abstract conceptualization: Through this partnership, in the future if I connect with any group, I will question everyone about their strengths. This is simple to do and memorise for an introductory session that will be quite beneficial. and enhance my time management and self-confidence in order to generate quality work. Following that, if we decide to divide tasks, I will encourage everyone to plan of time what we anticipate from it. I could suggest drafting the introduction or first section as a group first.

Conclusion: This includes conclusions about what we learn by applying Kolb reflective model and things we get in this section and What did I learn from this experience. What could have improved the situation for everyone involved?
Conclusion example: In this group work I learned how effectively we work and use our appropriate knowledge and understanding to create best work. Finally, I want to emphasise that in order to create a strong teamwork, you should need to  divide your task according to the ability of the individuals and motivate everyone in the group. Also, before beginning the work, everyone should be required to share ideas, knowledge, and other criteria. Also, time management is critical, and I learned a lot of things that will help me in the future. Finally, it was a positive experience.
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