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[bookmark: _Toc123785845]Introduction 
Academia is a wide environment of multiple topics to be discussed and debated, a unlimited place of subjects and ideas, waiting for all individuals who desire to develop their knowledge and understanding, to feed their hunger of information and to satisfy their need of understanding and finding answers to their questions.
Student life is the seed time of an individual’s life, where they need to develop a range of skills for betterment of their career pathways. Transferrable skills are important to develop since they can help students not only in their academic life, but also in professional career growth. Modern employers have knowledge of the importance of these transferrable skills, so they always look for talents with these skills, who can adapt things very quickly and bring growth opportunities in companies. Therefore, in this competitive job market, freshers and experienced employees need to develop transferrable skills to ensure effective better growth and prosperity in future. These transferrable skills can also bring further growth opportunities and help individuals to reach out their set professional targets (Assiter, 2017). 
The purpose of this report is to examine and analyse the importance of the transferrable skills for both students and professionals. Transferrable skills such as time management, reflection, analytical and critical thinking and team working would be presented and discussed in this report, to show case effectiveness of these skills in real time. Eventually, an analysis would be done on which skill needs to be developed first compared to others and how those skills can support students in achieving greater academic integrity and professional success.   

[bookmark: _Toc123785846]Transferrable skills
Nowadays, the competition in the job market has risen, especially among freshers for getting hired in organisations and created a booming up spontaneously. This increasing competition rate is creating barriers for employees to get their desired jobs in established organisations. Besides, after the pandemic, the things have gone worse and employees are really struggling to get a job for survival. (Gupta et al., 2017)
In this condition, developing transferrable skills have become a must thing, as these skills can help largely to get hired quicker for the desired job in better companies. The transferrable skills refer to specific set of skills that allow employees to show that they are suitable for the job, even if they do not the similar experience or are not the most appropriate match of the job description. Most of the employers in modern era are seeking out transferrable skills among their employees so that they can handle any sort of business situation effectively. Some of the most important and demanded transferrable skills on the job market are problem solving, time management, critical thinking, reflection, teamwork, communication, adaptability and so on; these  directly boost the performance and productivity of employees and eventually benefits both, employer and employees simultaneously. These skills can help employees to highlight their potential and be a valuable asset to an organisation, where employers can general greater number of profits at the same time, by using their skilled and talented employees. Other than that, having transferrable skills can create a win-win situation for both employees and employers, which can benefit the organisation for a long term. (Gupta et al., 2017)
During the term, multiple topics were covered to emphasise more the importance of having transferrable skills and why students need to work on developing these skills before starting their professional careers. Few of these skills and their importance for students in terms of accomplishing academic as well as professional success are as follows. 

[bookmark: _Toc123785847]Time management 
Time is the most crucial element in everyone’s life that can make or break success of an individual. In order to achieve expected results, individuals should be able to manage their time properly. Students and professionals both need to organise their tasks according to their prioritise and only then can work to complete those set targets on time. Having time management skill is a must thing in both academic as well as organisational context. (Nägele and Stalder, 2017)
Time management can help students to complete their syllabus on time without ignoring vital chapters that eventually help them to score good marks in academics. Further, it can assist students to submit their projects on time, which is also crucial for maintaining their academic integrity. Also, time management allows students to be more punctual and to attend classes on time, acquiring required knowledge from topics and timely use them for betterment of career pathways. 
Furthermore, the time management skill is essential to develop as it can help in building greater habits and enhancing productivity. For professional, the time management skill is important for improving the work - life balance, which eventually improves job satisfaction and performance altogether. (Broadbent, 2017)
 In addition, time management for professionals allows to work smarter and achieve set objectives without any delay. The time management skill also helps in reducing stress and anxiety among students and professional by building adequate confidence, that comes through submission of projects on time. Moreover, it provides greater time freedom to students and professionals, so they can focus their time on setting and accomplishing next big targets or goals. Students with great time management skill can manage their time properly and also have control of their day, which allows to do more productive things that can help to score good marks and improve academic performance. In professional context, the role and contribution of time management for a successful career is undeniable. Furthermore, good time management helps in reducing distraction and procrastination, which is the key to become productive. Effective time management gives more time to think, plan and take action for any particular goal. (Aeon and Aguinis, 2017)

[bookmark: _Toc123785848]Reflection 
Reflection refers to thinking about what you have done and also learning from own experiences to eliminate mistakes in future. The process of reflection is easy to use and effective also for both students and professionals. It suggests to think about events and develop insights into them. Students need to understand their mistakes so that they can eliminate mistakes and take actions accordingly to ensure better result in next opportunity. For the career growth, the process remains the same, where employees are supposed to understand their mistakes and work on it to be a valuable part or asset of the organisation. In both cases, role and contribution of reflection practices are undeniable. (Cottrell, 2017).
Reflection is effective in terms of developing critical eye for troubleshooting, which is a must in both academic and professional growth. Students as well as professionals can have a much better understanding of their strengths and weaknesses by understanding the process of reflection, so they can take required actions and work on their weaknesses for betterment of their career pathways. Further, these practices are effective for enhancing the problem solving skill, which is another key factor in professional growth and success. (Cottrell, 2019) For students, sometimes it can be difficult to understand all concepts properly in a specific topic or subject, where they can really take help of reflection practices and understand all things by studying their own experiences. Students from different corners of the world are advising to use this skill so that students can learn their topics in better manner. Further, for professionals, reflective practices are equally helpful as it increases self-awareness, emotional intelligence and understanding of others, which crucial for career growth and success. (Cottrell, 2019)

[bookmark: _Toc123785849]Teamwork
Each individual has unique piece of qualities and working in a team allows to combinedly use all these qualities to reach out a common goal. Working in a team or co-ordination skill is one of the most desirable skills by modern employers. Therefore, students are supposed to practice this skill from their school or college days so that they can work with other team members in different conditions in organisations (Varela and Mead, 2018). 
The teamworking skill can help students to be more attentive to their studies, especially during group studies, where they would also have opportunities to learn from their colleagues. Group study in a type of teamwork helps students to build a sense of importance of collaborative working for a particular goal. During the group study, students can help each other to make clear all of the chapters/topics completed in a module, which eventually benefits them to score higher marks and improve their academic integrity. In addition, teamwork also increases potential for innovation among students, where they start learning in different and unique way. This innovative approach to a problem would also help them to smoothen their future career path. Furthermore, teamwork helps to build creativity among students, which is a key factor for academic and career success. (Brock et al., 2017)
Moreover, working in a team also benefits students as they can get feedback from their peers, where they lack and where they need to work on. This personal openness allows students to be more attentive and focused to their studies. (Gibert et al., 2017)
 For the professional career, teamworking skill is essential as it helps employees to manage any business situation by taking help of other team members. This allows making better solutions against any issue that enables them to be a vital part of the team, as well as the company. Better teamworking performance surely can bring some great career growth opportunities, since it is desirable by all modern employers. Teamworking in workplace is also important for improving performance and productivity rate. (Gibert et al., 2017)
People who are part of a team have the opportunity to learn from other colleagues and  this is important for both personal as well as professional growth. In addition, team members can provide emotional support to each other, which helps to reduce anxiety and stress during working on a project. Failure is the first step of success and during this failure, team members play the most important role to support each other and keep up the motivation for work. Boosted productivity is a result of productive teamwork and working in a team can help individuals to take risks in a smarter way that decreases mistakes and increases chances of career success at the same time. (Gibert et al., 2017)

[bookmark: _Toc123785850]Analytical and critical thinking 
Another important skill to develop is analytical and critical thinking skill that allows individuals to analyse a complex problem and make an acceptable decision over it. It allows students to be more rational and think clearly over any problem, but also enables them to understand the logic and take actions accordingly to get possible outcomes. The analytical thinking skill is important for analysing a problem by its nature and identifying its root causes so that they would not have to think again after resolving it. (Changwong et al., 2018) 
Analytical thinking helps to build a judgemental viewpoint for any problem, including logical reasoning and proper understanding of the problem that led towards reaching out an acceptable solution. (Cottrell, 2017)
On the other side, critical thinking also helps to understand yourself in better manner and eliminate negative beliefs so that students or professionals can focus more on their strengths and act accordingly. (Cottrell, 2017) 
Furthermore, critical thinking also develops curiosity among students which is a must for the academic success. This curiosity indirectly enhances creativity among students and is not only important in academic context, but also can be extremely beneficial in terms of getting a job in a good company. Employees need to solve numerous problems on daily basis and that’s where this skill would help a lot. (Suarta et al., 2017)
Analytical and critical thinking could be very helpful for improvement of the current standard of anyone’s life by influencing personal and professional growth simultaneously. Since it teaches students and professionals how to solve a problem by using logical reasoning and own understanding and knowledge, it must be extremely essential to develop this skill for further growth and prosperity. (Suarta et al., 2017)

[bookmark: _Toc123785851]Analysis of the importance of the skills 
All of the above-mentioned skills are extremely beneficial for both academic and career context. However, some of them need to be developed first in terms of accelerating personal, academic and professional growth and success. Time management is a key skill that every student and professional must possess, as it would help to be punctual and focus more on doing multiple productive things in a short period of time. This skill can help to organise tasks based on priorities and complete them on time, which eventually helps to enhance self-confidence. Furthermore, this skill can help to be productive and use time properly for further growth. This would help to set goals and achieve those goals on time.Therefore, developing time management skill is a key thing for students that would help them in their future career success as well.  (Nägele and Stalder, 2017)
Future students need to understand how to work in a team and how to coordinate with others. This particular skill is crucial not only for learning but for the whole life. Working in a team can help students learn a lot new things from others. In other words, teamwork is important for grasping knowledge from others. It enhances curiosity and builds discipline among students which are really important factors for academic success. Teamwork can definitely boost productivity without affecting the standard or quality of the work. It can open a large verity of opportunities for academic and career pathways. Collaborative working also helps in building network with other individuals which eventually helps in career growth and prosperity. Thus, developing the teamwork and collaboration skills is a essential and students should be aware of the importance of these facts. (Schlee and Karns, 2017)
Next important skill is analytical and critical thinking that is crucial for making a perfect solution over any problem. Employers are looking for talents with this skill so that they can handle any sort of business situation. Therefore, developing this skill can add an extra edge to students to be a valuable part in their desired companies. Further, this assists individuals in effectively diagnosing issues and also recognising possible effective solutions for betterment of the situation. This skill is highly appreciated in organisational success so students must develop this skill for their future endeavours. (Schlee and Karns, 2017)
Last but not the least reflective practices are also crucial for students as it can help to understand their mistakes from the previous tasks. This way, students can learn in a better manner by using their own experiences, either positive or negatives. In the professional context, this skill is also useful as no employer would promote doing mistakes repeatedly. For eliminating mistakes and improving own performance by understanding own experiences, developing reflective skill and following reflective practices is a must thing for both students and professionals. Reflection can also help to improve skill standards by reviewing own performance and effectiveness, but also enables professionals to recognise their weaknesses and suggests ways to work on it that eventually can offer range of growth opportunities. (Schlee and Karns, 2017)  

[bookmark: _Toc123785852]Conclusion 
Developing multiple transferrable skills is extremely important for students who are dreaming to be appointed in reputed organisations. Competition for getting a job is booming up day by day, where candidates need to showcase their special skill set which can directly or indirectly help employers to achieve their set business targets. Students need to understand the significance of developing these transferrable skills during school or college life, which can eventually provide them an edge to get a job in their desired position in an organisation. Among all of these transferrable skills, time management skill needs to be developed first, as it would help students and professionals to manage their time properly so  they can arrange some extra time from their schedule to learn new things, which is a key thing for academic and career growth. Other transferrable skills such as analytical and critical thinking, reflection and teamwork are also equally important and need to be developed for greater academic development and career growth.    
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