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[bookmark: _Toc521169245]Introduction 
Academic skills refer to the set of skills that are crucial for problem-solving and critical thinking in the academic prospect. The academic abilities increase the possibilities of academic preparedness that is prior for commencement.  Employability skills are the essential critical features for an individual to possess in the employability field these skills are transferable and adaptable. These academic skills include communication skills, planning to organise, making a scope for initiatives to develop the enterprise. Apart from that, the employability skills are interrelated with the academic abilities as this also includes learning, teamwork, acquiring knowledge of the technology in making necessary improvements in the employability field.  
[bookmark: _Toc521169246]Analysis of the published literature relating to employability and academic skills 
Academic and Employability skills is a study to develop an ability to conduct efficiency among employees to gain advantage in the economy. It has been stated by different authors that to enhance the efficiency skills it is important to implement various kind of skills among employees to achieve the objectives and gain economy growth in the market. Hence, the two most important skills related to the context are academic and employability skills. Academic skills has been documented by different organisation. It has been observed that the need for skills in mathematics and English is much needed to enhance the efficiency level of the employees. Therefore, academic skills helps to develop the requirement needed within the organisation. Thus, most of the schools and colleges conduct the development of these subjects to gain advantage in today’s economic environment. One of the major factor in academic skills is to encompass the communication skills in both oral and written aspect to increase the efficiency level. However, academic skills are not implemented in a traditional method as implemented in classroom. According to (Collet et al. 2015) academic skills must enhance the ability to analyse the task before the project is processed to identify the issue within the organization. Academic skills overcome workplace deficiencies related to mathematics and English. It has been observed that more attention is needed in maths as it helps to conduct data analysis and reasoning of the task. The academic skills can be obtained in an organisation through developing employability skills. Employability skills has been described as enhancing the skills related to communication and ethical values. Employability skills are important to enhance as it enhances the efficiency level through training procedures. With the help of employability skills the employees can gain ability to conduct an efficiency to adapt the economic environment and identify critical thinking. As opinion stated by (Fuhs et al. 2014) employability skill will dominate the ranking of skill and knowledge with the help of information technology application and teamwork. Employability skill involves critical thinking and flexibility that will enhance their creativity or innovation level in the organisation. However, employability skills conduct various factors in it which are described in the following points:
Personal level: Employability skills enhance confidence and self esteem among employees. It is often observed that the employees are eligible enough to conduct appropriate workforce in the working environment yet they lack in confidence. It can become barrier in the efficiency level. Therefore, conducting employability skills will enhance their productivity level which will help the organisation to attain competitive advantage in the economy. The skill helps to develop a self esteem among employees. It has been observed that employability skill is important to be implemented within the organisation to motivate the employees. Employees are one of the most important internal factor of an organisation. Thus, enhancing their skills is one of the basic aspect for the management team. To improvise their skill with through conducting employability skill will increase the revenue growth of the organisation. It is important to develop self efficacy among employees to boost their confidence level. Hence, implementation of this skill will increase the motivational power in employee, which in return will increase the turnover and reduce cost of production. One of the major aim of this skill is to develop analysing skill and adapting skill. It is often seen that most of the conflict situation arises due to lack of adapting the working environment and understand the objectives and vision of the organisation (Hayes et al. 2016).    
Interpersonal level: In this level, the employability skill will enhance social and communication skills which are important to gain a competitive advantage in the economy. The interpersonal skill includes the development of leadership quality. The leadership quality is important to lead other team members in an effective way to attain organisation goal. Another most important aspect is enhancing team management, which means conducting strong teamwork within the organisation. Therefore, employability skills help to conduct and improve communication skill. Through conducting strong communication skill, the employees will be able to communicate with the clients and customers to increase the revenue growth for the organisation. Communication skill conducts huge impact in attaining a strong competitive advantage.
Self-management level: Another major aspect of employability skill is to develop self-management level which will help the employees to analyse the objective and mission of the project task. It is important to understand the job role, which will in future create an effective impact for the organisation within the market. Self-management level includes self-control and positive attitude. It is often observed that the employees are not able to control their emotions regarding cultural differences and other work-related issues. Hence, employability skull will improve the interpersonal skill, which will overcome the issues such as conflicts. Thus, employability skills enhance the ability to control the emotions and help the employees to conduct positive attitude towards workforce in the organisation (Gledson and Dawson, 2017).    
Initiative & delivery: Employability skills influence the employees to conduct an effective planning process in the organisation through which the employees will be able to attain economic growth for the organisation. The most important factor in conducting a task is to induce effective planning which will help the organisation to meet business objectives. The employability skill helps the employees to understand the priorities. It is often observed that the employees have a tendency to confuse the priority list and makes the wrong decision. Therefore, it is important to avoid such type of risk and issue which can affect the brand name of the organisation. The most important mission or aim of an organisation is to identify the needs of the consumers and satisfy it by maintaining the ethical values. 
Henceforth, it can be stated that both academic and employability skills are important for an organisation as it helps the employees to gain interpersonal skills and attain organisational objectives in the economy (Messum et al. 2016).  
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In accordance with the proposed paper, the importance of the academic skills and employability in an organisation has been described elaborately. Academic and employability skills are crucial to compete in the competitive era. As has been documented the learning can learning from the proposed paper is vast. The employability skills have coefficient relation with academic skills, as the academic qualifications are the base that supports the future employability task in the organisation and work platform (Collet et al. 2015). Therefore, it is important to mention that academic skills are crucial for making necessary and rapid changes one required for the adoption of employability skills (Jackson, 2014). As has been previously documented that, the employability skills are excellent communication, time management, technical skills, time management, ability to mitigate the risks, leadership and more. In the academic fields, a student has these abilities as well from the team works and group management the individuals learn and later on the students intends to acquire and go a step forward for achieving the skills (Taylor, 2016). These skills are essential not only to get employed but also helps in attaining the importance of the skills to make further operations in regards to the business context. It has been developed from the paper there are various terms in the employability skills that include personal skills, interpersonal skills, self-management skills and the ability to take initiatives and accomplish them (Deeley,  2014).  The paper has the intention to measure the learning as I have learned the importance of these skills and why these skills are crucial for my employability. In addition to that, I have to get the clarified idea of its implications in the workplace. To achieve sustainability in the job role, one should focus on the skills and reveal the scopes of improvements. Here, in this case, I also have developed that the employability skills are required for me to make some changes and include other perspectives as well as I have some of the drawbacks in possessing these skills. It is often observed that the employees are not able to control their emotions regarding cultural differences and other work-related issues.  This paper has revealed the critical prospects of implying the employability skills in the informal methods with the help of strategic implementations. It has developed from the article that the most crucial aspect of the employability skills has the importance in supporting economic growth as the employability takes part in the economic growth as well. 

[bookmark: _Toc521169248]3. Research and present their findings in a variety of formats on a range of employability skills and collect and analyse feedback on their delivery
 As has been documented from the research conducted on the academic and employability skills the importance of the centre topic has been revealed. The findings show the essential features and how they employ these skills in the workplace. For instance, the employees can suggest their skills in the workplace to mitigate the uncertain issues that may occur in the workplace. Communication is such a skill that helps in various aspects (Yang et al. 2014)). Herein, the importance of core skills such as numeracy, communication, problem-solving and prioritising the emphasis has been revealed in the paper. It has been observed that these skills are essential as well as necessary before the employability (Benson  2014). The feedback on these aspects plays the prominent role that needs to be delivered. The feedbacks regarding employability and academic skills were revealed by the findings when the organisational research and training period occurs. The training period reveals the scope to the employees to give their opinions in perspective (Hayes et al. 2016). For instance, the employees review that the delivery of the employability skill in a justified way as the appropriate distribution reveals the scope of encouragement appraisals and more. To gain sustainability and well-furnished employability skill, it is essential to rectify the area of improvements. The skills regarding employability and academic ability have the scope of the commission to generate improvements with implying motivating and management theories. The personal skills can be delivered with the necessary development and management to adopt the features (Simatele, 2015). The elements need rapid changes and increases as the world has taken speed in achieving the competitive advantages. It is often observed that the employees are not able to control their emotions regarding cultural differences and other work-related issues (Harris. and King, 2015). Therefore, the findings have revealed the importance of employability skills along with the academic qualifications.
[bookmark: _Toc521169249]Conclusion
In accordance to the documented content, it has been developed that the scope of activity has a brief of lierteive operspectys in the employability and academic skills.  The research of the employability skills it has been explored that the perception of employability are interrelated with the educational contents and supports the characteristics of graduate skills. Moreover, that paper has worked on the various features and components that cover up the concepts of employability and are crucial for the betterment of an individual in the workplace along with the designation. Last;y, in conclusion, it can be added that the paper may prove to be helpful to achieve the insight into the employability and academic skills objects. The learner may get help to gain the sustainable tactics of improvement as well. 
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