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Introduction 
I have learnt how to determine viability of a good business idea and relevant employability skills and how they would be useful to people in search of jobs and employers. To achieve success in business, it is unavoidable to understand the various metrics and factors that would be useful in evaluation of the viability of the business idea. It requires a plan on the financial accounting aspects and Human resource for they are the backbone of any enterprise. This needs to be aligned with legal aspects compliance. Therefore, this essay is aimed at highlighting important employability skills for business and entrepreneurship and how they would help employers and job seekers yield the best results.
Enterprise Awareness for Self-Employment Skills Required For Successful Business 
Enterprise awareness is the understanding of the roles and responsibilities of individual in an organization to work towards achievement to the organizational goals. Every organization has a vision and mission that drives them and this is with clear job description. Enterprise awareness will actualize the meeting of the objective for the entire organization as opposed to having personal goals to meet. In order to achieve this, use of performance management tools like performance appraisal would enable the achievement of enterprise awareness. This is through setting SMART goals guided by the key perspectives which the entire organization is working towards. Reviews are done within appropriate time, say quarterly to monitor progress (Lee, 2011)
For successful business, the management of the enterprise must be open minded and always on their toes to learn news and trending ideas. In the 21st century, technology is quite advanced and doing great in businesses. Having competitive recruitment procedure is helpful in achieving this for selection of the best in the market for the roles. These talents need to be nurtured for retention and business continuity; therefore, the employer needs to be on point for this. This is to mutual benefit of both the employer and employee because motivated employee would be more productive and would therefore be a ladder to meeting the enterprise business goals (Gallagher, 2013).
Various Metrics and Factors used to evaluate a good Business 
Availability of the Market
 In their pursuit to determine the suitability of the business, one critical thing to consider would be availability of market for their produce or services. Research needs to be done to understand market size and availability Research opens marketing strategies that can be done through benchmarking. Benchmarking would as well help the entrepreneur know what different they need to do to attract more customers that which the competitor does not offer. They need to have that unique thing that would make the consumer buy from them or use their services and not from the competitor. Customer experience would ensure return customer and they would also refer their peers (Yang and Ma, 2013).
Initial Capital and its Availability
Capital is key factor to determine the kind of business one needs to set up. There are several sources of capital which may include one’s savings, borrowing or credit cards. Savings could be one’s retirement benefits or other personal earnings. They are the most appropriate as they do not come at interest.  With borrowing, the investor will get into a debt that will be repaid at interest within a certain period. This can be facilitated through financial institutions like banks who give loans. Credit cards are acquired from financial facilities and gives a person right to purchase items without cash. Borrowing and credit cards come at a cost and therefore terms need to be well clearly understood before acquiring (Cohen, 2017).
Ownership of the Business
Sole proprietorship is business ownership by one person. The business owner is the one responsible for the business activities including debts and other business obligations. Equity through shareholding is a business ownership that has several owners referred to as stockholders (Morgera, 2014). Franchising is a business ownership type in which the franchisee gets permission from the business owner, franchisor, to access their knowledge, processes and trademark. Here the franchisee gets the license at a fee and the business owner earns in return. Investors can come together and agree to contribute to co-own a business; this type of ownership is referred to as partnership. It is recognized legally and therefore feasible ownership of business (Chartier and Jones, 2014).
Expected Financial Performance and Accounting
Profit is a major goal in business, at the back of the mind, there should be strategies for achieving the expected profits. This may include sale of the products, any interests or dividends that may be earned. There is need to budget on the income from pricing strategy to determine how much profit they would make from the business There is need to determine the sales price for the products while considering the market price of other suppliers of the same product for their prices to be competitive in the market (Elliott and Elliott, 2019).  
Return on investment is a measure of performance because the increase in amounts reinvested means the business in performing well. This can be picked at budget preparation of operating budget which has statement of cash inflow and outflow and then financial budget which shows the firm’s financial position. This is prepared using balance sheets with assets and liabilities. A positive budget desired for business and is one in which the output exceeds the expenditure expected to be incurred in production process. One in which the firm is unable to pay debts incurred in production process shows that the business in performing poorly and not worth investing (Bajo, 2015).
Human Resource and its Management
The management need to design the organization to be the employer of choice for it to attract good talent for improved productivity. This include having in place clear polices that govern the Human resource aspects. Policy on recruitment and selection, Rewards and recognition policy, code of conduct, grievance and discipline procedure, recognizing unions and labor relations acts, and miscellaneous. This will ensure that employee relations are well taken care of and improve on productivity. The enterprise should develop image of success and has growth and development of careers for progression through trainings and other ways of motivation.  Ensure that there is some reasonable degree of job security for business continuity (Baker, 2014).
Compliance and Legal Aspects
Important to consider in business viability is the laws governing employment relationship. Is the enterprise able to comply with the laws? Clear policies need to be in place and implementation of the as well. Adherence to International labor laws should be a priority because breaching the employment laws as stipulated in the act would lead to lawsuit. Lawsuit are expensive to the employer as it is time consuming, exposes the corporate image negatively which in the long run affects business negatively through loss of clients, and meeting court charges is expensive as well. Worst case scenario may occur where the court may rule closure of the business where is might not be meeting the required standards for and therefore its existence is dangerous to society or the economy, for this reason, a viable business should have complied with the laws (Rodgers, 2014).

Management and Governance
Management needs to create a working environment with openness and ensure there is autonomy. Micro-managing makes good talent loose morale to work and giving employees sovereignty to make decisions is a good management skill that motivates staff. In addition, have proper communication channels that are open and involve employees in making decisions of some things that affect them directly. This helps boost morale and ensures democratic as opposed to autocratic management which would lead to decreased productivity. Encourage competency governance and avoid traditional governance (Schermerhorn, 2013).
Self-Employability Skills for Entrepreneurship and Business Career 
Proficient Evaluation of Business Ideas
For a new business, it works best entering business which one has passion in. This is because with passion things will flow because people do not get bored while doing what they like, things just flow. Considering that business requires research, passion pushes one to do it. This enables a people create relationships in the same field and makes excellent fit. Relationship with people in the same nature of business gives potential clients and business partners, makes recruitment of best fit for roles easier as one understands the business metrics well and easily identify the most suitable candidate. Finding initial capital will be enhanced as one will have done their benchmark and makes work easier for good of the enterprise (Drucker, 2015).
Appropriate Market analysis and Product Targeting Skills
In business one needs to appreciate the fact that there will always be competitors much as they could be introducing a new product, more will come after. It is therefore important to have a marketing strategy that will make the business outstand from the rest to increase on your profits. Having intellectual property protection is a way of protecting the business. Have a trade secret to ensure that there is that one thing that you do differently, and this will market the enterprise products and give it a mileage in the industry. These skills will attract customers and remain in the market for long and therefore need to master excellent marketing strategies (Drucker, 2015).
Effective Leadership and Teamwork Skills
This is an aspect of a leader who is able to see things differently and able to integrate them to align into the business perspective. Being able to interact with rest of team and treating people equally. This is an inspiration to the rest of the team, and they feel as one and will easily interact and work together in achieving organizational mission and vision hence achieving the goal of the enterprise. A good leader will listen to opinions of others, have good communication skills, able to coach others and excellent interpersonal skills. Such leaders will enhance performance and develop others for the good of the company at large (Salmon and Young, 2011).
Critical thinking and Problem-Solving Skills
For entrepreneurship, critical thinking is inevitable, this is because a critical thinker will have logical connections between ideas that will help in coming up with new ideas for development. With development in technology with no doubt critical thinkers would take businesses to greater heights. This is because they will be able to help the organization grow and advance as the technology advances. With excellent problem-solving skills, there is surety that time will not be wasted unnecessarily and the therefore business will run smoothly. Issues that crop in the course of work will be sorted, they are able to see things from different angles and this saves the business huge cost (Drucker, 2015).
Effective Communication
Effective communication is being able to pass information in a way that it will reach the intended person in the original version and understood. Some good communication skill involves being able to listen actively, ask questions, having non-verbal cues, paraphrasing, empathizing and providing feedback. An entrepreneur needs to have effective communication skills. Altering little piece of information might make a huge difference in a business and end up losing huge amounts. They will communicate effectively to the people who matter in the business industry such as the suppliers, clients, partners and their employees. A person good in communication is able to create a good relationship with people which is a plus for an enterprise (Salmon and Young, 2011).
Personal Reflection on my Learning Experience
Self-employment is something that I have always looked upon and seemed rocket science until I got to the subject matter. The experience I have gained in the topic has really opened my mind on some important aspects of business. I have gathered information of business plan and how to ensure that a business makes maximum profits. I have learnt about financial accounting in which I have understood aspects of business that will enable me to know different sources of capital, financial management, cash inflow and outflow.  It has enabled me to know that not also sources of capital would make economic sense and therefore I need to establish the most suitable for my enterprise and that is which that will cost me the minimum amounts possible. This is helpful information for me as an interested person in self-employment. 
I have understood management skills that will enable me create good working relationship with employees for increased productivity.  Knowing and appreciating talents while developing others will not only help me in person but also the community and countries economic growth while eradicating poverty. I have learnt and appreciated that there exist unexpected changes in microeconomic parameters and government regulations, and competitors from the same industry.
Conclusion
In entrepreneurship, being aware of relevant employability skills for business and entrepreneurship and their usefulness to job seekers and employment equates to successful business. The knowledge acquired entails all business aspects that would give an enterprise a clear plan of execution of the business. It enables the entrepreneur to explore various metrics and factors used to evaluate a good business idea. These metrics include availability of market, initial capital and sources, ownership of business, human resource and its management, expected financial performance and accounting and compliance to legal aspects.  Self-employability skills for entrepreneurship and business career such as proficient evaluation of business ideas, leadership, critical thinking and problem-solving skills, and effective communication have as well been explained. All this in place, one will enhance enterprise awareness for self-employment skills required for successful business.
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