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Essay One:
According to MIND (2020). ‘Wellbeing can be how you feel about yourself, your life and what you feel you can do. Good wellbeing does not necessarily mean that your always happy or unaffected by your experience, but poor wellbeing can make it more difficult to cope with daily life.’  InTIME, (2019) states that Resilience is ‘the ability to mentally and emotionally cope with traumatic scenarios.’ Each individuals coping strategies can vary, however successful resilience strategies allow individuals to address challenges that they face and move on. 
A police officers wellbeing and resilience is crucial due to the daily pressure and stress that police officers deal with on a day-to-day basis. Police officers routinely face situations of trauma, conflict, and abuse, and this can subsequentially affect a police officers’ wellbeing and mental health. Clements et al. (2020). According to Bell, S. and Eski, Y. (2016) ‘police officers experience the same combination of mental health issues as the general working population; however, their work is compounded by frequent exposure to dangerous situations, which require a different level of physical and mental ability to respond effectively.’ The Collage of Policing (2020) states that policing is an extremely challenging working environment, where officers are often exposed to trauma and various different distressing situations and events. Undoubtedly, this can have an effect on an individual’s ability to conduct their job as a police officer. A police officers poor mental wellbeing is not only harmful to the individual, but it can also have a larger effect on public safety, professionalism, and organisational effectiveness. Police officers can also be vulnerable to poor mental health and wellbeing if they do not have the support systems in place to help them. A police officers wellbeing and resilience therefore in my opinion is essential and must always be given priority. 
The organisational culture and professionalism within policing can significantly influence and impact on police officers’ wellbeing and resilience. There are various different police subcultures and pressures that define how police officers are expected to do their daily day to day job regardless of how challenging and demanding the situation is. Purba, A. and Demou, E. (2019) argue that there are numerous different organisational stressors within policing that have a significant association with police officers’ wellbeing and mental health. These include lack of support, job pressure, administrative pressure, organisational pressure, demand, long-working hours, organisational change, and heavy workloads. Galanis, P. et al (2019) suggests that these organisational stressors are the main causes of stress for police officers because officers recognise them as being unnecessary, uncontrollable, and unavoidable. Police officers also have a duty of care and are encouraged to display emotional and physical courage on a day-to-day basis. According to Bell, S. and Eski, Y. (2016) this current culture in policing can therefore make it difficult for individuals to disclose and to discuss their mental health issues and wellbeing. This stigma in policing ultimately prevents individuals from seeking and receiving the support that they need. The implications of this culture on police officers can leave those who are experiencing mental health to feel criticised and isolated. 
The Home Office 2020 recorded that approximately 17,000 officers across England and Wales were on restricted/recuperative duties, on long term sickness or are currently absent. This is an increase of 70% from the previous three years. Cartwright, A. and Roach, J. (2020) argue that this increase is due to the rise in work-related demand, organisational changes within the police workforce and the fast reduction and reinstatement in the number of police officers across England and Wales. Having said this, police organisations have attempted to improve the health and wellbeing of their staff in recent years. This is evidenced through the launch of the National Police Wellbeing Service in 2019 – Oscar Kilo. (2022). The NPWS was launched in 2019 to provide support and guidance for police officers across England and Wales, and to help them improve their organisational wellbeing. 
According to Duran et al, (2018) organisational stress is damaging to the wellbeing of police officers. Duran et al, (2018) states that this stress stems from issues relating to overtime demands, inadequate training, police culture and issues with managers and colleagues. Purba, A and Demou, E. (2019) state that organisational stress is linked to psychological burnout, reduced performance, anxiety and depressions, emotional exhaustion and in some extreme cases even suicide. Habersaat et al, (2015) argues that the consequences of organisational stress within policing unfortunately puts officers at greater risk of developing psychological illnesses. Edwards, A-M. and Kotera, Y. (2021) suggest that the initial sources of psychological illness within police officers, is associated with the organisational culture and attitudes to mental health then the nature of the job itself. Edwards, A-M. and Kotera, Y. (2021) also argue that mental health awareness needs to increase within the police force in England and Wales in order to target the institutional stigma, and it is vital the police service recognise the signs of mental illness in their officers.
Mental health and the stigma surrounding mental health remains to be one of the most unacknowledged issues in the police workforce across England and Wales today. According to The University of Cambridge (2019) one in five police officers in the UK have symptoms consistent with either post-traumatic stress disorder or what is known as ‘complex PTSD’, and over two thirds of those who are suffering with PTSD are unaware that they are suffering with it. Due to the increase in the number of police officers suffering with PTSD, suicidal tendencies, and Mental Health in general, it is essential that police officers receive the right support and services available in relation to maintaining their wellbeing and resilience. 
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Essay 2: Response Policing
Brown, J. (2021). States that, according to the 2020 Crime Survey of England and Wales, the public’s confidence, and the perception that they have on response policing has been on a downward trend over the last two years – from 62% in 2017 to 55% in 2020. The Office for National Statistics (2021) found that 46% of members of the public who have experienced crime in the last twelve months state that the police are doing an excellent or good job, compared to 58% of members of the public who disagreed. 
Public trust and the police service’s reputation has a significant impact on how members of the public perceive the police. Many would argue that there are various different significant events that have taken place over recent years that have had a significant impact on the public’s perception of response policing. According to BaMaung, D. (2021) the brutal kidnapping of Sarah Everhard in March 2021 by serving Police Officer Wayne Couzins, and the misuse of his authority, has severely damaged the public’s trust and confidence in the police and in the police’s ability to safeguard and protect members of the public. According to Iqbal, N. et al (2023) ‘the conviction of Police Officer David Carrick for the eighty-five crimes he committed against twelve different women whom he terrorised through violence, abuse, coercion, and humiliation, has shaken the police service and has sent it into a new crisis’. These two cases in particular, have both significantly undermined the confidence and the perception that the public have on policing in England and Wales.
The role that the media plays in shaping the publics perception of response policing is extensive. The media have the financial resources to form the publics opinions as this generation tend to ‘live online’. Morrell, K. (2016). According to the Collage of Policing (2022) the working relationship that the police service has with the media is vital. Through the police service working with the media, this helps communication with the public and can often bring offenders to justice, keep communities safe and help solve and reduce crime. 
Research has shown that police visibility can significantly impact members of the public’s perception of response policing. Sindall K and Sturgis P. (2013) argues that the publics perceptions of response policing, and the publics confidence in policing is highly associated with police visibility. Sindall and Sturgis also argue that targeted foot patrols can also have a positive impact on public perceptions. According to Tuffin, R. et al (2006) targeted foot patrols and police presence in local communities also significantly improve not only the public’s confidence in the police, but the publics perceptions of the police and their feelings of safety. HMICFRS (2018). public perceptions of policing in England and Wales survey found that 78% of members of the public that visibly sighted police officers on a day-to-day basis in their local communities perceived the police in a positive way, and ‘doing a good job’ as opposed to 44% who sighted officers once every three months and 36% who have not seen police in the last year. 
Jewkes, Y. (2015) argues that the media conveys the police and the information that police distribute to the public in a negative, exaggerated, and dramatized way. Jewkes argues that ‘the factual reporting of crime within society is sensationalised and carefully selected by the media as to what they deem as newsworthy to aid the dramatization for the general public’. The way in which the media represents response policing and crime can have a colossal influence over public perceptions and their understanding of response policing. According to Howitt, D. (1998) unfortunately in today’s society there are individuals who can take what the media say, ‘word for word’ and are easily influenced. This can therefore have a negative impact on what individuals think and understand about crime and response policing. Howitt also states that the portrayal of the police by the media can contest and challenge the actions of police. Howitt argues that there will always be limitations in regard to what is truth and that without the media the police service and response policing will not receive such a negative response from members of the public. 

[bookmark: _Hlk128593037]Horowitz, J. (2019) agrees that the media do influence the perception of response policing, however, also argues that this is less so than the personal interactions that members of the public have with police. Horowitz argues that a police officer’s demeanour and actions when engaging with members of the public are crucial to the perceptions of the police. Schuck, A. &  Rosenbaum, D. (2015) state that personal interactions predominantly have the strongest impact on the publics perception of response policing as people tend to focus on how they have been treated by the police rather than the outcome after initial engagement with police. Schuck & Rosenbaum argue that members of the public tend to share their positive experiences and impressions of the police with others when they have been treated respectfully and fairly regardless of the end result. 
In conclusion, there are various different factors that influence and have a significant impact on the public perception of response policing, many which cannot be contained. In order for members of the publics perception of response policing to be sufficient and positive it is paramount that police officers work in partnership on a day-to-day basis with local communities, members of the public, partner agencies and colleagues, in order to build confidence, protect, and provide reassurance to members of the public. 
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Essay 4: 
Serious and organised crime is defined as ‘individuals planning, co-ordinating and committing serious offences, whether individually, in groups and/or as part of transnational networks’. The main offences associated with serious and organised crime are child sexual exploitation (CSE), illegal drugs, illegal firearms, fraud, money laundering, economic crime, bribery, corruption, organised immigration crime, modern slavery, human trafficking and cybercrime. GOV.UK. (2018). Serious and Organised Crime leads to more deaths in the UK every ear than all other national security threats combined. Serious and organised criminals’ prey on the most vulnerable individuals in society, including young children, and their abuse can have an overwhelming, devastating and life-long effect on victims. Statistics show that the activities of serious and organised crime groups cost the UK at least thirty-seven billion each year and it is the most deadliest national security threat faced by the UK, by persistently eroding the economy, public services, and our local communities. Home Office (2018). 
The National Crime Agency identified over 4,600 organised crime groups operating in the UK in 2018. National Crime Agency, (2018). The National Crime Agency estimates that the threat from serious and organised crime is increasing, however a large amount of serious and organised crime unfortunately remains hidden and underreported, meaning that the true scale of serious and organised crime is greater that what we currently know it to be. 
Crime prevention is the responsibility of all police officers across England and Wales. The governments Serious and Organised Crime prevention strategy provides a framework and outlines four key objectives. HM Government (2018). The first objective includes relentless disruption and targeted action against the highest harm serious and organised criminals and networks. The second objective includes building the highest levels of defence and resilience in vulnerable people, communities, businesses and systems. The third objective includes stopping the problem at source and identifying and supporting those at risk of engaging in criminality. The fourth and final objective highlights the establishment of a single, while- system approach. 
Police officers can encourage both members of the public and members of the community to become involved in and implement effective crime prevention strategies. Examples of this can be seen through Neighbourhood Watch schemes, Crime Prevention Panels and Community Safety Partnerships. According to Johnston et al, (2014) crime prevention strategies can sometimes lead to crime displacement. Crime displacement is when crimes are not prevented, but merely displaced to a separate location at a separate time. Displacement can often be explained as being a consequence of criminality as those with a disposition to commit crimes will find different ways and adapt in order to realize their criminal disposition. Johnston et al, (2014) also suggests that there are four different forms of displacement. Firstly, there is temporal displacement. This is when the crime takes place at a later time. Secondly, there is spatial displacement. This is when the crime takes place at a different location. Thirdly there is displacement by type of crime. This is when the criminals turn to different crimes Lastly there is displacement by innovation. This is when the criminals become better at what they do. 
The National Crime Agency states that ‘advances in technology and instability caused by international conflict in particular will offer criminal networks new ways to identify and target victim’s and find new markets and ways to make money.’ Technological changes massively over the years and unfortunately, it now allows criminals to share indecent images, sell drugs and hack into national infrastructure more easily from all over the world, whilst communicating more faster and securely through encrypted devices. Crown Prosecution Service. (2019). Continuously evolving technology means that the exploitation of children online is becoming more extreme and easier for criminals through the use of livestreaming and social media. Unfortunately, the advances in technology will continually transform the future of serious and organised crime. 
The majority of financial transactions through and within the UK are legitimate, however due to cross-border banking, the UK can be vulnerable to money laundering. According to Leonards, A. (2022) the scale of money laundering impacting the UK annually is approximately ten billion pounds. Many would argue that this presents significant reputational risk to the integrity of the UK and its financial sector which is essential for long term prosperity and global trade. The public can play a key role in helping reduce serious and organised crime. Progress has been made in recent years, and this is evidenced through the introduction of the Modern Slavery Act 2015. GOV.UK. (2015) The introduction of the Modern Slavery Act obliges certain businesses to disclose they take to tackle slavery in their supplies. 
The Code of Practice for victims of Crime (Victim’s code) details how police should deal with each and every victim of crime – including serious and organised crime. The victims code sets a minimum standard that is required by the police.  Victims of serious and organised crime should be treated in a respectful and a professional manner. Since the introduction of the National Crime Agency in 2018 the NCA has accounted for 12,000 arrests and the safeguarding of 7,800 children. National Crime Agency (2015). The governments investments into agencies such as the National Crime Agency is a pro-active approach to stopping Serious and organised crime and protecting members of the public. However as previously mentioned a large amount of serious and organised crime unfortunately remains hidden and underreported, meaning that the true scale of serious and organised crime is unknown and likely to be greater that what we currently know it to be.
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Essay Five:
‘Evidence-based policing (EBP) means that the best available evidence is used to inform and challenge policing policies, practices, and decisions. An EBP approach can be used by everyone in everyday policing, and it can be supported by collaboration with academics and other partners. Collage of Policing. (2022). Evidence based policing can be used by police officers as an aid to proactively reduce re-offending. Evidence based policing has been inspired and encouraged by the success of other evidence-based practices in other lines of work, particularly medicine. Evidence based policing was first put forward by Professor Lawrence Sherman and was initially based on ‘evidence-based medicine’. By using an evidence based policing approach police officers use the best available evidence to inform and challenge now and existing policies, decisions, and practices.
Simply put, to ‘re-offend’ is when an individual commits another offence within twelve months of being released from custody or receiving a caution, fine or court order. GOV.UK. (2021). According to Clarke, D. (2022) in 2020/21, approximately 25.6% of offenders who were released from custody in England and Wales went on to reoffend. Having said this, on the other hand, Clarke, D.  (2022) also argues that the rate of reoffending in England and Wales has reduced in most recent years, having fluctuated between a high of approximately 31.6% in 2008/09 and 2010/11. The total estimated cost in England and Wales of re-offending by adults is estimated to be over 16 billion pounds, Newton, et al. (2019). Due to this significant monetary cost on both the government and society, the effectiveness of the options that are available to reduce reoffending needs to be questioned and researched.  
There are a number of different individual factors that are associated with reduced reoffending and there are also various different options that are available to offenders in order to reduce potential reoffending in England and Wales. Some factors that influence reoffending can be drug use, childhood trauma, schooling issues, family issues, mental health issues, accommodation, employment, financial problems, homelessness, and difficult family backgrounds. Cattell, J. et al (2013) argues that difficult family backgrounds including experience of childhood abuse or time spent in care, can all have a significant impact on individuals re-offending. According to Sapouna, M. et al. (2015) evidence in relation into reducing re-offending is still developing, however Sapouna, M. et al. (2015) also argue that those serving short prison sentences have higher rates of reoffending than those serving community sentences. Armstrong, S and Weaver, B. (2013) recognise that community sentences provide individuals with a more increased opportunity for rehabilitation as opposed to a prison sentence, as this consequently can result in individuals losing employment or housing and essentially draws then towards crime.  
Offenders are sometimes faced with numerous different challenges in a number of different areas which can influence reoffending. A prominent challenge that most offenders face is drug and alcohol misuse. Despite the fact that there is a key link between drug and alcohol misuse and reoffending, successful rehabilitation and rehabilitative programmes play a crucial part to reducing re-offending in both men and women. Public Health England (2017) states that ‘those individuals with a current or lifetime history of injecting drugs are more likely to reoffend; while those who are in treatment for substances are less likely to offend.’ Andrews, D. et al (2011) argues that drug and alcohol misuse has been found to have a stronger relationship with reoffending in women as opposed to men. Andrews, D. et al (2011) also suggest that women are more likely to offend to support theirs and others drug and alcohol misuse as opposed to men. 
As well as drug and alcohol misuse offenders may have various different other needs that they require support with. In order to achieve this support effective rehabilitation and engagement is crucial and plays a key part to reduce reoffending. Evidence suggests that rehabilitative programmes can significantly reduce the offender’s risk of committing future crime and reoffending, however the motivation and desire of an offender to agree to and voluntarily participate in rehabilitation and rehabilitation programmes is key to their success. McDermott, S. (2012) suggests that rehabilitation programmes that are appropriately matched to the individual’s level of desire and motivation are more likely to be effective in reducing reoffending. 
One strategy with a proven track record based out of evidence based policing is Restorative Justice. Restorative Justice is a pre-arranged meeting involving a victim and offender who has committed crime against that person. Restorative Justice can significantly reduce reoffending as it allows the offender to take responsibility and accountability for their offending behaviour and provides them with the opportunity to understand the impact that their behaviour has had on others. According to Shapland, J. et al (2011) offenders with a high or medium risk of reoffending appear to respond well to the restorative justice approach, and it is even more effective when it incorporates a face-to-face approach with the offender and the victim. Having said this, many would argue that a face-to-face approach can potentially be demanding on police resources, and therefore the Restorative Justice approach is not being fully and positively utilised to its best strength and capability. 
All police officers now receive education on evidence-based policing and education on ‘what works’ in relation to reoffending and preventing crime. Evidence based policing unfortunately does not provide definitive answers in relation to reoffending. All police officers must always consider how the best evidence available, can be used and how it applies to them. 
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