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Current skills of the workforce will differ to that of the future workforce as the article explains commentators focus on technology where humans are taking decisions on how to use these technologies in their workplace environment. The future will result in complex, changing and competing forces and the speed of how this change will grow will be hard to predict. The transition towards this automated workplace will be influenced by many factors which includes regulations and laws, governments decisions on how to impose them, trends in consumer as well as citizen and worker sentiments. This will all require for all businesses, governments and individuals to be prepared for many potential, unlikely effects.

These megatrends are remarkable services that will be reshaping society as well as the world’s place of work. The article mentions that this will involve the economic shifts where they are redistributing power, wealth, competition, giving opportunities around the globe, following the disruptive innovations of radical thinking, business models and resource scarcity that are impacting every sector. According to PWC form the megatrends identified how well the humans responded to the challenges and opportunities to define how the world will work in terms of the working environment in future.

In figure 1 of the article the survey of how humans thought about the future world of work and how this will affect them considering their feelings, out of 10,029 members of the general population 37% people felt that they were excited and they saw a world of full possibility. 36% felt confident and they knew they will be successful, whereas 18% felt worried and nervous about what the future held followed by 8% that were uninterested and they did not tend to think too far ahead. This survey clearly had a positive feedback response to allow the PWC to take actions into implementing the future automated world.

Technological breakthroughs
It has been recognised that although technology may have the power to bring in new changes and improvements into the workforce it also holds a disadvantage that if economic advantages are not evenly handled this may bring a threat to the social and political upheaval.  

Demographic shifts 
The article mentions that as the world’s population is changing as well as ageing it is causing for businesses to put pressure on themselves which will have an effect on factors such as the business models as well as pension costs. The human workforce will result to having a shortage of workers in the rapidly growing economies as this will determine the need for automation and production elements.

Rapid Urbanisation
By 2050 the world’s population of the people will have increased by up to 72%. In the new world the article advised that cities will become important agents for job creation.

Shifts in Global economic power
This section explained that the education system will be able to improve themselves as the nation’s develop especially those with a large working age-population. However, the emerging nations will face the toughest challenges as technology will increase, unemployment and migration will remain the same without any changes. 

Resource scarcity and climate change
The requirement for energy and water is to be increased by 2030. New types of jobs will be created and implemented to deal with the needs. 
