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[bookmark: _Toc216005562]1.1 Introduction
In the United Kingdom, mental health services are experiencing significant shortages of staff in the National Health Service, as many people are kept on waiting lists, indicating that the mental health sector is not sufficiently staffed (Tunks, et al., 2023; Adams, et al., 2021). Also, two-thirds of mental health patients who die by suicide had not sought help from mental health services, even as suicide rates keep increasing (Office For National Statistics, 2021). Despite these challenges, mental health campaigns, from detecting mental conditions at an early stage to reporting to mental health care services, have helped to shift people’s perceptions of mental health difficulties, enabling individuals to seek help. This calls for an increase in the number of specialists working in the mental health sector, especially mental health nurses.
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[bookmark: _Toc216005564]2.1 Description of Mental Health Nursing in the Health and Social Care
Mental health nursing forms an important part of the United Kingdom’s mental health care delivery, as mental health nurses work closely with mental health patients to help them deal with mental health challenges. Mental health nurses are registered nurses who deal with patients with mental health conditions by assessing, diagnosing, treating, managing medications and providing therapeutic interventions (Hurley & Lakeman, 2021). They provide an all-round care that is designed to support mental health patients to recover from mental illnesses or enable such individuals to live normal lives as they try to cope with symptoms of mental illnesses (McShane, et al., 2024).  
Mental health nurses are expected to perform certain responsibilities, such as helping mental health patients to deal with discrimination and stigma of mental health conditions, participating in research activities that support the recovery of patients, coordinating mental health care, providing leadership and educating other colleagues and mental health patients on best mental health practices to manage mental health illnesses (McShane, et al., 2024; Howard & Eddy- Imishue, 2020). These duties ensure that mental health patients know how to manage their difficulties and have control over their own health. Other roles of mental health nurses include counselling patients and helping them in any mental health crisis. These duties relate to three key skills that mental health nurses must possess, including clinical expertise in delivering mental health care, strong interpersonal skills, and coordination and leadership skills.
[bookmark: _Toc216005565]2.2 Explanation of Most Significant Skills Needed for Mental Health Nursing
First, clinical expertise in delivering mental health care is the ability to provide clinical care, such as providing mental health patients with medication, and supporting patients to recover from chronic mental health conditions (Adams, et al., 2021). Mental health conditions suffered by patients vary, including anxiety, major depression, and schizophrenia, among others. Usually, patients suffer symptoms such as hopelessness, disrupted sleep, and thoughts about suicide, mood fluctuations, poor concentration, low self-worth, coupled with long-term consequences on social and financial well-being, and emotional regulation (Cénat, et al., 2025). To manage these symptoms, patients receive prescriptions for medications such as citalopram, clomipramine, trazodone, bupropion, and sertraline (Cénat, et al., 2025). Mental health nurses are required to be able to provide patients with medication and monitor the effects or side effects of such medication on these patients. 
Second, mental health nursing requires mental health nurses to possess strong interpersonal and communication skills, which include being emotionally present, genuineness, active listening, talking and providing reassurances to help control the emotions and behaviours of mental health patients (Hurley & Lakeman, 2021). Interpersonal skills also include patience, compassion and empathy to understand the feelings of mental health patients, their care providers and family, who are essential to enable their recovery (Bond, 2024). In addition, mental health nurses require the ability to develop and maintain therapeutic relationships with mental health patients. This enables mental health nurses to build trust and encourage patients to deal with symptoms of mental health conditions. According to Hurley and Lakeman (2021), mental health nurses are required to become psychotherapists, physical health therapists, behavioural management therapists, and advocates. 
Third, mental health nurses are expected to demonstrate leadership and be responsible for coordinating activities in a structured manner to support patients in recovery (McShane, et al., 2024). Working with mental health patients can be emotionally taxing because some of them can cause harm to themselves. These skills will enable the mental health nurse to supervise patients by monitoring their attitudes to detect the likelihood of patients harming themselves and work towards reducing the discrimination that the patients face. According to Howard and Eddy-Imishue (2020), consistently supervising patients and educating them on what to do are the two most important attributes of leadership that mental health nurses can show. 
Mental health nurses will struggle to provide mental health care to patients if they do not possess these skills. This is because mental health staff without these skills will be unable to understand the interrelationships of behaviours, thoughts and feelings of patients and provide the needed psychological or medical treatment that deals with mental health conditions (Tunks, et al., 2023). Additionally, without good communication skills, mental health nurses cannot encourage patients to adopt positive behaviours such as regular exercise, social connection, and mindfulness (Zhang & Wang, 2025). Additionally, the lack of leadership skills will prevent mental health staff from building strong interpersonal relations with patients and advising on alternative therapies on the internet, like podcasts. These therapies are easily accessible on several platforms. An example is “The Man Hug” podcast, hosted by nurses who utilise storytelling to educate people on mental health services in their locality (McShane, et al., 2024). 
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Clinical expertise of mental health nurses can be improved through continuous professional development. This includes upgrading one’s knowledge on the application of mental health services and practices (Howard & Eddy- Imishue, 2020). For instance, a mental health nurse can read courses on sleep disorder awareness, mental health first aid, mindfulness, addiction or drug abuse counselling and confidence building. By doing so, mental health nurses interact with other specialists like clinical psychologists or psychiatrists, to boost their understanding of how to assess patients, design treatment plans, provide therapeutic interventions and emotional support, and educate patients and their families on how to deal with mental health difficulties. The absence of professional development makes nurses feel unprepared to provide the needed care for mental health patients. This can even affect the job satisfaction of mental health nurses since they may lack the knowledge required, making them feel powerless and frustrated (Jenkins, et al., 2022). Therefore, continuous professional development will empower mental health nurses to understand their roles better and offer the required care to patients. 
To improve interpersonal and communication skills, mental health nurses can undergo simulation-based training (Zhang & Wang, 2025). This type of training uses role playing, virtual reality technologies, voice simulations or mannequins to simulate practices that mental health nurses can adopt to help patients manage their mental health difficulties (Zhang & Wang, 2025). Such training, whether in-person or online, can improve how mental health nurses communicate and build rapport with patients. It will also enable them to improve their empathy, active listening skills and appropriate use of silence, and any non-verbal communication techniques (Bond, 2024). 
The best strategy to improve the coordination and leadership skills of mental health nurses is to concentrate on staff education and mentorship (McShane, et al., 2024). According to a report by the Care Quality Commission (2015), developing support and training manuals and mentoring for mental health nurses by other specialists enables them to understand their roles and sharpen their coordination and leadership skills. By so doing, mental health nurses will be able to show respect, purpose, dignity and effectiveness in how they provide care to patients (Ennis, et al., 2016). 
[bookmark: _Toc216005568]4. Conclusion
Mental health nurses are essential in delivering mental healthcare services to mental health patients. A mental health nurse is required to have certain skills, such as clinical expertise, strong interpersonal and communication skills, as well as good coordination and leadership skills, to deliver effective mental health care. These skills can be improved through continuous professional development, simulation-based training and providing staff support through education and mentorship. 
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