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Discrimination at Work

What is discrimination?
Discrimination attacks at the very heart of being human. It is destroying somebody’s rights easily due to who they are or even their faith. Discrimination is hurtful and maintains people not being equality. Everyone has a right to be treated the same, no matter their ethnicity, nationality, religion, sex,  gender, health, age, characteristics, or any other type of characteristics. However, we still usually often see on the news and hear about heart breaking upsetting stories of those who are in a different position of power or privilege. Discrimination happens when a person is not able to like her or his legal rights on a basis that is equal with everybody else due to a distinction with no reason in policy, treatment, or law. There is a way to prevent this from happening to often. For example, working with communities all over the globe I will be able to educate and mentor many others about practices and laws to do with discrimination so that everyone has an even chance of doing what they like without being judged by their background, gender, age, characteristics, health, nationality, religion, and a lot more. 
A form of discrimination 
Discrimination can take various forms like indirect discrimination, harassment, victimisation etc. Another form of discrimination is direct discrimination which is when an obvious distinction is created by people or many people at once that has an outcome in people for some others that are not as capable to work for their legal rights. As a demonstration, a law that needs men and not women to give proof of a specific level of education as a requirement for voting would represent direct discrimination on the grounds of gender. Direct discrimination is discrimination that does not include intervening factors or intermediaries. 									 
Example
If I have been discriminated against, and I have not been able to sort things out with the person or organisation who's discriminated against me, I can make a claim in the civil courts. If I make a discrimination claim, I need to show the court that I have been unlawfully discriminated against.

If I have been discriminated due to my marital status or any other reason, and I have not been listened to in the workplace after my complaints or the situation has not been sorted out, then I am obligated to take legal action and make a claim in civil courts. If I do, I will need to have proof somehow to show the marital discrimination that has been happening to me in the workplace.

There are many ways for me to get this proof, one being to ask the manager of the workplace for legal documents like camera CCTV footage from when there is clear discrimination shown whether it be physical or verbal. If the manager of the workplace refuses to give the evidence through CCTV camera or it was not visible enough, that is when I would have to take a recording myself. 
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