Jessica Lewis
P151709







A critical Examination of the Well-being of Future Generations (Wales) Act 2015.

Jessica Lewis
P151709













Introduction
This report will set out to critically examine the important nature of health, wellbeing and sustainable development and how it has impacted policy in Wales while considering past and present social care services.  Next It will then seek to critically analyse three of the goals in regard to the Well-being of Future Generations (Wales) Act 2015.  This report will aim to demonstrate issues relating to the Act and the impact this could have.  Finally, it is essential to critique the Act as this will determine whether it will be effective for Wales.  Finally, pros and cons will be discussed and three recommendations for improvement.  
Background 
The Welsh Government (2016) notes that the Wellbeing of Future Generations (Wales) Act 2015’s main aim is to ensure that the community can work better together.  Look to the long term as well as focussing on now and to ensure sustainable development is the centre of decision making.  The National Assembly of Wales ( 2018) highlights that the Act was introduced with a concern to improve economic, social, environmental and cultural well-being in Wales with a design to ensure that the actions meet the needs of present while ensuring the Act does not compromise the future generations to meet their own needs.  Monmouthshire Sir Fynwy (2018) state that the Act’s main priority places a wellbeing duty on the public sector.  Under the Act, public bodies must achieve the seven wellbeing goals in order to apply the sustainable development principle the Welsh Government (2017) state as follows;
· A prosperous Wales,
· A resilient Wales
· A healthier Wales
· A more equal Wales 
· A Wales of Cohesive Communities
· A Wales of Vibrant Culture and thriving Welsh Language 
· A globally responsible Wales 
The Welsh Government House (2015) states that the Well-being Future Generation Act 2015) (WFGA) applies to each area of local government which will effect significant changes to public behaviour.  In addition, it has been noted that the Act will initiate change in economic, social and cultural impact (The Welsh Government House, 2015).  Similarly, Llywodraeth Cymru (2016) highlight that the public bodies involved with the Act will need to take the Act into account when making their decisions as this will have an impact on the people who live in Wales and impact their future.  The governing bodies are expected to work together, look at the long term as well as focusing on what is happing in Wales now, involving people who reflect the diversity of our communities and take action to try and stop an issue from getting worse or potentially stop the issue before it happens ( Llywodraeth Cymru, 2016).  In all the Act establishes the collective duties for the forty-four public bodies and health boards involved. 
Examination of The Well-being and Future Generation (Wales) Act 2015. 
In order to critique the Well-being and Future Generation (Wales) Act 2015) selective goals will be examined.  This critique will outline the issues and the benefits of the three out of the seven goals in regard to the Well-Being and Future Generation (Wales) Act 2015).  
The first goal to be discussed is: a prosperous Wales, followed by a healthier Wales and an equal Wales.  It is Important to critique each of the above goals to understand if these goals have had a positive impact on Wales. 
A Prosperous Wales
The Act proposes a more prosperous Wales in a low carbon society and a well-educated population.  This would suggest that the Act would like to initially see the community reduce carbon footprint. However, it does not say how this will be implemented in the future.  Yet, The Environment (Wales) Act 2019, has a legislation that requires Wales to lower carbon by 2050 and that this must be lawfully followed. 
 A report by the Welsh Government (2018) states that in 2050 Wales will become one of the greatest places to live and learn with a target to reduce emissions by 80% against the 1990 baseline.  This shows that this will eventually be implemented over the years.  In regard to the Well-being and Future Generation (Wales) Act that suggests to public bodies that it would like a low carbon community. However, there is nothing that implements this Acts initial goal or explains how this is going to be implemented in society.  In addition, the Well-being Future Generation (Wales) Act 2015) would need to discover a strategic plan to expand on how this could be implemented in the future and provide the public with basic knowledge that could help reduce carbon.  Moreover, this would directly link to Wales becoming ‘a healthier Wales as carbon footprint could be decreased by Wales becoming a more physically active society.  Brand et al (2014) supports this by explaining that walking can substitute motorized travel which reduces the impact of using fossil energy in correlation with greenhouse gas emissions. Overall, the idea of reducing carbon may influence society to gain knowledge and look further in to how to reduce carbon footprint.  However, if the Act implemented lawful rules that must be followed then society would have to lawfully abide which would help implement creating a prosperous Wales.
A Healthier Wales
The Well-Being of Future Generation (Wales) Act 2015), states that a goal is to have a healthier Wales.  In light of this, Llywodraeth Cymru (2018) explain that there has been progress regarding dental health and breastfeeding over the medium term. However, obesity still remains an issue for Wales.  The World Health Organisation (2017) state that persistent health inequality is a major challenge in Wales and that statistically only 6% of adults in Wales maintain a healthy life style.  This indicates that to achieve a healthier Wales, it would require avoiding risky behaviours such as, smoking, bad diets, lack of physical activity and alcohol. Although, this is an unrealistic goal as this is a natural habit for a large sum of individuals. 
 Moreover, the Well-Being of Future Generations (Wales) Act 2015 does not implement how to become a healthier Wales.  Instead it provides a description on what the Act would like to see in the future.  In addition, the majority of wholesome healthier foods have been reported to cost more which has left individuals in a lower income family may not be able to afford.  Corfe (2018) highlights barriers to healthy eating reports have found that 35% of households could not afford to buy fresh food and meat and 11% have struggled to afford fresh vegetables.  Equally, the Children in Wales (2018) note that with expensive living wages and low wages for lower income families, it has become difficult to purchase nutritional rich foods and has left families on cheap processed foods which is likely to increase the risk of health issues and strain on the NHS in the future.  In the light of this, the idea of a healthier Wales would seem an unachievable goal.  Unless the government find alternative to the price of unaffordable food products in Wales families who may not be able to financially afford this product will not be able to improve their health in regard to long term health.
A more equal Wales 
The Well-being Future Generation (Wales) Act 2015), announces the idea of a more equal Wales where society should exceed their potential no matter their background.  Despite this without a legislation in place to secure the idea of equality It will be hard to implement it without clear instruction and consequences of defying the Act. 
 An example of an Act that has impacted upon equality in Wales positively is the Equality Act 2010. GOV (2015) explain that this Act is put in place to legally protect people from discrimination in society and the workplace.  In addition, if this law is breached, employers will have to abide by the rules regarding the Act that can result in companies being taken to a tribunal and being fined.  The Equality Acts 2010 highlights that the protected characteristics are: Disability, Age, Marriage and Civil Partnership, Gender reassignment, Race; Religion or belief, Maternity, Pregnancy and Sexual Orientation.  Compared to the Well-being Future Generation (Wales) Act 2015) that does not note these characteristics which may mislead public that lack knowledge in this field.  However, the idea of a goal on equality does promote encouragement for individuals to work towards a positive equal future in regard to someone who may qualify for a characteristic such as, disability who may have initially felt stigmatized.  Despite this, this goal would be hard to measure as there are no consequences attached to the Well-being Future Generation (Wales) Act 2015) compared to the Equality Act 2010.  A report by Equality and Human Rights Commission (2018) minorities have succeeded in education and employment.  The commissioner of Wales June Milligan state that since 2015 there are now fewer people who are not in education or employment, more women are in senior positions in Wales (Human Rights Commission, 2018).  This is a good example of how the Equality Act has implemented change in comparison to the Well-being Act as It has measured improvements in Wales.
Health Impact on Policy
WHO have defined health as ‘not merely the absence of disease or infirmity, however, a state of complete mental, physical and social well-being’ (Misselbrook, 2014, p. 582).  Griffiths (2012) emphasise that smoking has major costs for the NHS in regard to Wales.  Research indicates that 20% of admissions and hospital bed days are because of smoking related diseases.  In addition, a study by ASH Wales and the British Heart Foundation Cymru found that treating smoking related diseases cost the NHS an estimated £386 million in 2007 which equivalented to £129 per individual or 7 percent of healthcare expenditure in Wales.  Similarly, Department of Health and Social Care (2015) note that smoking can cause more preventable deaths than anything else in the UK.  To help reduce this type of avoidable death, the Government brought in a policy which banned most enclosed workplaces and public spaces such as, restaurants, to smoke in April 2007.
Dolman et al (2017) explain that the Welsh Assembly Government main focuses are; discouraging young people from starting to smoke, extending smoke free environments and helping people who smoke give up.  They highlight that by introducing a legislation that banned the use of smoking in public places it would be estimated to prevent over 400 deaths each year in regard to non-smokers in Wales.  According to Health Working Wales (2019) this policy has reduced the costs that are associated with employees taking sickness absence as up to 34 million working days in Wales and England are lost per year due to smoking.  Moreover, this policy has improved productivity as it supports employees to quit smoking, as a result the organisation can save up to £4000 a year due to less absence and frequent breaks.  In comparison to the Well-being Future Generation (Wales) Act 2015) that hasn’t implemented a policy that has had an impact in Wales in regard to health.  It would suggest that the Act is basic when compared with a policy that has an outcome.
A second example of a successful health policy in Wales and the UK, the government introduced a levy on sugar and sweetened beverages in 2018 to reduce the amount of sugar people were consuming.  This was announced in March 2016. (HM Revenue& Customs, 2016).  Comparably, Oxford Economics (2016) state that the aim of introducing sugar tax was to tackle obesity and encourage the manufacturers to reduce their sugar content.  In light of this, Colborne (2016) highlight that obesity cost the National Health service (NHS) 5.1 billion annually additionally the estimated savings for UKs could raise to 520 million per annum this is then expected by the government to help fund health promotions to support activities such as school sports. 
 However, The Food Foundation (2017) note the levy is estimated to raise 380 million, this is still classed as a successful policy as it influenced manufactures to change their behaviour by removing certain products from the scope (Barber et al, 2017).  This suggests that this policy was implemented successfully as it was brought to the attention of the community in 2016 and implemented in 2018 which has saved the government money, changed the behaviour of manufactures and helped fight obesity. In comparison to the Act that has not implemented change in regard to changing how individuals see their diet or overall health.  In addition, the extra funding saved from levy has been funded to school which would suggest that the funding has gone toward good intentions.

Sustainable Development impact on Policy
Public Health Network Cymru (2015) have noted that besides the well-being goals, the sustainable development goals have five aspects to make up the principle of sustainable development; Long- term thinking, prevention, integration, collaboration and involvement.  Quick et al (2006) explain that the benefits of sustainable development are reduced construction costs, improved reputation and increased returns. 
The Recycling, Preparation for RE-use and Composting Target (Monitoring and Penalties (Wales) Regulation (2011), has become a policy to impact sustainable development due to introducing a recycle scheme.  Similarly, Smith et al (2018) state that Wales is the only nation in the UK to meet the 50% deadline additionally, the UK is required by law to meet an EU target that expects 50% of house hold waste by 2020.  Moreover, Wales recycling rate in 2016 held a score of 44.6% and in 2017 a rate of 50%.  This would indicate that the Recycling act has implemented sustainability efficiently in Wales as this goal has already been met. in comparison to the Well-being and Future generation (Wales) act (2015), that proposes the idea of becoming a sustainable developed nation.  Equally, the Act announces a five step to step guideline for public bodies to follow. However, it does not initiate a plan on how to implement sustainability.  Despite this, the Future Generation Act 2015) supports carbon reduction at a local and national level. In addition, it is clear to see that the Act would like to meet this goal.
Well-Being Impact on Policy
Healthy Working Wales (2018) note it has become vastly known that improving health and well-being helps individuals stay in work or return back to work. Healthy Working Wales will support the employees alongside a range of health professions. In addition, this will help society stay healthy to remain in employment or return back to work after being on ill heath leave (Healthy Working Wales, 2018). 
Hywel Dda (2018) explain that they have a duty to meet the following objectives in regard to the Well-being Future Generation Act; 
· Improve the health of the population and early intervention 
· Support society to live a happy healthy active life
· To help improve quality and efficiency of services through collaboration with people, partners and community
· To ensure a sustainable, flexible and skilled workforce that aim to meet the needs of the modern NHS
The above goals would indicate that the Act is ambitious and would suggest the Act would like a more cohesive community.  However, it does not state how this will applied in the future. Health Working Wales (2018) have noted that they work alongside health professions to help employee reach a healthy wellbeing that will introduce them back to the work environment.  This would help people as they would feel fully supported when falling to ill health. Despite this, the Welsh Government (2017) state that smoking and drinking is still an issue in Wales and obesity in children is a major issue and continues to rise.  In addition, this would suggest that Wales has received little or no instruction on how to implement health and Well-being in Wales.

Recommendations and Conclusion
A recommendation in regard to the Well-being Future Generation Act 2015, would be to apply laws that society should have to abide by in order to implement the changes required by the Act.
A second recommendation would be to provide increased information the nation on health matters, sustainable development and wellbeing in order to become a knowledgeable society.
Finally, to initiate regular checks on how the governing bodies are working together to meet the requirements of the Act. 
In conclusion, The Act demonstrates the recognition by the Welsh Government that there is a need to examine and improve the lives of the welsh people.  The seven goals have been set out clearly.  The emphasis is on public bodies to realise the goals of the Act.  However, there seems to be no monitoring on how these bodies will collaborate and no clear ways indicated on measuring success.  There are other initiates such as smoking reduction, reducing sugar in diets that have clear methods of implantation and measurement of success.  The Well-being Future Generations (Wales) Act 2015, is ambitious but insufficiently constructive.  
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