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Essay one:
Throughout this essay I will assess and delve into the multifaced impact that cultural diversity has had on policing. Cultural diversity has profoundly shaped the policing practises, professional policies, and standard within the British policing. The impact is evident throughout many areas of police organisations such as recruitment strategies, community engagement, Police officer training and the development of policies aimed at ensuring police officers and police staff are equipped for all public facing areas. 
Cultural diversity is about bringing people together from a diverse set of backgrounds and cultures, then creating an environment that recognizes the differences between those cultures and backgrounds. Cultural diversity also includes a broad spectrum of groups or categories which include Race, Ethnicity, Sexual orientation, Religion, Language, Gender, Age and Disability (Debara, 2021). To support the question, these are fundamental factors for police officers and staff to withhold and consider within their roles to ensure that every officer works honestly and ethically as expected by the public. 
Following this, professional policing standards states that every officer is responsible for their own professional standard and must be able to deliver the highest standards possible. It further states that police employees must act and make decisions without prejudice by using the best available information available to them and by also tailoring their approach to suit different situations (College of policing, 2014). 
The GOV website states that at the end of March 2022 there were 140,288 police officers across England and Wales. Out of 140,288 police officers, only 8.1% of those police officers were from an ethnic minority background and only 5.5% of those officers were senior officers whereas in 2007 the figure was at a lesser 2.8% (GOV, 2023). In relation to the question, the growing number of police officers from ethnic minority backgrounds has a direct correlation of public satisfaction and trust from the public who members of those are identified groups. This will noticeably show that the police workforce is a representative of the community it serves. 
Furthermore, this will help encourage those members from ethnic minorities to look for a career in the police whether that may be as an officer or police staff. By having a representative workforce this allows those members to have trust and similarities to those within the police service. To support this, the metropolitan police reformed its recruitment strategy to enable individuals from these different ethnic minority groups to join the police to allow the best possible representation of the diverse cities they serve (Stergioulis, 2018, No page number). As such, in 2015 the metropolitan police reached their highest number of police officers from black or other minority ethnic backgrounds by 12.4%.
A further element of cultural diversity that must be taken into consideration by police officers and staff is sexual orientation. The Police Federation affirms that police officers are protected from discrimination due to their sexual orientation under the Equality Act 2010. This Act forbids treating someone lesser because of their sexual preferences such as identifying as heterosexual, gay, lesbian, or bisexual. Following this, the act also covers direct or indirect discrimination and harassment because of their perceived sexual orientation (Equality Act 2010). An example to support this could be where a gay officer has been refused promotion due to their sexual orientation and the successfully promoted person could be a heterosexual orientation which has gained them an advantage leading them to promotion (Police Federation, N.D).
On the other hand, 8.41% of those who identify as gay, lesbian or strongly agree that the career promotion opportunities have been limited or negatively affected due to their sexual orientation. Even though this is a very low number of officers, it proves the members of the identified groups do not feel as though it is to the correct standard. In addition, 22.2% of police officers had a more neutral response and 69.7% of police officers heavily disagreed that they have been treated unfairly or at a disadvantage because of their sexual orientation. (Durham University, 2020, p. 69)
In summary of sexual orientation in policing, it is evident that the acceptance of sexual orientation in policing has massively improved over the years as statistics show. Research shows Police forces from across the United Kingdom have focused on improving these numbers. We now have a plethora of Chief officers who identify as gay, lesbian, or bisexual in the highest ranks in policing, this is unquestionably encouraging more individuals from those mentioned groups to join the police and to strive for progression in rank.
Age is another important factor that has dramatically changed the diversity within modern day policing, Age significantly shapes the dynamics of policing in many ways. Young officers can inject adaptability and technological proficiency into the force, furthermore, connecting with younger members of the communities they serve. However, younger officers may lack the seasoned judgement that can be required in certain situations. Conversely, older officers contribute mature decision making and community insight, this in turn serves as valuable mentors for younger officers to follow. Striking a balance between strengths of different age groups is vital for a police force to navigate the diverse challenges effectively and efficiently on modern society.
In conclusion, cultural diversity stands as an invaluable asset that has profoundly impacted policies, legislation, professional standards within policing and our global society. Moreover, a culturally diverse police force brings a variety of perspectives and approaches, such as problem solving, recruitment, retention, and crime prevention. However, it is crucial to acknowledge the challenges associated with cultural diversity such as bias and discrimination and as such actively working on these factors to allow a more accepting environment for all officers, staff, and members of the public who we serve. By embracing cultural diversity within policing, they can strive towards a justice system which reflects the key principles of fairness, accountability, and collaboration.
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Essay two: 
This essay will focus on the intricate relationship between socio-economic and psychological factors which could render people vulnerable to exploitation of crime from criminal gangs. Throughout the essay I will explore factors such as poverty, lack of education, disability gender in equality and how it contributes to individuals being exploited into crime. This complex interplay of societal and personal factors can create conditions where certain individuals are more susceptible to falling victim to criminal activities.
Following the research into vulnerability, it was found that vulnerability refers to the state of being susceptible to harm, exploitation, and adverse outcomes. It encompasses a variety of factors that render individuals or groups more prone to negative consequences whether that may be social, economic, financial, or physiological. Research finds that social vulnerability surrounds aspects such as socioeconomic status, age, gender, and ethnicity, whereby all these aspects contribute to different levels of exposure, sensitivity, and adaptive capacity (Cutter et al, 2003). Exploitative criminal gangs recognise these vulnerable factors and may exploit individuals by offering substandard working conditions, unfair wages, or involvement in illicit activities.
Furthermore, exploitation involves the unfair manipulation or utilization of individuals, labour or resources for personal gain or advantage. It more often runs from a power imbalance where one party has a disadvantage and benefits disproportionately at the expense of the other. 
It has been found that criminal gangs often exploit individuals that are living in poverty through a range of coercive tactics and manipulative strategies. Individuals who are living in poverty can be susceptible to exploitation to the recruitment by criminal gangs and can drive these individuals towards carrying out illicit activities for a financial and often quick gain. In support of the question, in Thrasher (1927) study of criminal exploitation, and gang behaviour, criminal organisations thrive in financially struggling neighbourhoods where social and economical opportunities are limited. The exploitation gangs provide a false and distorted sense of belonging, protection, and stability to vulnerable individuals (Klein, 1971). 
Additionally criminal gangs often exploit individuals with mental health vulnerabilities by capitalising on their unique circumstances and challenges. Research finds that individuals with mental health issues may be more susceptible to coercion and control due to their increased vulnerable state. Katz (1988) states that gangs may prey on the emotional and psychological needs of these individuals by offering a false sense of belonging and support in exchange for participation in illegal activities. The participation in these illegal activities can further exacerbate mental health issues, which in turn can create a cycling pattern of victimisation. 
Moreover, research finds that criminal gangs will often exploit individuals who are know for illegal substance use and that are grappling with the misuse issues by preying on the vulnerabilities of those individuals. This is done by leveraging their addiction, in contrast this will further the control these criminal gangs have on them individuals. 
The correlation between criminal exploitation and illegal substance abuse causes a cycle whereby those individuals who are entangled in addiction may become captivated in participation of illicit activities to sustain their addiction habits. Further research finds that drug dependency can render individuals more susceptible to manipulation and coercion by criminal organisations by seeking to capitalise on the desperate circumstances of the individuals they target. Criminal gangs promise a steady supply of drugs or the hypothesis of financial gain which in turn this may lure these individuals into taking part in illicit activities. This is a well-orchestrated cycle by these criminal gangs (Des Jarlais et al, 2007). 
In addition to the above, Criminal gangs employ a range of strategies exploit individuals across various ages, they precisely tailor tactics to capitalise on a diverse range of vulnerabilities. Research finds that criminal gangs tend to target youths, they usually exploit their lack of opportunities, they offer a false sense of belonging and identity through illicit illegal activity which the criminal gangs partake in (Hagedorn, 2009, NP). In the case of adults, criminal gangs use factors such as economic desperation and social isolation to exploit them individuals. Involvement in criminal activities enterprises for a financial gain or perceived protection offered by the criminal gang (Miller, 2001). Additionally, Deliema (2018) states that older individuals may face exploitation through a range of techniques used by criminal organisations, these techniques can include scams by targeting their assets and targeting their natural vulnerability that comes with age. It also finds that these criminal gangs can target the potential of cognitive decline or isolation. The contrast between age and vulnerability provides criminal organisations with a multitude of opportunities for manipulation, thus emphasizes the requirement for comprehensive intervention from government organisation for offender and criminal organisation targeting.
Lastly, Messerschmidt (1993) finds that criminal gangs exploit different genders by capitalising on societal expectations and power dynamics which are linked to femininity and masculinity. Men that are within these gangs often face pressures to engage in violent activities to establish dominance. On the other hand, women may be coerced into substance distribution or sexual exploitation within the structure of the gang. The manipulation of gender norms and expectations contributes to power imbalance and victimisation within the gangs. This exploitation underscores the importance of gender interventions to address the diverse challenges faced by both men and women within criminal gangs.
In conclusion, socio-economic characteristics play a pivotal role in shaping vulnerability to criminal exploitation. Poverty, lack of education, gender inequality, and other psychological factors create conditions that predatory actors exploit for their benefit. Addressing these socio-economic factors requires a comprehensive, systemic approach that involves policy changes, legal frameworks, and targeted interventions to empower individuals and communities. Only through collective efforts can communities hope to build a more resilient environment that minimizes the risk of exploitation for all.
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Essay three: 
This essay is dedicated to evaluating the effectiveness of the Multi-Agency Public Protection Arrangements (MAPPA) in fulfilling its primary objectives. It aims to provide an in-depth analysis by exploring both the challenges and successes associated with the implementation of MAPPA. Utilizing a critical approach, the examination will draw insights from various sources, including official documents, studies, and relevant information, Fostering a comprehensive understanding of MAPPA’s operational landscape.
The core scrutiny revolves around the impact of MAPPA on the management of violent and sexual offenders. By delving into the nuances of its functioning, this essay will assess the effectiveness of MAPPA, identifying its strengths, challenges it faces and potential areas for improvement on refining strategies for handling violent and sexual offenders.
The Multi-Agency Public Protection Arrangements (MAPPA) within the United Kingdom plays a pivotal role in managing and overseeing individuals that are deemed to be a risk of harm the to the public. MAPPA is guided by the principles that are outlined in the Criminal Justice Act 2003.The College Of Policing (2017) state that MAPPA involves a collaboration between multiple various agencies which include probation, prison service and the police. The mentioned agencies can assess, supervise, and mitigate the potential risk posed by certain offenders that meet the criteria of MAPPA. The primary aim of MAPPA is to enhance public safety by ensuring a coordinated approach in dealing with offenders, those that have been convicted of violent or serious sexual offences. MAPPA works on a tiered structure, this structure categorises offenders via the risk they present, this allows for tailored intervention strategies. This approach of the tiered structured allows agencies to balance the protection of the public, rehabilitation, and reintegration of those offenders into society in the safest and most efficient possible manor (Criminal Justice Act, 2003).
Research shows that the Multi-Agency Public Protection Arrangements has sparked debates over its effectiveness within the criminal justice system and remains a subject of scrutiny. Advocates argue that the collaboration between the involved agencies like the police and probation service enhances the monitoring and risk assessments of the high-risk individuals it works with (Home Office, 2007). 
Effective multi-agency working is characterised by several key elements that enhance collaboration and address complex challenges that may present. Collaborative decision making plays a crucial role in the safeguarding of the public and communities, Joint planning and decision processes among agencies foster a collective responsibility and a shared goal (HM Government, 2023). Furthermore, factors such as transparent information sharing is equally vital, it ensures that agencies have a comprehensive understanding of the individuals needs and can tailor its support to the specific person. A shared goal and value are said to create is strong cohesion among agencies, evidently crucial for unified endeavours and the publics safety (Department of education, 2015). The NCA (2015) states that training and development is paramount for ensuring professionals are equipped with the necessary skills required for collaborative work in this digital age, Collectively, these elements and many more help contribute to a success of multi-agency working.
On the other hand, there are several challenges that agencies face that can impede its success in working together. In a study by Everitt (2010, p. 4), it evidently shows that agencies can be faced with a challenge when it comes to collaborative working, such as collaborative capacity, this refers to the multi-agency partnership’s ability to sustain collaboration without losing commitment, this is crucial for success. However, challenges arise from things such as organisational culture, which includes informal behaviour patterns and language, contributing to the complexity of multi-agency working. This complexity can lead to a ‘Turf warfare effect’ and conflicts when crossing collaborative boundaries, inhibiting success. 
Improving Multi-agency Public Protection Arrangements involves addressing several key factors. Firstly, via incorporating technology to centralize data and automate certain processes which can expedite the flow of information. By developing a user-friendly platform that facilitates the sensitive and secure information it can provide ease of use for agencies to share information freely and more efficiently, this can improve things like decision making ability and lesser stress on the agencies.
Furthermore, improvement of MAPPA can be done by enhancing communication and collaboration among participating agencies is crucial. By introducing a streamlined information sharing system it can ensure real time updates which can make more effective decision making on risk assessments and offender management. Additionally, investing in comprehensive training for professionals involved in MAPPA can enhance understanding of diverse risk factors. A further critical aspect is involving the community in the decision-making process. This allows transparent communication and can help build trust with the public, The public can provide useful insight into the local community and their specific concerns can be addressed. This community engagement can contribute to a holistic approach to public protection and offender management. Lastly, continuous evaluation and refinement of MAPPA processes, polices and procedures is essential. By conducting regular reviews, incorporating feedback from agencies, can help identify weaknesses and areas for improvement.
In conclusion to the research, the Multi-Agency Public Protection Arrangements (MAPPA) has proven to be effective in its means by enhancing public protection and safety through collaborative efforts and effective risk management strategies. The framework puts emphasis on continuous improvement and adaptability, this allows it to address the challenges that are associated with managing high risk offenders. However, evidence shows that certain factors contribute to the limitations of MAPPA’s effectiveness. There are evident challenges that arise surrounding information sharing and consistency across the region that have been identified, this poses concerns about the reliability of the risk assessments, in turn creates need for further refinement. Nevertheless, these challenges, continuous research and collaborative efforts are crucial for optimizing MAPPA’s effectiveness in safeguarding communities and help to mitigate potential risks to members of public.
Word Count = 955









Essay four: 
Establishing independent bodies to oversee and ensure police accountability in the United Kingdom is essential for marinating justice, public trust and ensuring the professional policing standards are always upheld. This essay explores why external entities are crucial by focusing on their role in making sure things such as vetting, and misconduct procedures are fair, clear and are done via an independent body.
The involved independent bodies work by investigating misconduct claims against police without a favouring side. This involves a level of fairness and unbiased decision making towards police. This is key to allow fairness and transparency on the decision-making processes. These bodies provide reassurances to the public by assuring them that police actions are check thoroughly that is held externally of that specifically police force involved in a misconduct claim.
This essay will also look into how these independent bodies carry out vetting checks for new police officers and staff joining the organisation. It also seeks to delve into the negative scandals that have taken place with issues among vetting and police misconduct and how the external bodies that rectified and improved their evident issues. furthermore, this essay will show why and how the independent bodies such as the IPOC hold police accountable.
The requirement for thorough background checks on police officers is paramount for maintaining integrity and trustworthiness in police organisations. The College Of Policing (2024) state vetting is required to uncover possible risks to public safety or national security. It can be carried out during the recruitment process for police officers and staff. The teams who carry out the vetting checks look at things such as previous convictions, relationships, social media use and employment history.
Research finds a study conducted by Cubitt (2023) sheds light on the inadequacies of the current vetting processes in the UK, revealing their poor performance in identifying officers at risk of potential misconduct. The study underscores the requirement of integrating police intelligence and criminal record data when recruitment vetting is carried out. The research by Cubitt (2023) shows that the police have downplayed or ignored misconduct findings that have been found when a potential recruit has been found with quite serious allegations relating to crime have been employed disregarding the vetting findings. The implication of these findings raises doubts surrounding the effectiveness of the existing vetting procedures, in turn emphasizing the need for improvement. The change is crucial in the wake of high-profile cases, it becomes imperative for the need to assess where the current vetting protocol is sufficient in identify potential risks among police officers that are in the recruitment process or transferring police forces.
Progressing the exploration into independent bodies holding police account, it is found that the Independent Office for Police Conduct (IOPC) plays a crucial role in overseeing police misconduct across the forces across the United Kingdom. As an impartial and independent body, the IPOC seeks to investigate allegations and complaints made against police. It ensures its decision-making process is transparent and accountable. By conducting thorough and impartial claims against the police it holds officers and police staff accountable for their actions by maintain the highest standards of professionalism. The IOPCs role is essential for upholding integrity of the police force in question, and it fosters public confidence in the justice system (IOPC, N.D).
The recent controversies within the UK police forces have evidently eroded the publics trust in the law and the police in general. These incidents encompass problems related police accountability and police discretionary powers, have sparked mass apprehension surrounding the overall integrity and reliability of the police force. Police accountability has fostered an environment where certain officers find themselves breaching the very laws they are meant to uphold. These clear misconduct breaches have raised concerns about integrity and reliability hindering the perception on trustworthiness of the British police forces. 
Statistics reveal that notable events, such as the tragic murder of Sarah Everard, controversies surrounding Downing Street parties during lockdown, and various instances of police misconduct, have garnered significant public attention and are likely to have negative influence on public perceptions of the police (5). Among those harbouring negative sentiments, a quarter attribute their disapproval to concerns about racism and sexism within the police force. Additional reasons cited include dissatisfaction with the police's handling of crimes, instances of lawbreaking, misconduct, or abuse of power (6). Approximately a fifth of those expressing negative views believe that an increased police presence in communities could enhance confidence in policing. Other proposed enhancements encompass addressing racism, sexism, and bias, promoting heightened accountability and transparency, and implementing improved recruitment, screening, and training processes within the police force (6) (IOPC, 2022).
In conclusion, the presence and existence of independent bodies overseeing police accountability in the United Kingdom, through vetting and misconduct proceedings is vital. These bodies serve as impartial investigators, providing a crucial examination on internal processes of United Kingdom police forces. The recent controversies involving UK police forces have brought to light significant deficiencies in internal systems and procedures that these forces carry out. These incidents evidently show shortcomings related to police accountability, vetting processes, and the imperative need for independent body oversight. It is necessary to confront these flaws in order to rebuild public trust in the police. Enhancements in vetting, standards protocols, and the incorporation of data collection on recruitment procedures via an independent body are essential steps towards establishing a law enforcement system that is more trustworthy and transparent. 
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