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[bookmark: _Toc2936294]1 Introduction; The beginning of my journey
[bookmark: _Hlk2872762]This report provides information about my journey in life and how I can improve myself to become better. This report will focus a lot on learning styles and the best way that I learn personally, sections covered are VARK, GO MAD, Myers Briggs, SWOT and PDP. Knowing how to do all of this will help me to improve and become prepared for a manager position in a job. Strengths and weaknesses are regularly covered in this report.  I had a pretty good childhood, good group of friends and an amazing family around me. Growing up I overcame a lot of challenges and changes, one of which had a massive effect on my life. The weaknesses that I have from this is that it will affect me with getting in to jobs and will have a delay on being able to find my career. The strengths that I have gained from this is that I have learned a lot and has made me more of a stronger person. I now can turn my life around and start looking for things I enjoy doing. The threats that stand in my way are not being able to find a solution to better myself and not being able to move on from it. This report helps me in all these areas to improve and plan my way to success. 
[bookmark: _Toc2936295]2 Tools for identifying learning styles
[bookmark: _Toc2936296]2.1 Vark 
The term VARK is a type of learning style is it made up of a number of questions that are answered with a letter category either v, a, r, and k after the questions are answered you then add up the number of letters that you have to weigh up your results.
	V = visual 
	4

	A = aural 
	5

	R = read/write
	1

	K = kinesthetic 
	3


My score shows that I learn more through the aural strategy. This tells me that I enjoy talking and listening to others, I like to try new things, easily distracted and I don’t like noisy environments. The best ways for me to learn is to hear, this means that I should attend lectures and discuss topics with lecturers and other students. These results have influenced me by being able to undertake tasks and knowing how to understand and has given me more of an idea of how to collect information. In the future I will now talk more with my lecturer, when listening I should write notes down, spend some time in quiet places to reflect on my ideas and say my answers out loud to myself. 
[bookmark: _Toc2936297]2.2 Myers Briggs 
Another learning style is the Myers Briggs, this is used by taking a psychometric test. To start this test, you are given option a or b, you then record your answers that describes yourself most in a score sheet. After your answers are added up you then use the higher number as the result, it then gives you the letters which are all combined to create a code. 
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	Extrovert 
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This is my score sheet, it shows that I am introvert which means, receiving, contained, intimate, reflective and quiet, I am intuitive which is abstract, imaginative, conceptual, theoretical and original, I am better at thinking than feeling which is logical, reasonable, questioning, critical and tough for my last letter of my code I am judging which is systematic,  planning, early starting, scheduled and methodical, with all these added up my code is IITJ but with this I change the second letter I in the second word for the second letter which means it’s an N so my score is actually INTJ. With having this score my career type is intellectual, the jobs that match would be:
· Business administrator 
· Computer consultant
· Entrepreneur 
· Scientist 
· Manager 
· Mortgage banker 
I am quite happy with my result and it gives me a better idea of what type of job I could have, or I could train myself for, it has influenced my learning because I can now learn with knowing more about myself. In the future I will now keep learning and take another test to find out if I am the same and compare them and decide what I would like to do and what I would be best at with jobs that relate. 
[bookmark: _Toc2936298]3.1 Analysis models
A swot analysis is used to find your strengths, weaknesses, opportunities and threats.
A GO MAD analysis is used to set out your goals in a framework and fulfil what plans are for the future.
PDP is a personal development plan, it is a process of reflection. Doing a PDP structures thinking and provides clear focus. 
Kolb is another learning method which is usually set out in a cycle, you cover observation and reflection on experience,  theorising and development of concepts/ ideas, testing the new concepts and then the concreate experience. 
[bookmark: _Toc2936299]3.2 SWOT
	Strengths 
	Weaknesses 
	Opportunities 
	Threats 

	· overcome challenges 
· I have achievements such as holding a driving license 
· I have aims for the future (will-power)
· A supporting family 
	· Getting in to a job 
· worry and stress 
· Finance 
· I sometimes care for other people other than myself
· Time management 
	· Finding the right job for me 
· Getting education 
· learning new skills
· Make more friends  
	· having a conviction 
· time keeping
· saying something not doing anything  


[bookmark: _Hlk2929173]With having this noted it will let me have an understanding on what I need to change for me to be more suitable for work. “Albert S. Humphrey In the 1960s American business And management consultant who specialised in organisational management and Cultural change”
[bookmark: _Toc2936300]3.3 GO MAD
My goals for the future are to be very happy in my wellbeing, have everything that I desire and have the job roe that I yet to discover. My goal is set so that I can be more educated and learn new skills, it will make me feel more positive about my life. I believe that I can make this happen by putting in as much effort as I can, having the will-power and facing any barriers that step in the way. My priorities are to experiment with different learning styles and courses to help me find the perfect career. I will be responsible for every action that ii take and I need to be in control of my social life such as making less time for my friends and more time planning my next steps and being organised. Time management is something that I aim to improve, and I can use this to give me a good start. “Time management has been described using many different terms including spontaneity, balance, flexibility, and having control over time” (Lakein, 1973) but Morgan says:
 In reality, there is probably no such thing as ‘time management’. It is not really something that can be managed or controlled – time is there regardless of what we do, and it ticks away regardless of whether we think we can really ‘manage’ it or not. We cannot add to it or take away from it – it is a finite resource. What we are really thinking about here is our ability to use our time effectively (Morgan, P. 2017, p. 50). 
[bookmark: _Hlk2929242] I feel as though I have achieved what I have planned, then I will go back through my development and look how I have made it happen and if I was successful and make any changes if necessary for things that didn’t go so well. “Gilbert, a. and Chakravarty, I. (2001) “Go mad: about coaching”. Bath. Bath press”
[bookmark: _Toc2936301]3.4 PDP
	Skill/ behaviour 
	Action needed
	Resources needed 
	Dates for action 
	Date for review, opportunity to practice 
	Specific, measurable, achievable, realistic, time-based 
	Met 

	Time management 
	Being on time for every lecture

Practise with completing assignments earlier 
	Lectures

Assignments 

 
	Going to lecture every Tuesday and Wednesday 

Checking deadlines for assignments every day  
	By attending every lecture session that I have 

Starting assignments immediate when given 
	I know that I have got to lecture on time by leaving earlier and getting there 10 minutes before

Doing my assignments early and having more time to read back through and make any necessary changes 
	


When these actions have been completed at the end I will then fill in if I have been successful and if the standards were met. “Morgan, P. (2017)”
[bookmark: _Toc2936302]3.5 Kolb 

From doing this presentation it has made me realise that my confidence skills can be improved. I also know how to manage my time with a presentation for the future. 




I would take my time on speaking and not rushing through next time so that my audience fully understands me. I also will have had more practice with it to build my confidence I can practice in front of friends for example.
Time management. In my presentation I was left with lots of time when I should have used it all. 
I gained all the information that I needed to present this presentation. 
My presentation might have been rushed with the outcome of my results 
















I am happy with the result that I had from my presentation is has helped me experience what it’s like to perform in front of others and has made a start on improving my confidents and experience. It will influence me for being more confident in my next presentation and it shouldn’t take me as much time. “Kolb’s experimental learning cycle” (1984).


[bookmark: _Toc2936303] 4. Conclusion
Adding up all the information that I collected for this report I now know I have strengths and weaknesses that I wasn’t aware. I know of new skills such as research abilities, organisational and interpersonal skills, being able to work independently, resourcefulness, more knowledge of report writing, quantitative skills that I used to calculate results and I now know how to improve my time management skills. Everything that I found in my report resolves what I need it to resolve, everything that I have planned I must follow, in that way I know I am certain to succeed. 
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