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Assessment 1
[bookmark: _GoBack]This essay will explore the short and long-term benefits young people have when choosing to participate in youth work sectors. The essay will explore some of these benefits by linking them to contemporary policy and theories. The aim of youth work is to support young people in allowing them to develop positively, to enable them to find their voice and to guide them into reaching their full potential (WG, 2019, p, 5). Providing young people, the opportunity to participate in activities through youth work is allowing them to benefit in many ways. This could be by providing them with skills and knowledge to helping them get into work and education. Youth work should be open to all young people providing them with equal opportunities to learn, relating to the five pillars illustrated in the Youth Work in Wales: Principles and Purpose booklet. The five pillars are educative, expressive, participative, inclusive and empowering (Youth Work in Wales Group, 2018, pp, 5,6). Overall, the purpose behind everything a youth worker does has the young person’s best interests and it can be argued that everything that young people get from youth work has a long-term benefit. 
One benefit youth work offers young people is providing them with a safe environment through youth clubs and drop in centres. Providing young people with a safe environment allows them to have fun and relax and this is mentioned in the National Youth Work Strategy for Wales (WG, 2014, p, 6). Therefore, young people’s access to these services is a benefit. However, it is a short-term benefit. This is because youth work works with an aged specific group of young people between the ages of 11 and 25 years (WAG, 2007, p, 3). By participating and engaging in youth clubs and drop in centres there are a variety of outcomes for young people. It provides not only a safe environment but a place where informal education can occur, and skills can be learnt. Informal education in learning through activities and without knowing learning is happening (Batsleer, 2008, p, 1). Youth work should provide informal education opportunities for young people to allow them to develop (CWVYS, 2018, P, 2). One of the values of youth work is providing personal, social and political development opportunities and young people attending youth centres is a way of achieving this value. By engaging with young people in a safe environment, empowers them and provides them opportunities (LSIS, 2012). Young people can benefit short term from youth centres and drop ins by making friends and meeting new people. Youth clubs are a lot different to your normal school/ college and therefore they can offer a different way of learning which benefits young people when they are within the specific age (Jeffs, Smith, 2010, p, 73). A benefit of youth clubs is that young people’s successes are noticed, making them have a more positive outlook of themselves and others. Celebrating young people’s success is an important factor of supporting a young person’s progress (Harker, Ober, Berridge, Sinclair, 2004, p, 230). This links into the extended entitlement as every young person in entitled to being in an environment where their successes are celebrated (WAG, 2002, P, 10). 
Another short-term benefit young people can get whilst they are in the age specific range is making the use of youth works partnerships to help guide them out of trouble and back onto the right tracks. Within the Extended Entitlement it tells us that organisations should work in partnerships when working with young people (WAG, 2002, P, 9). When guiding young people out of trouble working with other organisations like the police force is a way of providing an eye opening for young people. The police have a responsibility to ensure young people are safe and that they provide the best benefits for young people (Sanders, 2010, p, 175). Therefore, talks from the police is a way to help young people understand their rights and hopefully talk them out of trouble. A value of youth work is working with other organisations and using wider networks to allow young people to form stronger relationships and help them form into the person they want to be (LSIS, 2012, P, 5).A young person becoming familiar with their rights is a benefit for young people short and long term, By using documents and resources like the UNCR will educate young people of what their rights are. Another benefit the youth service has when helping young people get their lives on tracks is by boosting their morale and self-esteem. This is by having special achievement awards. By rewarding a young person when they do the right thing will motivate them to continue doing the right things. Special achievement awards is a way of measuring what impact youth work has on young people and is including in the National Youth Work Strategy (WAG, 2007, p, 8). By choosing to participate in youth services as a young person will benefits them by helping them get out of trouble and get their lives on track. One thing the youth service provides young people with is the ability to develop positive employability skills. 
Employability skills are important to anyone but especially young people. According to Trought (2017) having employability skills is what makes an individual employable and therefore by teaching a young person these skills will be what will benefit a young person in the long run. Preparing young people for future employment by helping them apply for jobs to developing their basic employability skills, is a way young people benefit from having a youth worker and using youth services. Every young person is entitled to having the basic skills needed to open doors (WAG, 2002, P, 10). One of the themes for youth work is wider skills development, young people learning employability skills fits into this category (WAG, 2007, p, 7). Young people develop communication, group work and confidence skills through youth work. Having effective communication will give positive first impressions, which is effective in job interviews (Arredondo, 2000, p,2). Young people will benefit long term by using youth services because they help young people develop effective communication. This can be done within groups as well. By participating and engaging in activities can improve communication skills, group work skills and help gain more confidence. Working in a group is a learning process and that’s why youth workers make advantage of group work when working with young people (Douglas, 2004, p, 124). The National Occupational Standards states that working in a group helps a young person with their learning and development (WAG, 2002, p, 9). Educating young people is one of the five pillars and is the most important long-term benefit for young people, as being knowledgeable can open so many doors for future employability (CWVYS, 2018, p, 5), Active participation can improve a young persons confidence and a way of empowering them, which is an important role of youth work (WAG, 2007, P, 7). 
Also related to employability skills youth work offers young people to learn basic life skills, like how to manage money and food and hygiene. As stated, young people are entitled to basic skill learning to help them open doors and youth work offers young people these skills through activities, workshops and accreditation building (WAG, 2002, p, 10). Youth work primarily organises informal learning for young people and this is through activities where learning doesn’t seem obvious (jeffs, smith, 2005, p, 8). For example, young people choosing to participate in a cooking activity is a beneficial process. Young people learn basic life skills when it comes to food and hygiene. One policy that youth work works closely by is Every Child Matters and within this document it outlines the five important outcomes young people get from participating. These are to be healthy, to stay safe, to enjoy and achieve, to be able to make a positive contribution and to achieve economic well- being (Podd, 2010, p, 21). Youth work enables young people to have these benefits through their work with young people. Basic life skills that youth work offers young people is a long-term benefit for the young people as the skills can be applied everyday in their lives. Masses amounts of young people are uneducated when it comes to credit ratings and bills. Youth workers have a duty to educate young people and help them learn new skills (CWVYS, 2018, p, 6). Youth work helps young people learn how to stay healthy and this is a long-term benefit. Youth work promotes healthy lifestyle by organising informal learning activities for young people to engage with. For example, designing healthy food plates, cooking healthy food within a youth centre or by participating in a sports session. Promoting health and wellbeing and educating young people in the importance of being healthy is an entitlement for all young people. “Better health better wales” (WAG, 2002, p, 4).
Youth work has a responsibility to help young people with their responsibilities and to guide them (CWVYS, 2018, p, 4). A long-term benefit youth work offers young people is helping them figure out what they want from the future and helping them succeed this success. Youth work offers young people a safe space where they can explore their views and find their voices (WG, 2019, p, 11). Having a youth worker be there and help a young person with important decision making is beneficial to young people. Youth work always has the young person in the centre of what they do and will be able to provide the relevant guidance to help them reach their full potential (WG, 2014, p, 5). Youth work is inclusive and therefore, another benefit for young people is that no matter what any young person is, they are entitle to access information that is going to help them make important decisions (CWVYS, 2018, p, 6). Choosing your future pathways as a young person isn’t easy and it is often known that personal problems can get in the way, like figuring out your personal identity (Foskett, Hamsley-Brown, 2001, p, vii). Youth workers have access to a wide rage of resources that they can use and distribute to young people. These resources can educate young people around different career paths, which can help a young person choose the best one for them. Reading and educating yourself with what there is available for yourself will open your eyes to future opportunities and is beneficial to everyone. Youth work is a great way of provided young people with education, learning and volunteering experience for young people that contributes and benefits a young person’s future. All young people are entitled to this (WAG, 2002, p, 10). Youth work had an increase in ‘NEET’ programmes in 1977 to focus on guiding young people into future careers and helping them figure out their potential career paths (Batsleer, Davies, 2010, p, 13). These programmes offer young people with training and education opportunities that help young people get into jobs, education and future careers. Being part of these schemes benefit young people. 
To conclude, youth work has a variety of benefits to young people, some being underpinned throughout this essay. Providing safe environments for young people to grow, learn new things and to develop is the main benefits that I have decided to focus mainly on. This being because they are important benefits for young people. Although, youth work has benefits for young people, youth work works on voluntary engagement and only those young people who choose to participate can get these benefits (CWVYS, 2018, p, 2).  There are three main themes for the outcome’s youth work offer young people; active participation, wider skills development and enhanced emotional competence (WG, 2014, pp, 7,8). The work youth workers offer young people will give them masses amounts of opportunities and learning chances to help them develop throughout adolescence. 
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