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Introduction 

Teamwork structures give associations with an assorted variety of thought, imagination, points of view, opportunities, and critical thinking approaches (Fay et al., 2015). Engaging with a group permits colleagues to face more challenges, as they have the help of the whole team to depend on in the event of disappointment (Thompson et al., 2019). This article shows idea developed by team or alone which is more successful. Also, several arguments had been considered to demonstrate and identify the idea development process by collecting 598 ideas which made by 12 years period in an international energy company.
                                                  Teamwork benefits along with drawbacks were critically underlined in this article which gives a clear vision of a large company team management. The focus point of this article emphasizes on powerful positive effect on teamwork, for the company and also employee, in the event that idea made by team that implies more resource and share the risk and cost which generate more rewardable achievement. The authors main idea is to be defined, is it the rate of success higher for generating idea by a team or individual ideas? The authors basing their arguments on data that they have collected on an extensive European company (Enco) from 1996 to 2008.  The argument is supported by statistical analysis and generate new theory. Recently a similar article had been published in title “Ideas and impact” (2020).
[bookmark: _Hlk36821273]                                           This critical review is based on an article by Dirk Deichmann and Michael Jensen whose are operational and business strategy personal from Nederland and Michigan.  In the paper, the argument is therefore, “the decision to work with a team is related to the radicalness of the nascent idea” Where organisation generally form teams whether the idea is radical or not? The main focus of this article is to use idea generator program before forming team. The article's starting point is, the important of team idea consideration to an organisation when new idea is developing for innovation. As Briggs et al. (2003) suggests that, idea generation requires effective team collaboration. Also, adopting a longitudinal point of view on thought building and thought advancement, bring better comprehension of how continued and effective thought improvement can be accomplished. According to Diffusion of Innovation Theory (E.M. Rogers, 1962) adoption is the crucial criteria of idea generation. 
                                                  The paper shows the optimistic approach to the idea generation and co-operation with the creation of an institution with aim to promote new norms of developing idea, sharing risk, values and liberal ideas. The main argumentation of the article starts with the author’s statement of the necessity for interstate co-operation with team idea. The argument is therefor, the idea development happening when a group of people developing their ideas with team collaboration. In more detailed the idea generator is not only forming a team also attracted the people and motivate them to join in the team.
                                                      This article’s crucial element were idea generators due to policy authors unable to connect with them. The theorized mechanism was not directly assessed by authors. These has led the article to uncertainty, are idea generators wants to work in a group or others. And, is this thought related to different trade-off or not. It is important to examine at group arrangement forms in pretty much formalized development forms. Along these lines, the proposal made by Author is troublesome to continue the program idea generation, as the work in voluntary.
                                  The data had been collected from 12 years period, where authors skimmed and identified only 598 idea generators generated their ideas at the first phase and later on that ideas sucked on (310) one idea. The data analysis methods intend to be very long period of time, although ideas are changed according to time and need. If the ideas had been maid long time before the needs for this idea will die by the time and logic for arguing in this statement is worthless. This articles data analysis and evidence are reliable but in terms of efficiency regarding the topic of idea generation is not sufficient. The reason is that article is based on existing data and sample, where the article is about a teamwork idea generation, there is a significant need that work with a group of people in real and measure it through their activity to point out the success (Friese, 2019). 
                                     The authors raised question by asking, generating idea by forming a group is always great for any organisation, whereas why some individuals create their idea by own their own for implementation in any plan (Hunter et al., 2017). To response this issue, authors determined to find out, in practise team idea or idea develop by single person which one brings more success. Thought team idea is more cost efficient with the benefits of able to access more resources also can risk factors can equally handle and rewarded (Grey et al., 2015).
                                                           In this article’s statistical methodology part, the questions address in a technical manner. Where several data and interviews had taken into consideration for addressing it. This argument is not entirely convincing, as idea generates by employees, there was not any direct involvement with employees accept the managers. Furthermore, it commodifies only the recent ideas were taken for next step then what about the idea submitted earlier.  Definitely, a few critical inquiries are left unanswered such as what the risk factors are, is that the ideas made by team implanted within the organisation. 
                                                             The issue had been raised by authors in this article is, where there are advantages of developing an idea by team then why some idea generators develop their idea by alone. By interpreting this article authors came up with though self-formed team have pros and cons but thought generators are bound to ignore the benefits of cooperation and rather enter a solitary thought improvement way, one which is significantly less liable to succeed (Shroyer, 2017).
                                                   The content is very adjusted on the grounds that the creator has attempted to consolidate all the important data just as elements in this journal by support from different hypothetical contentions. Large dataset was useful enough to do the investigation part of the article which has expanded the reasonableness in this paper (Obschonka, 2017).  Authors emphasis on the team idea generations benefits where the article results, and method of data collection seems bit bias as it determined to choose early ideas among the ideas put forwarded by years. Overall, the article made a good point for accepting teamwork and ideas by describing in detail.
                                               Authors conceived of the presented idea, verified the analytical methods, examine and regulated the discoveries of this work, talked about the outcomes and added to the final manuscript. Built up the hypothetical formalism and played out the scientific calculations. Authors likewise gave basic input and helped shape the exploration, designed the model and the computational framework and analysed the data.
[bookmark: _Toc37688356]Conclusion

This survey rotates around the idea that there are benefits for both generating idea by team or alone critical elements that influence them. The creator has attempted level best to arrive at a resolution where it is indicated that few basic conditions influence the idea generators. 
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