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Introduction: 
It is needed to define what is development plan and why it is important. 
Here is the definition:
 Personal development is not just a way of solving problems in your life; it is a way of growing. It is your way to a better life, to become an improved version of yourself (Lu, n.d.)
  According  to Maslow’s hierarchy of need model (Mullins, 2016) people have 5 basic needs:
· Physiological
· Safety 
· Love and belonging
· Esteem
· Self-actualization.
As long as people are satified with the first basic needs they develop to the next level of needs. It shows, that people always want more.This is good to have better life and be better person. 

My achievements
I have worked as a member of the group to help Matthews House non-profit organisation by raising  £120 and spreading awareness about homeless people. 

I achieved all of my goals easily and did even more. From the very beginning, I have had lots of ideas…
As I have designing skills and think creativity I was chosen to be a creator of the poster. Here is what I have  created:
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However, one member of the group changed the picture, layout, font and background of my poster. I didn’t do anything with that. There was a lack of confidence to explain what I feel about this situation. 

 I can manage my time well, so I could attend most group meetings. I was not able to attend 2 groups meeting, because of external factors.  According to (Heider, 1958) I adapted internal locus of control because I believe I am responsible for what I do.  I am aware that if I don't put effort to develop myself, I am not achieving anything. I don’t blame anyone for my failure. However, I am not able to predict everything, things happen. I cannot control them. 

 During the process, IT turned out that I am self-motivated because I went further and found the sponsor (Topsoil’s Kebab House) who provided pizzas for us. It was not my task. Stakeholder and I negotiated the terms of cooperation. I managed to get 9 pizzas in exchange for advertising his Kebab shop. 

My baking skills were useful in this case. I baked custard cake to sell and donate more money on the selling day. 

I attend 2 days of selling. I was able to convince students and lectures to buy our goods. Even on FIFA Charity Event, I put more effort and again sell cupcakes and tickets.
                                      Personal Development plan
	What do I want/need to learn?

(Specific & Relevant)
	What will I do to achieve this?

(Specific)
	What resources or support will I need?

(Achievable)
	What will my success criteria be?

(Measurable)
	Target dates for review and completion

(Timebound)

	I need to improve spoken English from intermediate level  to advanced level

	I am going to speak English with native speakers around me. I am going  
to watch English lessons video on YouTube (
	Friends, Neighbours.
	I will speak English to my neighbours and friends 20 min per day, every day. I will watch YouTube videos 2 times a week for 15 minutes.
	Ongoing

	I want to build my confidence when I speak to people.

	I am going to speak with people more often. I am going for a training
	Family members, Neighbours, Friends, coach
	I will speak to family members, neighbours, friends every day   for 4 weeks to build my confidence. 
	At the end of February

	I need to improve my presentation skills 

	I am going to do presentation, write speech and repeat it.  
	Lecturers, students,
	I will do presentations every two weeks for 5 minutes 
	At the end of May 

	I need to improve score to 70% Harvard Referencing 

	I am going to read Reverencing guidance (The UWTSD Academic Liaison team, n.d.). I am going to ask librarian for help
	Librarian
	I will read Reverencing guidance ones a week for 30 minutes. I will go to librarian to ask for help with Harvard referencing style next (11.02.2020) Tuesday at 1 p.m.
	At the end of February


	I need to ask for feedback for example about my assignments. 

	I am going to ask for feedback lecturers about my assignments, and students about project we were working on together, 
	Lecturers, students
	I will ask lecturers and students for feedback after every assignment and project 
	Ongoing


	I want to improve an academic writing.

	I am going to read guidance (Berkeley, 2020)  I am going to practice by writing.
	Guidance 
	I am going to learn from guidance ones a week for 30 minutes. I am going to practice writing twice a week for 15 minutes. 
	Ongoing 
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