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Personal Development Plan
A clear and precise plan that will allow me to expand and develop myself with the concluding goal being the achievement of my future goals and visions.
	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	To find a positive work to life balance 
 
	I will hold the ability to maintain workload and social life in a beneficial way.
	I am going to reflect back upon my recent academic poster that discussed time management methods and specify them towards somebody who works a full-time job whilst also studying part-time.
	The time management methods can be put into place effective immediately, however, the timeline as to when I will find a specific method that works best for me is miscellaneous. 
	This will allow me to be able to stay on track with assignments, maintain positive when working full time and have a fulfilling social life.
	 

	2
	To learn Welsh
 
 
 
	 I will be able to speak confidently in the Welsh medium, especially in a social setting.
	 I will learn independently on an app called “Duolingo” that teaches the Welsh language and many other languages. I have used this previously when learning Arabic therefore I am familiar with it. This method of learning works well for me as it is accessible at any time, therefore, it does not have a negative effect on my busy schedule.
	 Whilst it will take a longer period of time to become fluent in Welsh, I am determined to be able to hold a two-minute-long conversation in Welsh within one month of participating in the app. Previous knowledge of the Welsh language within school will also help me with this.
	Learning Welsh will have a positive impact towards my future career opportunities when applying for teaching jobs. 
	 

	3
	 Dedicating more time to outdoor activities
 
 
 
 
	I will notice a positive difference with my emotional, physical and psychological health.
	I will ensure that I use my weekly diary planner to enable me to analyse when I have free time that will allow me to go outdoors and clear my mental load.
	I will begin to practice this straight away once my week ahead is planned and I can see what days I am able to participate in outdoor activities.
	This will have a positive impact on my mental health, therefore, making me more available for my studies, Work and social life. Once I prioritize allowing myself time to enjoy outdoors, I will feel calmer.
	



Reflection
Once my PDP is put into place and practiced, I will feel more confident within my ability to maintain a healthy and balanced lifestyle. Creating a PDP has encouraged me to create a plan for goals that have been within my mind but have not begun yet and introduced me to a new and improved way of planning.





	An introduction to reflection and reflective practice 
Reflection is the act of anaylsing upon one's experiences and abilities, this can be done in both past and present tense through critical thinking and evaluation. Reflection and reflective practice are amongst the foundational values of professionals and play a vital component in professional implementation (Brock, 2015). Reﬂective practice quickly emerged into education around the world and still continues to do this, holding a positive impact upon teacher’s professional development, particularly in relation to upgrading educational standards and developing entire school improvement planning (Zwozdiak-Myers, P.N, 2023).
	
Reflection itself can be done in many different ways that are personal the individual and today there are many models that can be followed as guidance in order to reflect in a way that promotes maximum effectiveness and results. This briefing paper will educate the reader on the importance of reflective practise, through the analysation of different reflective models created by theorists and discussions surrounding the relevance within early years. This will be followed by a critical analysis of two different theoretical reflective models. 

	Why is reflective practise important to EY practise?
[bookmark: _Int_hBsbw8U3][bookmark: _Int_4KW0bdyC][bookmark: _Int_RZJcC3gg]When a professional actively and consciously practices the process of reflection within their role, it can lead to heightened self-awareness and improved rationale. The application of reflective practice encourages early years practitioners to develop a critical understanding of their practice be more anticipative and ameliorate the standard of care and education that is being provided to children (Birthto5matters, 2021). Reflective practice should be entirely amalgamated within the role of a professional practitioner and should be inherent for both the practitioner and the child, meaning that it is a perennial and perpetual practise (Brock,2015). It is important that early years practitioners are able to reflect upon both what would be considered positive and negative experiences as this allows room for improvement on what could have been better and recognition of what has worked well. If an early years professional does not actively and consciously reflect then they cannot develop their abilities or acknowledge improvements which can also become detrimental for children.
	The theory of reflective practise
[bookmark: _Int_jZF7LIMv]In order to gain professional triumph, a practitioner must substantiate their ability to implement reflective skills into their day-to-day work life. Many theorists have created their own reflective models, building foundations towards professional success through the use of reflective practices (Lindon et al, 2016). John Dewey was amongst one of the first theorists to write about reflective practice, with his definition of reflective practice being “The active, persistent and careful consideration of any belief or supposed form of knowledge in the light of the grounds that that support it” (LifetimeTraining, 2020, 03:13). These theories are now being used within academic settings and workplaces to ensure professionals understand the vitality of reflection itself and to recognise how to integrate it into not only their work life but their day-to-day life as well. Reflective models are beneficial as they provide a clear and concise structure, allowing professionals to understand and learn how to reflect effectively. 
 

	Gibbs’ model
[image: ]
	Kolb’s model
[image: ]

	Analysis of models – compare/contrast/pros/cons
[bookmark: _Int_qX3SUJhF]When comparing the two models presented above, it is quickly evident that Gibbs’ seeks the emotional aspect of reflection within his model, focusing on psychological impacts and feelings. Gibbs’ model sets a clear proactive tone through the use of including an action plan, analysis and evaluation which allows room for one to identify what can be done to improve in the future. In contrast to this, Kolb’s model is slightly more simplified meaning that it can be easily grasped and caters to the needs of an individual who is newly introduced to reflective practice. On the other hand, Kolb’s model does not take into consideration other people's perspectives, therefore, retracting the opportunity for the individual to be able to view and acknowledge alternative options to what they think. 
	
(Hashim, S.N.A. et al, 2023) conducted a qualitative case study investigating how ESL in-service teachers wrote reflections prior to and after Gibb’s reflective model being presented to them. The findings revealed that the teachers were able to write superior reflections after putting the model to use and they declared that the model gave well-structured guidelines and encouraged them to think about their action plans (Hashim, S.N.A. et al, 2023). Kolb’s once stated that the learning cycle could start at any one of the four stages and explained that the reasoning behind a cyclical reflective model is because it should be approached as a continuous spiral development (Močinić, S et al, 2021). This proves a correlation between both Gibb’s and Kolb’s models and many other theorists appear to have a similar cyclical structure within their models.


	Conclusion
To conclude, it is evident that reflective practise can be seen as a vital component to a professional's development within their career and must be applied in order to achieve professional success. Reflective theorists and their personal models have and still are proving to be extremely beneficial to professionals today, setting the foundations towards success and advancement in professional ability. 
	
Upon in-depth research, it is apparent that reflective practice plays a key component when working as an early years practitioner due to the fact that it enables an extensive understanding on learning and development overall. Reflection and reflective practice promote quality advancement, allowing early years practitioners to comprehend and recognise their own practice to a considerable extent (Gray, C, 2013). Overall, it can be said that reflection must be a consistent practice within a professional's job. 
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The importance of meeting children’s needs through the use and application of professional practice.

A professional can be described as an individual who possesses significant and relevant education and training and holds the ability to apply these taught skills towards their personal role. Professionalism is the core of all jobs and must be constantly upheld in early years settings. In order to be recognised as a professional, one must partake in and adhere to professional practice in order to maintain this status. Professional practice is a term used to describe the application of relevant activities in order to gain professional success. All practitioners should experience professional practice even prior to becoming qualified rather than only knowing theory otherwise they would not know how to practically do the job. 

There are many different values that play a vital factor within the role of a professional practitioner. These values can be described as the components that must be acknowledged during the process of an individual becoming or being what is deemed a professional. Examples of these values are Social Justice, commitment, responsibility and accountability. Values are important to professional practice because they set the foundational guidelines for an individual to follow and remind them of the focal points that must be acknowledged in order to gain professional success. Values in early years allow one to discover professional identity and help develop an insight of their collaborative working with a variety of partners such as families and Communities (The General Teaching Council for Scotland, 2021).

Effective communication is essential to developing productive partnerships and is central when working within an early years setting. Building relationships is an essential part of being an early years practitioner and It involves genuine listening, questioning, and appropriate responding to what is being communicated by children and those who care for them. Examples of different relationships in early years settings are the children and young people themselves, their caregivers, colleagues and other professionals such as speech and language therapists. As professionals there must be an evident display of confidence within practice as this will increase the chances of positive relationships forming and partnerships being more successful. Not only should parents and carers feel comfortable and confident when communicating with the professional, but also the children themselves should as well. Communication is at the core of working with children and must be used productively to absolutely ensure children are safe and their needs are being met tentatively. Key elements of effective communication are ensuring the conversation is approached with care and respect to ensure all parties feel comfortable and heard. This will ensure that communication itself is productive, and the purpose can be achieved.

[bookmark: _Int_rbJUOjdy][bookmark: _Int_WZfrOk8r]A professional must possess an in-depth knowledge of professional practice in order to ensure that they are maintaining satisfactory standards within their role and are practicing specific elements of their job effectively and appropriately. A professional must ensure that they are continuing to follow the correct guidelines and legislation especially when relating to important areas such as safeguarding. All professional practitioners should be actively ensuring they are staying up to date on relevant legislation and are putting them into practice continuously. Safeguarding as a whole is a very specific and vital factor that is extremely relevant when working within early years, therefore, all practitioners must be able to comply with the safeguarding procedures at all times in. A professional practitioners would ensure they read updated forms of safeguarding legislation constantly. 

Productive and valuable collaboration and carer involvement in early education are recognised to be crucial elements of partnerships, and meaningful carer-practitioner partnerships require reciprocal respect and recognition (Kambouri, M. et al. 2022). Early years professionals must be able to work efficiently, and effectively alongside external agencies as multi-agency working is very prominent within a childcare setting. Multi-agency working is key to effective safeguarding and child protection (Sidebotham et al, 2016). Children and young people have the right to access a range of services that have been created for the purpose of safeguarding their lives. It is very important that professional practitioners collaborate in order to obtain a clear overview of a child's situation and build an appropriate coordinated approach to support the child. External professionals are continuously needed and part of early years settings therefore a practitioner must ensure professionalism is being displayed at all times. Early years practitioners should be able to collaborate and work together seamlessly to ensure children's needs are being met.


[bookmark: _Int_BhXpUUrD][bookmark: _Int_H2OOhN7e]The observation and planning cycle which is included below informs professional practice and ensures practitioners are positively meeting the needs of the children. The observation, assessment and planning cycle is often known as assessment for learning, or formative assessment. Continuous formative assessments are known to set the foundations of effective early years practice (Birth to 5 Matters, 2021).  Taking time to get to know a child and building a relationship are key elements of effective practice. The (OAP) sets clear guidelines for early years practitioners to follow, ensuring that all areas are covered that will ensure children’s needs are being met in the best way possible. Following the (OAP) cycle is part of professional practice as it is being actively applied by a professional to ensure the best possible outcomes for the children that are being taught. The cycle is extremely beneficial to a practitioner as it promotes professional practice and it presented in a simplified format. The cycle can be used to work in partnership with parents and carers and collaborate with other professionals so that a clearer picture of the child’s needs and rights can be expressed and communicated. This is a form of multi-agency partnerships and effective communication.[image: ]
(Birth to 5 Matters, 2021)

The United Nations convention on rights of a child (UNICEF, 1989) is made up of 54 articles that are the foundations for children's rights and some examples of the areas that are covered are political, economic or cultural. Each article focuses on a specific right of the child, discussing and providing guidelines upon the legislation and these can be easily accessed by practitioners. The articles inform professional practice as they provide clear guidelines to ensure professional practitioners and the government work together to ensure children's needs are being met to the best possible standard. The UNCRC has four set principles, these are: Non-Discrimination: The rights of all children should be ensured without discrimination of any kind.
[bookmark: _Int_cE3wazUR]Best interests of the child; ensuring the child's best interests is the focal consideration, the entitlement to survival and development and the views of the child. Early years practitioners also have the responsibility of ensuring the children themselves are educated of their rights, being taught different articles and why they are important. Children have the right to have access to quality education, therefore, it is vital that they are being provided with exactly that by a practitioner. Professionals should be educated on the UNCRC rights and consistently apply them to all that they do as this will ensure the children are being safeguarded, protected and are being provided with the best possible education. 

[bookmark: _Int_9T9wKRDU]To conclude, it is evident that professional practice is a core factor of ensuring the individual and inclusive needs of children are met positively and that professional practice is vital when working within early years. (Bleasdale, C. 2023) stated that “To be a professional involves ‘a voluntaristic commitment to a set of principles governing good practice, and the realisation of these through day-to-day professional activities’ which inter-links knowledge, autonomy and responsibility”. There are many benefits to professional practice such as learning how to build positive relationships, having an in-depth knowledge and understanding of different legislations especially with regards to safeguarding and building effective communication skills to then apply within multi-agency working. Children’s rights and the needs of children should always be at the focal point of everything that an early years practitioner does and when this is done then there can be consequences. This is why legislation, guidelines and children's rights are vital within early years as they provide very clear information on what should be done, making it very apparent when one isn't following them correctly.
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Planning

Decide how best to support, extend and teach

children. Based on your observations and

assessments, consider the following questions:

o Have you considered my/our interests in the
planning? (child-led)

o Have you planned a specific experience or
activity to teach a skill or knowledge?

Observation

Observe children as they act and interact

in their play, everyday activities and planned

activities, and learn from parents about what

the child does at home.

« How do you see me? On my own and with
others?

* Amlinvolved in continuous provision?

(adult-led)?

« How does the enabling environment and
continuous provision support
my/our next steps?

« Whathave you plannedto
support meaningful
interactions and serve
-and-return
conversations?

« Howwill you support,
extend and deepen
play, interactions
and learningin
partnership with
me/us?

« Have you observed while engaging with me/us?
(Observation-in-action)
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WHAT NEXT?  OBSERVATION
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(Planning-in-action)

ASSESSMENT

Analysing observations and
declding what they tellus
about children

Reflect on what you have noticed to help you understand the child/children.
Consider the following questions:

« Howdoyou understand me?

« Do you understand how | feel? What | am interested in? What question may be in my mind?
« How am | approaching my learning? (Characteristics of Effective Learning)

« What have | learned and understood? (Areas of learning and development)

« What doyou think is happening as you listen and engage with me/us? (Assessment-in-action)
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