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Evaluation of themes identified in the units 1, 2, 3, & 4
Introduction:
It is critical to create a personal brand in this era where the changes in information technology are taking place at the fastest pace. We are witnessing the emergence of a huge number of new brands with new scopes and disruption of millions of careers, which has existed aforetime. According to the report generated by PWC, around 40% of jobs would be replaced by computers and machinery in the near future (PWC.co.uk, 2021).  We got to implement ways to become more strategic, niched-down, and most all consistent. This module, therefore, has been prepared in a way to provide individuals with some practical life-altering guidelines and instructions. Every aspect of each unit has kept me engaged and made me reflect upon my personal interests and how to build my personal brand and how to make it more effective and authentic, which would ultimately be beneficial for my personal and professional growth.  
Unit 1: Brand You
A) People of ambitions
Ambition is no doubt demanding but what is more critical is being consistent in achieving the goals. As there is no linear path to success, so it is vital to predetermine constraints and obstacles that could inhibit our flow and to keep ourselves motivated in accomplishing our objectives (Casey Botticello, 2021). I believe that one needs to lay a foundation of uniqueness to stand out from the crowd. Most significant and influential figures in history have been living by this mantra and have achieved success like no others including Einstein, King Jr. Martin Luther, and many others. The elements that were common in the above-mentioned personalities were autonomy and mastery as these two are basic aspects that help to shape one’s ambition. When a person reaches the level where he becomes a  master of doing things he feels inclined towards the most and no one can control him apart from him himself is actually the state of ecstasy. We are more likely to feel this particular state of flow when we start doing things we take pleasure in and can go beyond our potential to reap benefits out of it. In addition to autonomy and mastery, there is one more aspect that defines the ‘why’. The fundamental characteristic of the most victorious identities was that they knew their ‘why’. Hence, there is an important lesson concealed for those who are passionate about achieving something through the application of these principles of success. 
B) Developing a wide-range of skills set:
Due to technological innovation taking place more rapidly, there is much turbulence seen in the job market. Unlike the Luddites, (the people who disliked technology and took mechanized setups as a threat that would rob their livelihood, therefore smashed the machinery until they were eliminated completely by the armed forces in 1813), (History.com, 2021), we must act wisely and become versatile enough to adapt to the changes caused by technological advancements. Not only are the employers looking for people with high emotional intelligence but those who are passionate and possessed with inquisitive minds are also in high demand by the companies. As Albert Einstein said, 
“I have no special talents.  I am only passionately curious.”
Having a curious mind serves to set a venture of new experiences and life-long learning. It aids in inventing opportunities and developing skills set broad enough to adapt to any changes whether personal or professional. No matter which profession a person chooses, he/she must yearn for ways to learn new and adjacent skills. This will not only make him exceptional but would assist him to tailor to any chaotic/complex situations followed by unanticipated events. For example, due to corona virus outbreak, many people who were used to administering the same type of work and had limited abilities lost their jobs and suffered a huge loss.
Unit 2: It is a small world
A) Forming connections:
After firmly reviewing each unit, another vital key aspect that I found interesting for the professional development was to make connections not only with the ones with whom we share similar interests and goals, which are comparatively easier to form but with those who are complete strangers as well. Doug McColgin stated that if anyone wants to be innovative, he/she has to find inspiration out of their sphere (Tedx talks, 2013). This is a brilliant example giving inspiration to all of us about making connections outside our work world that would open doors to new discoveries and a large number of opportunities. Each one of us has to step out of our comfort zone in order to experience the odds and make a significant difference in our lives not merely as a professional but personal too. By network, it means new people, new concepts, and innovative technologies that can help to expand our scope and aid in our creative development. By investing in our relationship and taking the path of the most resistance would make us identify our strengths and what we are capable of.  
Frans Johansson on the other hand also held a similar point of view and shared his idea in the six rules of innovations. In his book “The Medici Effect’, he motivated individuals to embrace diversity, which could help in the cross-pollination of information between skilled and curious people of different backgrounds and cultures, maintaining passion, and achieving great leaps in innovations (World of Work Project, 2021). Career can be promoted from expanding networks. Therefore it is vital for us to improve our professional connectivity to generate new ideas and challenge our existing skills set.  Many researchers have provided pieces of evidence that people having links with heterogeneous groups come up with a novel and authentic solution to any problem (Amy Nauiokas, 2018). Simply making connections with people recognized by those who are in our social circle will help us to connect with those who share different viewpoints. 
Unit 3: Opportunity Knocks
A) Bureaucratic hierarchy:
Max Weber has described the term bureaucracy as the arrangements made in organizations that are well-reformed, formal, and impersonal in order to achieve objectives (Toppr.com, 2021). He gave this concept to protect against disproportions and to bring to an end particularism originally being practiced in most of the organizations. Today, every organization follows majorly the enlisted six principles of bureaucratic form by Weber, which define the hierarchal structure, rules, and regulations to accomplish specific jobs and lines of authority. Although bureaucracy hierarchy promotes equal treatment of all employees and guards against unfair arbitrary dismissal, these old strategies are not proving as effective as they used to be in the past. The evolution of technology poses new challenges and threats that cannot be dealt with the way bureaucracy teaches us. There are least possibilities that the optimized processes and procedures that worked in the past will give us the same result in the present as well (John P. Kotter, 2012). Events can come as a surprise, therefore it is necessary for us to prepare ourselves to handle unpredictable situations and must not rely on already developed patterns and habits we are used to doing particular things.   
Likewise, the pioneers, settlers, and the town planners, who played their respective parts in building the village, every individual must be given a chance to administer their roles favorably to provide a positive outcome. This uncovers a valuable lesson for the leaders to implement new ways to encourage and convince people through the power of persuasion rather than coercion (Castells, 2005). Currently, it is impossible to persuade people through manipulation as the network industry offers challenges to hierarchal setup, to which most of us are accustomed. We need to adopt an attitude of a seller, to persuade more people who are harder to convince.
Unit 4: The Pursuit of Happiness
A) Moment of awe fuels aspirations:
The blend of the feelings that make us experience fear, wonder, and at the same time reverence by witnessing something powerful and inspirational is called the moment of awe (Smith, 2021). Sarah Andrew, an American geologist has explained that a person expressing these emotions is veritably an indication of a genuine universal human response that can be evoked by accomplishing something or performing specific tasks of interest.  She had stated that “Clarity of purpose beats everything when it comes to career success.” (Sarah Andrews.co, 2021)
Conclusion & Recommendations:
Acquiring clarity is an important resource of our personal and professional development which most of us fail to recognize and keep us from achieving something we admire due to fear of the occurrence of mythical consequences. There is no hard and fast rule that we have to do what we are qualified to do.  Discovering my career satisfaction in becoming a support worker has been quite a rough journey.  Eventually, I began to find meaning in my life after realizing how much satisfaction I have gained in providing for the people who are vulnerable and unguarded. What hinders the self-discovering process is either the dysfunctional treatment people get when they are in their childhood or the fear of being unable to control situations if they lost while following their dreams and passion.  What each one of us needs to realize is that there is no person on this planet with whom we can compare our abilities, except with ourselves (Leo Babauta, 2021). Everyone should strive to become a better person than the one he/she was yesterday. In order to discover the passion that could give us that sense of awe, we should interpret these feelings by utilizing and developing the skills that would aid us in accomplishing our goals. 
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	Skills
	Current Ability
	Target Ability
	Developmental Opportunity
	Criteria to judge success
	Time Frame
	Evidence

	1st priority
	Communication skill
	Able to communicate considerably with adults and children 
	Want to acquire that level of effectiveness, which would enable me to: 
· Communicate inter-professionally and intra-professionally in different ways (both verbal and non-verbal) with a wide range of different people and communities including agencies, patients, and care providers.
· Actively listen, understand and respond to the emotional state of vulnerable people
· Able to engage and form trusting relationships with clients of different cultural backgrounds, and literacy levels and to become aware of different languages
	1. Actively participating in class/group activities, discussions and more often delivering presentations
2. Listening to audio lectures and watching videos  with subtitles of the language I want to learn
3. Practice active listening and understanding tone of voice, body language, facial expressions and gestures. 

  
	1. Delivering high-quality and person-centered care to individuals
2. Achievement of Service user’s satisfaction and 
3. Improvement in their conditions
4. Able to make a correct prognosis of their mental conditions

	3 – 4 months
	It could be practiced during the ongoing semester 

	2nd priority
	Critical thinking skill
	Moderately analyze the situation through observing and synthesizing a reasonable solution
	To accurately observe, and interpret information gathered on the conditions of each  individual and make appropriate and timely  decisions for their best outcomes
Objectively evaluate facts and  critically reflect upon information collected on unbiased observation and communication,
	1. Taking free online courses that are meant to improve certain soft skills.
2. Ongoing training itself is the credible opportunity to improve my critical thinking skills
	1. Improved individual’s wellbeing
2. Improved potential of decision-making
3. Achievement of personal growth and contentment

	4 – 6 months
	The skills would be requiring practice and perseverance during and after the semester. 

	3rd priority
	Persuasiveness 
	I often find hard to persuade older adults possessing different personalities
	The ability I want to acquire is to inspire clients to take timely actions regardless of their objections
Empowering people to overcome their barriers and becoming their advocate to access required resources

	1. Following Cialdini and Carnegie’s Principles of persuasion
2. Implementing strategies to increase my credibility and develop a trusting relationships with the people
3. Connecting with clients on an emotional level and being mindful of their needs
4. Provision of support and care according to people’s priorities
	1. Achieving positive treatment goals
2. Cooperative attitude of clients
3. Restoration of client’s self-esteem and self-confidence



	6 – 8 months
	The skill is essential for a support worker to possess and requires continuous effort in achieving the highest level.
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