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Task 1: Summery Report and IEEE Referencing 
[bookmark: _Toc211260858]Task 1: (a): Report on Essential Academic and Employment skills 
Some basic skills are necessary for success in today’s educational and professional settings, particularly for those starting out in the information technology (IT) sector. These consist of digital literacy, teamwork, communication, critical thinking, problem solving, and flexibility. The U.S. Department of Labour claims that applied academic skills enable people to apply their knowledge of reading, writing, and mathematics in professional settings [1]. In technical industries where teamwork and creativity are essential, soft skills like communication and creative thinking are equally valued [2]. A reliable book by Gallagher highlights that in place of technical knowledge, employability demands the skill to present, work with others, and be creative [3]. Employers look for qualities like flexibility, dedication to work, and interaction with others, according to a company web site . These abilities are essential for a job in the IT sector. Developers and technicians can more  easily demonstrate challenging ideas to clients and coworkers when they communicate effectively. Professionals that use critical thinking can identify problems with the system, create fixes, and improve productivity. In shared tasks like software development, cybersecurity management, and technical support, teamwork is essential. Professionals stay up to date on new technologies through ongoing learning, and self-management guarantees that deadlines are met. All IT jobs, from data analysis to network maintenance depend on digital literacy. Diagram of technology cooperation, code displays, and teamwork could be used as examples for this explanation. Gaining knowledge in these academic and professional abilities lays a strong starting point for success in the ever-changing IT sector . [4]
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Figure 1: Essential Skills []
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AI-generated content may be incorrect.]

After submitting my summary to the similarity check, 1 obtained a similarity score of 12%. This is acceptable but I recognise that reducing this further – by re-phasing more author ideas in my own words, limiting large quotations, and ensuring all sources are properly paragraphed – would improve it. 
Using the generic assessment criteria, I would award myself 90%. I believe I have addressed the task fully, included relevant sources, used IEEE referencing correctly, and tied the skills to my choses career. The summary is clear, coherent and approximately 250 words long. The reflective meets length and content. My reason for not giving 100% is that there is still room to refine phrasing for originally and to enhance visuals integration in the e-portfolio.  

Task 2
 Collaborative Mind Map and Individual Poster
[bookmark: _Toc193117236]Mind Map (Collaborative):
Mind Map Link: https://mm.tt/map/3845106917?t=zkVUczRebZ
[image: A screenshot of a computer

AI-generated content may be incorrect.]
Poster Link: https://www.canva.com/design/DAG5U5Kg92k/pauFNI125umsNJ3mys7a9w/edit?utm_content=DAG5U5Kg92k&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton
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Task 3 
In order achieve the project success, especially in engineering and technical industries,  effective team creation is an essential initial step The procedure entails more than just assembling a group of people; abilities, personality types, and collaboration dynamics must all be carefully considered [1].
Organisational behaviour studies frequently use Tuckman’s traditional “forming, storming, norming, performing” pattern as one of the many models for team development.  This way of thinking highlights how teams must resolve unexpected early conflicts (storming) to reach a productive state (performing)[2].
Strong leadership, clear job content, and that they agree of personal requirements are some of the driving elements related to good team performance, according to research on engineering settings [3]
One successful tactic, for instance, is for students to propose their project ideas to their friends in order to locate like – minded individuals, which helps match project objectives with individual motivation  [4].


Step by step instructions for RefWork using (IEEE STYLE):
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Task 4 
 E-Portfolio 
Link- https://2510700.wixsite.com/portfolio
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Conclusion 
Numerous website designs with attractive themes are available from Wix Illustrative and may be applied to a wide range of industries. Because of the online platform's user-friendly layout, even those with little experience with the internet can produce outstanding and personalised content. Many images and graphics are available to give any website a human touch or even an artificial intelligence touch. It's simple to experiment with layouts and designs without feeling overwhelmed because to the drag-and-drop capabilities.
Wix also offers a wealth of resources, such as customer service and tutorials, to assist users in overcoming any obstacles.
However, some users may find the extensive customization options a bit daunting at first, and while the free plan is useful, it comes with limitations that might push users toward the paid options for a more professional look.
Overall, Wix Illustrative is an excellent choice for those looking to build visually appealing websites without needing extensive design experience. It successfully combines creativity and functionality, making it a strong contender in the website builder market.
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Candidates with strong interaction
and communication skills are
constantly searched after by
employers, who view these as
essential abilities for a high-
performing workforce (Chen etal,
2023). Increased workplace
productivity, creative recognition, and
the development of critical emotional
intelligence for efficient management
and leadership are all strongly linked
with a solid foundation in group
dynamics and collective problem-
solving (Davis &
Brown, 2022).

A collaborative approach is
the best way to achieve
success in both academic life
and a professional job. By
putting collaboration and
support for one another first,
we maximise our potential as
agroup. According to the
principle, "The best results H
are achieved not by me, but . <

1.Smith, A. & Jones, B. (2024). Synergistic effects: Integrating individual efferts for superior
‘team performance. Journal of Collective Dynamics, 15(2), 101=115.
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512-529.

4. Garcia, L, & Rodriguez, M. (2024). Fostering critical thinking through collaborative learning
modelsin higher education. Educational Technology Review, 7(1), 22-35.

5. Miller, R. (2023), Shared accountability and enhanced comprehensien in student greup
werk.

International Journal of Pedagogical Researeh, 12(3), 160-174.

The process of growing personally
and professionally is really a group
effort. Reaching important
academic and professional
milestones frequently depends on
one's capacity to successfully
apply personal qualities within an
encouraging group environment.
When people combine their
various knowledge and efforts,
they can take on difficult problems
nd achieve high ambitions that
.re much above what they could
do alone (Smith & Jones, 2024).

Companies constantly look
for applicants with excellent
communication and
connection abilities because
they understand that they
are essential for a high-
performing staff (Chen et al,,
2023). Enhanced workplace
productivity, innovation
adoption, and the
development of critical
emotional intelligence for
successful management and
leadership are all closely
correlated with a solid
foundation in group
dynamics and collective
problem-solving (Davis &
Brown, 2022).




image5.png
Preview @

(Katzenbach, Smith 1992) Edit

Task 3
Insert Citation
In order achieve the project success, especially in engineering and technical
industries, effective team creation is an essential initial step The procedure entails v

more than just assembling a group of people; abilities, personality types, and

collaboratiF:n dynamics must all be carefully considered‘





image6.png
N
E All References

= Search Databases

L’. Sharing v

-—
Wl My Folders v
‘ Tags v
=n

W Trash

Import references
Set import preferences using the fields below (optional)

Assign to Folder(s)

TASK 3

== Create Folder

Import tags from database
[ search for full-text @

[ Ignore duplicates @




image7.png
E All References Add Assign Share Create Bibliography Delete Add Tags

= Search Databases TASK 3 (viewing 1 — 2 of 2 references)

Select all on this page

RefID: 2
x" Sheing 7 Employability skills—Rethink your learning
i My Folders A Soproni, Zsuzsanna (2023)
W TASK 3

-+ Add folder = sort
Added November 21, 2025

W Manage Folders

BN  Notin Folder (0) RefID: 1
! The wisdom of teams: Creating the high-performance organization
Katzenbach, Jon; Smith, Douglas (1992)
‘ Tags v -
v W TASK3

Added November 20, 2025

Accessibility Statement

Beicrmmns Dalimes




image8.png
In order achieve the project success, especially in engineering and technical
industries, effective team creation is an essential initial step The procedure entails Preview @
more than just assembling a group of people; abilities, personality types, and [ Edit

collaboration dynamics must all be carefully considered [1].

Clear d Insert Citation

Insert Citation

Organisational behaviour studies frequently use Tuckman’s traditional “forming,
storming, norming, performing” pattern as one of the many models for team
Date added

development. This way of thinking highlights how teams must resolve unexpected early

conflicts (storming) to reach a productive state (performing)

4 refiD:2 » 4
Employability skills—Rethink your learning





image9.png
Book] Essential st
students
K Gallagher
2022 - books.google.ct

iEssential Study a
comprehensive, 0
university and in y
and management
development into

SHOW MORE v

Y¢ Save 99 Cite Cit

Showing the best resulf

X

MLA

APA

Chicago

Harvard

Vancouver

Cite

Gallagher, Kevin. Essential study and employment skills for
business and management students. Oxford University Press,
2022.

Gallagher, K. (2022). Essential study and employment skills
for business and management students. Oxford University
Press.

Gallagher, Kevin. Essential study and employment skills for
business and management students. Oxford University Press,
2022.

Gallagher, K., 2022. Essential study and employment skills for
business and management students. Oxford University Press.

Gallagher K. Essential study and employment skills for

business and management students. Oxford University Press;
2022.

BibTeX EndNote RefMan RefWorks




image10.png
N
E All References

= Search Databases

&'. Sharing v

-—
Wl My Folders v
‘ Tags v
=n

W Trash

Import references
Set import preferences using the fields below (optional)

Assign to Folder(s)

TASK 3

== Create Folder

Import tags from database
[ search for full-text @

[ Ignore duplicates @

Cancel





image11.png
° Last Imported

Eﬁ Duplicates v

1’. Sharing e Essential study and employment skills for business and management students

Select all on this page

Ref ID: 3

i My Folders A Gallagher, Kevin (2022)

’ W TASK3
-+ Add folder = sort
Added November 21, 2025

W Manage Folders

BN  Notin Folder (0) Ref ID: 2

! Employability skills—Rethink your learning

Soproni, Zsuzsanna (2023)

‘ Tags v - R





image12.png
T OTacth atllicve Ul projeclLl sutClLoss, Copolially il Crighicoring alnua lccinicat
industries, effective team creation is an essential initial step The procedure entails
more than E.lst assembling a group of people; abilities, personality types, and

collaboration dynamics must all be carefully considered [1].

Organisational behaviour studies frequently use Tuckman’s traditional “forming,
storming, norming, performing” pattern as one of the many models for team
development. This way of thinking highlights how teams must resolve unexpected early
conflicts (storming) to reach a productive state (performing)[2].

Strong leadership, clear job content, and that they agree of personal requirements are
some of the d lated to good team performance, according to research
on engineering setting:

ation

m

Preview @

Edit Citation





image13.png
The contribution (
employability

D Jackson, BA Dean -
.. employability amo
Citation2018). This en
Yy Save P9 Cite Cj

PoFl Enhancing W
Advertising Indus
DWL Reid - researchg
.. Wilton’s UK study
concerns over the valy

Yt Save 99 Cite R

Bridging the Gap
Categorization of
Z Mezghani, A Turki -
.. unpaid workintegra
and applied learning
Yy Save P9 Cite Cj

rmmmr A D1t ~AAant

MLA

APA

Chicago

Harvard

Vancouver

R

Jackson, Denise, and Bonnie Amelia Dean. "The contribution
of different types of work-integrated learning to graduate
employability." Higher Education Research & Development
42.1(2023): 93-110.

Jackson, D., & Dean, B. A. (2023). The contribution of different
types of work-integrated learning to graduate employability.
Higher Education Research & Development, 42(1), 93-110.

Jackson, Denise, and Bonnie Amelia Dean. "The contribution
of different types of work-integrated learning to graduate
employability." Higher Education Research & Development 42,
no. 1 (2023): 93-110.

Jackson, D. and Dean, B.A., 2023. The contribution of
different types of work-integrated learning to graduate
employability. Higher Education Research & Development,
42(1), pp.93-110.

Jackson D, Dean BA. The contribution of different types of
work-integrated learning to graduate employability. Higher
Education Research & Development. 2023 Jan 2;42(1):93-
110.

BibTeX EndNote RefMan RefWorks




image14.png
N g =
E All References Add Share Create Bibliography Tools Search

TASK 3 (viewing 1 — 4 of 4 references) Display:

Select all on this page

RefID: 4
&‘ Sharing v PR . i’ . -

The contribution of different types of work-integrated learning to graduate employability
i My Folders A Jackson, Denise; Dean, Bonnie Amelia (2023)

W TASK3
+ Add folder = sort
Added November 21, 2025

W Manage Folders





image15.png
My References My Citations
Task 3

In order achieve the project success, especially in engineering and technical IEEE UWTSD

industries, effective team creation is an essential initial step The procedure entails & Al ref = Date added
_— re S v ate added
more than just assembling a group of people; abilities, personality types, and - reterences ate addec

collaboration dynamics must all be carefully considered [1].

Organisational behaviour studies frequently use Tuckman’s traditional “forming,
storming, norming, performing” pattern as one of the many models for team
development. This way of thinking highlights how teams must resolve unexpected early
conflicts (storming) to reach a productive state (performing)[2].

Strong leadership, clear job content, and that they agree of personal requirements are
some of the driving elements related to good team performance, according to research
on engineering settings [3]

Essential study and employment skills ...

One successful tactic, for instance, is for students to propose their project ideas to
their friends in order to locate like — minded individuals, which helps match project Ref ID: 2

objectives with individual motivation [4]. Employability skills-Rethink your learn





image16.png
13:10 56 €2

WIX | This site was built on Wix. Create yours >

@ Nafisa =
Anjum
athay

Welcome to My E-
Portfolio

Discover My Journey

Welcome to my portfolio website
where | showcase my assignment work.
Here, you can explore my capability
about writing, using digital tool for
reference and how | used mind map
and poster for course work. It's the
perfect place to get a glimpse of what |

have done during the course





image17.png
1 il 56 @2

WIX | This site was built on Wix. Create yours >

' ‘TASK3 |

Phone
07466262189

Email
2510700@student.uwtsd.ac.uk

Follow Me @
in ¥





image18.png
Task 1 (a) and (b)

Task 2

Task3

Task4

2 2510700.wixsite.com ¢





image19.png
13112 wll 56 @&

WIX | This site was built on Wix. Create your.

Task 1 (a)

Task 1: (a): Report on Essential
Academic and Employment skills
Some basic skills are necessary for
success in today’s educational and
professional settings, particularly for
those starting out in the information
technology (IT) sector. These consist of
digital literacy, teamwork,
communication, critical thinkin,
problem solving, and flexibility. The
U.S. Department of Labour claims that
applied academic skills enable people
to apply their knowledge of reading,
writing, and mathematics in
professional settings [1]. In technical
industries where teamwork and
creativity are essential, soft skills like
communication and creative thinking
are equally valued [2]. A reliable book
by Gallagher highlights that in place of
technical knowledge, employability
demands the skill to present, work with
others, and be creative [3]. Employers
look for qualities like flexibility,
dedication to work. and interaction

with others, 21" °™ _ompany




image20.png
13113 w56 €E

WIX | This site was built on Wix. Create yours >

Task 1(b)

After submitting my summary to the
similarity check, 1 obtained a similarity
score of 12%. This is acceptable but |
recognise that reducing this further —
by re-phasing more author ideas in my
own words, limiting large quotations,
and ensuring all sources are properly
paragraphed — would improve it.

Using the generic assessment criteria, |
would award myself 90%. | believe |
have addressed the task fully, included
relevant sources, used IEEE referencing
correctly, and tied the skills to my
choses career. The summary is clear,
coherent and approximately 250 words
long. The reflective meets length and
content. My reason for not giving 100%
is that there is still room to refine
phrasing for originally and to enhance
visuals integration in the e-portfolio.

< 29 2510700mixsite.com ¢ +++





image21.png
13:15 v 56 @B

WIX | This site was built on Wix. Create yours >

@ Nafisa
Anjum
athay

Poster:

2 2510700.wixsite.com ¢





image22.png
13112 wll 56 @&

WIX | This site was built on Wix. Create yours >

web site . These abilities are essential
for a job in the IT sector. Developers
and technicians can more easily
demonstrate challenging ideas to
clients and coworkers when they
communicate effectively. Professionals
that use critical thinking can identify
problems with the system, create fixes,
and improve productivity. In shared
tasks like software development,
cybersecurity management, and
technical support, teamwork is
essential. Professionals stay up to date
on new technologies through ongoing
learning, and self-management
guarantees that deadlines are met. All
IT jobs, from data analysis to network
maintenance depend on digital

literacy. Diagram of technology
cooperation, code displays, and

teamwork could be used as exar

for this explanation. Gaining
knowledge in these academic and
professional abilities lays a strong
starting point for success in the ever-
changing IT sector [4].

2510700.





image23.png
7 v 56 @

WIX | This site was built on Wix. Create yours >





image24.png
13:16 56 €&

WIX | This site was built on Wix. Create yours >

Task:3

In order achieve the proj

neering and technical
industries, eff ve team creation is an

ssential initial step The procedure entails
more than just assembling a group of people;
abilities, personality types, and collaboration
dynamics must all be carefully considered [1].
Organisational behaviour studies frequently
Tuckman traditional “formin

rforming” patter as or

many models for team development. This
way of thinking highlights how teams m
olve unexpected early conflic
to reach a productive state (performing)[2
g leadership, clear job content, and that
nal requirements are
elements rela
team performanc
engineering settings (3]
o g , for instan:
e their pr
their friends in order to locate like — minde
individuals, which hel
tives with individu





image25.png
17 v 56 @

WIX | This site was built on Wix. Create yours





image26.png
7 v 56 @

WIX | This site was built on Wix. Create yours





image27.png
13:17 vl 56

WIX | This site was built on Wix. Create yours >

Task:4

E-portfolio link:
https://2510700.wixsite.com/p
ortfolio

Phone
07466262189

Email
2510700@student.uwtsd.ac.uk

Follow Me
in ¥

2510700 wixsite.com





image1.png
shutterstock.com - 2256642773




