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               Employability skills and academic attributes can be termed out to be effective ken and qualities which are required to be possessed by an individual to perform a certain task or its job role. Employability skills are the attributes that are required to get and sustain over a job or duty or the job role. While, on the other hand, the academic skills are related to the studies and understanding or knowledge of the individual which support effective performing of the duties and   These qualities are important as it determines the feasibility and viability of an individual and will guide him/her to improve their performance and meeting the objectives and measures which are been followed by the enterprise. All these attributes like having an effective communication skill, working within the team, gaveling a problem-solving mindset, strong leadership qualities, managing the time and conflicts and motivating the employees, subordinate or fellow workers to perform their job roles and qualities in best possible way. Various scholars and researchers have performed a range of research and assessment covering the details and significance of these attributes which will guide them to improve the operational functionality and assist in gaining a positive insight or idea about the importance and application of these skills in my job roles. All these measures which are been applied will guide the enterprise to have a good understanding of the measures which are applied which will help the organization to have growth and its employees to enhance their performance. For this purpose, a detailed analysis of the data and literature is been carried out which will guide the operation and activities of the employees on a greater level and more effectively. The effective evaluation of the literature measures are as follows:
           As per the findings and research of Brookes (2019), it can be said that the employability skills and the academic attributes which are been applied and looked after within an employee are essential for its effective growth and development. These attributes and qualities will guide the organization to take suitable measures that are applied within an enterprise to have a higher level of functionality. On the managerial level, skills like leadership, decision making, communication and problem-solving are required. These attributes which are been followed will guide the organization to handle the best possible measures. This is the outcomes or result of the knowledge or the practices which are been followed within an effective way. It is important for helping the organization to handle the action plans and measures for business.  A good communication skill will help in reducing the discrepancies and the gap of interaction which can affect the operations that are applied within the organization. All the measures which are applied will guide the organization to handle their job-related duties and activities effectively and suitably. In addition to this, the attributes like leadership, good problem solving and teamwork will guide the organization to handle the operational and functional needs. All these measures, attributes and qualities play a very important and significant role in maintaining the business operations and other functions in a much suitable manner.
           The qualities like teamwork, motivating the fellow employees and maintaining problem-solving is the most sought after attribute of the manager within an organization. In accordance with the findings of Li and Xiang (2019), this can be said that it will guide the management of an organization to handle the measures which guide them to handle the service practices to have a higher level of functional capability. The operations which are looked after by employees are maintained by the organization. Suitable time management is also observed as it will guide the enterprise to maintain the service measures which are applied to a higher level. It will help the organization to draw the schedule and follow it to perform its duties and operations with a higher level of preciseness in a time frame. All these measures which are followed are effectively carried out will help in setting up a time table which will assist the organization to have a long term sustainable growth. All the measures which are applied will help in improving the effectiveness and efficiency and thus, enhances the performance level of an individual. In addition to this, the motivational measures and working within a group or a team are the qualities which are required to be effectively acquired by a manager or an employee. These qualities are a significant example of the growth measures and which are been followed by the organization. A range of challenges can certainly be faced by the individual or the company. However, developing a proper plan or operation related to this skills will guide the organization or employee to maintain these attributes with higher efficiency.
           My attributes and management of the personal and professional growth measures which are applied will guide me to meet the needs and requirements of the organization in the best possible way. Regarding it, the research performed by Maxwell and Armellini, (2019) suggests that the proper planning of the services and growth activities which are been applied will guide the organization to manage the employability and academic skills. 
The evaluation by Young, Hoffman and Frakes Reinhardt, (2019) indicates that it helps in developing the interaction and trust level of an individual employee with the fellow employee to carry out the business operations in the best possible way. The planning and carrying out of the team working and planning of the employability skills will guide an employee like me to perform the self-evaluation and growth measures with higher efficiency. As a manager, I must also possess suitable problem-solving measures that are applied most effectively. While working, the employees and other staff are greatly susceptible to face many sort of challenges or hindrance. In that case, being a manager, I have to showcase my problem-solving skills that are applied and undertaken in the time of need. Apart from this, I will also look after the adoption of the growth measures in the most calculative way to have a high level of performance and growth. All these measures which are been adopted and applied indicate that suitable planning of the service activities. It will guide the workforce within the organization in the most effective way. These attributes contribute to the positive growth of the measure which is applied and thus, guides the organization and employees to develop the growth plan and activities that are followed to improve the employability and academic skills and qualities. All these measures which are applied will help in carrying out the activities in the best possible way. Also, the measures which are undertaken will also support in increasing the chances of my professional and functional growth.
Each attribute or the qualities which are applied by the organization or an individual will guide the enterprise and employees to proper control over the operations most effectively and sustainably. The research or evaluation performed by Adriaensen, Bijsmans and Groen, (2019) suggests that good communication skill is the most important and significant attribute which is been followed by the organization in a significant way. Proper, clear and precise communication that is observed within the enterprise helps the enterprise to guide the development plans which are followed in a planned and structured manner. Good communication processes which are been applied and followed by the organization will aid in developing a good interpersonal understanding and thus, lead the enterprise to achieve its set goals and objectives in the best possible way. All the measures which are applied indicate that it will guide the organization and employees to have a good understanding of their job roles and work. Thus, it will help in improving their performance to a greater scale. 
In addition to this, it can be identified from the research of Singh (2019) that proper team working, leadership and motivating the fellow workers is a very important aspect of the organization. All these measures which are applied within the enterprise will help in increasing the performance level of the enterprise in the best possible way. Working in a team reduces the burden and maintaining the motivation skill will guide the enterprise to handle the workload in the most prominent manner. Other than this, it will guide the enterprise to handle the measures which are applied within the organization with greater efficiency. All this planning and maintaining the encouragement level of the fellow workers in a best possible way leads to effective leadership. This proper leadership and planning of the operations guide the organization in the best possible way. It will help in ensuring efficiency and coordination among the workforce.
Apart from this, appropriate problem solving and time management skills are an additional attribute of an employee or a manager within the firm. As per the finding of (Bryan and Clegg (2019), work-based problems and issues are the inevitable part of the job. A good and effective problem solving will guide the individual employee to have a higher level of preciseness. Planning the job and implementing the solutions which are been carried out by employees. The problem solving not only reduces the adverse impact of the issues or drawbacks on the organization’s or employee’s performance. This will reduce the wastage of the resources and guide the organization to handle the operations and activities most suitable way. As problem-solving is a team-based activity, the proper planning of the operations which are been undertaken within the organization will guide the employees to have a good performance. Also, a proper time table or schedule will be observed which will guide the employees to perform their job roles and activities in most appropriate and suitably. All the activities and processes are been set according to the milestones which will guide the organization to carry out the activities in the best possible manner. Completion of the tasks or projects on the stipulated time frame will not only save time and resources but also increase the core performance level of the employees. 
The adoption of the best possible assessment and evaluation measures which are followed will guide the organization and employees to undertake the suitable measures to manage the employability and academic skills. It helps in handling the attributes within the organization in the best possible way. Also, the qualities like leadership, communication skills, problem-solving and motivating the workplace with time management are certain measures which are applied and followed by the employee. The assessment of the qualities and evaluation of the attributes will guide the organization to handle the service measures with higher efficiency.
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