1. What is career development? Pietrofesa and  Splete (1975) stated that “career development is an ongoing process that occurs over the lifespan and includes home, school and community experiences related to an individual’s self concept and its implementation in lifestyle as one lives life and makes a living. ” Robbins (1993) defines career development as “a means by which an organization can  sustain or increase its employees’ current productivity, while at the same time preparing them for a changing world,” thus supporting an organizational role that is consistent with HRD. McDougall and  Vaughn (1996) argue that “career development involves aligning individual subjective and more objective career aspects of an organization to find a match between individual and organizational needs, personal characteristics, and career roles. But for me career development is improving myself through  the experiences that i have gone through and upon observing on other people in addition with the lessons and training that i learned then utilizing them to achieve my goals. But why is it important? 
My recent experience has been a revelation for me. I haven 't known myself that much. I applied for jobs but I was declined nor received any feedback. One time i refused to accept a job offer because I m not sure if I could  complete the tasks or responsabilites that they will be give me or could meet the company expectations . I was downhearted that I almost give up . I gave it a thought and when I started studying, I realized that I may have missed something. Going through it, making use of Johari Window , a visual tool that can be used to improve communication and personal development, through self reflection and feedback I was able to develop awareness. According to Sutton (2016),”self-awareness refers to the ability to accurately perceive and understand one’s own thoughts, emotions , behaviors ,and motivations , allowing for better self-regulation and informed decisions-making “,essentially , its conscious understanding and how impact interactions with others. I began to know who I m . I also able to communicate effectively with other people through expressing myself clearly  and accepting others opinion about me . Just like going to school these few weeks I started to connect easier with my new classmates , get to have groups activities sharing ideas and exploring added information together and everyone reflecting and react   in different way  that information. I was able to build my confidence and not to be shy to speak in front of my colleagues and teachers about my idees and opinions  about the topics that we have been discussing in the class activities .
With SWOT ANALYSIS  as my gouide I was able to find more about my strengths and improving weaknesses , discover and expand   opportunities ,and learning how to build a better and stronger personality going  through my treats to achieve my on goals. Personal strengths are defined as our built-in capacities for ways of thinking ,filling and behaving ( Linley,2008).
We all possess distinct character strengths that are associate with the six  virtutes of positive psychology theory which are : wisdom, courage ,humanity ,justice ,temperance (Seligman,2002).
For example I stopped to reflect on everything what happened bad or as going wrong on what I was doing till now ,try to find the problem and thinking of why was happening ,because of what reasons and on the end to find a solution to solve the problem and avoid to happen again something bad similar in future what will be more difficult to deal later on .
Something what was making a click in my head ,  attending to the classes i was learning about FIXED MINDSED and GROWTH MINDSET. The Fixed Mindset, or I can say having a close mind like a robot learning to do something and apply after ,without having a explication why we do that and what will happen if I will do that, will be bad or good ,what I believe was the reason of the negative experience because of I was refused   to receive criticism and feedback, been jealous of others success and making a comfort zone from where I was scared to accept unfamiliar tings and avoid challenges . But  starting to learn about Growth Mindset, I  find  more about myself ,I discover I can start to be open minded of everything what is happening around me, starting to see challenges as opportunities ,I started to be more focused on my progress to wake up to see where I m now on things what I m work on it ,insert of  thinking on the end result .in this journey I been inspired by others success people ,give me support and advice based by experiences and research ,stepping out of comfort zone  ,leaning to grow from my failures i find embarrassing having a constructive feedback but I feel improving myself to be a better version of me .  
Learning about Honey & Mumford learning styles I found myself in the pragmatists category because i like what i learn to apply in practical environment, that more then to watching others to do ,and small parts of other categories, like, activist ,reflectors ,and theorists.
 Heardom,Bullock (2004) saying “Holland's theory and the subsequent research on it were explored to determine if the theory would be an appropriate means of understanding the behavior and organization of college faculty members and students. A practical approach for integrating a Holland-based system of academic advising and career counseling is discussed” . The concept is based on : 
-realistic and practical way on sorting out the problems, enjoy psychical activities 
- investigative and thinkers ,who enjoy thinking and researching ,problem-solving in science and research fields
-artistic and creative ,expressing them self in what involve art, music, writing 
-social and cooperative are the people oriented in helping ,teaching ,counselling or guiding others 
-enterprising ,ambitious energetic and confident ,good on business sales or politics
-conventional ,are organized people who enjoy structured jobs ,task , often on office ,having administrative roles . Holland Carrier Theory also known as RIASEC had given me ideason decision making . Acording  to John Holland,people  aew most likely to be successful and satisfied when their work environment is compatible with their personality and interests.
Myers Briggs type indicator
Aacording to Lloyd (2012) the Myers Briggs type is used as a self-development tool in the bussiness and voluntary sectors.
The concept defines 16 diferent personaly type based on how they perceive the word and make decisions, a few exemples of that personality:
-extavisions are the people who drawing energy outside word of people, activities or tings
-intuition are fosused on paternns meanings and future posibilites 
-tinking ,they make decisions based on logic, consistency and objective principles 
-feling are making decisions based on personal values ,relationships 
-judging prefer  planning seeking closure and decisiveness
-perceiving prefer flexibility, spontaneity, and keep options open .
Now the next step after I understand the S.M.A.R.T goals ,what S, mean specific ,what I want to achieve , M ,measurable ,monitoring my progress, A , achievable ,setting a goal what is realistic on sources and constrains , R,  relevant ,align with my plans ,my objectives in the  long-time term ,T, time-bond  will be deadline i want to achieve my goals . That will make me more confident in future for planning ,researching and achieving my goals ,learning from my mistakes and make me more open mind to explore and improve myself leaning skills to be more professional with my duties in work and on the site of work . A example of one improvement was when I had  interview few weeks ago ,after  I was doing some improvement on my CV ,showing more clearly my experience ,knowledge and skills getting a job where I can access programs ,opportunities what will make me to  progress and discover more knowledge in a long time term. I attend the job interview more confident to face a new opportunity in my carrier, having a experience of a few years working with people and focus on my professional task, with a friendly temper ,without  be afraid of the manager and his questions, everting was going to be way better than the last few interviewed both had essential questions to match a possible collaboration together taking responsibilities and opportunities . I was happy then they call me to telling me I get the job and we are ready to build a great success together.
I can say that Career development is important on accomplishing our aspirations in life .As career development is a lifelong process of building oneself ,we need to actively develop ourselves more to progress ,open up to new learning and to a more advance condition. Be more adaptive to changes and bounce back quickly when we fail.
Career development can also improve our relationship with others through efficient interaction and help ensure your future through possibilities of moving into higher job positions and earning more. 
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