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The reflection on this important for me as it gives me thought to write about the things that help
 me to achieve this 
 modules in the uwtsd  I am learning is especially important and extremely useful in
 making my employability skills to take next levels. Studying through deferent methods, research
works activities, discussions assignments, online reading ResearchWorks made me possible to do something
Using different theories and citing's made me to possible to do this reflection to understand and evaluate on chosen modules 
To simply add to my report, I am explaining them individually so is more related to my experience and my work.
I found the Gibbs experience cycle in1988 is more relative for me as it goes through no of elements and those elements somehow Teches the lesson to use in daily work or experience













Here Iam using Gibb's experience cycle 1988 to explain effect on me while studying
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This is one model of reflection –each stage is given a fuller description, guiding questions to ask yourself and example of how this might look in reflection.

· Description- while studying this module it gives me chance to learn new things that I will utilises in my employability skills. Some skills I have but I will develop new ones to gain more by various stages of these online learning.

· Feelings- uwtsd online learning for academic and employability skills, for is quite unique experience of my life, as we are learning online and doing all the work remotely is saves time and gives more time to do research work.
The process of learning online I found remarkably interesting as it involves the activities, group assignment is involving individuals and team work to complete certain task. But in my group, there is bit of mixed feelings for online learning some likes and dislikes but eventually it is the process to achieve and complete the chosen path

· Evaluation- learning online saved time and resources for. That I utilise in doing more work for my assignments. The new modules and digital learning are quite different than going to university and share your experience with other members, as it involves emails and other tools to diversify everybody's work.

· Analysis – now Iam confident enough to do bit of other skills that I did not do before, the study material what I went through and learn gives me confidence to take new responsibilities at my work and complete them with no fault and in time

· Conclusion's- the skills what I was missing I learn and some I had those I developed without new skills and knowledge is not possible for me to achieve better academic and employability skills that I have now with these modules. It made me possible to be successful and smart individual
· Action plan- daily briefings and delegation of work setting targets using new skills and techniques and experience with online learning will help and motivate me in my work 
1. Plan your work and then work your plan 
2.  Set small and smart goals
3. Determine what needs to do first to reach your goals
4. Decide what actions required 
5. Repeat to reach your goals put your actions in to schedule and follow through.
Adopted from- Gibbs g (1988). Learning by doing: a guide to teaching and learning methods. Further education unit. Oxford polytechnic: oxford
This is giving me opportunity to reflect my views in this module what we learn and develop to succeed. 
 in class we done activity which was role play to demonstrate individuals and co-partner understanding of process.
The role play- in this process we both took part to show skills to achieve job role advertised for firm.
Starting with me as interview for my partner she applied for head housekeeper role in our esteemed organisation me as a senior manager conducting the process.
 The role play – for head housekeeper and executive chef
The job application form- for head housekeeper
Position applied for – head housekeeper
Candidates name- aurelia
Contact details- 07826841714
Reason for new role- upgrade, new better opportunity
Previous experience if any- worked in the similar role, smaller organisation
Interest hobbies -                                  extracurricular activity
Job application questions for interview
1}  what previous experience u have.
2} what u will be bringing to our organisation if u get chance to work
3} what's your future plans what u want to achieve in next 3 years
4} what makes u interesting to apply for this role
5}  how you going to be performing in busy summertime or on staff shortages. And on any issues.


Reasons for chosen questions
1}  previous experience shows knowledge about work, shows ability. Shows background of current work
2} this is shows skills, new ideas to reflect on new role 
3} future planning is must any career development long-term short-term goals
4} new role higher responsibility. Big experience better opportunities, scales
5} job knowledge, ability to work under pressure, ideas teamwork, communication, keys for sucess
Expected answers
1} previous experience in similar role. But small organisation. This is big organisation. To do more and develop 
2} the standard work, great leadership, team leadership, good organised, skilled person
3} by joining this role. I wat to work towards executive housekeeper. That’s my future goal in couple of years' time
4}new job hierarchy, new team, better opportunities
5} by using, previous experience knowledge. I can perform better in high occupancy time, by doing good delegation of work keeping standards and motivation high all the time.  communication teamwork

creating my own personal development plan to achieve my dream job}
 A personal development plan is an action plan designed to improve knowledge and abilities. These are, typically developed for career planning, performance management or general self –improvement.purposes.insane cases, goals and objectives are planned to use a formal analysis technique such
(John spacey. september28,2018)
 PDP   personal development plan for Dhirendra Jadhav     
The aim to become executive chef
Got entry in the university to upscale my knowledge to achieve my dream job

The skills and modules what required to get that will study while utilizing
 those technics in me
  Currently study and work together so the modules will help me to fulfill my dream to

 get the job and knowledge what I will learn will develop my skills  



To find out my ability to achieve used the swot technics, to find out my own.
Swot analysis
· Strengths
· Weakness
· Opportunities
· Threats
The swot technic can help u to identify your own strength's, weakness, opportunities threats
This is my own outcome to help me to improve and to develop
	Strengths 
	Weakness 
	Opportunities 
	threats

	I am good and quick learner and listener. I found things easily adaptable,

 lot of previous experience and knowledge in same industry, will help me to motivate

Punctuality, teamwork

Planning all this is my key things that now I can utilise better way
	Compition from others,
 hesitate to ask for help,

 lack delegation ability.

 Sometimes want too alone everything.

Lack of new knowledge

Effective communication.
	Working with team, develop and understand teamwork

 Using the right communication tool

Plan and organise.

Praetorius goals and making action plan for success

New job roles and promotions will open when I finish study
	Hesitation, always think for others first.

The compitons level at new place. 
Work pressure and perform under pressure








The swot's analysis helps to develop my weakness and threats what I didn’t knew before I utilizes with my work.
 I now freely communicate with my colleagues and delegate jobs and complete the task to achieve my goal  











pdp plan will enable me to identify my goals and I will priories my long term and short time goals to achieve my dream jobs
Executive head chef. 
· Deciding on goals
· I made questionnaire for myself
· What areas do I need to improve
· What is my long-time goal what skills would I need to develop to achieve those goals.

  I considered some ideas to get me on the path.

1. Talk with my senior level management.

2. Read some career development books.

3. Set realistic priorities- small goals for next three months, this year, within 2 years.

4. Some help or discussions with my lecturers.

To get head chef position employers look for specific attributes when recruiting
· Capable person to apply knowledge and experience
· Creative- creating solutions
· Multitasking, energetic, problem solver,
· Good organised and planned person
· Proactive
· Adaptive to new skills and new menu terminology












Targeted timeline to achieve the pdp and developing swot

	
 NAME
 
	Dhirendra Jadhav
	Target Job/career
[bookmark: _Int_BIMsxBmx]Example: Teacher, Manager, Business Person
	Executive head chef


 


	 
TIME PERIOD
	 
From:2022 
	 
To:2024


 
What Skills do I need to achieve my goal?
	 
       SKILLS
	 
How Will I get them
	 
What resources or support will I need?
	What can prevent me from achieving my goals: (unemployment, illness
	 
How long should it take 

	Multi-tasking
 
 
 
Organisation
 
 
 
 
Planning.
 
 
 
Development 



 
staffing
	New ways of learning skills, observing others
 
Learning new skills for organising technique
 
New planning tools calendar
 
 
New recipes, new ideas, new tools
	 
Cross training, 
 
 
 
 
 
 
 
New role, cross training
 
 
 
Cross training
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 Work pressure, unemployment
 
 
 
Staff shortages
	1year




Ongoing,


On the job



Getting some ideas for competitors



On the job. experiments














Vak learning to develop my learning sheet

	
	Visual
	Kinaesthetic /physical
	Kinaesthetic /physical
	

	1
	when operating new equipment for the fir ...
	read the instructions
	listen to or ask for an explanation
	have a go and learn by 'trial and error'

	2
	[bookmark: _Int_jgiXXggO]when seeking travel directions I..
	look at a map
	ask for spoken directions
	follow my nose or maybe use a compass

	3
	[bookmark: _Int_uxajTCo9]when cooking a new dish I..
	follow a recipe
	call a friend for an explanation
	follow my instinct, tasting as I cook

	4
	[bookmark: _Int_HKZlZmt7]to teach someone something I..
	write instructions
	explain verbally
	demonstrate and let them have a go








Conclusion

Having discussed the results, I can now draw some conclusions from them. My conclusions should only refer to my primary research, but they should be set in the context of the literature.
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