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At the 2015 United Nations Sustainable Development Summit, the 2030 Agenda for Sustainable Development was endorsed by 193 UN member states. It is built around the 17 Sustainable Development Goals, also referred to as the Global Goals or SDGs, and offers an ambitious, universally accepted, shared plan for the world we want to see by 2030.The first nations to publish national sustainable development strategies did so more than ten years ago. My written report will take into account recent advancements in the field and investigate the degree to which such tactics can be viewed as necessary developments to support sustainable development as well as implementations of programmes and projects that are working and which could be improved on through recommendations. My report and arguments will be presented in three key stages firstly, a review of the current situation with regards to sustainable development strategies within the United Kingdom secondly a critical evaluation of current strategy processes and programmes and the strives they have or haven’t made to implement three SDG goals and their impact on health, wellbeing, and sustainable development within the present health care sectors in the United Kingdom and lastly, a discussion of their prospective relevance with a more theoretical approach identifying the important challenges in implementing my three chosen SDG goals. Which will lead into my key recommendations for a number of improvements to the current strategies in place. 
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In contrast to just being free from illness or disability, the World Health Organization (WHO) defines health as "a condition of complete physical, mental, and social well-being." WHO, (1948). (1948). This is consistent with the biopsychosocial model of health, which considers social, psychological, and physiological factors in health and illness as well as how they relate to one another. The traditional medical method, which emphasises clinical diagnosis and intervention and defines health as the absence of illness or disease, differs from this approach. The WHO definition explicitly links health to happiness and sees access to and maintenance of health as a fundamental human right requiring both material and interpersonal resources. The word "wellbeing" connotes a favourable rather than a negative state, and it defines health as a desirable objective. This concept was embraced in the 1986 Ottawa Charter, which defined health as "a resource for everyday life, not the objective of living." According to this viewpoint, health is a means to a better way of life, emphasising the link between health and social activity. According to Smith (2008), few, if any, individuals would enjoy ideal physical, mental, and social wellbeing and good health throughout our entire lives, rendering this method useless as a whole. Godlee (2011) gives additional proof of this aspect.. This fails to account for not only brief periods of illness, but also the growing number of people living with chronic illnesses and disabilities. In 2015, the UK government took the lead in developing the 2030 Agenda for Sustainable Development by adopting the "Leave No One Behind" policy as its guiding principle, commonly known as (LNOB). This concept asserts that in order to relieve absolute poverty, action for the populations and nations that are already the most disadvantaged must be prioritised and taken forward swiftly. The publication in 2015 of such a precise and extensive road map of objectives and indicators supporting the Sustainable Development Goals (SDGs) was a watershed event in aligning both developing and developed countries on the route forward towards sustainable development, The United Nations General Assembly, (2015). The SDGs have established the 2030 agenda for transforming the world as we all know it by achieving human well-being, economic development, and environmental preservation all at the same time. The 17 objectives and 169 targets of the Sustainable Development Goals (SDGs), often known as the SDGs, are intended to address the myriad and intricate problems facing mankind. They are therefore inextricably intertwined, and conflicting connections between the SDGs might lead to different results. Our country's and our public health sector's largest issue to date is the COVID-19 epidemic. The work on COVID-19 is the single most important operational and policy focus for the whole department and bigger health and social care system. The department's work plan is to contain the virus and protect the NHS in order to protect lives and offer a return to normalcy, while continuing to be informed by the most up-to-date scientific knowledge, to protect the UK from external threats and new variants of the virus, this includes developing and deploying vaccines and medicines. It also ensures the resilience of the adult social care and the NHS sectors. the provision of essential products and equipment lowering transmission with non-pharmaceutical measures such as effective mass testing, contact tracking, and isolation support services delivered through local partnerships with specialised assistance for the most vulnerable, to better our readiness and response to health emergencies as well as to integrate broader learning, It will be essential that the department and the greater health and care system evaluate the pandemic and draw lessons from it. If improvements are not implemented everywhere, COVID-19 will continue to have negative short-, medium-, and long-term effects on the UK's healthcare system. The National Institute for Health Research (NIHR), the country's top sponsor of health and care research, receives significant funding from the DHSC for research and development. Results that are of the utmost importance in relation to the SDGs In addition to ensuring healthy lives and wellness for people of all ages, SDG 3 includes a promise and assurance that sufficient PPE will be kept on hand, dispersed, and used in all medical settings. Researchers will also offer an integrated testing strategy,, contact tracing, and certification so that they may have the maximum potential impact in supporting their strategic goals like providing vaccinations to the adult population throughout England in a safe and efficient manner contributing to SDG 3 and SDG target 3.8. The NIHR invests more than £33 million per year in a dedicated Policy Research Programme (PRP), which is the primary external vehicle for generating rigorous evidence to assist policy formation and implementation, including policy assessment, including pilots, and research to meet long-term evidence needs and gaps. The NIHR PRP consists of 15 policy research units, the majority of which are university-based and all of which have evaluation capabilities. The independence of these divisions promotes academic honesty in the evaluations they deliver. Research to assess public perceptions about, and usage of, COVID-19 contact tracking applications is one example of an NIHR-funded policy evaluation that has had an impact and is shaping policy thinking. Also in a bid to improving healthcare outcomes by developing a number of systematic projects and programmes for elective rehabilitation that includes change, and will assist  NHS England in delivering on the Cancer Strategy and Long-Term Plan targets, as well as to adopt measures to improve early diagnosis and treatment of all major illnesses, improve cancer survival so that 75% of cancer patients diagnosed at stage 1 or 2 survive 5 years or more by 2028 this will also help contribute towards SDG 3, and SDG target 3.4 as a result . In order to be able to obtain a more personalized, sustainable healthcare system and make the NHS the best place to give birth in the entire globe, and go on to  achieve the National Maternity Safety Ambition of a 50% reduction in stillbirth, neonatal and maternal deaths, and brain injury by 2025, as well as a reduction in the national rate of preterm births from 8% to 6% by that time, there are a number of system partners involved to improve maternity services and outcomes, if this can be achieved in line with the time frame set out it will not only contribute to SDG goal 3, but  ultimately cross over to target 3.1 and target 3.2 and will help to establish the direction for mental health and wellness policies and services across the NHS and the entire health care system. From 2024 to 2025 the NHS hopes to provide 50 million more general practise appointments annually delivering on the manifesto commitment made for there to be 50,000 more nurses in England and Wales by 2024 to 2025, this will assist in ensuring the effective development and implementation of the NHS’s People Plan by NHS England. Improvements which take into account the necessary changes in supply, culture, and leadership to deliver both on the instant required changes due to COVID-19 as well as the ambition of the Long-term plan as a whole the fundamental aim of this goal is to help in the assistance of the NHS's ongoing battle and if implemented effectively could go on to build upon the resilience that the NHS has already shown during the pandemic, additional developments can also be achieved by planning for the forthcoming stages in the NHS's response to COVID-19 by ensuring that the NHS has a more sustainable, competent and flexible workforce in place to offer the services required which will further assist with the overall growth of the NHS crossing over and contributing to goal 3 and target 3C of the sustainable development goals.
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2030 was set as the deadline for attaining gender equality and the empowerment of all women and girls in the Sustainable Development Agenda, which was adopted by UN Member States in 2015. The planet is not moving quickly enough with less than ten years left. Progress on gender equality has not only halted but has started to reverse in light of COVID-19, the climate emergency, and rising economic and political insecurity. Even long-standing liberties and protections are at danger due to an upsurge in opposition to women's rights; without increased commitment from the international community, gender equality will remain a pipe dream. The time is now to take action and make investments in women and girls as millions of victims and families rely on the legal system throughout our nation to provide outcomes that are important to them and result in justice. The justice system has been operating as successfully as they could for the past two years thanks to the commitment and labour of its employees, partners, and allies in the Government and Metropolitan Police Department, the justice system is now working to recover, rebuild, and restore itself as a whole and to reclaim its proper position at the centre of our society and the cornerstone of our economy. Firstly, it needs to keep up with the issues the pandemic poses to the legal system and have recovery as its primary goal. Secondly, the legal system must consider factors other than COVID-19 in order to restore public trust gradually but steadily in the legal system. There is no doubt that crime is motivated by a similar combination of factors not only here in the United Kingdom but globally, including drugs, alcohol, opportunities for profit, vulnerability, and the efficiency of the criminal justice system. Utilizing the resources at their disposal, the government and the police force are working to lower crime in addition to establishing a cross-departmental delivery strategy, the government is investing directly in law enforcement, hiring 20,000 new police officers and sponsoring evidence-based programmes in high-crime regions. The metropolitan police are boosting their commitment in addressing the growing concerns affiliated with county lines and the drug supply within the United kingdom as a whole, as well as a variety of other programmes to address the underline root of and causes of day-to-day crime. Another thing the police in the UK are aiming on maximizing on is the frequency of successful trials for child sexual exploitation, abuse, and rape, through the implementation of strategies and programmes so that cases will reach courtrooms in a timely fashion and justice will be given to the victim of said crime. To safeguard and enhance the ideals of justice, the Ministry of Justice (MoJ) is active in the delivering of a top-notch legal system that benefits everyone in society is the main aim and objective. The justice system is vital to the success of our country because it protects citizens, promotes justice, upholds individual rights, and inspires confidence within not only the United Kingdom but in the entire world as we know it. Over the past two years, however, the justice system has been forced to adapt to the unprecedented demands of a global pandemic during which that time they continued to make sure that services across   the justice system remained fair and were effective whilst also preventing a significant loss of life to prisoners while they were in prison. The Criminal Justice Alliance (CJA) and Independent Monitoring Boards (IMBs) have engaged on a three-part programme to enhance outcomes for Black, Asian, and minority ethnic persons incarcerated in England's women's prisons. The initiative Towards Race Equality seeks to get a deeper knowledge of the experiences of Black, Asian, and minority ethnic individuals and foreign nationals incarcerated in women's prisons within the UK. By improving IMBs' awareness and monitoring of racial equality concerns across the women's prisons and by offering any suggestions to IMBs and the IMB management Board to address as areas for improvement with emphasises on maintaining good practise. Addressing discrimination against Black, Asian, and minority ethnic inmates confined in women's facilities is complex, with interlocking identities such as ethnicity, race, religion, socioeconomic class, sexual orientation, nationality, and gender. Intersectionality acknowledges that because people are made up of various identities, they may feel different intertwined biases. Women, for example, may endure gender discrimination, and women from minority populations may face extra sorts of prejudice. Gender equality is the fifth of the 17 SDGs defined in the Sustainable Development Agenda. Ten additional goals include gender-specific benchmarks, recognising the connection between women's empowerment and a better future for everybody. The most recent figures on gender equality advancement across the SDGs, compiled in UN Women's 2022 edition of the annual Gender Snapshot Report, show that current efforts are insufficient. According to my study, gender data gaps are a major impediment to monitoring progress, with just 48% of the data necessary to monitor Sustainable Development Goal 5 now available. Ensure full and effective participation of women in political, economic, and public life, as well as equitable opportunities for leadership at all levels of decision-making would lead to target The second-largest increase in effect in our SDG systems model, objective 5.5 of the sustainable development goals, increased by at least 418%. This effect is not evenly distributed among the other SDGs, and in certain cases, it is affected indirectly by other SDG goals. However, in other instances, the impact is significant. For example, the impact of women's participation in leadership roles on target 5.5, as well as several sustainable development targets related to goal 3 like target 3.1 maternal and interlinking with target 3.2 neonatal and child mortality, increasing the health workforce target 3.c, and crossing over to target 3.d for reducing health risk. People who exit the criminal justice system with strong life skills are less likely to reoffend prisoners with permanent residence, prisoners with a tighter relationship with friends, relatives and the local community with prospects of reliable employment, as well as excellent health free of substance abuse are examples of these foundations that would help to limit the rate of reoffending. Better evaluations and interventions for women will be provided as a result of using a gender-informed approach. The cross-government 10-year Drugs Strategy and the Prisons Strategy White Paper, both of which were recently published, highlighted the importance of keeping a laser-like focus on these pressing challenges. These strategies describe how, by reducing reoffending and addressing the causes of criminal behaviour, it could further lower crime, make communities safer, and preventing individuals from becoming victims the measures set forth shows how they want to enhance rehabilitation and resettlement to achieve this.

Goal 8. Promote Sustained, Inclusive and Sustainable Economic Growth, Full and Productive Employment and Decent Work For All.


The Department for Work and Pensions (DWP) has helped millions of individuals cope with the pandemic by providing an unparalleled welfare assistance package in a professional and caring manner during a terrible and challenging last couple of years for the country. The DWP, often referred to as the 'Department for Wonderful People,' was in the forefront of the United Kingdom's emergency economic reaction to the covid-19 outbreak, and they are also at the spearhead of our country's national recovery via measures to create more jobs. Delivering on the Government's Jobs Plan, which includes a goal of creating 250,000 jobs through the Kickstart programme, with the help of 13,500 additional Work Coaches that will provide assistance to persons who have been out of employment for at least 12 months. Implementing the Job Entry Targeted Support (JETS) programme of the Work and Health Programme. 160,000 applicants are receiving Job Search Assistance. Providing 80,000 sector-specific work academy placements. B y increasing the Local Supported Employment programme, assisting persons with learning disabilities, autism, or severe mental health disorders to enter and remain in employment through intense one-on-one assistance. Increasing the number of Employment Advisers in the Improving Access to Psychological Therapies (IAPT) provision (in England). Proceeding to provide the 'Move to Universal Credit' service, which assists claimants on legacy benefits in making the transfer to Universal Credit. These initiatives are in addition to the labour market regime supplied by jobcentre plus to assist claimants on Universal Credit and other of working age receiving benefits into finding jobs, and they are being carried out in collaboration with other governmental departments. This involves collaborating with the DfE on the development of supplementary services for young people, as well as extending and updating our youth service to include the Youth Employment Programme, Youth Hubs, and Youth Employability coaches to give extensive help for young job searchers. The program is reinforced by the Department for Education's Apprenticeship Programme. Details may be found in the Department for Education's Outcome Delivery Plan. In addition, we will collaborate with the Department of Business, Energy, and Industrial Strategy (BEIS) as they produce the Employment Bill to create an employment framework that is up to date. The objective of DWP is to improve people's quality of life today and in the future. They accomplish this by focusing on providing exceptional services that are effective in the lives of millions of people, while keeping the residents and taxpayers in mind. The DWP believes in empowering the country’s work force and in providing these services to consumers on a daily basis, especially the most vulnerable members of society. The Delivery Plan's major purpose and targets have established and prioritised the expected results for the coming year and beyond. To achieve important objectives and reinforce the Declaration on Government Reform's aspirations, four major enablers should be focused on which are the workforce including skills and location secondly the focus should shift towards innovation, technology and data delivery and lastly evaluation collaborations and sustainability as a whole Increasing economic growth through enhancing the skills pipeline, increasing productivity, and assisting individuals to find jobs. Supporting departments include the Department for Business, Energy and Industrial Strategy (BEIS), the Department for Digital Culture, Media and Sport (DCMS), the Department for Work and Pensions (DWP), and the Ministry of Housing, Communities and Local Government (MHCLG). Also needed is a raise within educational standards so that adolescents and young people in all parts of the country have the understanding, capabilities, and qualifications they require to give the next generation of workers the best possible start when entering into the working community. Supporting the most disadvantaged and vulnerable children and young people through implementing a high quality of local services, ensuring that no one is left behind the DCMS, DHSC, DWP, Home Office (HO), MHCLG, and the Ministry of Justice are the supporting departments (MoJ) all play a significant role in achieving this goal. further implementation of T Levels, which will better prepare students for entry into skilled employment or higher levels of technical education employer-led standards, established by the Institute for Apprenticeships and Technical Education (IfATE), to support the majority of post-16 technical education courses, as well as expanded flagship Institutes of Technology programme to every region of the country by the end of this Parliament, to lead the increase in higher level With the introduction of credentials taught via the digital route in September 2022, these qualifications will give the information, abilities, and behaviours that employers desire the Skills Accelerated Strategic Development is funding in a number of trial regions during the 2021–2022 fiscal year to assist provider reconfiguration to target regional objectives that have been approved by nearby companies. As the government creates new local skills improvement plans, the DWP will offer companies a key role to play in collaboration with institutions and other service providers.
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