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By considering the essay title, it is central that high quality education gives a lasting impact on young children. Within this essay two models of reflection will be chosen. By critically analysing these models and also how reflective practice promotes and enhances services provided for young children and their families.
 According to McFarland et al (2009) working with children is a dynamic process, which in order to work effectively as an early years practitioner it is essential to engage in on going self evaluation and reflective practice. Welsh Government, (2014) point out that how education changes lives, giving opportunities to shape one’s future. Practitioners today aim to deliver excellent professional care with a pedagogy based on an engaging curriculum, that allows development to apply knowledge and skills suggests the minister of education from the Welsh Government, Qualified for life (2014). 
Qualified for life also believe that giving guidance and skills as a practitioner will give inspiration for children to succeed, with the potential for every child to actively develop. The aim for every child and young person to benefit from excellent teaching and learning Foundation phase framework (2015).For children to succeed in life encouragement and good mentoring is essential to give affective learning. 
Nelson Mandela’s famous quote states-
 “Education is the most powerful weapon which you can use to change the world”(www.sites.google.com, 2017) 
High quality early education defined as a programme that provides a safe and nurturing environment while promoting the physical, social, emotional, and intellectual development of young children explains Wechsler, M. Melnick, H et al (2016).
Having good quality which is described as how we measure against other things or how good a standard something is suggests the BBC, (2014) Quality is the core of improvement as stated by the Foundation phase framework, 2015. Some may argue with the way quality is measured as it is forever changing and outcomes may be different. A good example of this is a report from Estyn which is the Inspectorate for Education and Training in Wales who inspect quality and standards in education. Estyn, inspect and rate early childcare settings for appropriate standards. Parents may see a nursery or school with a excellent report and will presume it is the best for their child, however is the best report the best quality? Blau, D.(1995) 
According to Palmer, V,(2016) children are like sponges and take in new experiences and behaviour that benefit their future. Early childhood education is about the holistic approach of learning and how it moulds them in their life. According to experts who have conducted study’s for many years come out with the same conclusion, which is that ‘early childhood education has a tremendous impact on life outcomes’. (Huffpost,2016)
It is a well known fact that reflective practice is considered to be an important factor to have. It allows us to reflect on actions and allows us to process these to result in continuous learning according to Melhuish, E, (2017). A definition of reflective learning involves paying critical attention to the practical values and theories which inform everyday actions, by examining practice reflectively and reflexively. This allows to developmental insight. University of Sheffield (2017)
Reflective practice allows practitioners in the early years settings to learn from their own professional experiences, resulting in gaining knowledge and furthering development states Moon, J. (1999).
Open learn (2017) suggest that a person critically reflects on their experiences of past action is also taking a conscious look at emotions, experiences, actions and responses. The information collected is added to existing knowledge and allows the practitioner to reach a higher level of understanding. Also to look at positives and negatives of an experience.
Central to this analysis practitioners in the early years setting learn from everyday situations, issues and concerns which happen as a part of a daily routine. Enabling development for children’s learning by reflecting on where improvement can be made.
With this in mind a good practitioner reflects on experiences allowing decisions to be made, to extend or change for future development. Reflecting is an ongoing process that allows practitioners to give good practice, allowing changes to be made and improvement where needed. By observing, listening, thinking good practice is conducted suggests Cavilla, D.(2017)
Lorina (2015) states that the process of reflection involves collecting information, changing modifying practice, monitoring changes that need to be made and to re think or take new actions.
According to Maskell, C (2012) a good practitioner needs patience, to be understanding, use common sense, listen, adapt to change, have fun, be friendly, listen, and a good team player.
 With this in mind by using these factors allows practitioners to produce good practice in the early years setting, which in future contributes and impacts on children’s development.
 An early years practitioner opens up a chance to encourage and give children many opportunities. A number of key aspects are considered allowing supporting children with their learning, to develop and prepare for future life but also to make a difference and allow their experience to be of high quality according to Daniel, G et al, (2011)
For improvement and continuous maintenance the process of reflection is an ongoing process for practitioners within the early years setting, imbedded In every day professional practice.
By providing a secure environment for children, practitioners are encouraging security which is essential states Leadsom, A. (2012) to have an impact on their wellbeing. Children’s needs are paramount to future development and to have a lasting and positive impact. Stonbridge, (2016) Attachment is very important in any care setting. Phillimore, S. (2014) suggest that attachment is paramount for children to interact with adults who care for them. Having this quality allows children to be confident and have good self-esteem, allowing the child to grow into a happy positive adult. 
Practitioners also need a good positive relationship with families of children in their care suggests the Encyclopaedia on early childhood development, (2011).Communicating and working together allows the child to be happy, healthy and support can be given from all concerned.
Let us begin by considering some different models of reflection. A model is applied differently by different people, and interpretations of what model is effective, and which one to adapt and employ. Models by different theorists have some overlaps but with the same main function of reflecting-to learn from experience and theory to bring both together to deepen understanding. (Open.edu,2017)
To engage in a process of continuous learning the ability to reflect is essential allowing a deeper level of reflecting.
To make reasoning of reflection critical reflection is a process of looking back at  
The University of Leicester (no date) suggest that Donald Kolb’s experimental learning is the most widely used theory. David Kolb’s model of reflection allows experiential learning style theory. Experiential is taken from the work of Piaget, Dewey, Lewin, Freire and James allowing a unique perspective on learning and development. The theory of experimental learning provides the child with an holistic model of learning, emphasising that experience is central in the learning process. (University of Leicester,2017) A theory based on two levels, a four stage cycle of learning, and four separate learning styles. The internal cognitive process is mostly concerned in Kolb’s theory. Kolb’s experiential learning cycle begins with concrete experience-a new experience or repeat of existing experience. Then reflective observation where one reflects on the experience. Moving on to active experimentation where upon reflection new ideas arise and to finish active experimentation where what is learnt is tried and tested. The process of effective learning is when a person progresses through a cycle of four stages. Simple psychology, 2013 states that Kolb’s learning is a process with the four stages integrated in to each other, allowing effective learning. Kolb’s theory is set out in four learning styles along with the four learning cycles, however all people are different and make different choices, resulting in a certain learning style. Factors such as social environment and experiences may influence the decision of style. Processing continuum and perception continuum are two axis with conflicting models at either end. Processing continuum the east west axle aimed at how a task is approached and perception continuum the north east axle our emotional response. Kolb believes that it is impossible to think and feel at the same time. Peterson, K. and Kolb, D. (2015) 	Comment by heulwen lewis: 
          Looking at de Bono’s and Kolb’s models both are different but it is evident that both share the same interest of experimental learning, and also the process of reflecting. Goals and achievements can change reflection. A good example of how this may change is Maslow’s hierarchy of needs where he states that in his theory motivation is needed to stimulate to achieve goals. (Learning theories,2014)
Edward de Bono’s theory is known around the world states. It is believed to be a technique used as a way of making decisions in an effective way. Believed to be known as the lateral thinking technique. Six thinking hats theory has been proven to help people and children to help make decisions quicker and more effectively states De Bono, E. (2016) Mostly used as a tool to problem solve, by all concerned to wear a specific same coloured hat all at the same time allows everyone to talk and discuss one specific subject at a time. With the aim of this technique to look at problems from different points of view.  Recognised as an easy effective technique, that gives the ability for productive results. De Bono sees his six thinking hats method as a conductor leading an orchestra allowing everybody to follow one order before continuing to the next suggested in his book de Bono, E. (2017)
Accordingly the six hats all have modes. Firstly, the meaning of the white hat is for information, secondly, the red hat for feelings, thirdly, the black hat for judgement, fourthly, the yellow hat is the symbol for brightness and optimism, the fifth hat is green and stands for what is possible and ideas and finally the blue hat to manage thinking and to control. By wearing these hats from De Bono’s theory he believes that people are using the most important skill, thinking, suggests Balakrishnan, A. (2007). Defined as the most simple but effective process allowing people to be effective and focused 
By using this technique it allows practitioners to work reflectively together as a team, as one problem can be targeted at a time giving better results states de Bono himself.
Also allowing practitioners to look at problems in different perspectives, giving time for each situation to be explored and resolved.
However if not everyone is willing to put on these hats at the same time problem solving and positive results will not be achieved. Arguing could be avoided when using this technique states hearts unlimited, (no date). 
 Kolb works on four levels and stages where as de Bono has six.
Kolb’s theory seems to go deeper, allowing practitioners to mature more through the developmental stage, whereas De Bono targets problems there and then, resulting in results more efficiently.
 Kolb’s theory states that all stages support each other and feed into the next and look deeper into each stage. With this in mind Kolb’s theory could be time consuming, as time is needed to reflect and look back. Matey,G. and Fickell, J. (2014)
Heft education, (2017) states depending on the situation, the learner may enter into Kolb’s stages at any time but will gain and learn more if all four stages are used. This learning theory is different from others as it allows understanding of styles and explains the cycle.
Comparing de Bono and Kolb, both have learning styles, problem solving, and methods are closely related states Brown, A and Lambert, J (2012). Brown and Lambert believe that the six thinking hats are used daily for solving problems is a popularisation of Kolb’s style of learning with the range of methods in deciding.
Jenkinson, T (2008) maintains to work as a team is the key to success. Jenkins believes that being a team, working as a team, together means and achieves more. 
Both de Bono and Kolb believe in team working allowing reflective practice, resulting in supporting effective learning. 
It is understood that Kolb’s theory is more suitable for individuals, however it is used in groups. Kolb’s model is based on concrete experiences with learning at a holistic perspective whereas De Bono’s model aims to target conflict and to problem solve suggests de bono thinking systems, (2017). Looking at one problem at a time, with everyone concerned discussing the same problem. This is considered and believed to be a successful way of problem solving and targeting aims. 
However the two chosen models are believed to be a good way of reflecting on practice as both think in a critical way, also are good models to problem solve according to Kivunja, C. (2015).  Critics such as Sternberg, R, J (no date) say De Bono is more interested in the usefulness of developing ideas rather than reliability in his approach. His use of lateral thinking approach helps practitioners 
Where as Kolb looks upon, compares and reflects on what’s happened, to allow improvement, using his four stages for further learning and better experience in the future as states Leeds Beckett University, (2015). Kolb’s theory seems to concentrate more on internal cognitive process where as De Bono concentrates more on problem solving Gordon, D. (2015) De Bono prefers everyone to wear a specific hat at the same time to help and guide decision making, however Gordon suggests that this could be a negative aspect as people must stick to one perspective. 
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