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One of such significant social changes in the British history is the National Health Service (NHS). It was established in 1948 and it targeted to provide total healthcare that is free of cost at the point of consumption regardless of income and social standing. The essay discussing NHS history, how it was initiated, its initial founding principles and its current organisational structure gives the explanation to how the service evolved over the years to consider the healthcare needs of the population within a dynamic social and economic context (Underwood, 2024). 
Prior to the establishment of the NHS, the healthcare in Britain was quite unequal and fragmented. The availability of medical care was largely dependent on how one could afford it and there were minimal access to medical care in hospitals and local authorities where people were subject to the mercy of the charitable organizations. The period between two wars revealed the inefficiency of this system especially in the working class as well as the unemployed. The second world war was a turning point because emergency health services that were instituted in the course of the war proved the viability of a national system of coordination (Alderwick, 2023).. 
The Beveridge Report (1942), which declared disease as one of the five giants impeding social progress, formed a basis on which the NHS began its foundation. The vision of Beveridge meant having a welfare state that helped in giving access to all citizens to healthcare. This was a politically driven vision by the Minister of Health in the post-war Labour government Aneurin Bevan, a central figure in effecting the NHS Act 1946. This model by Bevan brought together hospitals, general practitioners and public health services and placed them under one structure which was publicly funded. The NHS was formally opened on 5 July 1948 using three main principles: services needed to be made available to all, were to be free at the point of delivery, and had to be based on clinical need and not on the ability to pay. 
One of the ethical principles of NHS is that good health should not be based on wealth. It was guided by principles of social justice and collective accountability that its guiding principles included, namely, universality, equity, and accessibility. These values have over time been reinforced with policy reforms including the NHS Constitution (2013) which details the promises of quality care, respect and accountability. NHS continues to be funded mainly under the general taxation system, which indicates the still lingering belief in mutual contribution and benefit (Greener and Powell, 2024). 
Currently, the NHS today constitutes four devolved systems, with England, Scotland, Wales and Northern Ireland having their own administrative units, charged with the role of delivering healthcare in their areas of jurisdiction. The NHS in England is managed by the Department of Health and Social Care (DHSC) that offers strategic direction and funds. The NHS England handles the service delivery by use of Integrated Care Systems (ICSs) that facilitate the integration of hospital trusts, general practices and community health providers to enhance the population health outcomes (Mitchell et al., 2023). The services delivered in terms of service delivery vary as primary and secondary care (specialist and hospital services) and community and mental health services. It combines both governmental provision and business relationships with collaborators more oriented towards digital transformation, patient-centred and preventive health. However, NHS are currently facing some problems such as staffing problems, financial concerns and growing pressure on the ageing population-pressures that are exerting strain on its initial vision of universal access. 
The introduction of the NHS was a ground breaking event towards equalities in the provision of healthcare services. It has been driven by its values of universality and access that have been the hallmark of policy and practice since the post-war welfare ideology. It has evolved over the time though it has not been without its strains and pressures, the NHS has remained a faithful leader of the British society and the hallmark of a publicly funded healthcare to the world 
(Khan, 2023).. The fact that it is surviving illustrates an additional topicality of the vision voiced by Bevan: it is not an exception but a right of a person to healthy state. 
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